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Show your support for your Association’s charity!  
Proceeds benefit the Law Enforcement Assistance Fund (LEAF). 

Visit LVPPA.com/shop for more details.

Challenge Coins 
Available

1 FOR
$10

2 FOR
$15

Know Your Rights
I wanted to take the opportunity to educate many of our officers on their 

rights as it relates to their employment with the LVMPD. The LVPPA has gone 
to great lengths to enhance the rights of police officers. A large number of these 
changes may not even be known to your supervision. Below is a list of the rights 
you have that we added during the 2019 legislative session.

Chapter 289 of NRS is hereby amended by adding thereto a new section to 
read as follows: If a law enforcement agency suspends a peace officer without 
pay pending the outcome of a criminal prosecution, the law enforcement agency 
shall award the peace officer back pay for the duration of the suspension if the 
charges against the peace officer are dismissed, the peace officer is found not 
guilty at trial or the peace officer is not subjected to punitive action in connec-
tion with the alleged misconduct.

If a peace officer requests representation while being questioned by a supe-
rior officer on any matter that the peace officer reasonably believes could result 
in punitive action, the questioning must cease immediately and the peace 
officer must be allowed a reasonable opportunity to arrange for the presence 
and assistance of a representative before the questioning may resume. 

The above section is related to a federal case, NLRB v. Weingarten. We 
attached the same rights to NRS 289 as in Weingarten. The important factor 
is if the officer, not the supervisor, believes discipline could arise from the 
questioning, then you are entitled to a representative.

Except as otherwise provided in this subsection, any statement a peace offi-
cer is compelled to make pursuant to this chapter shall not be disclosed or used 
in a civil case against the peace officer without the consent of the peace officer. 
Such a statement may be used in an administrative hearing or civil case regard-
ing the employment of the peace officer. In a civil case, the court may review 
the statement in camera to determine whether the statement is inconsistent 
with the testimony of the peace officer and release any inconsistent statement 
to the opposing party for purposes of impeachment. 

A law enforcement agency shall not conduct an investigation pursuant to 
this subsection if the activities of the peace officer occurred more than one year 
from the date of the filing of a complaint or allegation with the law enforcement 
agency unless the alleged misconduct would be a crime punishable pursuant 
to state or federal law. 

If the law enforcement agency concludes that the peace officer did not 
violate a statute, policy, rule or regulation, the law enforcement agency shall 
not reopen the investigation unless the law enforcement agency discovers new 
material evidence related to the matter. 

Except as otherwise provided in subsection 5, a law enforcement agency 
shall not reassign a peace officer temporarily or permanently without his or her 
consent during or pursuant to an investigation conducted pursuant to this sec-
tion or when there is a hearing relating to such an investigation that is pending. 

A law enforcement agency P# 16138 may reassign a peace officer temporarily 
or permanently without his or her consent during or pursuant to an investiga-
tion conducted pursuant to this section or when there is a hearing relating 
to such an investigation that is pending if the law enforcement agency finds, 
based on specific facts or circumstances, that reassignment of the peace officer 
is necessary to maintain the efficient operation of the law enforcement agency.

The law enforcement agency conducting the interview, interrogation or 
hearing shall allow a representative of the peace officer to inspect the follow-
ing if related to the investigation and in the possession of the law enforcement 
agency: physical evidence, audio recordings, photographs and video recordings, 
and statements made by or attributed to the peace officer.

The above rights are straight out of Senate Bill 242 from the 2019 legislative 
session. These are very important rights, and you should have them somewhere 
close to you in case you find yourself in a position where you need to exercise 
these rights.

If you have any questions regarding these rights, please reach out.  
Stay safe. 

President’s Message
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This past summer, Starbucks apologized to police in Arizona after six 
officers said they were asked to leave one of the coffee chain’s stores because 
another customer said the officers made them feel unsafe.

In December, Starbucks apologized for the third “anti-police” incident 
at its stores in six months after two uniformed California deputies were 
laughed at and refused service. 

These are just a few of the reported incidents around the country 
involving Starbucks and their employees (or “partners,” as the company 
likes to call them). 

Many of you may not know that I sit on the board of directors for the 
National Association of Police Organizations (NAPO). 

NAPO is involved in all law enforcement issues around the country and 
lobbying in Washington, D.C., for the rights of law enforcement officers 
throughout the country. 

On January 29, NAPO’s board met with Starbucks executive staff to 
try and understand how Starbucks is handling reported hate toward law 
enforcement around the country.

Starbucks has reported that they have 31,000 stores in 17 countries 
employing nearly 300 million workers. The company admitted they have 
a difficult time hiring that many people without a few “bad ones” slipping 
through the cracks. 

Some of the things Starbucks has tried to do to help bridge the gap 
between law enforcement and its partners is through its Coffee With a 
Cop program. Starbucks has had over 1,500 of these events since their 
inception in 2011. 

Starbucks also closed 8,000 of its locations for training after a racial 
bias incident at a Philadelphia store. In that incident, two black males were 
arrested at the request of the Starbucks manager. 

The executive staff from Starbucks has indicated its intent to continue 
training its employees. 

If you or someone you know has any issues with a Starbucks employee or 
anti-police signage, please let one of us on the PPA Executive Board know 
as soon as possible so we can contact Starbucks on your behalf. 

As always, stay safe and thank you for your membership. 

CORRECTIONS OFFICER SCOTT NICHOLAS
Vice President

Starbucks Apologizes for  
Anti-Police Incidents
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LVMPD relies continuously on subject-matter experts when conducting 
critical reviews and creating policies. These subject-matter experts come 
from various sections on the Department, including AOST, RBT, FTTU, 
Academy staff, FTEP and other specialized sections. There are a lot of tal-
ented and very experienced folks in these sections who could be utilized 
as subject-matter experts. There are also a lot of very experienced folks in 
many other sections and areas throughout the Department who are not 
utilized as subject-matter experts.

