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President’s Message
DETECTIVE STEVE GRAMMAS,

Lessons From One of Hollywood’s Good Guys

This magazine will be our last edition for 2022. I am sure all our readers will agree that it seems like 2022 has flown by. As we enter the holiday
season, a time for family, friends, thankfulness and appreciation for all the
gifts in our lives, I wanted to post an acceptance speech from Chris Pratt
after winning an award for his role in a movie.
The speech was from 2018 at the MTV Movie & TV Awards. Pratt has
starred in many movies, such as Guardians of the Galaxy and Jurassic Park.
From my research, Pratt is also a huge supporter of law enforcement and very
appreciative and grateful for the jobs our police officers do across the country. Chris’ own brother is a police officer and has been for around 18 years.
As we have observed from many in Hollywood, several award shows
have taken the time to attack or speak ill of our profession. Pratt himself
has even been attacked because of his support of his brother and the
law enforcement community. This award acceptance speech touches so
many different levels of every person walking this earth today, and with
the holidays coming, I thought it was a good time to share it with our
members. Pratt said:
“This being the Generation Award, I’m ... going to cut to the chase,
and I’m going to speak to you, the next generation, OK? I accept the

TUNE IN TO

THE PPA PODCAST!
Hosted by our very own Steve Grammas and
Daniel Coyne, PPA Podcast is your #1 source for
law enforcement news, association updates,
exclusive guest interviews, and local and
national issues.
For special guest suggestions, please email Events
Coordinator Adella Solano at asolano@lvppa.com.
Episodes can be found at LVPPA.com/podcast
or wherever you listen to your favorite podcasts.
Be sure to follow, like, share and subscribe today!
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PRESIDENT

responsibility as your elder, so listen up. This is what I call ‘nine rules
from Chris Pratt, Generation Award winner’:
1. Breathe. If you don’t, you’ll suffocate.
2. You have a soul. Be careful with it.
3. Don’t be a turd. If you’re strong, be a protector. And if you’re smart,
be a humble influencer. Strength and intelligence can be weapons,
and do not wield them against the weak. That makes you a bully. Be
bigger than that.
4. When giving a dog medicine, put the medicine in a little piece of
hamburger. They won’t even know they’re eating medicine.
5. It doesn’t matter what it is — earn it. A good deed. Reach out to
someone in pain. Be of service. It feels good, and it’s good for your
soul.
6. God is real. God loves you. God wants the best for you. Believe that.
I do.
7. If you have to poop at a party, but you’re embarrassed because you’re
going to stink up the bathroom, just do what I do. Lock the door.
Sit down. Get all the pee out first, OK? And then, once all the pee
is done, poop. Flush. Boom. You minimize the amount of time that
the poop is touching the air because if you poop first, it takes you
longer to pee, and then you’re peeing on top of it, stirring it up. The
poop particles create a cloud that goes out, and then everyone at the
party will know that you pooped. Just — just trust me — it’s science.
8. Learn to pray. It’s easy, and it’s so good for your soul.
9. And finally, nobody is perfect. People are going to tell you, ‘You’re
perfect just the way you are.’ You’re not! You are imperfect. You
always will be. But there is a powerful force that designed you that
way. And if you’re willing to accept that, you will have grace. And
grace is a gift. And like the P# 8240 freedom that we enjoy in this
country, that grace was paid for with somebody else’s blood. Do not
forget it. Don’t take it for granted.

I have watched this agency
grow for over 24 years,
watched my marriage grow
for almost 20 and watched my
children grow for 18 years.
God bless you. Please get home safely.”
I hope you all can relate to this post in some way and are able to take
something away from it. It is both humorous and sincere. Live your own
life that way. Be dedicated but have fun.
Life, like 2022, flies by fast. I have watched this agency grow for over 24
years, watched my marriage grow for almost 20 and watched my children
grow for 18 years. Enjoy life, enjoy work and enjoy each other. Stay safe out
there, and have a wonderful holiday season.
P.S. RIP, Snookie. You were always a solid man, a solid friend and a solid
cop. You will be missed.

Now Open:
ER at Valley Vista
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An extension of Centennial Hills Hospital,
ER at Valley Vista is ready 24/7 to provide
quality emergency care to the residents of
North Las Vegas and surrounding communities.
The new facility is located across from the DMV
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• Advanced imaging services such
as CT scans, ultrasound and X-ray
• On-site laboratory

Learn more at 702-534-7200 or
centennialhillshospital.com
7230 N. Decatur Boulevard • North Las Vegas, NV 89084
Physicians are independent practitioners who are not employees or agents of Centennial Hills Hospital Medical Center. The hospital shall not be liable for actions or treatments
provided by physicians. For language assistance, disability accommodations and the nondiscrimination notice, visit our website. 21603750-633547 1/22

How Nice Is Too Nice?

