T

e
Se

P
0
U
IN
W
25
$

O

ge
Pa

14

Representing Las Vegas Metro Police Department Officers and Deputy City and Municipal Court Marshals
VOLUME 13

|

January/February 2019

ISSUE 5

WISHING YOU
A H APPY,
HEALTHY
AND
PROSPEROUS
NEW YEAR!

Contract
Update

2019
Legislative Session

Five Keys to
Achieving Happiness

Page 5

Page 8

Page 16

Our member/owners will earn

a dividend again in 2019.

Estimate your share at https://www.ccculv.org/Your-Bonus-Dividend.aspx

LAS VEGAS POLICE PROTECTIVE ASSOCIATION

Representing Las Vegas Metro Police Department Officers and Deputy City and Municipal Court Marshals
Las Vegas Police
Protective Association
Metro, Inc.
9330 W. Lake Mead Blvd.
Suite 200
Las Vegas, NV 89134
General information:
Phone: (702) 384-8692
Fax: (702) 384-7989
www.lvppa.com
LVPPA BOARD OF
DIRECTORS

STEVE GRAMMAS
President
SCOTT NICHOLAS
Vice President
BRYAN YANT
Sergeant-at-Arms
MIKE RAMIREZ
Director of Governmental
Affairs
MYRON HAMM
Director of Corrections
BRIAN GRAMMAS
Treasurer
CHAD LYMAN
Director
JOHN ABEL
Secretary
GREG STINNETT
Airport
VACANT
At-Large 1
PAUL WOJCIK
At-Large 2
LEVI HANCOCK
At-Large 3
TRICIA CAINE
At-Large 4
T.J. KELLER
Bolden Area Command
DILLON WEDEWER
Convention Center Area
Command

LARRY RINETTI
Covert Ops

HENRY HOFFMAN
Resident

MICHAEL GUTIERREZ
CCDC 1

MIKE MALONE
Retirees

DANIEL VARNER
CCDC 2

JIM BURT
Southcentral Area Command

TYLER DARRINGTON
CCDC 3

VACANT
Southeast Area Command

DANIEL COYNE
CCDC 4

DAVE MARTEL
Special Units

MICHAEL REINARZ
Deputy City Marshals

BRIAN SMITH
Spring Valley Area Command

MICHAEL ROE
Downtown Area Command

DOUGLAS SEYMOUR
Traffic

KEVIN KOVAL
Enterprise Area Command

NICK RINELLA
Training

Addressing Bullying Within the
Department

10

JARROD GRIMMETT
Headquarters 1

LVPPA STAFF

The Financial Status of the LVPPA

12

ROBERT SIGAL
Headquarters 2

DAVID ROGER
General Counsel

The Importance of Contact Rebuttals

14

PETER FULLER
Headquarters 3

KELLY SWEENEY
Director of Employee
Relations

Disciplinary Changes in 2018

15

KEVIN DaROSA
Municipal Court Marshals
GUY TURNER
Northeast Area Command
ED PAZOS
Northwest Area Command

C ON T EN T S

President’s Message

4

Contract Update

5

Are You Prepared for What Comes
After an OIS?

6

Preparing for the 2019 Legislative
Session

8

Rules and Regulations for LVPPA Events 22

LAURA PALETTA
Executive Secretary
ROY HOERNKE
Office Assistant
ADELLA SOLANO
Events Coordinator

DAVID TOMCZAK
Laughlin

911MEDIA®

Published by
For Advertising call
(702) 987-4789

911MEDIA® is a division of
Trade News International, Inc.
The Las Vegas Police Protective Association is affiliated with the following organizations
at the state and national level:
NAPO – National Association of Police Organizations, representing over 241,000 law
enforcement officer members in more than 1,000 police associations nationwide.

FEATURES
Retirements

12

LVPPA Vegas Beat Contest

14

Calendar

15

Defeating the Goliaths in Your Life:
Five Keys to Achieving Happiness

16

Santa Day 2018

18

Trunk or Treat 2018

20

“BIG 50” – An informal association of the 50 largest law enforcement associations
in the United States.
SNCOPS – Southern Nevada Conference of Police and Sheriffs

January/February 2019

| VEGAS BEAT

3

President’s Message
DETECTIVE STEVE GRAMMAS,

What Do I Do About a Contact Report?

I hope that this first article of 2019 finds all of our members and their
families happy, healthy and ready to tackle the new year. I wanted to start
the new year off with an article related to the infamous Contact Report (cue
the music… dun dun duuuuuun!). Many people have some misconceptions
about what a Contact Report is and how it can help or, more importantly,
hurt your career.
The Contact Report replaced what was called an oral reprimand. I myself
received my first oral reprimand back in 1998 for an on-duty accident.
I went to the Accident Review Board and told them that I had my head up
my butt when I backed into something. When I walked out of the hearing,
I was told to come back in after one minute. When I returned, I was given
my oral reprimand, which consisted of something along the lines of, “Pay
better attention. See ya around kid.”
Now the evolution of how we got away from the oral and moved into
the Contact Report was in part because when the Department went to
discipline someone, they would cite a previous oral and an officer would say,
“I have no idea what you’re talking about. I was never counseled about this.”
Thus, the Contact Report came about to document conversations between a
supervisor and the troops. This documentation is kept in your station file,
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not your personnel file, for up to one year, or when your next evaluation
comes up. Rarely do I see officers getting positive Contact Reports. It
happens, but it is rare. The negative Contact Reports are used far more
than the positive ones. The good ones P# 5466 should be used more; they
show that an officer is doing things above and beyond what is required, and
they could help when an officer goes to test for another position.
Let’s focus on negative Contact Reports. A negative Contact Report does
not count as “discipline” per se; rather it is the first level of documenting
bad performance or low-level misconduct. Understand that when you test
for anything on this Department and they ask if you have any “discipline”
in your file, no matter if you have one negative Contact or 20, the answer
is “no.” A Contact Report is not discipline and thus doesn’t count against
you in that forum.
But a Contact Report will absolutely be used as a building block for discipline or administrative transfer. We have observed this time and time
again. No matter how much education we provide our members on Contact
Reports, some information still slips through the cracks. I hope this article
gives you the information you need to fight against Contact Reports and
informs you about what your rights are in relation to these reports.
1. Do you have to sign a Contact? The answer is no, you do not. The
supervisor’s policy outlines what to do should an employee refuse to sign
a Contact. They must bring in another supervisor, write “refused” on
the signature line and list the other supervisors who were present. This
is to prevent a supervisor from drafting a Contact, writing “refused”
and slipping it into your file without your knowledge.
2. Can I rebut the Contact? The answer is 100% yes, and, in most cases
of a negative Contact, you absolutely should. If a supervisor gives you
a Contact and the report is not accurate or you flat-out disagree with
what was written, the only way to put your side of it out there is to rebut
the Contact. Typically, a member of the Executive Board can help you
write the rebuttal. Once written, a supervisor must attach the rebuttal to
the Contact. You have 30 days to write the rebuttal. If you do not rebut
the Contact, someone in Labor Relations or an arbitrator will assume
that you agree with what was written about that incident. Not writing
a rebuttal hurts you. When a supervisor starts to build the “paper trail”
of Contact Reports on you and then uses those Contacts to Administrative Transfer you or as the first steps in Progressive Discipline, without
your rebuttal, a Labor Management board or someone else may deem
those to be accurate accounts of what took place.
We ask that officers who receive Contact Reports for any allegation of
misconduct to please send a copy to us at the PPA. When we fight discipline
cases, one of the ways we get discipline reduced is by providing comparable
discipline. The Department maintains that a Contact is not discipline and
thus only provides written reprimands or more when we ask for comparable
discipline. We know members have received Contacts in the past, but if we don’t
have them on file, ready to produce, then we can’t win that argument. If we can
produce it, then it makes our argument for a reduction in another case that much
stronger. So please, send us copies of your Contacts. We will file them for use
when it is time to help another officer in a disciplinary case.
I hope this article has shed some light on the Contact Report for our members.
If something comes up and you’re not sure how to handle it, call us before you
sign or do anything. Always get our advice on issues, especially those related to
discipline. Thanks so much and stay safe out there.