What is an expert? An expert is defined as a person who has a com-
prehensive and authoritative knowledge of or skill in a particular field. 
Informally, an expert is someone widely recognized as a reliable source 
of technique or skill whose ability for judging or deciding rightly, justly 
or wisely is accorded authority and status by peers in a specific, well-dis-
tinguished domain. An expert, more generally, is a person with extensive 
knowledge or ability based on research, experience or occupation and in 
a particular area of study. Experts are called in for advice on their respec-
tive subject. It is often stated in numerous fields of study that to become 

an expert, it takes 10,000 hours (or approximately 10 years) of deliberate 
practice. Expertise needs to be honed continuously, and like any skill, it 
can vanish. 

So now the questions come. How are subject-matter experts chosen by 
LVMPD? What specifically qualifies them as an expert? What extensive 
training or mastery of a subject field do they have? Does being promoted 
to any of the above sections automatically make one an expert? Are per-
sonal bias and opinions left out of reviews? In reviewing any case policy, 
training and tactics lesson plans are cited as reference material. Subject-
matter experts, who are handpicked on a case-by-case basis, review 
evidence and statements, as well as policy, training and tactics lesson plans. 
Conclusions are rendered based on the investigator’s and subject-matter  
expert’s opinions.

If you believe you possess the knowledge, skills and experience that 
could be valuable to other officers and the Department, I encourage you to 
seek out training and the investigative sections that conduct reviews.  

HYUNDAI

(855) 500-3240  |  CentennialHyundaiLasVegas.com
6200 Centennial Center Blvd.  |  Las Vegas, NV 89149

$500FIRST 
RESPONDER*

REBATE
+ INVOICE PRICING (Below MSRP)*

+ REGISTRATION INCLUDED*

+ HYUNDAI VEHICLE REBATES*

+ 3 YEARS COMPLIMENTARY   
   MAINTENANCE*

*Must be active First Responder: Police Officers, Sheriffs/Sheriff Deputies, Correctional Officers, State Troopers and Federal Law Enforcement 
Officers, Firefighters (paid or volunteer), EMT/Paramedics and 911 Dispatchers and their spouses. Dealer will pay for first year registration - up to $500. 

Complimentary maintenance includes Hyundai approved oil and oil filter change plus tire rotation at normal factory scheduled intervals for 3 years or 36,000 
miles. Offer valid on new Hyundai purchases or leases only. See dealer for applicable rebates, if any, that apply to the vehicle you select.  Ends 4/30/2020.
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The end of January was a busy time for our Law Enforcement Coalition, 
as we had to make our endorsement selections for the upcoming judicial and 
county commissioner races. We held interviews every 30 minutes for five 
days straight, and then had the opportunity to discuss as a group. I want to 
thank all of you who took the time to provide input and feedback on specific 
judges; it definitely helped us not only make our selections, but also ask 
very pointed questions. In several cases, we opted to not endorse until after 
the primary. This is done for several reasons. For example, there may be 
too many candidates currently in the mix, two equally qualified candidates 
that could benefit our organization the same or, lastly, no candidates in a 
particular race that seemed like a good fit for us. Our coalition is made up 
of several law enforcement agencies, and collectively, we are choosing to 
endorse candidates who are good for our industry as a whole. We realize 
that it is impossible to please each and every member of all of the agencies 
that make up our coalition, but we do the best we can, and that’s when your 
feedback upfront is helpful. Our candidate selections are below:

County Commissioner, District A —  Michael Naft                                        
County Commissioner, District B — Marilyn Kirkpatrick                         
Nevada Justice Supreme Court, Seat B — Kristina Pickering
Nevada Justice Supreme Court, Seat D — Wait until after primary                
Court of Appeals Judge, Dept. 3 — Bonnie Bulla   
District Court Judge, Dept. 1 — Stay out                                                                               
District Court Judge, Dept. 2 — Richard Scotti  
District Court Judge, Dept. 3 — Wait until after primary                
District Court Judge, Dept. 4 — Barbara Schifalacqua                                                                                     
District Court Judge, Dept. 5 — Wait until after primary
District Court Judge, Dept. 6 — Wait (coming up North)
District Court Judge, Dept. 8 — Trevor Atkin                                                                       
District Court Judge, Dept. 15 — Joe Hardy Jr.                                                                     
District Court Judge, Dept. 17 — Michael Villani

District Court Judge, Dept. 18 — Stay out
District Court Judge, Dept. 19 — Bill Kephart       
District Court Judge, Dept. 20 — Eric Johnson
District Court Judge, Dept. 21 — Wait until after primary
District Court Judge, Dept. 22 — Susan Johnson
District Court Judge, Dept. 23 — Wait until after primary
District Court Judge, Dept. 24 — Wait until after primary
District Court Judge, Dept. 28 — Ron Israel
District Court Judge, Dept. 29 — Stay out
District Court Judge, Dept. 31 — Joanna Kishner
District Court Judge, Dept. 32 — Rob Bare
District Court Judge, Family Div., Dept. A — William Voy
District Court Judge, Family Div., Dept. E — Charles Hoskin
District Court Judge, Family Div., Dept. G — Rhonda Forsberg
District Court Judge, Family Div., Dept. I — Soonhee Bailey
District Court Judge, Family Div., Dept. J — Wait until after primary
District Court Judge, Family Div., Dept. M — Wait until after primary
District Court Judge, Family Div., Dept. P — Wait until after primary
District Court Judge, Family Div., Dept. S — Vincent Ochoa
District Court Judge, Family Div., Dept. T — Wait until after primary
District Court Judge, Family Div., Dept. U — Wait until after primary
District Court Judge, Family Div., Dept. V — Wait until after primary
District Court Judge, Family Div., Dept. W — Stay out
District Court Judge, Family Div., Dept. X — Stay out
District Court Judge, Family Div., Dept. Y — Wait until after primary
District Court Judge, Family Div., Dept. Z — Wait until after primary
Justice of the Peace, Dept. 12 — Diana Sullivan (received Law Enforcement 

Coalition minus FOP, NAPSO and LVPPA)
Our next round of interviews will be held in the last week of March. Included 

will be the state races (i.e., Senate, Assembly and Congress). We welcome all 
of your feedback and suggestions, and if you would like to participate, please 
feel free to contact me anytime at (702) 373-1006 or mramirez@lvppa.com.