CORRECTIONS OFFICER SCOTT NICHOLAS
Vice President

Some of the trends we see throughout our careers are the complaints
that officers are too nice or not nice enough. Firm, fair and consistent don’t
always work in law enforcement, and, as you probably already know, every
person we deal with is going to respond differently to every officer.
Ask, tell, make! This was taught in the Academy, but put your badge and
career on the line and use it one time. I guarantee you will find yourself
in a jackpot.
Example …“I asked you to stand up and turn around.” No response! “I’m
telling you to stand up and turn around.” Still not responding, now make
them by taking control of their arm, and the fight is on.
Do you think the “Monday morning quarterbacks” will support you?
Not a chance in hell. They will say you are a bully, you are heavy-handed,
you escalated the situation or you caused the suspect to fight you and resist
you because you didn’t use your verbal judo to gain voluntary compliance.
LMAO as I type this.
It’s so easy for someone to tell you how you should have done your job
when most of them have never worn the uniform. Watching the video is not

SPECIAL
MORTGAGE
BENEFITS FOR:

POLICE
OFFICERS
SAVE ON YOUR LOAN
UP TO $1,495*

Branch NMLS: 1931974
3841 Charleston Blvd, Suite 100
Las Vegas, Nevada 89102
(702) 255-5783
alderus.net

Call Us Today – (702) 255-5783
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a fair indicator of the intensity that you were facing to evaluate your decision to use an empty-hand technique trying to take someone into custody.
Remember that no use of force looks good on video, so don’t judge them
unless you were there.
So, when does being kind and being patient or compassionate become
conduct unbecoming an officer? If you try and be kind or compassionate, remember that the Monday morning quarterbacks will say you were
either lazy and you didn’t make an arrest because you didn’t want to do the
paperwork, or they will say you were looking for some type of “quid pro
quo” for going easy on the suspect.
Some of them may even go as far as to give their opinion on what your
intentions were without any evidence at all. We all know that a cop is
always guilty until proven innocent. Sad but true. Weigh your options and
document your reasons for your decisions. Update CAD and follow policy
to protect yourself.
I can tell you there are some very fine lines that our officers have been
investigated for, and I don’t agree with a lot of them. Policies are violated
every day in order to accomplish our goals of keeping Las Vegas safe. If you
get investigated, they will not care that you were just following “practice”
like you have been for years. My advice is to ask your sergeant to approve
any policy you need to violate. It might sound dumb, but it will help you
if you are investigated.
Using discretion is a joke when it comes to someone’s opinion of conduct unbecoming and what is proper in their world. We have the moral
police on high alert when they think an officer stepped over any type of
line, even when it’s not a policy violation. Take fraternization, for example.
What is the true meaning and intent of the policy violation? To the best
of my knowledge, the policy and discipline are for an officer fraternizing
with the spouse of someone in our custody, and they had prior knowledge
of the custody status.
Now we are told it’s the same for doing any favor for a suspect. Couldn’t
that be digression? Hmmmm? OK, so what does favor mean? Example!
“Officer, can you look up my court date?” “Officer, can I put on a jacket
before you transport me?” “Officer, can I kiss my kids before you put me
in the police car?”
Are you being a nice cop and using discretion, or are you in violation of a
policy that gets you the same discipline as being arrested for BDV or a DUI?
Are these all policy violations? How about the case where the citizen was
speeding trying to get to the hospital to see his dying mother? The officer
decided to have the man follow him (while speeding) and driving code so the
man could get there faster. Did the officer use discretion? Or did P# 13841
the officer deserve to get a 40-hour suspension? It’s a lot to think about, but
as long as we have people sitting back in their office critiquing your choices,
you have to be careful and cover your ass with CAD, Elite reports, emails,
texts, ORs or anything that memorializes your decisions or pre-planning.
In my opinion, if you are trying to be nice and you are not breaking the
law and not trying to get something in return for your kindness or discretion, then it shouldn’t be a problem.
Thank you for your membership, and as always, be safe.

Forgotten Needs

P O LI CE OFFICER BRYA N YA N T
Sergeant-at-Arms

From our time as a child, we have been taught by our parents about wants
and needs. Now we can see as adults, parents and police officers in hindsight
that we blur the lines of wants and needs all too often. A need is something
thought to be a necessity or essential item required for life. Examples include
food, water and shelter (to my children, they would say Wi-Fi, a cell phone
and anything else kids these days “need”). A want is something unnecessary
but desired, or items that increase the quality of living.
For some examples of needs, we can turn to the renowned 20th-century
psychologist Abraham Maslow and his theory of the hierarchy of needs
(tinyurl.com/bdh8dc9y). According to Maslow, human needs can be grouped
into five categories, with some more essential than others. The most basic
of these are “physiological” needs — food, clothing, shelter and health. A
common question we always ask new officers upon graduation day from
the Academy is, “Who went out and bought a new truck?” Without fail, you
will have at least one new officer raising their hand or classmates pointing
them out. Without a doubt, transportation is 100% a true need. However,
is the $70,000 lifted truck a need or a want? And as a young, new officer
and I can safely say, even very senior officers are overlooking several needs
that benefit themselves and their families into the future.
As an LVMPD police officer, we make a very good living doing a profession we love, while striving to serve our community. Our profession is very
mentally and physically taxing and often thankless and overlooked until we
are needed. Through the collective bargaining process throughout the years
and into the future, the LVPPA has made it a priority to ensure members
receive the highest pay and benefits possible. With each contract negotiation
meeting and session, the goal is to give the most pensionable money to our
members. Through the negotiations and pay raises, our members are able
to acquire their wants and needs that they have established.
There are three forgotten or overlooked needs that I believe officers fail
to acquire for themselves and/or their family. The first is life insurance.
Year to date, there have been 192 officers killed in the line of duty in 2022.
Those officers have left behind families and loved ones who depend on
their incomes and the love they provided.
Yes, agencies provide financial compensation to the fallen officers families, as well as the federal government through PSOB. However, there is a
large gap that has to be filled financially for those left behind. Life insurance
can be fairly inexpensive if the policy is acquired at a younger age. As we age
and develop health issues, policies may become more expensive and harder
to obtain. Life insurance can be acquired through numerous options and
payouts. Bill Rohac, who is a former LVMPD police officer, operates NLS
Insurance and manages your life insurance policy as a LVPPA member. The
group LVPPA policy pays your beneficiary $10,000 upon your death, and
$30,000 if you are killed in the line of duty. LVMPD has the same policy for
each employee as well. I strongly urge you to contact an insurance provider
and look into a life insurance product to help support your family and those
who may be left behind should you pass away.
Next, I would like to remind you of the deferred compensation program.
This program allows you to differ a portion of your pay to be invested in
Fidelity benefits of your choosing. The differed portion is taken pre-tax and
invested in whatever risk level or stock options you choose. By federal tax
laws, you may P# 16889 place up to $20,500 in your deferred compensation