Contract Update

CORRECTIONS OFFICER SCOTT NICHOLAS
Vice President

We are currently in contract negotiations with LVMPD. The Department’s team will be led by Assistant Sheriff Brett Zimmerman and Labor
Relations Director Jamie Frost. LVMPD will also have Chief Financial
Officer Richard Hoggan, Clark County Finance Officer Damon Harris and
City of Las Vegas Representatives Vince Zamora and Rick Hunt.
I will be leading the negotiations team on behalf of LVPPA with Kelly
Sweeney. Also on the team are Treasurer Brian Grammas and Sergeantat-Arms Bryan Yant, as well as Kevin Koval (EAC Patrol Division), Dave
Summer (EAC Patrol Division), Daniel Coyne (CCDC representative), Dave
Newton (K-9 representative), Tyler Darrington (CCDC representative) and
Jarrod Grimmett (Homicide).
Presenting the offer for the LVPPA will be myself, Kelly Sweeney, Dave
Summers, Daniel Coyne and Brian Grammas.
Here is a very important ground rule that was established during our first
meeting with LVMPD. The first and most important rule that was agreed
upon was the ability to discuss proposals from either side. Although I cannot take the entire proposal and disseminate it, I will be able to discuss exact
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numbers within those offers, such as clothing amounts (asked or offered),
COLAs, compensation time, sick leave bank, etc.
Please understand that we will not be sharing ideas or future proposals
prior to them being given to the Department for consideration. For obvious reasons, we would not want the Department to get a heads up before
receiving the proposal.
Here are a few things to know.
By statue, we must participate in a minimum of five meetings with the
Department prior to calling impasse.
Our goal is to reach an agreement before an arbitrator is forced to hear
our case.
For those unfamiliar with the arbitration process, it’s pretty simple. The
Department and LVPPA present their cases in front of an arbitrator, an
official hired by the disputing parties to resolve their dispute. After the
closing arguments, the Department and LVPPA submit their final offers
to the arbitrator, who then has to choose one offer in its entirety. The arbitrator cannot take part of one offer and combine it with part of the other
offer — it’s all or nothing!
I will be keeping everyone updated as new information arrives. Thank
you all for your membership, and please be safe out there.

Now is a great time to schedule your body contouring, breast enhancement or facial surgery!
•
•
•
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Are You Prepared for
What Comes After an OIS?
P O LI CE OFFICER BRYA N YA N T
Sergeant-at-Arms

Editor’s note: A version of this article appeared in the March/April 2018 issue of
Vegas Beat. Bryan Yant decided to run an updated version of the article in this
issue because he felt that it was of the utmost importance for new hires and current
officers to know the steps to take after an officer-involved shooting.
The use of deadly force has been and always will be front-page news. Now,
more than ever, an officer’s actions during an officer-involved shooting will be
scrutinized with a fine-tooth comb. We, as officers, expect this life-changing
event to be highly scrutinized; however, we want to be treated properly and to
have our rights protected. At any given minute, you can be the next officer who
is forced to use deadly force. The possible use of deadly force is a reality we face
every day. The use of deadly force is a life-changing event for the officer involved,
their squadmates, friends and families. That being said, we want to take officers
through the investigative process in an officer-involved shooting so that they have
some idea of what to expect in this highly stressful situation. Over the last two
years, we have averaged 24 officer-involved shootings. You need to be prepared
for what comes after an officer-involved shooting. It does not matter if you are a
witness officer or the shooting officer, prepare yourself now for the road ahead.
Once deadly force has been used and the scene is static, we ask that officers
turn off any body-worn cameras that recorded the incident. Any statements
that are made about the shooting or video that is recorded on a body camera
are considered evidence. A sergeant will contact all involved and witness officers and will ask involved officers for a “public safety statement.” Responses
to the public safety questions are required by policy, and involved officers are
compelled to answer them. The Garrity rule protects these statements. But
be mindful. The public safety statement is not an interview and your answers
should be brief. A monitor officer will be assigned to stay with the involved
officer. Involved officers will be removed from the immediate scene, likely to
a patrol car. As a reminder, anything you say to the monitor, who is typically
a friend or squadmate, is not confidential. Involved officers should refrain
from talking to anyone about the use of deadly force incident.
Many officers will arrive on scene after the shooting. The numbers of persons,
from all ranks, who want to talk to those involved and check on their well-being
may seem remarkable. The officers’ care and concern are genuine, but please
remember these conversations are not protected, and involved and witness officers
should not discuss details of an event. Per Department policy, the involved officer