As always, be safe out there. 

OPENING DOORS FOR  
OUR LAW ENFORCEMENT FAMILY  

FOR OVER 18 YEARS

“Gold Star Mortgage Financial Group, Corp – Equal Housing Lender – NMLS ID: 3446. Our corporate office is located at 100 Phoenix Drive, Suite 300, Ann Arbor, MI 48108. The content of this page is intended as general and informational messages for Real Estate Professionals 
and Gold Star Borrowers. This is not a commitment to lend and restrictions apply. For a complete List of licenses, please visit:  http://www.GoldStarFinancial.com/state-licenses.php NMLS Consumer Access:  http://www.nmlsconsumerac-cess.org. All Rights Reserved.”

3042 S. Durango Dr.    
Las Vegas, NV 89117
Direct: 702-245-0979

BS.000951

Find me on Facebook: facebook.com/DreamHomeSpecialist

8311 W Sunset Rd #130 
Las Vegas, NV 89113
Direct: 702-204-7900  
Office: 702-680-4751

JPierce@GoldstarFinancial.com
www.GoldstarFinancialNV.com

LO NMLS: 228295

JUSTIN PIERCE 
Senior Mortgage/Loan Originator

NICOLE CLARK 
Broker/Salesperson

nicole@dreamhomeslv.com
www.DreamHomesLV.com

 March 3  General Membership  
  Meeting* 

 March 17 St. Patrick’s Day

 April 12  Easter

CALENDAR

*General Membership Meetings are quarterly rather than monthly. If you need to present something 
before the Board prior to a regularly scheduled General Membership Meeting, please contact the PPA 
office so you can be accommodated.

CONGRATULATIONS
to the contest winners  

from the last issue!

January/February

Hidden Symbol Contest ($250)
Shiloh Popovich, P# 15015

P# Contest ($50)
Darryl Clodt, P# 4319

Jazzlynn Rivera, P# 16625
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Does one ever reflect on how they arrived at a particular place and time? 
When I say reflect, I mean being honest with yourself about the true nature 
of your path. I was only 16 when I decided to enter the U.S. Air Force. 
My dad asked me why I was deciding on this path as opposed to going to 
college like my big brother. I put a lot of thought into this, and my biggest 
motivating factor was to serve my country and travel the world. 

Being able to pay bills and garner a nice retirement was never part of 
my plan. I always figured those things would work themselves out. Nellis 
Air Force Base was my first duty station, and I remember my first paycheck 
I received in the amount of $304.50, which equates to $609 per month. I 
had every intention of retiring after 20 years of service, but then I noticed 
a change. I noticed people were getting busted for drug use and felony 
crimes, and there seemed to be a push back against simply obeying orders. 

I spoke with a chief master sergeant and he advised me that the military 
was changing and that maybe I should consider viewing other options. I 
wanted to continue my service to my country or my community, but I also 
wanted to be fairly compensated and have the option to work or not. Joining 

the police department seemed to fit that bill. I can’t speak for everyone else, 
but I always took pride in every job I was assigned. I like to think I was 
good at my job. I had a lot of complaints about the way I did my job, but 
those always came from criminals, so I am fine with that. 

Over the past 20 years, I have had the opportunity to work with a varying 
degree of officers and civilians in the law enforcement field. I have worked 
with some truly outstanding employees. I have seen people sacrifice their 
health and well-being to ensure our community is safe. But I have also 
had the displeasure of working with and around those people who have 
avoided doing the job. When the toughest thing you have had to do is make 
it through the Academy, I question your level of commitment. There are 
numerous people who make the statement, “I have never been to IAB, had 
a use-of-force incident, been injured, had an inmate or suspect complain 
about me or had any of my decisions questioned,” in short, because this 
person has never made any decisions. Those types are usually the ones who 
get promoted very quickly and now get to judge and decide if your actions 
are correct. How about the people who spend a whopping three years on 
the Department and then next thing you know, they are sitting at a place 
like Internal Affairs with the “detective” title. I have been fortunate enough 
to spend a lot of time in my career getting a close observation as to how 

JUNE 23 - 28, 2020

WWW.NPAF.NET

NEVADA POLICE & FIRE GAMES

REGISTER AT:

Sports are subject to change. Check the website for a complete list.
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Don’t Just Talk About Leading,  
Do It

CORRECTIONS OFFICER MYRON HAMM
Director of Corrections 



management deals with its employees. Management will choose to deal 
with an employee under the guise that if someone is complaining about 
your actions, then you must have done something wrong. I was told once 
by an employee that someone about to be promoted to sergeant told their 
co-worker they were excited to be promoted so they didn’t have to do the 
crap work that officers do anymore. I am not speaking of every supervisor 
because there are some really outstanding ones on this Department and 
on both sides of the house. But let’s be serious for a moment — if you have 
never really done the job and now you sit here and interpret policies to 
suit your own selfish motives, then you are not a leader. As a captain or a 
lieutenant, you have the power to mold and help shape someone’s career 
into something positive. Unfortunately, few have the desire, backbone or 
even the ability to care about someone else. I spoke P# 6384 recently to 
a now-retired captain with the LVMPD, and he told me a story about an 
officer in his command who had some disciplinary issues. He stated that 
another captain said to him that that person is lucky I am not his captain 
or he would be fired. I was not surprised because in my opinion, it takes a 
coward to make a statement like that. 

I would love to write something positive about our management, but 
unfortunately, that material is almost impossible to come by. The rank 
and file only ask for a few things. I ask that I can take my well-deserved 
vacation and I ask that my supervisors look out for me and do not rush to 
judgment. I have dealt with certain so-called “leaders” who feel they can 
lead by reading a book, when in all reality, the only thing they have led in 
their illustrious career is the selling of Girl Scout cookies. When you use 
your position to promote how stellar your career has been, and you only 
tout how many people you have fired or disciplined, I question your ability 
to lead. Please don’t take my word for it, ask the rank and file. I’m sure no 
one will because management does not want to hear the answer. 