plan. Upon retirement, you can withdraw money from your account after it
is taxed. During your employment, you have the option to borrow against
your plan and draw 50% of your account or a maximum value of $50,000.
Again, you may choose this option or invest in whatever form you wish to
allow you to have extra income available upon retirement.
The last forgotten need I believe is an accident insurance plan similar to
those offered by AFLAC and Spectrum Insurance. There are several companies offering these plans, as well as other supplemental plans. All too often,
after an officer is injured on duty, we ask them about their supplemental
insurance coverage and what levels they may have to ensure the proper
documentation is submitted. And unfortunately, they do not have a plan.
And just when you think it couldn’t be worse, the frustration of dealing
with our workers’ compensation group sets in. With most of these plans,
your family members can be added for minimal expense.
In closing, please protect yourself and invest in yourself. Have a great
upcoming holiday season. We are always available 24/7 for you. Be safe,
and thank you for your membership.

CALENDAR

November 6

Daylight Saving Time Ends

November 11

Veterans Day

November 20

Santa Day

November 24

Thanksgiving

November 26

UNLV vs. Reno

December 1 General Membership
		Meeting*
December 24

Christmas Eve

December 25

Christmas Day

December 31

New Year’s Eve

January 1

New Year’s Day

*General Membership Meetings are quarterly rather than monthly. If
you need to present something before the Board prior to a regularly
scheduled General Membership Meeting, please contact the PPA office
so you can be accommodated.
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We Are in Good Hands

CORRECTIONS OFFICER MYRON HAMM
Director of Corrections

I had the opportunity to sit and talk to a few of LVPPA’s lifetime members, and
it is very refreshing to take a glimpse into what the future truly holds. The smiles
and joy of being able to converse with each other were so genuine that it made
you appreciate the job, and it helped you put into perspective what was to come.
The retirement years range from one to 30 years, but the remarkable thing
was that everyone seemed happy. Listening to guys speak about their time on
the job and their exploits were a real treat. I truly enjoy listening to people talk
about their past experiences on the job, but I also enjoy hearing about what they
are doing now. Some people find a job to help keep them busy, some travel and
some even teach themselves things like flying, getting a CDL or volunteering
their time at libraries or local charitable organizations.
Unfortunately, we have that small group that is angry about something. I
remember reading a statement made by a former director with the LVPPA a few
years ago where he stated that COs should not make the same amount of money
as POs. It is unfortunate that statements like this are made and pushed out there.
These statements are generally made by people who are not happy with their
current life choices, and they feel the need to bash or lash out at what others are

EDITORIAL POLICY
1. 	Opinions expressed in LVPPA Vegas Beat are not
necessarily those of the Las Vegas Police Protective
Association.

doing to make things better. The leadership in LVPPA is as strong as it has ever
been — that does not diminish the good work that those before us did. After all,
if it wasn’t for the people laying the foundation, we would not be here to enjoy
the fruits of their labor. It is so easy to criticize and complain, but those antics do
not solve anything and merely serve as a conduit to divide.
The strength of LVPPA lies with the people who are members, and the philosophy we live by is that we are all in this together. Collective bargaining is important
to me, and it should be important to us all. If we lose the ability to bargain, then

We, as a group, cannot rest on
our laurels because it now seems
that the pendulum is swinging
back in favor of law enforcement.
we get to accept whatever the people in charge think is a fair wage. We as a group
cannot rest on our laurels because it now seems that the pendulum is swinging
back in favor of law enforcement. We have to strengthen our resolve and ensure
that the message is loud and clear that our number one goal is to ensure that our
members are receiving a fair wage for their hard work. We have an open-door
policy for all our members, and I only ask that you give us a chance to answer
your questions and ease your minds about any situation that arises. I look forward
to seeing our members at our events, and I hope we all are on the same page.
This organization will always stand by its members, and we will not attempt to
justify our actions to those few who would tear down all the good work we do.
To quote someone very close to me, “We will either find a way or make one.”

2. No responsibility is assumed for unsolicited material.
3. 	Letters or articles submitted shall be limited to 500
words and must be accompanied by writer’s name but
may be reprinted without name or address at writer’s
request.
4. 	Freedom of expression is recognized within the
bounds of good taste and limits of available space.
5. The Board of Directors reserves the right to edit
submissions and/or include Editor’s Notes to any
submitted material.
6. 	The deadline for submissions to LVPPA Vegas Beat is
approximately 30 days prior to the issue date.
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FOLLOW US
ON TWITTER!