CONGRATULATIONS
to the contest winners
from the last issue!
November/December

Hidden Symbol Contest ($250)
Melissa Thoman, P# 14953
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will remain with the monitor officer until the Force Investigation Team (FIT)
lieutenant or sergeant arrives and speaks to the involved officers. After they speak
with you, they will escort you to the PPA and our RV that arrived at the scene.
Members of the PPA will remain with you until the end of the investigation
on the day of the incident. Any conversation you have with a PPA Executive
Board member or attorney is confidential. We will explain the process of a
force investigation and how it will proceed, and we will give you legal counsel.
Statements or walk-throughs that involved officers give to FIT detectives
are voluntary (you’re not compelled to speak to them). Garrity protections
don’t apply to voluntary statements. We will provide you legal advice as to
whether you should give a statement. But, ultimately, the decision to talk to
FIT is entirely yours. Your CIRT, on the other hand, is compelled and not
voluntary; therefore, Garrity protections do apply. This statement is taken
at a later date, after 48 hours.
Once the FIT detectives and supervisors from FIT, CIRT and Crime Scene
Investigations (CSI) are at the scene, patrol officers will brief investigators. The
respective investigative entities then will formulate a plan on assignments. They
will determine which officers are involved based on information provided at the
briefing. Please be aware that the status of who is deemed an involved officer
or a witness officer is fluid and can change during an investigation.
FIT detectives and crime scene analysts (CSAs) will then brief with the
PPA to determine which officers they wish to provide walk-throughs and
interviews. They will identify what weapons were deployed and whether an
officer will need a replacement weapon. They may ask the union clarifying
questions about the case or scene. If the involved member or witness officers
are wearing body cameras, they will be removed at this time and turned over
to the FIT supervisor after CSI photographs the body camera in place.
CSAs will walk the scene with FIT detectives to document evidence. They
will also watch video from any cameras that were recording during the incident.
FIT will then request a walk-through with the involved officer or officers. Before
your walk-through, you and your PPA representative may also review the video
footage from your camera that recorded the incident. For involved officers, a
walk-through is voluntary and is not intended to be a hasty interview. If, after
consulting with counsel, you decide to do a voluntary walk-through, remember
that because it is voluntary, any statements you make are not protected by Garrity, so you should consider providing only the information that is specifically
asked of you through your attorney.
People present at the walk-through are the FIT lieutenant, FIT sergeant, FIT
detectives, CSI supervisors and a PPA Executive Board member and attorney. The
walk-through will begin at the initial point of the event and proceed to your final
destination where deadly force was used. The involved officer may be asked to
explain the direction faced during the use of force and identify possible evidentiary items. If FIT or CSI members have questions for the involved officer, they
will direct their questions to the PPA attorney. The involved officer will be able to
confer with the attorney about whether to answer these questions, which should
be limited to identifying evidence. Note that witness officers will be compelled
to give walk-throughs, and the information they provide is protected by Garrity.
Those identified as a witness officer are compelled by policy to conduct a
walk-through. This occurs after the involved members have completed their
walk-throughs. Witness officers will also be photographed and possibly provide
a weapons countdown at the same location as the involved officers. Witnesses are
then compelled to provide a statement to FIT. A PPA Executive Board member or
attorney will be present with witness officers during their FIT interview.
After the walk-throughs, the involved and witness officers will be directed

to proceed with the PPA to headquarters for firearms/weapon countdowns
and photographs of the involved and witness officers. Involved officers will
be given a replacement weapon if they would like one and will be “noticed”
by CIRT to appear 48 hours or so later for an interview. Witness officers will
give a compelled statement to the FIT detectives. Keep in mind that CIRT
statements are compelled by policy. After the involved officers have received
the time of their CIRT interviews, they will speak with PEAP again, dress
out and then head home.
At some point the next day, a supervisor from FIT will call the PPA and
ask to be placed on a conference call with the involved officer. The officer
will be asked if they would like to provide a voluntary FIT statement. These
statements are voluntary and are not protected by Garrity. The involved
officer will be able to discuss this request with the PPA attorney and decide
whether to waive their rights and provide a statement to FIT. Remember,
you will have an opportunity to tell your version of the event to CIRT even
if you do not speak with FIT, and this statement will be protected by Garrity.
After the conference call, the PPA will begin prepping the officer for their
interview, which will occur around the 48-hour mark.
After approximately six months, CIRT will hold Use of Force (UFRB)
and Tactical Review Boards. You will be called in for a PowerPoint review
the week of the board to review what is going to be presented. The PPA will
help you prepare for and accompany you to the UFRB. The UFRB is chaired
by an assistant sheriff, a deputy chief, your captain, a peer officer and four
civilian board members. The board will view the PowerPoint, which presents
an in-depth review of the officer-involved shooting from beginning to end.
Remember, a PPA lawyer and representative will be on the scene as soon
as possible to help officers through this process. After answering your public
safety questions, officers should not talk about the event with anybody until
we arrive. We will be at your side, every step of the way, to protect your rights.
As always, if you have any questions or concerns, please feel free to contact
me. Policies and procedures change frequently and I want you prepared for
what might lie ahead.

Las Vegas Divorce Attorneys
When it comes to the future of your
family, you deserve not only a fair resolution, but a cost-effective one that
keeps your interests at heart for the
long-term. At Leavitt Law Firm, we have
been helping our clients find solutions
for nearly 30 years.

Recently honored as the
Best of Las Vegas, our
family law attorneys provide
exceptional guidance and
counsel before, during, and
after the divorce process.