I worked for a lieutenant a few years ago, and he was asked by one of 
his peers what he wanted his legacy to be. He stated, “If I have touched the 
lives of the people who work for me, and they hold me in high regard, then 

that’s all I need.” His peer was only concerned with everyone knowing his 
brilliant idea of how to save the county money would be remembered for 
years to come. Unfortunately, the fact no one liked or cared about him was 
irrelevant to him. 

To sum it all up, this is a job and what really matters is the officers who are 
tasked to do it. Officers are always told to take responsibility for their actions 
and to be held accountable. It is so easy for people in charge to forget where 
they came from and to sit upon a perch and pass judgment, which could ulti-
mately affect an officer’s career. My grandfather once said to me, “It is hard to 
tell someone else how to clean their hands if yours have never been dirty.” 

RETIREMENTS
12/26/2019 Marcus T. Martin P# 5000 PO II 24 years 

12/27/2019 Richard R. Foreman P# 5982 PO II 21 years  

12/27/2019  John C. Maholick P# 5256 PO II 23 years 

12/29/2019  Nicholas H. Gulli Jr. P# 4073 PO II 23 years  

1/2/2020  Steven P. Ritchey P# 4317  PO II 27 years  

1/4/2020  Timothy D. Ruiz P# 7936  PO II 16 years  

1/23/2020  Jose M. Roman P# 6599 PO II 20 years  

1/31/2020  Bradley K. Berghuis P# 4154 PO II 28 years 
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New Year’s Eve in Las Vegas is one of the largest events in 
the country. The celebration is a time when the LVPPA gets 
to perform a few duties that are a flat-out pleasure for us and 
our members. 

For the third consecutive year, we stationed ourselves at 
different locations on the Strip and downtown to ensure our 
members were kept fed and warm. We firmly believe that 
everything we do is a work in progress, and we attempt to come 
up with better ways to serve our membership. We had three 
different locations, each overseen by our staff. Tony Munoz, 
owner of 911 Tacos, was hired to make sure the food was flow-
ing and no one went hungry. Each location was set up with hot 
chocolate, coffee, energy drinks, hand warmers and plenty of 
good food. The PPA staff even went so far as to deliver food 
to locations we could reach. Not to leave anyone out, the PPA 
also purchased pizza and wings for CCDC, as we wanted to 
ensure that the hardworking officers there had a meal as well. 

Logistically, it is difficult to ensure we are reaching as many of our offi-
cers as we can. But through careful planning and a lot of support from 
our members, we were able to provide food to hundreds of our officers. 
The work is hard but rewarding, and I enjoy interacting with the officers 
who are tasked to protect our city on New Year’s Eve. The officers do an 

outstanding job of maintaining control and keeping everyone safe. The 
looks of thanks and the kind P# 15142 words our officers give us make 
the whole endeavor worthwhile. We estimated that more than a thousand 
officers were fed that night, and we can only hope that next year we can 
find a way to reach even more. 

DETECTIVE BRIAN GRAMMAS
Treasurer

Serving Our Members  
on New Year’s Eve
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GPS, CAD and Truthfulness

Older LVMPD officers remember the days of logging on and putting 
yourself out 480 at the nearest gas station, while filling up their patrol car 
gas tank (if their partner did not do it the shift before), and then not clear-
ing yourself from 480 until you got to the sector beat where you wanted 
to look for good stops. Over the past few years, LVMPD has installed GPS 
tracking on all patrol vehicles, which allows the Department to track the 
location of patrol cars in real time. I believe that most of us know, but do 
not understand, the ramifications of GPS tracking or how far LVMPD can 
go back in time to show your patrol location on any date and time.

They also have the ability to show how long you were at a location as well. If 
you have the unfortunate experience of being investigated by Internal Affairs, 
your GPS location will be matched P# 6704 with where you were assigned 
in CAD. If they do not match, it will be considered a truthfulness issue and 
you can be fired. It does not matter if GPS shows you half a mile from your 
CAD location. CAD is considered an LVMPD document, and if you lie about 
your true location, you can be fired. 

Gone are the days of checking yourself out 482 at a major intersection. 

While on 482, you must put your actual location. I have been assured that 
if you check yourself out a location to conduct slow patrol of an area and 
you are driving around, this will not be a policy violation because slow 
patrol is one of an officer’s official duties. What will be an issue is if you 
are slow patrolling your significant other’s neighborhood and you stop by 
their residence for 20 minutes, but CAD shows you are a mile away when 
you created the 462 event. 

It is a painful experience to watch an LVMPD officer lose their job 
because they lied about their location in CAD. I believe many officers do 
not consider or understand that it’s a truthfulness issue. This is part of a 
bigger issue that police officers need to understand. The law enforcement 
profession is changing — the days of your word being good enough are 
somewhat over. The days of “trust, but verify” are here to stay, and that 
includes body-worn cameras as well. 

We go through a rigorous hiring process, so we don’t like when our integ-
rity is questioned. However, GPS and body-worn cameras are used as an 
integrity-checker by almost every major police department in the United 
States. I have seen an internal affairs investigation where they were investi-
gating if an officer did a curiosity check on a license plate, which is against 
policy. They were able to use the GPS data from the patrol vehicle to show 

OFFICER JOHN ABEL
Secretary
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To All Las Vegas Police Protective Association 
MEMBERS AND FAMILIES 

Especially Those in the NORTH/NORTHWEST Areas

Come in for FREE Invisalign Consultation

SEDATION PILLS AVAILABLE FOR THE FEARFUL!

Young Children Are Welcome!

• Major Discounts for Members

• FREE Take-Home Bleaching Tray
   (after X-rays, exam and cleaning)

Miracle Dental
8001 N. Durango Drive, Suite 140    

Las Vegas, NV  89131  

702-456-0056

Precious Dental
4210 W. Craig Road, Suite 104
  North Las Vegas, NV  89032 

702-436-5222

CALL NOW FOR YOUR APPOINTMENTS$500 off 

Invisalign!