@LVPPA

“I FORGOT TO
CHANGE MY CLOCK”

“IT’S NO BIG DEAL”

NO MORE EXCUSES! IT’S TIME TO GET REAL.
Lake Mead is at historic lows. Change your watering clock now.
Find your assigned watering day at SNWA.COM

SNWA IS A NOT-FOR-PROFIT WATER AGENCY.

History Matters

OFFICER GREG STINNETT
Secretary

The Las Vegas Metropolitan Police Department (LVMPD) was formally
established on July 1, 1973. Before the LVMPD, Las Vegas was policed by the
City of Las Vegas Police Department and the Clark County Sheriff ’s Office.
Every City of Las Vegas cop and Sheriff ’s deputy who showed up for
briefing on day one of “Metro” is a plank owner of what is now an agency
employing almost 3,400 commissioned police and corrections officers.
Every Metro employee receives a personnel number, or “P number.” P
number 1* was assigned to George Allen Jr., who began his policing career
with the City of Las Vegas Police Department in April 1946. George went
on to serve as the chief of police in 1953, 1955 and 1956. He also served
as an assistant chief in 1960 and as a retiree representative on the LVPPA’s
Board of Directors.
George served on the Committee on Police Consolidation and oversaw
the merger of the Las Vegas Police Department and the Clark County
Sheriff ’s Office. After the merger, George served as the assistant sheriff of
Staff Operations under Ralph Lamb. George retired in 1976 and lived until
the age of 85, passing away in 2001.

Retired Metro
Homicide Detective
28 years of service
LVMPD family legacy

George’s career, nor anyone else’s for that matter, cannot be summarized into
two simple paragraphs. Having said that, the bigger point is that our history matters. Over the years, we as an agency have done a mediocre job of preserving our
history and legacy. We have fallen short of memorializing the stories of what made
this Department what it is. Moving forward, we will look at ways to do just that.
In August, the PPA held its first-ever retired membership social event. We
wanted to provide a venue for our retired members to gather, visit, see old
friends and make new ones. The response was incredible. Sitting in our conference room on August 31 was over 830 collective years of Las Vegas policing.
It was a privilege to meet officers who had worked for the old City of Las
Vegas Police Department and the Clark County Sheriff ’s Office. Double-digit P
numbers 93 * and 94 ,* sitting at a table talking about what the job was like before
our officers of today were even born. The attendance for this event was unique
in that we had officers who had been retired, ranging from one to 30-plus years.
Moving forward, the PPA will continue to host these events to provide our
retired members an opportunity to gather and visit with their old partners and
fellow officers. On behalf of the Association, thank you to all who showed up
and to those planning on attending future events. Please look for the emails.
Starting next year, we plan to host the event every quarter.
*Not part of the hidden card contest

EVERYTHING I TOUCH
TURNS TO ➺ S O L D

LAURA ANDERSEN
Realtor, BHHSNV
S.0187760

3185 St. Rose Pkwy #100

Henderson, NV 89052
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HIPS • KNEES • SHOULDERS • ANKLES • SPORTS MEDICINE • PEDIATRIC
Hip, Knee and Shoulder Replacement • ACL Reconstruction
Shoulder and Knee Reconstruction • Foot and Ankle Injuries
Outpatient Joint Replacement Center with 99.8% Patient Satisfaction

CROVETTIORTHO.COM
SIR WILLIAMS COURT • 851 South Rampart Boulevard, #260 • Las Vegas, NV 89145
HENDERSON • 2779 West Horizon Ridge Parkway, #200 • Henderson, NV 89052

702-990-2290

The Value of Your Leave

CO R R ECTIONS OFFIC ER D A N IEL C OY N E
Treasurer

Over the last couple of months, we have received calls from supervisors
asking us what the union does to teach new officers about saving time. The
supervisors go on to complain about how these officers use every hour of
sick and vacation time they have and that it frustrates them. My response
to the supervisor is the officers are probably calling in sick and going on
vacation nonstop because they have a bad boss.
I’ll then call the officer and, sure enough, nine times out of 10, they tell
me they have a chain of command that doesn’t support them and makes
working miserable. Since we have a lot of supervisors reading our articles,
this message is for you. If you have officers who are blowing through all their
time, first ask and make sure everything is OK with them. If it is, then ask
yourself how you can bring up the morale and make the workplace better
for the people under you.
Now that I have addressed that, here are some basics on time balances
and cashouts. All of us should look at our time banks as another form of
retirement savings. Our goal should be to max out each bank by the time we
retire, and if we do, you’re going to have a cash-out check in the six figures.
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Let’s start with vacation time. For officers with one to 10 years on, you
can accumulate and roll over 320 hours of vacation time. Officers with
10–15 years on can accumulate and roll over 360 hours of vacation. Officers
with 15 years of service or more can accumulate and roll over 400 hours
of vacation. Now, when you retire, the Department must pay you for the
hours in your bank at 100% of your current rate of pay.

If you have officers who are
blowing through all their
time, first ask and make sure
everything is OK with them.
Now, as far as sick leave is concerned, you can accumulate and roll over as
many hours as you are capable of earning — there’s no cap on this. However,
the Department will only cash you out for 1,250 of those hours. Now, here’s

the catch when it comes to sick leave. The Department won’t cash you out
at a 100% value unless you have 30 years of service. Below are the cash-out
percentages for officers based on years of service.
• 0–9 years of service: 0%
• 10–14 years of service: 50%
• 15–19 years of service: 62.5%
• 20–24 years of service: 75%
• 25–29 years of service: 87.5%
• 30 or more years of service: 100%
The Department will also have to cash you out for your bonus time
when you retire. Right now, you can accumulate and roll over up to 240
hours of bonus time, and they will pay you out at 100% of your rate of pay
for your hours.
As you can see, these time banks can be very lucrative come cash-out
time if you are able save your hours.

