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Don’t Hesitate to Ask for Help
As law enforcement officers, it is hard to ask for help. Usually someone 

else is asking for us to come and help them. Officers often become guidance 
counselors, therapists, fighters, consolers or even healers. We become guid-
ance counselors when people have lost their way in life and are heading down 
a wrong path. It could be a mother who is hooked on dope, a father who can’t 
stay out of jail or a child who starts out as a small-time shoplifter and who 
we want to prevent from becoming a career criminal. We become therapists 
when we arrive on a domestic violence call and are tasked with solving a family 
argument or fight. We become fighters when a suspect doesn’t want to suc-
cumb to our authority, is emboldened by things they see on the internet and 
decides to fight us, or when an inmate decides not to follow orders to come out 
of their cell, but rather to square off and invite us to enter their cell to extract 
them. We become consolers when a loved one has lost a husband, wife or child 
in a horrific tragedy that will shape their lives forever, and we are their only 
shoulder to cry on or outlet to vent to. We also become healers when called to 
administer CPR on a citizen while their entire family looks to us to save a life 
because they are too frozen to act.

But what about when we are the ones who need the help? Who are you 
willing to talk to about your problems? We are all trained to identify the 

indicators of pain in citizens and suspects, but rarely do we look for those 
same indicators in our brothers and sisters in law enforcement. And typically, 
we are too proud, too macho or even too stupid to ask for someone else to 
help us. In my almost 20 years on this department, I have seen things that 
stay with me to this day. I have had my own 2-year-old daughter at home 
while at work I watched a little girl who was the same age die from SIDS in 
the hospital as all of the staff worked to save her. I have seen death and pain 
in other people’s lives that can’t be forgotten. Thankfully, I have a beautiful 
and wonderful family at home to support me, but I have never really talked 
about this with my brothers and sisters on the force. Maybe we all need to 
realize we need to talk to people a little more and look for kind and reassur-
ing words, not only in our families at home, but also in our families at work. 

There are probably hundreds of fellow officers on this department abusing 
prescription drugs or alcohol. And usually, one of us knows that our brother 
or sister is having this problem, but we don’t want to get involved because it 
is difficult to address. But acting now — and I am not talking about IAB or 
a supervisor — could save their job or their life. We owe that to one another 
for all we have been through and will continue to go through.

Suicide among law enforcement professionals is on the rise, but it doesn’t 
have to be. Soon after you receive this issue of Vegas Beat, we will find our-
selves in the middle of Police Week. There is a long list of names on the 
memorials in D.C. and Carson City representing officers who made the ulti-
mate sacrifice for this job. But there are also several thousand more who have 
taken their own lives as a result of this profession. 

Don’t be too proud to reach out to a friend, a co-worker, a boss or even 
any of us at the PPA if you just want someone to talk to or a shoulder to cry 
on about things going on P# 8373 in your life. This may be kind of a “Debbie 
Downer” article, but I think it is important to highlight this issue facing all 
of law enforcement and to say that you’re not alone and you’re not the first 
to feel the way you do. Because while we honor those brave men and women 
who died for this profession, we also can’t ignore those who died because of 
this profession as well as other issues they faced. Never be too big to ask for 
help from anyone. 

I thank each and every one of you for doing the thankless job that you do. 
While several may yell at you and spit on you and disrespect you, remember, 
we do this job to protect the innocent from the evil. And although the innocent 
may be silent in their support, they support you nonetheless. 

President’s Message
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DETECTIVE STEVE GRAMMAS, PRESIDENT

702.946.5286 
Call us Today!

MUST 
PRESENT ID

FOR PURCHASE

Rates per person, double occupancy.  Cruise or land only rates.  Select sailings & departure dates.  Mexico packages operated by Travel Impressions, Ltd. *Terms, 
conditions & restrictions apply to resort credits at all resorts. ^Restrictions apply for unlimited golf. Call for details. Riviera Maya Municipality of Solidaridad 
environmental levy of 20 Mexican pesos per room per day is not included & will be collected at hotel check-out. Blackout, weekend, holiday & peak season 
surcharges apply. Rates & promotions are accurate at time of publication.  Subject to changes, exceptions, cancellation charges & restrictions. All advertised 
savings are reflected in rates. Rates subject to change based on currency fluctuations. Not responsible for errors or omissions in the publication of ad. Additional 
higher priced packages available. Valid for new bookings only. Travel Impressions materials (including, but not limited to, names, trademark, service marks, logos, 
marketing materials, etc.) shall not be used, reproduced, transmitted or distributed in any way, except with the express written consent of Travel Impressions. 
Advertised rates are based on 9/24/18 departure and varies by travel dates. CST #2029006-20, IOWA #758, Washington UBI #602 425 801
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PROMO CODE: LVPPA0518

Seattle to Astoria, San Francisco, 
Victoria (B.C.), Vancouver (B.C.)