REAL ESTATE®

✓ Assisting Law Enforcement Families Since 2004
✓ New Homes | Resales | Short Sales | Distressed
✓ 26 Years of Real Estate Experience
✓ 18 Years as a Member of the LVMPD Family
✓ VA Certified Agent

Benjawan Shoemaker, SFR® ABR® RSPS®

Real Estate Consultant

Cell: 702.858.6642
BE Real Estate | BenjawanLV@gmail.com

Your Family’s Real Estate Agents For Life!

THIN BLUE LINE DISCOUNT
SUPPORTING THOSE WHO PROTECT US

LIC# S.61249

953 E. SAHARA AVE. STE. A-32 
LAS VEGAS, NV 89104

Plaques, Acrylic & Glass Awards, 
Trophies, Engraving, and Signage for  
Law Enforcement is what we do best.

PHONE # 702-735-4995 - FAX # 702-735-6199 
EMAIL: ABOTROPHY@AOL.COM 

WEBSITE: ABBOTT-TROPHIES.COM

that the officer was sitting in the area command parking lot when the license 
plate was run on the officer’s MDT. The officer claimed they ran the plate 
at a stop light while out on patrol for their shift. I share this information 
because our careers mean a lot and you can go from a proud to unemployed 
cop having to fight for your job back pretty quickly. As always, please call 
me at (702) 468-0766 if you ever have any questions. 

FOLLOW US ON 
TWITTER!  

@LVPPA
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Stop the insanity — please. I am 
not old; in fact, I feel pretty young. 
Heck, I have a little 9-year-old 
girl at home. I am in pretty good 
health, but my blood pressure 
spikes when I hear about some 
of the false training LVMPD offi-
cers receive from a single person. 
To be clear, I am not pointing the 
finger at Academy TAC officers. 
However, I have been told that 
the flawed training has originated 
with a person who has trained field 
training officers.

Here is an example: I am told 
the trainer poses a hypothetical 
in which an officer has legally 
detained a suspect and has rea-
sonable suspicion to conduct a 
pat-down. Before executing the 
pat-down, the officer in the exam-
ple asks the suspect whether he has any contraband in his pocket. 
The suspect responds that he possesses methamphetamine.

The answer should be clear. The officer should arrest the 
suspect for possession of a controlled substance and pull the 
drugs out of the suspect’s pocket. The search is known as a 
search incident to arrest.

Instead, as the trainer explains, the officer may not arrest 
the suspect and, instead, must do more before conducting the 
search. At this point, my head explodes. When I asked one 
officer whether K-9 should be called to sniff the suspect, the 
new officer advised that he would simply ask the suspect to 
stick his hands in his pocket and remove the drugs for the 
officer. The same officer said he would also consider getting 
a search warrant.

I have heard this story from numerous officers. When asked 
what the officer is supposed to do, the trainer explains that the 
officer should manipulate the outside of the suspect’s pants to 
confirm that the item is packaged like drugs.

This, of course, violates the “plain feel” doctrine and LVMPD 
policy. That is because the plain feel doctrine prohibits grabbing 
or probing the suspect’s pants. Thus, the trainer compounds the 
bad education by telling officers to grab the suspected contra-
band to confirm it is drugs.

This is just one example of poor training that has perme-
ated LVMPD, which leads me to the purpose of this article. 

Laws are supposed to be based on reason. While we may not 
always agree with a statute or court decision, the lawmakers try 
to enact laws based on common sense. If your training doesn’t 
make sense — it’s probably wrong. Call me, text me, email me 
or send me a note by carrier pigeon. I will do the research to 
give you the right answer.

If you want to conduct your own research, my website includes 
links to various legal search engines. Check out www.davidroger.us.  
We also have a YouTube channel (“LVPPA Metro”) that includes 
numerous videos on legal issues.

And of course, you may always email me at DRoger@lvppa.
com with any legal question, criminal or civil. I promise you 
that I will respond to your email within 24 hours, if I am in the 
office. If I can’t give you an immediate answer, I will research the 
issue and get back to you in a timely manner. Stop the craziness, 
just call me! 

Stop the Insanity

DAVID ROGER
General Counsel

If your training doesn’t make sense  
— it’s probably wrong. Call me,  

text me, email me or send me a 
note by carrier pigeon. I will do the 

research to give you the right answer.
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At A-List Dental we offer 
full service dental care for 
the whole family. From 
exams and cleanings to 
complex care, such as  
root canals, oral surgery  
and crowns/bridges. 

We will help you with your  
co-pays and deductibles. This 
offer is not a seasonal promotion, 
but a Salute to our local Metro 
Police Protective Association.
 
Dr. Hastings is a former Army  
veteran and has been a resident  
of Las Vegas since 2003

OPEN 6 DAYS A WEEK, SATURDAY ALL DAY. 

1621 E. Flamingo Rd., Suite 17A Las Vegas, NV 89119 

www.alistdental.net

    WENDOVER 
WILL

WELCOMING VISITORS TO 
 WEST WENDOVER  

FOR OVER 68 YEARS

Gaming  •  Dining  •  Golf  •  Historic Sites 

    Top Name Entertainment at  
    Peppermill Concert Hall 

      Bonneville Salt Flats and More! 
         90 minutes west of Salt Lake City on I-80 

        866-299-2489    
        westwendovercity.com 

 

775-664-4300775-664-2111 
wendovernugget.com  

1-800-848-7300 wendoverfun.com     1-800-537-0207

ASSOCIATION EVENTS UPDATE

I have received a few calls asking when certain events will be 
this year. After meeting with the Executive Board, we have 
decided not to have a St. Patrick’s Day or Oktoberfest. The idea 
behind both events was to have an adults-only evening, taking 

into consideration members who did not have young children 
or who wanted a night away from their children. Though the 
response from attendees was positive, the volume of members 
was considerably lower than planned. The cost versus the num-
ber of members who attended these events just did not justify 
us hosting them again. Unfortunately, the “conspiracy theory” 
from members explaining the low turnouts was that members 
were afraid of LVMPD management waiting for attendees at the 
conclusion of an event and didn’t want to risk getting pulled over. 
Well, I am here to say that did not happen, and the members who 
did attend the events absolutely loved them and had a great time. 
But again, the cost versus the attendance does not justify hosting 
these types of events.