CCCU is the first responders’ credit union and
we help our members realize their financial goals
and dreams with lower loan rates, bonus products
and personalized services.

CONGRATULATIONS

to the contest winners from the last issue!

September/October
Hidden Symbol
Contest ($250)
Sandy Raschke,
P# 4899

P# Contest ($50)
Jose Zavala-Alvarez, P# 16645
Wesley Merren, P# 18857
James Stroud, P# 16170
Joshua Owen, P# 14945

Plus, this year, we returned a $2.4 million dollar
Bonus Dividend** to members just for using the credit
union services they need every day, like car loans.

RETIREMENTS
8/1/22

8/9/22

Pamela Ann Wayne

Martin Vargas

P# 13869 CO Sgt. 13 years

P# 5641

CO II

23 years

8/11/22 Gary E. King

P# 4876

PO II

25 years

8/24/22 Debra F. Lochner

P# 7745

CO II

20 years

9/8/22

P# 7138

CO II

21 years

9/14/22 Robert U. Ochsenhirt III P# 5438

PO II

25 years

9/22/22 Troy E. Radke

P# 5255

PO II

26 years

9/29/22 Angela M. Ortiz-Alexis P# 9900

CO II

15 years

Brandon E. Meyer

*

Open an account today
(702) 228-2228 / OPENCCCU.COM
*Special rate offer on new or used cars – purchase or refinance. Current CCCU auto loans not
available for refinance. Not all borrowers will qualify; other rates/terms may be possible.
APR is annual percentage rate quoted “as low as.” Rates subject to change.
**Not-For-Profit. CCCU shares excess earnings with member/owners in the form of better rates,
more free services, and bonus dividends. Bonus dividends, declared by the board of directors,
total more than $70 million since 2001 although there is no annual guarantee.
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Legislative Priorities
OF F I CER JOHN ABEL
Director of Governmental Affairs

In a few months, I will start traveling to and from Carson City for the 2023
Legislative Session, where I will lobby on your behalf for proposed bills that could
have negative and positive effects on the law enforcement profession in Nevada.
Our priorities, as usual, are ensuring that our pensions are safe, ensuring that we
can collectively bargain and ensuring that our Peace Officer Bill of Rights remains
intact. Secondarily, I will lobby our state Legislature to negate any police reform bills
that can harm our profession. Election Day is only days away, and I cannot stress
enough how important voting during this election cycle is. If Sheriff Lombardo
is elected as governor, I believe it will be a very good thing for our profession. I
believe that he will be able to stop any harmful bills that affect our profession.
Since becoming the full-time director of governmental affairs for the
LVPPA and a managing member P# 18679 of the Public Safety Alliance of
Nevada, I have made it my mission to ensure our collective voices are heard
by our state’s elected leaders and that we will not stand for the anti-police
rhetoric we have heard and seen since 2020.
They all know that crime and safety are on this year’s ballot, so our
endorsement means a lot to them. However, they also know our endorsement

comes with accountability if they do not support us. While I am at next
year’s legislative session, I may call on you to send emails or make phone
calls in support of or against certain legislative bills.

While I am at next year’s
legislative session, I may call
on you to send emails or make
phone calls in support of or
against certain legislative bills.
Our voice is important, so I need all of you to participate if asked.
Elections are the most important way to ensure change to help reverse the
anti-law enforcement events of the last few years, so please take this into
account and take the time to vote.

WENDOVER WILL
CELEBRATING HIS
70TH ANNIVERSARY OF WELCOMING
VISITORS TO WEST WENDOVER

Gaming • Dining • Golf • Recreation • Historic Sites • Bonneville Salt Flats
Top Name Entertainment at Peppermill Concert Hall and More!
Just 90 minutes west of Salt Lake City on I-80

866-299-2489 |

Scan QR code for
more information
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wendoverfun.com

1-800-537-0207

westwendovercity.com

maverickgaming.com

800-936-3683

775-664-4300

y
a
D
a
t
San
L V P PA

November 20
5 to 9 p.m.

Opportunity Village

6300 W. Oakey Blvd.
Las Vegas, NV 89146
• Pictures with Santa
• Food and drinks
• Rides

LVPPA members and immediate family ONLY
(Immediate family includes spouse/significant other, children and grandparents)
November/December 2022
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Officer Safety:
You Have a Voice

DAVID ROGER
General Counsel

While LVMPD has a lot to say about how you do your job,
PPA has a seat at the table to make sure that your safety is
addressed. As you probably know, Nevada law requires LVMPD
to negotiate matters dealing with your pay and working conditions. The statutes give the Department latitude regarding
management rights, such as staffing and work performance
standards, but LVMPD has to negotiate related officer safety
issues. The Sheriff can dictate what you do each day at work,
but he has to negotiate with us about your safety.

Collective Bargaining Agreement

Not only does Nevada law require our approval of work
issues dealing with your safety, but our collective bargaining
agreement restricts management rights as well. Article Seven
of the collective bargaining agreement, titled Management
Rights, states LVMPD reserves the right to “determine appropriate staffing levels and work performance standards, except
for employee safety considerations.” The article also gives the
Department the right to “determine the content of the workday, including, without limitation, workload factors, except
for employee safety considerations.” Finally, the article makes
clear “nothing contained herein shall supersede any provision
of NRS 288.150.” Thus, the collective bargaining requires the
parties to negotiate, “employee safety considerations.”