( 702) 384-3963
W W W . L E A V I T T L A W F I R M . C O M
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Preparing for the 2019
Legislative Session
about our endorsements among our folks during this past election season. I hope
that chatter continues and that you’ll stay just as engaged and involved during the
2019 session. West Coast law enforcement agencies in California, Oregon and
Washington are being attacked with new laws that attempt to restrict officers’
use of force and allow citizens with no tactical experience to make decisions on
the appropriateness of an officer’s tactics. It is only a matter of time before our
laws are challenged as well. When legislators see a room full of sworn officers
during hearings about bills that we support or are against, it has an effect. It’s
one thing to espouse your beliefs on social media, but it’s a whole other thing
when you put on your LVPPA shirt and show up to a hearing on your own time.
It proves to our legislators that our officers are engaged in the process, and just
being there makes a difference.
There will be some judicial races coming up in 2019. When we send out an
email regarding different candidates, I ask that you please respond. Your input will
be greatly appreciated when our Law Enforcement Coalition meets to interview
the candidates. I can tell you that time and time again, when we send out our
endorsement list for different judicial races, we get feedback after the fact. So
I’m asking you to please take notice of your emails and be ready to get involved.
As always, be safe out there. If you have any questions, feel free to contact me at
mramirez@lvppa.com.

POLI CE OFFICER MIKE R A MIR EZ
Director of Governmental Affairs

With all the holiday hoopla over and done with, it is now time to focus on
what to expect in the upcoming 2019 legislative session. Now that we know who
is in place, it makes it easier for me to focus on what needs to be done. First,
I want to thank all of you who voted, regardless of who you voted for. One of
the main priorities going into the 2019 session is trying to get clarity on SB241,
which passed in the 2015 legislative session and concerns collective bargaining
rights. Last session, we brought forward AB290, which gave clarity to SB241;
Assemblyman Wheeler carried this bill for us. It was passed out of the Assembly
(41-0), then out of the Senate committee (5-0) and finally out of the Senate floor
(12-9). Ultimately, Governor Sandoval vetoed the bill, even though he said he
would sign any bill that came out with bipartisan support. I hope that in this
legislative session we can get it passed with the same bipartisan support. I will
be leaving for Carson City in January and will be there for the duration of the
2019 legislative session, which ends June 3. I encourage you all to get involved,
if possible. When we send out an email saying that we need to pack the Grant
Sawyer building for a hearing, I hope that I can count on you all to help us fill the
room. There is no better time to get involved than now. There was a lot of chatter

To All Las Vegas Police Protective Association
MEMBERS AND FAMILIES
Especially Those in the NORTH/NORTHWEST Areas

• Major Discounts for Members
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Young Children Are Welcome!
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Miracle Dental

8001 N. Durango Drive, Suite 140
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8

VEGAS BEAT | January/February 2019

Precious Dental

4210 W. Craig Road, Suite 104
North Las Vegas, NV 89032

702-436-5222

January/February 2019

| VEGAS BEAT

9

Addressing Bullying Within
the Department
CORRECTIONS OFFICER MYRON HAMM
Director of Corrections

Over the past few years, the topic of bullying has become the subject of
much conversation. When we think of bullying, we often think of the socalled “tough guy” in school who was tough up until he got into the 7th or
8th grade. Then, as we got older, we realized that the tough bully was generally a coward, who, because of his or her shortcomings, decided it was OK
to pick on someone who would or could not defend themselves. I bring up
this topic because I was recently made aware that there are different kinds
of bullies. Some are kids in a school setting, some are on athletic teams and,
unfortunately, some are supervisors in the workplace.
An officer recently came to me and informed me that after a meeting
with his boss, he was afraid for his employment status. This officer went
through an internal investigation and was exonerated. Internal Affairs and
Labor Relations agreed that the officer return to his full-duty status. But
imagine walking into an office with your boss — your leader, the person who
is supposed to be unbiased and fair to you, the person who is supposed to
protect your rights and ensure that you are part of the team — and having
him show you a video and call you a liar. You are told that you lied during

Vacations &!
Cruises Sale
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MUST PRESENT ID
FOR PURCHASE

the investigation, and your boss even mentions how mad they are because
you got away with everything. To make matters worse, you are told that
you are under a microscope, and if the boss had their way, there would be
talk of a termination hearing. Not only is all this a violation of 289, but
it is also a bullying tactic. The supervisor has made it personal and has
demonstrated an immaturity and inability to supervise properly. So what
is the difference between this supervisor and the schoolyard bully? I don’t
see much of a difference, and I know that the officer who went through this
does not see a difference either. What do you do when you feel threatened,
pushed around and belittled?
Standing up to the schoolyard bully is a lot easier than standing up to
someone who can affect your employment. As employees of this great Department, you are always told that you are held to a higher standard. I truly believe
this to be true, but that standard should be upheld by everyone, not just the
rank-and-file. I tell my 10-year-old all the time that we must strive to do the
right thing and have values and morals. Since this is the lesson I am teaching to him, I feel that it is my duty to set the example by practicing what I
teach. Unfortunately, our supervisors today do not adhere to the so-called
“policies and ideas” they are attempting to enforce upon our members. An
officer recently requested a representative when they were informed that
they would need to meet with their sergeant and lieutenant. The officer,
believing that this discussion could lead to discipline, contacted the LVPPA
and requested a representative. The LVPPA representative advised the officer
that they were en route, but the sergeant refused to allow time for them to
arrive. National Labor Relations Board v. Weingarten states that the employer’s
denial of an employee’s request that their union representative be present at an
investigatory interview, which the employee reasonably believed might result
in disciplinary action, interferes with, restrains and coerces the employee’s
right to engage in concerted activities for mutual aid or protection and thus
constitutes an unfair labor practice.
So, when you are that employee, what do you do? Nine times out of 10,
the officer will comply out of fear of losing their job or becoming a target
employee. Don’t get me wrong, there are some really good supervisors, but
unfortunately, there are also some really bad ones. The impact that a bad
supervisor is able to have on your career is something I would not wish upon
my worst enemy. We only ask that supervisors listen and attempt to talk to
their subordinates. You may realize that the situation is a misunderstanding
or one that can be corrected with a simple conversation. An officer recently
relayed to me that a code 99 was called in a module. Upon arrival, the supervisor was annoyed that the code was called because the subject was faking.
The officer inquired how the supervisor could tell, and the supervisor stated,
“I have been doing this a while, I can tell.” So if the code had not been called
and it were a real emergency, do we really believe that the supervisor would
have stood by the officer and stated that the subject was faking? I was also
informed by an officer that the sergeant had told them that they should not
be a member of the LVPPA because the union couldn’t do anything for them.
To no one’s surprise, the same supervisor felt it prudent to file an SOC with
accusations that could cost someone their career. My message P# 8763 to
anyone who would like to tell our officers to not be a part of the LVPPA is
to simply not put yourself in a position where you may cost someone their
livelihood. These are the types of people we can definitely do without. I can
sum up some supervisors in one of my favorite quotes: “If you want to know
what a person is like, take a good look at how he treats his subordinates,
not his equals.”