We also had to look at it as if we were going to try and get 
tickets for one Raiders game this upcoming 2020–21 season. As 
of now, we do not know what the cost of group tickets will be, so 

it’s hard to budget for a Raiders game. Depending on the cost, we 
may pass on a Raiders game. 

However, we will be hosting two UNLV games in the new 
stadium. We do not have dates as of yet. As soon as we get the 
dates, we will notify the membership.   

Mark Your Calendars
 April 4 Easter egg hunt
 April 9 Aviators game
 April 15 PPA Movie Day
 May 5 Aviators game
 July 1 Aviators game
 September 4 Aviators game
 October 30 Trunk or Treat
 December 5 Santa Day 

ADELLA SOLANO
Events Coordinator

17March/April 2020  |  VEGAS BEAT



have been a police officer since the 
late ’90s. I began my career with the 
Portland Police Bureau in Portland, 
Oregon. In 2004, I moved to south-
ern Nevada and began to work for the 

Las Vegas Metropolitan Police Depart-
ment. The poem to the left was written 
by Sergeant Lonn Sweeney of the Portland 
Police Bureau. When I was hired by the 
agency, Sweeney was a sergeant and his 
son was in my Academy class. I first read 
this poem in 1998, and I liked it, but I 
didn’t understand it. Now, 20-plus years 
into the game, I love it, and I completely 
understand it.  

Being a police officer has always been 
a multifaceted job, and it has only become more so in recent years. Cop 
work can require you to be a mediator, a counselor, a parent, a life coach, a 
friend, a priest, a report writer, a cheerleader, a referee, an entertainer and, 
yes, a warrior. Like all people, officers have strengths and weaknesses. Some 
are better at some aspects of the job than they are at others. The problem 
is that the one area you have to be competent in is the warrior role. When 
it is time to be a warrior, none of the other roles will do. As an experienced 
officer, this is the time when physical force is needed to protect yourself or 
others. A lack of competency with physical skills can allow physical threats 
to escalate, inhibit an officer’s ability to gain any kind of control or custody 
and ultimately could mean that officer may not be able to contain or end 
lethal threats. 

You could be the best report writer or counselor in the world, but if you 
can’t physically deal with someone who wants to beat or kill you or someone 
else, you are ineffective. Although modern law enforcement has increased 
the roles officers play, the one role that can’t be passed to another member 
of society (teacher can, mediator can, parent can, entertainer can, etc.) is 
that of the warrior. Violence is rarely the answer, but when it is, you must 
be great at it.    

A legitimate concern and expectation in modern law enforcement is that 
an officer’s use of physical force be ethical and lawful. The proliferation of 
cameras and footage of LEO force encounters is an excellent resource. These 
modern resources have shown others what busy beat cops have always known 
— officers rarely use any physical force at all, and when they do, it is often 
not “pretty.” Consider the following quote from Charles H. Webb, Ph.D.:   

“There is no nice way to arrest a potentially dangerous, combative suspect. 
The police are our bodyguards; our hired fists, batons and guns. We pay them 

CHAD LYMAN
LVPPA Director

Who Loves the Warrior?
Who loves the warrior?
Not those he has fought for, 
For those he has fought for have seen
The stains of battle on his garment. 
They draw back when they learn of the deed
He has done to keep them safe. 
It is better for them to keep a 

distance from the warrior
So the stain will not spoil the 

perception of their dignity.
Yet the warrior continues to give his all.
He must fight the battles to keep 

those souls he loves
Free from harm and free from the stain of evil, 
For he is a warrior, 
The only shield between good and evil. 
It is only the warrior that loves the warrior.

Sergeant Lonn Sweeney
Portland, Oregon, Police Bureau

..SSVV
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to do the dirty work of protecting us. The work we’re too afraid, unskilled 
or too civilized to do ourselves. We expect to keep the bad guys out of our 
business, out of our cars, out of our houses, out of our faces. We just don’t 
want to see how it’s done.”

Although statistically officers rarely use any force at all, and there is no 
way that one could make a statistical case of any 
“epidemic” of unlawful force, there are times when 
uses of force are not within the bounds of policy 
or law. Video often will capture when it all goes 
wrong. Civilians watching such video will often 
watch an officer overreact or use ineffective force 
and immediately conclude that the issue for the 
officer is that they have a “warrior” mentality. This 
idea that a warrior mentality causes inappropri-
ate, outside of policy or unlawful uses of force has 
crept into the LEO community and at times gets 
promoted by officers in upper staff positions. In 
response, there has been a movement by staff to 
say they need officers to be “guardians” and not 
“warriors.” This is ironic to me when you consider 
where I believe some of the blame rests for these poor uses of force. Some 
blame rests with those who lead agencies and provide very little training to 
those who go in harm’s way.  