Employee Management Relations Board

The Employee Management Relations Board has been consistent in requiring employers to negotiate employee safety
concerns with employee associations.
NRS 288.150(2)(r) declares that employee safety is a
mandatory subject of bargaining. Refusal to negotiate a mandatory subject of bargaining is a “per se” violation of the NRS
288.270(1)(e). (See Mineral County Public Safety Dispatchers Association v. Board of County Commissioners of Mineral
County, Case No. A1-045482, Item No. 265 [1991.])
The Board has held that staffing HazMat fire units are
an employee safety issue. Moreover, P# 18800 management
rights, as set forth in NRS 288.150(3)(c), do not include matters dealing with “safety considerations.” (See Carson City Fire
Fighters Association v. Carson City and Carson City Board of
Supervisors, Case No. A1-045569, Item No. 345 [1994]; Truckee
Meadows Fire Protection District v. International Association
of Fire Fighters Local 2487, Case No. A1-045400, Item No.
196 [1987.])
In Henderson Police Officers Association v. City of Henderson, Case No. A1-045314, Item No. 83 (1978), the Board

16
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broadly construed “safety” to include police officer physical
agility standards as a matter which must be negotiated. The
Board concluded, “Since physical agility testing, as a condition of continued employment, directly relates to the personal
safety of each officer, fellow officers and the general public,
such testing is clearly a safety consideration within the purview
of NRS 288.150(2)(r) and a mandatory subject of negotiation.”
The Nevada Supreme Court and EMRB have held that a
subject not specifically enumerated in NRS 288.150(2) is still a
mandatory subject of bargaining, even though the subject also
relates to a management right if the matter bears a significant
relationship to wages, hours and working conditions. (See
Truckee Meadows Fire Protection District v. IAFF Local 2487,
109 Nev. 367, 849 P.2d 343 [1993]; Washoe Education Association v. Washoe County School District, Case No. A1-046034,
Item No. 778 [2012]; Pershing County Law Enforcement Association v. Pershing County, Case No. A1-045974, Item No. 725A
[2010]; Ormsby County Education Association v. Carson City
School District, Case No. A1-045549, Item No. 333 [1994.])

LVMPD’s Attempt to Change Search Warrant Protocols

In May 2022, the Department made significant changes to
the search warrant policy without negotiating with our Association. As a result, PPA filed an EMRB complaint and applied
to the district court for an injunction to stop the implementation of the ill-advised policy.
As far back as 2011, LVMPD policy 5.100.10 has made clear,
“It is preferred to utilize SWAT in the service of search warrants. If equipment is needed beyond what is provided to a
patrol officer or forced entry is required, SWAT will be utilized
to serve the search warrant.”
The revised policy states, “The use of SWAT is limited and
is reserved as a controlled option to defuse a dangerous situation.” A supervisor may decide that a warrant is a “low-risk/
non-SWAT warrant when “the risk of danger to the officers
is minimal.”
The protocol for the execution of search warrants is directly
related to employee safety. Police officers obtain search warrants without notifying criminal suspects because they are
concerned an alleged criminal may destroy evidence. Criminal
suspects frequently pose a risk of harm to officers they seek
to elude. Officers rarely, if ever, know how a criminal suspect
will react when officers force their way into a dwelling to serve
a search warrant. Simply put, the process of executing search
warrants when criminal suspects may be present is dangerous business affecting the safety of officers. The process is
as important, if not more so than dealing with police officer
physical agility tests.
Unlike patrol officers, SWAT operators train daily to execute

Moreover, the express language of the policy makes clear that executing
search warrants involves a risk of harm to officers. The proposed changes
create a convoluted explanation of when patrol officers should execute
“low-risk/non-SWAT” search warrants. The other category is “high-risk/
SWAT” search warrants. (See pages 28–29.) The process of determining
when a search warrant is high risk involves officer safety. The policy defines
“low-risk/non-SWAT” search warrants as a warrant in which “the risk of
danger to the officers is minimal.” (See page 28.)
With regard to planning the service of a warrant, a supervisor must
“have a downed officer rescue plan in place and consider the need for
medical personnel on standby.” And “when feasible, establish surveillance
(minimum of 30 minutes) prior to search warrant service to gain timely
intelligence and maximize officer safety.” (See pages 32–34.)
When executing a “low-risk/ non-SWAT” search warrant, officers must
park a marked patrol vehicle “in plain sight of the target premises.” In
addition to knocking and announcing their presence, before entering the
structure, officers must then “hold at the door … and announce their identity and purpose multiple times, allowing occupants a reasonable amount
of time to comply with police commands to exit.” Thereafter, officers are
required to conduct a “slow and methodical” search of the residence. (See
page 34.)
forced entry into structures. SWAT operators conduct hundreds of missions
each year. Moreover, SWAT operators are equipped with specialized steel
plate vests, which are designed to protect them from high-powered rifle
rounds. Medical doctors and trained medics participate in every SWAT
operation.
In contrast, other officers are only provided with vests that only stop
low-caliber bullets. Because of staffing shortages and workloads, patrol
officers rarely practice tactics required to successfully and safely enter
residences. Medical personnel does not accompany patrol officers during
the service of search warrants.