The Financial Status of the LVPPA

B R I A N GRAMMAS
Treasurer

I have been the treasurer of the LVPPA for the last seven months. As treasurer,
it is my duty to inform the membership about the PPA’s financial status as well
as what our projected budget will be for the coming year.
First and foremost, the PPA’s overall financial health is excellent. The PPA’s
assets total more than $13 million. As of our September 2018 compiled financial
statement, our investments are up $257,000 from 2017. In addition, the statement
showed that our investments total more than $7.2 million, which was achievable
thanks to the help of our financial advisors. As you may know, we have rolled back
or froze dues for the last three years, and we are still going in a positive direction
with our cash flow. We continue to get 97%–100% signups from the officers
graduating the PO and CO Academies. I am currently completing the 2019 budget, but we are projected to be almost $382,000 in the positive (and that is before
any investments). Included in this budget is the addition of a few more events for
our members, such as a St. Patrick’s Day P# 4311 party and some other events.
Members are welcome at any time to view LVPPA’s financial statements at
the PPA office. If you have any questions about PPA’s finances, please feel free to
contact me or any other Executive Board member and we will be happy to answer
any questions you may have.

RETIREMENTS
10/26/2018 Jay McCauslin

P# 4838		CO II 23 Years

11/4/2018

David Wheatley

P# 5298		PO II 22 Years

11/9/2018

Eric Grimmesey

P# 5316		PO II 22 Years

11/30/2018 David Schummer

P# 7457		PO II 17 Years

12/15/2018 Joseph A. Marshall P# 8462		PO II 14 Years
12/27/2018 Kenneth Pilette

P# 6066		PO II 20 Years

WE SUPPORT ALL OF
THE MEN & WOMEN OF
METRO

SPECIAL LVMPD PROGRAM

WE OFFER ALL EMPLOYEES & THEIR FAMILIES:

INVOICE PRICING
REGISTRATION

INCLUDED

+

2 YEARS OF OIL CHANGES

INCLUDED

REGISTRATION INCLUDED - Available on the purchase or lease of any new Nissan up to a $500 value. Registration
included up to $500 will be issued in cash to the consumer. In lieu of included registration, consumer may take up to
$500 additional discount on the sales price of their vehicle. 2 YEARS OIL CHANGES - Available on the purchase or
lease of any new Nissan. Limit 4 oil changes per year. Must be performed at Planet Nissan. Cannot be redeemed for
cash.

5850 CENTENNIAL CENTER BLVD
WWW.PLANET-NISSAN.COM
702.876.8000
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DISCOUNTED
PRICES FOR LAW
ENFORCEMENT
$595 Living Trusts
$49 Wills
(Includes Living Will & Power of Attorney)

We Know How Important Family Is
That’s why we do our best to help you protect yours.
Revocable Living Trusts
Trust Amendments
Tax & Retirement
Planning
Financial Planning &
Complimentary Reviews
Probate Services

(702) 650-4480

JASEN E. CASSADY, ESQ.
Advanced Law Degree in Taxation
Licensed in NV & FL
Certified Financial Planner®

cassadylawoffices.com

BRANDI K. CASSADY, ESQ.

Henderson
2425 W. Horizon Ridge Pkwy.
Henderson, NV 89052

Las Vegas
10799 W. Twain Avenue
Las Vegas, NV 89135

The Importance of Contact
Rebuttals
J OH N ABEL
Secretary

There was a time when an LVMPD officer received a Contact Report to document a conversation they had with their supervisor and that was the end of it.
Officers were reminded that Contact Reports were not discipline and that was
supposed to make them feel better. This in turn caused them to not write rebuttal
letters, which were customarily attached to the Contacts. Today in 2019, in my
opinion, those days are over. Despite officers still being told that Contacts are
not discipline, these reports are being used to put officers on administrative leave
or modified duty and to justify administrative transfers out of bureau positions
during other unrelated discipline or work-related issues. Officers are also given
Contacts to document that they received a written reprimand as punishment.
As many of you are aware, Contact Reports often do not tell the entirety of an
event, so your side of the story is frequently left out. This means that when
someone in Labor Relations, or an arbitrator, reads the Contact Report, they
assume that you agree with what is written. There is no grievance process for
a Contact Report, so a rebuttal is your only course of action. You should write
rebuttals while the details of the event are still fresh in your memory because
when you need to remember the event six months to a year later, that rebuttal
will help refresh your memory if you find yourself in the grievance process, a
Labor Management Board or, worst-case scenario, a pre-termination hearing.
I once had a sergeant who during a squad meeting stated that sergeants have

considerable control over the fate of their subordinates when it comes to discipline and the issues they choose to document. More often than not, that process
starts with a Contact Report and progresses from there. I think most of you can
agree that we’ve all had supervisors with whom we’ve butted heads. These kinds
of supervisors are the ones who would try to “hang paper” on us because they
could, but then look the other way when their “buddy” subordinate makes the
same mistake. This is also why contact rebuttals are important.
We have also moved into a time when BWC compliance rates are a hot
topic; officers receive Contacts when their compliance rates fall below 80%.
Per the BWC detail, supervisors are supposed to investigate when compliance rates fall below 80% to determine whether the diminished rate was
caused by a BWC/CAD issue or the officer not turning on their BWC. I
know some of you are reading this and thinking, “My sergeant never did any
such investigation before I signed my Contact Report for BWC compliance.”
In response to these types of Contacts, you should write rebuttals stating
your reasoning behind why you think your compliance rate fell below 80%
and you should attach to these rebuttals any previous emails showing your
compliance ratings that were above 80%.
Just like any relationship, your career must be cultivated, and you must stand
up for what you believe is right. Do not let the powers that be get one over
on you because they documented everything while you failed to document
anything. If you ever need help with writing or have questions about rebuttals,
you can contact me 24/7 at (702) 468-0766.