674$
7 Nights fromPACIFIC NORTHWEST

649$
CARIBBEAN 7 Nights from

RT Miami to San Juan, 
St. Thomas, St. Maarten

Note: Special Metro prices not combinable with other promotions. 
Select sailing departures.

Choose your Cruise!

Occidental Xcaret – Deluxe room
Book/Travel now – 12/22/18

385

616

$

$

3 Nights fromXCARET

RIVIERA MAYA 3 Nights from

Generations Riviera Maya, 
A Spa Resort by Karisma; 
Oceanfront Luxury Jacuzzi Suite Room
Book now – 6/30/18; Travel 8/1-10/31/18

$500 Resort 
Credits*

$500 Resort 
Credits*

ALL-INCLUSIVE & GOURMET INCLUSIVE® PACKAGES PER PERSON & INCLUDE:

Roundtrip hotel transfers   Hotel accommodations   Hotel tax & service charges   

All meals, drinks & snacks   Daily activities   Nightly entertainment   

Non-motorized watersports & much more!

*Book & purchase a Disneyland 3-night package at 
participating Good Neighbor Hotels & 3-day (1 park/day) 
Disneyland Resort theme park ticket per person.  

Valid for select stays 4/11-31/2018.  Select hotels & other conditions apply.

Beach Getaways!Beach Getaways!

We back the badge. In support of the men and women of Metro.  

4th Night FREE!*

CONGRATULATIONS
to the contest winner 

from the last issue!

March/April
Hidden Symbol Contest ($250) 

Gustavo Rios, P# 8917



What does it mean to be vested?
Vesting refers to the time period necessary for you to work in order to earn 

the right to receive a retirement benefit. For example, once you have attained 
five years of service, we consider you “vested” in the system and eligible to 
receive retirement benefits at age 65. Vesting also occurs at other time periods, 
such as 10, 20, 25 and 30 years, which makes you eligible to receive benefits 
earlier than age 65.

What is average compensation?
The average of a member’s 36 highest consecutive months of compensation 

as certified by the public employer.
For members newly enrolled in PERS on or after January 1, 2010, the average 

compensation shall be based on the average of the 36 highest consecutive 
months of compensation subject to a 10% salary cap.

I am getting ready to retire — what steps do I need to take?
Six to eight months before your intended retirement date, we recommend that 

you review the Pre-Retirement Guide at www.nvpers.org/public/publications/
pfPreRtrmt.pdf and obtain an estimate of your retirement benefit by contacting 
one of our offices and requesting one. Up to six months before your intended 
retirement date, you will need to complete and return an application for 
retirement benefits. Applications can be mailed to you or are available in our 
offices. Counselors are available to assist you in completing your application in 
both our Carson City and Las Vegas offices, or you may mail your completed 
application directly to our Carson City office.

How does the 75% at 30 years of service compute with the new rate of 2.67%?
Service credit earned before July 1, 2001, will be calculated using the 2.5% 

multiplier. Service credit earned on or after July 1, 2001, will be calculated using 
the 2.67% multiplier. Members may reach the 75% Service Time Factor before 
completing 30 years of service.

Members newly enrolled in PERS on or after January 1, 2010, receive 2.5% 
for all service earned and are not entitled to the 2.67% Service Time Factor.

How is my benefit calculated when I retire? 
Your service credit is multiplied by the service time multiplier (2.5% for 

each year completed prior to July 1, 2001, and 2.67% for each year completed 
on or after July 1, 2001). The total percentage earned is then multiplied by your 
average compensation.

Members newly enrolled in PERS on or after January 1, 2010, receive 2.5% 
for all service earned in the system.

Can I purchase service?
Any member who has obtained five years of service credit may purchase 

up to an additional five years of service credit. You may purchase as little as 
one day or any combination of years, months and days, provided it doesn’t 
exceed the five-year maximum. Please note that the five-year maximum also 
applies to purchases made by your employer on your behalf. Members who have 
qualifying military service in Operation Desert Storm, Operation Iraqi Freedom 
or Operation Enduring Freedom may purchase additional service credit beyond 
the five years once they have completed the initial five-year purchase.

How do I pay for a purchase of service?
A purchase of service may be paid for in one of three ways: 
1. A lump-sum payment
2. Payroll deductions (if you choose to have a payroll deduction, 8% interest 

will be added to your total purchase cost for the timeframe in which you 
make payments)

3. Direct rollovers from qualified annuity and IRA plans described in 
sections 401(a), 403(b) and 457(b) of the Internal Revenue Code. This 
would include using any employer-sponsored deferred compensation 
plans in which you may participate.