The first issue I have with this movement is the idea that officers will 
somehow use force more appropriately if they are guardians, rather than 
warriors. There is a huge misconception that video of unlawful beatings are 
videos of warriors in action. In addition, the inference that if officers had 

been “taught” they were guardians rather than warriors, somehow the force 
would have been appropriate is completely false. The truth is, these officers 
are not warriors, nor are they well trained. What is actually happening in 
almost all of the videos that show officers doing a poor job with a use-of-force 
application, or making poor use-of-force decisions, is that we are watching 

poorly trained officers attempt to make critical 
decisions under elevated heart rates and stress. 
We are not seeing a highly-trained “warrior” 
aggressively smashing random suspects. We are 
seeing equipped officers wearing badges and gun 
belts with academy training and limited annual 
training. They P# 17072 have gear, weapons and a 
directive to go forth and handle violent confronta-
tions and individuals. Their equipment and orders 
do not make them “warriors,” however. “Warrior” 
status, if there is such a thing, can only be achieved 
through hours and hours of training and experi-
ence. We are watching officers deploying force, 
and they are not great at it. Shoot, they are not 
even good at it. We are not watching warriors in 

such videos. We are watching ineffective force by poorly trained officers.  
In Webster’s Dictionary, a warrior is defined as a brave or experienced 

soldier or fighter. A person who fights in battles and is known for hav-
ing courage and skill. Urban Dictionary states that a warrior is a man or 
woman who is a fearless, strong and skillful fighter. Urban Dictionary 
ironically states that warriors are lacking in our modern times. I agree with 
that wholeheartedly. The status of “warrior” is one of the most overused 

A warrior is defined as 
a brave or experienced 

soldier or fighter.  
A person who fights in 

battles and is known for 
having courage and skill.
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pronouncements, and people are often denoted as such by those who are 
not one. Long ago, Heraclitus understood how rare warriors actually are.

“Out of every one hundred men, ten shouldn’t even be there,
Eighty are just targets, nine are real fighters,
And we are lucky to have them, for they make the battle. 
Ah, but the one, one is a warrior, and he will bring the others back.”
In the poem, Heraclitus correctly points out that warriors are rare. He 

figures potentially one out of every 100 men. He also correctly states the war-
rior’s purpose, which is to bring all the others back. In our society, when the 
warrior is needed, it is to keep all the others safe and bring them home alive.    

The attack on the “warrior culture” is that war-
riors are prone to violence, have an “us versus 
them” mentality and that they randomly attack 
innocent “victims.” The warrior is also prone to 
be violent as that is the only option they think of. 
In essence, they are a hammer and everything else 
must be a nail. Although I know all of these things 
to be false from hours upon hours of training and 
experience, I decided to just randomly punch in 
a few questions in a Google-type search about 
warrior attributes.  

My first question was, “What does it mean to 
be called a warrior?” One answer was that it is a 
“person who is known for being involved in war-
fare.” Another answer was “someone who fights in 
a battle and is known to have courage and skill.” 
Yet another was “someone who is engaged in some 
struggle or conflict.” None of the answers were one 
who abuses others, or one who is prone to violence 
or one who victimizes the peaceful.  

The next question I posed was, “What makes you a warrior?” One answer 
given was: “The warrior has mastered himself in body and mind. His power 
is rooted in self-control. He knows when to be aggressive and how aggressive 
to be.” How has the warrior mastered himself? Through diligent, consistent, 
ongoing, strenuous training and actual application in the field. Most officers 
neither receive, nor seek, any of the above in regards to regular and ongoing 
training. Even if the “warrior culture” were a thing and being infused into 
officers at the detriment of communities across the U.S., exactly when and 
where is this happening? 

I have been teaching police defensive tactics and use of force to depart-
ments around the nation and at national and international conferences 
since 2006. The majority of officers and departments nationwide provide 
police officers 10 hours or less of defensive tactics and use-of-force training 

annually. Less than 10 hours a year. Exactly when and 
how are these “warriors” being developed? I think civil-
ians, even the ones complaining about the “warrior culture,” 
would be shocked to see the actual lack of anything resembling “war-
rior training” in police departments nationwide. Many departments don’t 
allow contact in combatives training for fear of injuries occurring, and very 
few physically tax officers, inducing an elevated heart rate (similar to what 
they may experience in the field) and then ask them to fight through it, use 
force and make appropriate decisions. Training like that mentioned above 
would actually produce some of the warrior attributes I have talked about 

throughout this piece, and communities around 
the U.S. would be better for it.  

My next question was, “What is the purpose 
of a warrior?” The answer said, “The warrior, 
for us, is one who sacrifices himself for the good 
of others. Being a warrior is more than about 
fighting. It is about service to the community.” 
Throughout history, one who is a warrior or has 
warrior attributes has been viewed positively. The 
warrior spirit is one that battles through adver-
sity. A single mom who is a warrior for her kids 
generates admiration. Someone who fights cancer 
is a warrior and is admired, and we cheer for that 
person. We would all do well to stoke the warrior 
fire within us, unless we happen to be a police 
officer. Then the word “warrior” means abuse, 
mistreatment and attacking the weak.  

This bastardization of the word “warrior” 
reminded me of another word. I looked up “bul-
lying” in Webster’s Dictionary. It stated that 

bullying meant “abuse and mistreatment of someone vulnerable by some-
one stronger, more powerful, etc.” These would be the actions and behavior 
of a bully. I would disagree that officers routinely resort to bullying, but 
certainly at times it does happen. Whether it happens or not, I refuse to 
allow examples of bullying to be characterized as examples of warriors doing 
warrior things. I did not see any characterization of warriors as bullies in 
action, deed, practice, description or definition. If we see an awful video 
of police using force, many are quick to both characterize and criticize the 
event as “warriors run amok.” Pure nonsense.  There may be legitimate 
problems with a police use of force, but the problem is far more likely to be 
a lack of experience and training — hence, not a warrior — than a super-
squared-away and experienced expert at combatives and defensive tactics 
(definitely a warrior).  

There may be 
legitimate problems 

with a police use 
of force, but the 
problem is far 

more likely to be a 
lack of experience 

and training.
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The favored word from many police administrators 
is “guardian.” I sought out a dictionary definition for the 

word “guardian” as well. It is one that guards. A custodian. 
One who has the care of the person and property of another. Certainly, 

officers serve as guardians from time to time, but to suggest that perform-
ing this task under the threat of violence and saying, “I am a guardian, as 
opposed to a warrior, and that distinction will make using force ‘pure’ or 
appropriate in some way” is laughable. 