Giveaway #1: One $250 prize

Giveaway #2: Five $50 prizes

Members who find the hidden
in this issue of
Vegas Beat and register through
www.LVPPA.com
will be entered into a drawing for $250. You must enter
by Wednesday, February 6, 2019, to be considered
eligible. Telephone entries will not be accepted. Visit
our website for more details.

We’ve hidden five personnel numbers within this
issue of Vegas Beat. If your number is among them
and you call (702) 384-8692 to let us know that you
found it, you’ll win $50. If you didn’t find your number
this time, try again in the next issue where we’ll hide
five more!

Excludes P#s listed in Retirement and Fit for Duty sections of Vegas Beat

Cash is great, but our giveaways aren’t the only reasons to read Vegas Beat.
Each issue gives you the latest information on
• Contract negotiations
• Benefit changes

• Retirement considerations
• Hot topics on the job

• Association news
• Upcoming events

For so many reasons, it pays to read Vegas Beat.
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Disciplinary Changes in 2018
KE LLY SWEENEY
Director of Employee Relations

In January 2018, the PPA and the Department agreed on a trial run of a new
disciplinary process, called a Discipline Board, for discipline greater than a written
reprimand, but less than termination. This Board consists of three captains outside
your chain of command. This Board P# 16625 was designed in conjunction with the
recently revamped disciplinary matrix and was set in place to evaluate the discipline
recommendations from your captain and Labor Relations and the input provided
in person by the officer and/or their representative. The idea of a new system
emerged from all parties desiring more transparency in the disciplinary process.
The revamped matrix allows for mitigating circumstances to be considered in an
effort to give officers less discipline than would have been previously warranted. But
it also allows the Department to aggravate a disciplinary level when circumstances
dictate aggravation. The new process also allows an officer to read the investigative
case file, giving them the opportunity to agree with the discipline recommended. If
they agree, they can waive the Discipline Board and accept their discipline without
appearing before a Discipline Board. At the time of this writing (December 2018),
there have been nine officers who have waived their Discipline Boards.
Under this new system, by and large, we have seen the revamped matrix used
to give officers less, sometimes much less, discipline than what the previous matrix
allowed for, thus avoiding the Discipline Board altogether. In some cases, situations
that called for a minor suspension prior to 2018 were handled with Supervisory
Intervention. The same can be said for what would have normally been a written

CALENDAR
January 21
February 18

HO LIDAYS
Martin Luther King Jr. Day
Presidents Day

*General Membership Meetings are quarterly rather than monthly. If you need to present something
before the Board prior to a regularly scheduled General Membership Meeting, please contact the PPA
office so you can be accommodated.

reprimand. In 2018, many of those were closed with Supervisory Intervention and
not written reprimands. Obviously, this has reduced the number of grievances
that the PPA has had to file on behalf of its members. To date this year (2018), we
have filed 79 grievances. This same time in 2017, we had filed 127 grievances. No
matter how you look at it, officers receiving fewer minor suspensions or written
reprimands or receiving no discipline at all is definitely a good thing.
But there is a down side. Officers have shared that appearing before the Discipline Board is not a pleasant experience. They have described it as a somewhat
intimidating environment, likening it to being on trial, with three captains lecturing
them over their actions. However, even with that said, out of the 12 disciplinary
cases heard before a Discipline Board, six officers walked away with less discipline
than was recommended by either their captains or Labor Relations. Statistically
speaking, if you choose to go before a Discipline Board and suffer through the
process, you have a 50-50 chance of having your discipline reduced.
There were three other cases scheduled before Discipline Boards, but they
were canceled via negotiations between the PPA and the Department.
As we move forward with this trial process, we will continue to evaluate the
benefits and concerns associated with the Discipline Board and the new matrix
before reaching a final decision on this process. As always, we will keep our
membership updated. Be smart and stay safe.

Let me capture your special day!
Call now to schedule your appointment
•
•
•
•

Retirement Events
Squad Portraits
Promotions
Christmas Parties

• Academy
Graduations
• Awards Ceremonies
• Social Events

• Portraits
• Families/Children

“As a photographer and
retired first responder,
I know how important it
is to capture and preserve
the most special moments
of your career. They are
moments you’ll look back
on for years to come.”

953 E. SAHARA AVE. STE. A-32
LAS VEGAS, NV 89104

Plaques, Acrylic & Glass Awards,
Trophies, Engraving, and Signage for
Law Enforcement is what we do best.
PHONE # 702-735-4995 - FAX # 702-735-6199
EMAIL: ABOTROPHY@AOL.COM
WEBSITE: ABBOTT-TROPHIES.COM

Phone: (702) 605-1130
Email: Billy@ParkerPhotography.org
1800 Industrial Road - Las Vegas, NV 89102

WE WILL COME TO YOU OR YOUR AREA COMMAND
January/February 2019
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DEFEATING THE
GOLIATHS IN YOUR LIFE:

F IVE K EYS to
ACHIEVING
H APPINESS
CHAD LYMAN
LVPPA Director

L

aw enforcement can be a
drain on you. An officer’s
body, psyche, emotions and
relationships can undergo
tremendous strain over the course of
a career. The physical battles we face
are almost easier than the relentless
emotional and mental battles of the
job. Crazy hours and poor diets can
highlight these challenges. Attacks
against officers can come from suspects, friends or family, community groups, the media or those from own
department, who oftentimes deliver the most damning criticism. All of
this adversity can end in officers suffering from poor health, depression,
addiction and, at times, suicidal behavior.
In the Bible, there is the popular story of David and Goliath. This is
not meant to be a religious article per se, but the story simply provides a
template that you may find useful when dealing with the challenges that
this career and life throws at you.
In David and Goliath, Goliath was a huge warrior who was seen as an
unbeatable adversary. He was matched up against a boy, David, who was
not seen as his equal. David rejected traditional battle (e.g., armor, shield,
sword, etc.) and instead chose five smooth stones as his weapon system.
According to the story, David had used these stones on prior occasions to
kill a lion and a bear, so he was proficient in their use and confident in his
abilities. David had faith in his ability to prevail and had prepared prior to
the event; he chose to attack the problem directly by using his strength. By
selecting five smooth stones and playing to his strength, David ended up
bringing the equivalent of a gun to a knife fight and dominated Goliath.
16
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Whether you believe any biblical account or not, I know that I have
had many Goliath-type obstacles arise over my lifetime and throughout
my career. While these challenges come to all, no matter their profession,
the added stress that comes with being in law enforcement can make these
personal Goliaths seem unbeatable. If you reach a point of addiction or
need mental health assistance, this article is not a suggestion that you
should not seek help. This article is not intended to be a cure-all, and
nothing is wrong with you if you seek help or feel truly overwhelmed.
What I hope this article is used for, however, is as a day-to-day guide, one
that shows how you may use some principles from the biblical allegory of
David and Goliath to develop a fundamental formula to approach each
day and win life’s battles.
Just like David, my formula uses five smooth stones as well. These
“stones” are five key areas that I attempt to engage in on a daily basis. I
still have bad days or events like anyone else; however, l have found that
if I focus on these key areas, it helps me overcome challenges, and I am
far less likely to be depressed or dwell on issues that may arise. My goal
is to deploy my “stones” daily, regardless of what the day brings. If I use
three or more stones throughout any given day, I find that I generally feel
happy and am able to appreciate the things in my life. The stones are as
follows, listed one through five, but in truth, there is no one true order.