LVMPD’s Response to our Concerns for Your Safety

The Department’s response to our complaint stated officers agree to
execute search warrants when they sign up for the job. Director of Labor
Relations Jaime Frost wrote, “the Department disputes that having patrol
serve low-risk search warrants is any more dangerous than their day-today job.”
PPA feels differently. You are not required to like it or lump it. Your
Association has a legal right to make sure that you have the equipment and
training to do your job as safely as possible. We will do everything we can
to protect your health and well-being.

877.200.9777

dignityhealthpt.com

20 convenient
locations.
Appointments available within 24-48 hours
• Physical Therapy
• Occupational Therapy
• Orthopaedic Rehabilitation
• Hand Therapy
• Sports Medicine
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Goodbye,
Old Friend

Remembering Officer Truong Thai and
Finding Peace in This Violent, Crazy World

T

hursday, October 13,
hurt me. My friend,
Officer Truong Thai, was
needlessly murdered on
a call for service. I had
known Thai since 2004,
when I came on the Department. Although
I began at a different department, he and I
have similar tenures as police officers, as
I have served since 1998, and Thai began
his service in 1999.
It was devastating to get the call that
one of our officers was shot as I was
sleeping early on Thursday morning.
CHAD LYMAN
The updates were grim as I drove to the
Director
scene. It was updated to say the officer
was Truong Thai, and my heart sank further.
My team knows Thai and I have served on the same squad a couple
of times throughout our careers and that we are friends. Several times
throughout the night and several times since, my teammates and others
have checked in with me to see how I am doing.
As you all know, Thai did not survive this event, despite his valiant
efforts. Those details will come out over time, and we will honor Thai
formally before we lay his mortal body to rest. Thai’s spirit is eternal, and
not even an evil bad guy with intent can extinguish it.
After the event was stable, the Las Vegas Police Protective Association’s
bus arrived on scene, and involved officers eventually sat on the bus,
including officers from Thai’s current patrol squad.
As we sat on the bus, a younger officer looked directly at me and asked,
“How do you do this for all these years? How do you do this year after
year?” A few things about doing this successfully for years.
First, identify success. Once I retire, I will have served 25 years or more
in this violent, crazy world we serve in. Doing the job makes no sense.
You will be exposed to danger and violence on a regular basis. At times,
that danger will be the life-threatening kind. In addition to the physical
18
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danger, you will be exposed to contaminants and illness. You will see,
hear and watch others do things and even have to do things yourself that
will hurt you mentally, emotionally and spiritually. These things will have
a cumulative effect over time, and the weight can crush you if you don’t
understand some truths. You will be changed, but success, in my mind,
means you are physically, emotionally, mentally and spiritually changed
but not broken.
You will be told in the Academy and especially at graduation that the
Department understands these stressors, that you are now family, and that
the Department will “have your back.” I get why they say it. They probably
want to believe it. The truth is, they will love you … until it is time not to
love you. The Department loves you until it doesn’t serve them to love you.
Then, the Department can withhold love like no one you have ever been in
a relationship with! You can understand why the bad man attacks … why
the media, special interest groups and politicians attack. The gut punch
will come when you realize you’re family only if brass wants to be related.

Thai’s spirit is eternal, and not
even an evil bad guy with
intent can extinguish it.
One way to survive this long journey is to understand this fact. No matter
what the Department says about being family, know that this is a business,
and at LVMPD, it is big business. For LVMPD, the only family name that
matters is Metro, not Chad Lyman or P# 8262.* This is true at most police
agencies, and especially at large ones. Shoot, it is the same at most large
corporations. Know what the relationship is, and don’t romanticize it.
Work out three to five times a week … every week. The workouts can
vary in intensity, length, location and content. Just work out … consistently
… repeatedly … over time… throughout your whole career. At least two

to four of those workouts should be BJJ/MMA-based. These workouts give
officers a better fitness level, relieve stress and build fight-functional skill
sets. Working out is a proven reliever of PTSD and allows officers to stay
in shape throughout their careers.
Find a mentor on the Department and stay in touch with them
throughout your career. Thai was known for mentoring, teaching and
providing guidance for other officers. Find someone senior to you who you
respect, and watch and learn from them. Talk less … expect less … you are
not owed anything. Find those who have or are doing the things you hope
to do, and then try to establish a relationship with them.
Seek success in small things every day. Start with your daily choices. Be
on time with the appropriate gear every day. Focus on being professional
and mentally prepared to face the day. Although you cannot pick the calls
you get or the circumstances of those calls, make sure your officer safety
on every call is dialed in. Pack a lunch as opposed to buying or eating out
every day. Have your uniform clean and well maintained.
If you come into the job with a spiritual practice, try to maintain it. A
spiritual perspective can help you make sense of things you may see or
experience. Time spent meditating or praying daily can help center you and
is often time well spent. A personal belief system studied and practiced can
help give an eternal perspective and counter dark, heavy feelings resulting
from the job with inspiration and light. Few things can lift the burdens
that weigh you down like service and worship with others.
Avoid the normal obstacles that have brought down some I have known
over the years on the job. The common adversaries that bury cops are
alcohol, drugs and women/men. If you deal with the stress and weight of the
job by drinking or consuming drugs (both prescribed and street narcotics),
it will be your downfall. If you find yourself getting drunk regularly on
your weekend, and then you slowly begin drinking during your work week,
it will catch up to you. If you are taking prescription or other drugs to
deal with how you feel, you are headed for disaster. Eventually, all of the
above activities will catch up with you. If you are struggling with alcohol