Ultimately, I don’t care if you call an officer a warrior or guardian, as 
neither title will produce effective, ethical and lawful force. What produces 
a high-level performance is continued, consistent, 
ongoing, training and experience. The result over 
time could be called a warrior, a guardian or what-
ever you prefer. No matter what you call them, you 
will produce professionals. Professionals who are 
experts at using force when needed.  A quote I saw 
once that captures this is, “Violence is a last resort; 
but I am great at it.” 

If you are a professional officer, you must have 
the capability to use force and violence ethically 
and effectively. To me, anyone who can do this is 
the definition of a warrior.  

The truth is if you are a civilian, there is a 
good chance you have never met anyone who has 
reached warrior status, as it pertains to using force 
and violence ethically, lawfully and effectively. If 
you are an officer, you have probably been blessed 
to meet a couple.  If you are an officer, your status 
as one (you completed an academy, they gave you 
a badge and gun, you do your “annual” training, 
etc.) is not confirmed or verified. Most officers fit 
in this category. If people are concerned officers 
are “becoming warriors” and that it’s a bad thing, 
they can rest easy. There are very few true warriors 
in the world, and most officers will never reach that status. In fact, without 
dedicated, ongoing, focused and consistent training on your own, you will 
not reach that status. 

I know I have been training consistently for over 20 years and I am still 
a work in progress. By Heraclitus’s thinking, I believe I may be one of the 
nine, but I am not “the one,” although I have been blessed to work with a 
few. We certainly don’t have a warrior epidemic in policing, but we would 
be better off if we did. The issue we do have in regards to use of force is 
ineffective force by poorly trained officers. 

Ineffective force gives the illusion of excessive force. Many folks, upon 
seeing that illusion, jump to the conclusion that a “warrior culture” is cul-
tivating the craziness they are watching. The truth is, there are no warriors 
in the videos they are watching. They are watching beginners at use of force 
with gadgets and tools trying to “help” them.  

A major problem is many of them (the officers) don’t even know they 
are not the “warrior.” Over 50,000 officers are attacked annually, with over 
16,000 injured. In a typical year, more than 120 officers will die, with 50 
to 60 of the deaths being attributed to felonious activity by suspects. The 
deaths via gunfire have escalated over the last few years. Despite these 

high-risk engagements, many officers are lulled 
to sleep with repeated contacts with no violence, 
and several smaller “skirmishes” with no signifi-
cant injuries. 

The officer might think he is the warrior! He 
may feel this is all going his way because he is 
awesome. He may feel that way, until he doesn’t. 
Until he gets exposed by the skill, determination 
and aggression of a committed adversary. Then, 
the officer will suddenly understand a universal 
law. There is no way to become an expert, a profes-
sional, in anything without consistent hard work 
and practice. Imagine having a goal of being a 
D-1 college baseball player. To accomplish your 
goal, you attend tryouts for the freshman baseball 
team and make the team. Then you simply spend 
the minimum time practicing. You show up for 
games. You win some and lose some. Over time 
you think, “Hey, I got a handle on this baseball 
thing.” You think you could hit college pitching 
until you go against a D-1 pitcher. Someone who 
spends time working on his own, someone who 
has no offseason. Someone who is not even “the 
one” (remember D-1, not MLB), but someone 

who is a real fighter. The person will expose you. Suddenly, you will real-
ize you don’t know what you don’t know. 

This debate of the problem with American police use of force being 
attributed to the “warrior” is similar. You probably don’t even know a war-
rior. Who loves the warrior? Only the warrior loves the warrior, or at least 
those who have known him and appreciate what he has sacrificed to be 
one. Those who appreciate what he will give to bring all the others home. 
God bless the warrior and those like him. We would all be better off if there 
were more of them. 

If you are a 
professional officer, 
you must have the 
capability to use 

force and violence 
ethically and 

effectively. To me, 
anyone who can do 
this is the definition 

of a warrior.
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1.   Opinions expressed in LVPPA Vegas Beat are not 
necessarily those of the Las Vegas Police Protective 
Association.

2.  No responsibility is assumed for unsolicited material.

3.   Letters or articles submitted shall be limited to 500 
words and must be accompanied by writer’s name 
but may be reprinted without name or address at 
writer’s request.

4.   Freedom of expression is recognized within the 
bounds of good taste and limits of available space.

5. The Board of Directors reserves the right to edit 
submissions and/or include Editor’s Notes to any 
submitted material.

6.   The deadline for submissions to LVPPA Vegas Beat is 
approximately 30 days prior to the issue date.

EDITORIAL POLICY

•  Contract negotiations
•  Benefit changes

•  Association news
•  Upcoming events

For so many reasons, it pays to read Vegas Beat.

Cash is great, but our giveaways aren’t the only reasons to read Vegas Beat.

Each issue gives you the latest information on
•  Retirement considerations
•  Hot topics on the job

Excludes P#s listed in the Retirement section of Vegas Beat

Giveaway #2: Five $50 prizes
We’ve hidden five personnel numbers within this 
issue of Vegas Beat. If your number is among them 
and you call (702) 384-8692 to let us know that you 
found it, you’ll win $50. If you didn’t find your number 
this time, try again in the next issue where we’ll hide 
five more!

Giveaway #1: One $250 prize
Members who find the hidden         in this issue of  
Vegas Beat and register through                www.LVPPA.com 
will be entered into a drawing for $250. You must enter  
by Friday, April 10, 2020, to be considered eligible. 
Telephone entries will not be accepted. Visit our 
website for more details.
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Dear LVPPA, 
David and I would like to thank you for helping David reach his goals 

for the special event the Vegas Jesters hockey team had to honor the Down 
Syndrome Organization of Southern Nevada (DSOSN). Your generous 
donation helped David not only reach, but exceed, his goals.

Your purchase of 15 Jester game tickets helped to raise in excess of 
$2,000 that the Vegas Jesters donated to DSOSN. Hope all who attended 
enjoyed the game. The Vegas Jesters honored David by having him do the 
official puck drop to start the game. He was over the moon happy!! Thank 
you. Your thoughtfulness is a gift we will always treasure! 

David Abraham

Sara Abraham

THANK-YOU LETTER
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