STONE ONE: FAITH, HOPE AND GRATITUDE

I choose to use a personal religious framework to utilize this stone. If
you have questions about my faith or how it applies to my life, I am open
to having those discussions. However, it is not a requirement to think, feel
or worship like me in order to have faith or gratitude in your life. Once
again, if that is missing for you and you want to talk, I am here, but any
source of faith (believing you can be successful), hope (believing things
will work out) or gratitude (for your children, parents, job, health, personal
faith, etc.) can be useful. The blessings of being born to my family, my

wonderful wife, my kids, my extended family, the great men and women
with whom I have served and my faith have all been amazing blessings for
me. I take time to reflect on these aspects of my life daily, and this allows
me to deploy this stone each day.

STONE TWO: AGENCY AND YOUR FAMILY NAME

Use your ability to choose and to make choices that are solid and will
not embarrass your family name. As a police officer, some FTOs have
taught over the years to never do anything that would make your family
embarrassed if it were on the news. I have also heard fathers tell their
sons to be the same person they are in the dark as they are in the light.
When I make choices that I can stand behind, it helps solidify how I
handle problems that may arise. When I make good choices consistently
over time, it strengthens me and gives me the confidence to be a worthy
adversary against the Goliaths that arise in my life. Goliaths will come
my way regardless of my choices; I just don’t want to be the reason the
Goliath appears in my life. I certainly have made mistakes in the past, but
if I focus on using my ability to choose wisely and work hard to fix and
not repeat poor choices, this stone will strengthen me.

STONE THREE: PHYSICAL FITNESS

Our bodies were made to be active and to move. One of the most effective ways to deal with the stress of the job and life in general is to work out.
As a police officer, I am an outspoken advocate of training on a regular
basis, and that can be worked into or done in conjunction with the stone
regarding physical fitness. I actually do not find time every day to work
out. I generally try to elevate my heart rate for at least 30 minutes, or longer
if possible, when I train. This can include bodyweight workouts, cardio,
weights, combatives, shooting or combination workouts. One P# 8233 of the
formulas I utilize to keep
my workouts on schedule
is the rule of three, which
looks at the number three
and how it relates to life. If
I am without air for more
than three minutes, there
is a good chance I will die.
If I lose more than three
pints of blood, I may die.
If I am out in the desert for
more than three days with
no water or shelter in the
summer, I will die. When
I go three days or longer without working out
or training, I am dying.
Weeks, months and years
of making no personal effort to work out or train is a no-go. Train regularly
and train often. In short, train a little, a lot, over and over. This stone truly
gets you ready for Goliath and the battles that are sure to come.

STONE FOUR: SERVICE

As officers, our job is built on the foundation of service. We serve
the community and we serve one another in our personal lives. We can
find opportunities to serve others daily. Service can be small; it can be
a simple hello, a text, jumping a call for a teammate or doing something
nice for a family member. In our line of work, the service is often far
more significant and may involve the ultimate sacrifice of one’s own life
on behalf of others. In our profession, this stone must be a staple. As
an aside, when I serve others, it often has the effect of diminishing the
size of the Goliaths in my own life. The daily service of others needs to

be a fundamental stone we deploy in this battle. As we serve others, we
often assist them in dealing with the Goliaths in their lives. As we see the
challenges others face, it can help give us perspective on the challenges
we’re facing. As we serve others, we often feel grateful, and as others
overcome through our service, it may strengthen our own hope or faith.
As you can see, if I deploy this one stone, it can strengthen me in other
areas. Our job can rob us of many things — don’t allow it to rob you of
your hope or faith and service of others, and don’t allow the darkness of
the job to consume you.

STONE FIVE: KNOWLEDGE

Professional and personal knowledge is a key stone to fight the of
the Goliaths in our lives. Our mind, like our body, is best utilized when
we stimulate it regularly. We can also use this stone to strengthen all
other areas by gaining knowledge and applying it. We should read and
study daily from good sources that will enrich and uplift us. For me,
the “stones” I hone are part of a formula that allows me to deal with the
negativity and stress of the job and of life. If I am going to have tons of
garbage coming in from the job, I want to be putting good stuff in so
that I can force the garbage out. Gaining professional knowledge (being
a professional, a student of the game) is another way that I can increase
my professional satisfaction. The pursuit and application of knowledge
should be a lifelong pursuit.
Those are my five stones: faith, personal choice, physical training, service of others and knowledge. My personal goal each day is to deploy at
least three of my five stones, whether I am facing a Goliath or not. In other
words, I might do something to increase my faith (e.g., I might read something uplifting and pray), work out (e.g., participate in a BJJ/MMA class
at a local gym) and serve another (e.g., calling a friend who is struggling
to offer support). That might be all I accomplish that day. By the way, my
application of faith and
my workout may give me
some knowledge as well.
At the end of each day, I
consider my stone “count”
for the day. On this day,
my count would be four or
maybe even five, depending on whether I made
any knucklehead decisions. If I finish each day
consistently with three
or more stones deployed,
I find that I am generally happy day to day. If
I am regularly deploying
stones daily, my proficiency grows, and when
the Goliaths appear in my life, I am far more likely to slay them in a onesided manner, much like the timeless original story.
You could develop your own formula, or even your own categories. I
have been a police officer for years, and I planned from early on to actively
work on myself to prevent the job from destroying me personally. If you
have experienced huge personal challenges or have lost some good things
in your life, it is never too late to start working on yourself. I have for sure
changed over time, but I am blessed to still have my marriage and family,
my faith, my love and appreciation for my fellow man and my health.
This is how I have dealt with all that the job does to us and how I have
been able to maintain the most important parts of myself throughout
this journey. You may do something similar or use your own formula.
No matter what you do, remember that you are more likely to dominate
the Goliaths in your life if you have prepared for the battle beforehand,
consistently and over time.
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ADE LLA SOLANO