or narcotics, seek help immediately! The PPA can refer you to treatment
options that are not related to the Department and have no responsibility
to report you, as they help you. Reach out!
Manage your personal relationships. Be true to the ones you came with
or those who you love and commit to after beginning the job. This is not
meant to be read that I am saying relationships don’t change over time,
and at times, it may be a hard and appropriate choice to eliminate toxic
relationships. If you begin to change your personal behavior in a way that
violates your own personal beliefs and commitments that are still in place
and the horrors of the job are contributing to these decisions, stop this
immediately. Do not let issues on the job take away personal relationships
or develop substance abuse issues. If you are changing personal behaviors
and violating personal codes of conduct, you should immediately seek help
through certified mental health or substance abuse professionals.
Consistency and the small things you do every day are the keys to
success or failure. How do you do it over two decades in this job? Love the
ones you came with … every day … regardless of good days or bad. Shield
them from the bad, but don’t lie to them. Tell them there was some heavy
or hard stuff today. If you cannot or don’t want to talk about it, that is fine.
Just reassure them it isn’t them. In fact, of everything going on in your life,
they are what is most right. Just saying that out loud to my spouse or kids
often brings a flood of light to me when I feel dark.
At times, I just feel tired or “down,” but just expressing gratitude or love
for things I am grateful for can cut through the darkness. Daily prayer
or meditation can help keep you centered. Multiple exercise sessions,
including BJJ/MMA workouts, every single week are a must if you are going
to physically survive this job. Consistency over time equals results. The
small choices you make over and over will make this an amazing career
that few on the face of the earth get to experience or an overwhelming
crushing experience that may bury you.
C/T=R ... Plan your days accordingly.
*Not part of the hidden card contest
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Giveaway #1: One $250 prize

Giveaway #2: Five $50 prizes

Members who find the hidden
in this issue of
Vegas Beat and register through
www.LVPPA.com
will be entered into a drawing for $250. You must enter
by Thursday, December 8, 2022, to be considered
eligible. Telephone entries will not be accepted. Visit
our website for more details.

We’ve hidden five personnel numbers within this
issue of Vegas Beat. If your number is among them
and you call (702) 384-8692 to let us know that you
found it, you’ll win $50. If you didn’t find your number
this time, try again in the next issue where we’ll hide
five more!

Excludes P#s listed in the Retirement section of Vegas Beat

Cash is great, but our giveaways aren’t the only reasons to read Vegas Beat.
Each issue gives you the latest information on
• Contract negotiations
• Benefit changes

• Retirement considerations
• Hot topics on the job

• Association news
• Upcoming events

For so many reasons, it pays to read Vegas Beat.

MAKE SURE TO CHECK OUT

LVPPA.COM

All the information you need,
in one convenient place.
» The latest law enforcement news
» Political endorsements
» LEAF charity information
» Membership meeting details
» Member discounts and benefits
» Executive Board and legal team bios

Under the Members tab, find info about current and past contracts, online issues of
Vegas Beat magazine, a downloadable Calendar & Benefits Guide, and much more.

GET CONNECTED TODAY!
20
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The LVPPA invites all members to help take care of our own. The LVPPA has a 501(c)(3) charity organization now called the Law Enforcement Assistance Fund (LEAF). The goal of this organization is to help
the survivors of fallen officers and ensure that survivors have the opportunity to go to college. As such, the
charity will donate the cost of Nevada state tuition rates to the survivors of fallen Metro officers, to include
children and spouses. The charity got off to a strong start, but we need your help and ask all officers to donate.
Please look into your hearts and determine if you can give. A payroll deduction form is available online at
www.lvppa.com/leaf-charities. Just print out the form, fill it out with your deduction amount in block 5200
under LVPPA Metro Charities, and then send it to the LVPPA for processing. LEAF hopes that you will never
need this, but will be here when you do.

November/December 2022
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LAS VEGAS METROPOLITAN POLICE DEPARTMENT

PAYROLL RECURRING DEDUCTIONS SHEET
Employee Name

P#

Wage
Type

Deduction
Amount

Deduction Type

Daytime Contact Number

Start Date

Stop Date

DUES

5009

Black Police Dues (24 pay periods)

5010

NLPOA Dues (24 pay periods)

5007

PMSA Dues (24 pay periods)

5005

PPA Dues (24 pay periods)

5006

PPACE Dues (all pay periods)

5008

SPA Dues (24 pay periods)

MISCELLANEOUS DEDUCTIONS
5200

Law Enforcement Assistance Fund
(LEAF) (24 pay periods)

5435

PMSA Foundation (24 pay periods)

5403

Police Museum (24 pay periods)

5404

Prepaid Legal Svcs. (24 pay periods)

5400

United Way (26 pay periods)

One Time
Recurring
One Time
Recurring
One Time
Recurring

One Time
Recurring

Other

LOANS

Declining
Balance

5411

Employee Reimbursement

5223

BPA Loan (all pay periods)

$

5220

PPACE Assoc. Loan (all pay periods)

$

5210

SPA Loan (24 pay periods)

$

5410

Purchase Retirement (24 pay periods)

5413

Purchase Retirement 2 (24 pay periods)

Employee Signature & PN

(Sign name as it appears on paycheck)

LVMPD 445 (Rev. 05/13) • INFOPATH

Reason:

To purchase retirement, you must initiate
your request through PERS. You may stop
the deduction using this form.

Date

Representative Signature

$
$
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