T

Events Coordinator

he 2018 Santa Day was a huge success! Co-hosted by the PPA,
PMSA and PPACE, this event seems to get bigger and better
each year.
As we planned for the 2018 Santa Day, we wanted to make sure
that we gave our members and their families a great experience, and we
did this by adding a few new features to the event. We decided to hold
the event in the morning and serve breakfast; this turned out to be a
huge hit, and the meal was very delicious as well. Some of the other new
features included a photo booth, snow machines and a hot cocoa stand.
We also had our traditional Santa Claus, DJ and train, hallmarks that
families have become accustomed to seeing at our annual Santa Day.
Each year, the PPA, PMSA and PPACE do their best to make this
event more memorable than the last. Happy holidays to all our members
and their families!
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SPECIAL THANKS TO THE FOLLOWING:
911 Taco
Curt Schelin (holiday train)
DJ Marc Prager
Explorer Post 6266
Farmers Insurance — Carmella Larkins
Infinite Moments Photography
Janet Lenox (balloon artist)
Kathy’s Angels
Sin City Entertainment
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VPPA hosted its annual Trunk or Treat on October 26, 2018. For this event, we hired the
people from the Fright Dome to help us construct a delightfully spooky haunted house.
In addition to our scary house, we did a not-so-scary house for the little kids, where we
turned on all the lights so that they could go room to room and see the different scenes. The
family-friendly event also featured bounce houses, carnival games and Halloween movie screenings. 911 Taco was on hand to provide food, joined by 28 vendors who passed out plenty of candy
to the kids.
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See what‘s new at

LVPPA.COM!
Our website brings you the latest
law enforcement news, Association
information, member resources and more.

EDITORIAL POLICY
1. 	Opinions expressed in LVPPA Vegas Beat are not necessarily
those of the Las Vegas Police Protective Association.
2. No responsibility is assumed for unsolicited material.
3. 	 Letters or articles submitted shall be limited to 500 words and
must be accompanied by writer’s name but may be reprinted
without name or address at writer’s request.
4. 	 Freedom of expression is recognized within the bounds of
good taste and limits of available space.
5. The Board of Directors reserves the right to edit submissions
and/or include Editor’s Notes to any submitted material.
6. 	 The deadline for submissions to LVPPA Vegas Beat is
approximately 30 days prior to the issue date.

Rules and Regulations for LVPPA Events
ADELLA SOLANO
Events Coordinator

Looking back at our 2018 events, I would say that this past year
was amazing. We had some great events, such as VGK games, an
Easter egg hunt, a gathering at FLIPnOUT, movie days, LV 51s
games, UNLV football games, Trunk or Treat and Santa Day, to
name a few.
I am always looking for ways to improve each event to ensure that
they run smoothly. Each event is unique, and because of that, I have
a different way of handling each one. In the event-related emails I
send out, I usually include information about how to RSVP or how
to enter into a raffle for a chance to attend the event. The biggest
issue I seem to run into is with members who RSVP or win tickets
to an event and then decide not to show up. These no call, no shows
are very frustrating on my end because I usually have a waitlist of
members who want to attend. If you enter a raffle, please make sure
that you are able to attend and that you have cleared your schedule
with your spouse.
Members need to understand that the PPA purchases these tickets,
so if someone doesn’t show up to an event, that’s money lost. I would
much rather these tickets go to members who are able to attend.
When I send out an email asking you to respond with certain
information, you must please respond to events@lvppa.com. Do
not call an Executive Board member to ask if you can have tickets
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or be added to the list. I try to make this process as fair as possible,
and it is not fair when someone knows an Executive Board member
and is able to circumvent the process.
Please know that I will always have a waitlist, so if you want to be
added to the list, feel free to email me with your request. It makes
things much easier for me when I can just pull a name from a list
when someone calls to cancel their tickets.
If I do a raffle for tickets, please know that I will not respond with
an email. I receive hundreds of entries, and it’s impossible for me
to respond to them all.
If you win tickets for VGK games, please know that you cannot
“gift” those tickets. These tickets are meant for PPA members only,
so if you cannot attend, please do not enter the raffle.
I know that it seems like there are many rules, but as with
anything, rules are made to keep certain situations from happening.
I’m sure that throughout the years some of you have heard, “The
Metro policy manual has a name to every policy.” Well, so do my
newly incorporated rules. It seems that with every event, there is a
new rule that is created with an individual’s name adhered to it. The
PPA wants to give back to its members and show its appreciation
for everyone’s hard work. We want to continue hosting events where
our members feel safe knowing that they are surrounded by fellow
officers and their families.
If you are not receiving PPA emails, please contact our office at
(702) 384-8692 or email events@lvppa.com.

• Save yourself thousands!!!
• When Selling, list your home for 1%

• When Buying, 25% of Realtors commission goes
family
d
• Receive reduced fees and a $1,000 lender credit

Retired Metro Police Lieutenant and a trusted member of the
law enforcement family for over 20 years!

John Faulis
Realtor
Broker
Phone: 702.493.5471

Email: john@lasvegasdreamhomes.com

Address: 5510 S. Fort Apache Rd., Suite 31

Las Vegas, Nevada 89148

Web: www.realtorcop.com

www.facebook.com/JohnFaulisRealty

Kevin Liske, MBA
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Financing offered by CMG Financial
Address: 8337 W. Sunset Rd.# 300

Las Vegas, Nevada 89113
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702.777.1292
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© 2018 CMG Financial, All Rights Reserved. CMG Financial is a registered trade name of CMG Mortgage, Inc., NMLS# 1820 in most, but not all states. CMG Mortgage, Inc. is
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