When can I retire?
Below we have listed the eligibility requirements for retirement based on 

when you were first enrolled in PERS:

CORRECTIONS OFFICER SCOTT NICHOLAS
Vice President

Frequently Asked Questions 
About PERS

Members enrolled in PERS before January 1, 2010

Regular members Police/fire members

5 years, age 65 5 years, age 65

10 years, age 60 10 years P/F, age 55

30 years, any age 20 years P/F, age 50

25 years P/F, any age

Members enrolled in PERS on or after January 1, 2010

Regular members Police/fire members

5 years, age 65 5 years, age 65

10 years, age 62 10 years P/F, age 60

30 years, any age 20 years P/F, age 50

30 years, any age

FIND US ON 
TWITTER!

@LVPPA
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As you are well aware, trends from across the country tend to land here 
in Las Vegas. With Las Vegas being such a transient town and the millions of 
tourists visiting the Strip each year thinking, “What happens in Vegas stays 
in Vegas,” it is safe to say bad habits are not left at home. Violence against 
the police is on the rise across the country. 

Take a look at our neighbors in Phoenix. They are working in a growing 
population, understaffed and largely spread out throughout the city. The 
officers are working extremely hard, but like officers across the country 
they are under attack. 

By the beginning of April, there had been 25 officer-involved shootings. 
Yes, 25! So far this year, there have been more than 45 officers killed in the 
line of duty in our great country. 

If you haven’t heard of the AB 931 legislation proposed in California, sit 
back and take your blood pressure pill before reading it. Assembly Member 
Shirley Weber is seeking to criminalize use of deadly force and allow a 
prosecutor to charge you if they disagree with your tactical decisions prior 
to use of deadly force. This proposed bill eliminates the standard that the 

force be “reasonable” and replaces it with “necessary” — explicitly calling for 
the type of second-guessing rejected by the United States Supreme Court.

In the case of Graham v. Connor, the Supreme Court reiterated the stan-
dard of review for judging a police officer’s use of force: “The reasonableness 
of the particular force must be judged from the perspective of a reasonable 
officer on the scene, rather than with the 20/20 vision of hindsight.” The 
court concluded, “The calculus of reasonableness must embody allowance 
for the fact that police officers are required to make split-second judgments 
— in circumstances that are tense, uncertain and rapidly evolving — about 
the amount of force that is necessary in a particular situation.”

Policing is dangerous and complex, and it cannot be placed in a theorized 
and sanitized world of our imagination. This bill will encourage the filing of 
criminal charges against law enforcement officers based on leisurely second-
guessing, and could ultimately eliminate proactive policing. 

POLICE OFFICER BRYAN YANT
Sergeant-at-Arms

Are We Next?



It’s endorsement time again, and our Coalition of Law Enforcement has 
worked hard over the last couple of weeks interviewing potential candi-
dates for government office who will best serve our needs. The Coalition is 
made up of representatives of various law enforcement groups, including 
LVPPA, the Fraternal Order of Police (FOP), the Nevada Association of 
Public Safety Officers (NAPSO), the Peace Officers Research Association 
of Nevada (PORAN) and the Southern Nevada Conference of Police and 
Sheriffs (SNCOPS). Combined, it represents nearly 100 law enforcement 
organizations and more than 10,000 officers throughout Nevada. In the 
interview process, all candidates were asked a series of questions about topics 
that are important to our officers. As always, some candidates were more 
qualified than others and some could clearly represent our needs better than 
others. When the interview process came to a close, the Coalition discussed 
the pros and cons of each candidate and ultimately voted to determine which 
ones we would select to endorse as a whole. Our selections are as follows:

 
Governor: Steve Sisolak
Lieutenant Governor: Kate Marshall
Attorney General: No endorsement until after the primary 
Secretary of State: Nelson Araujo
United States Senate: No endorsement until after the primary
Congress District 1: No endorsement
Congress District 3: No endorsement until after the primary
Congress District 4: No endorsement until after the primary
State Supreme Court C: No endorsement until after the primary
State Supreme Court G: Lidia Stiglich
District Court 18: No endorsement
Justice of Peace Department 1: No endorsement until after the primary
Justice of Peace Department 15: No endorsement until after the primary
Moapa Valley Justice of Peace: Kyle Waite
Clark County Commissioner E: No endorsement until after the primary
Clark County Commissioner F: No endorsement until after the primary
Clark County Commissioner G: James Gibson
Assembly District 1: No endorsement 
Assembly District 2: John Hambrick
Assembly District 3: No endorsement 
Assembly District 4: No endorsement until after the primary
Assembly District 5: Brittney Miller
Assembly District 6: No endorsement
Assembly District 7: No endorsement  
Assembly District 8: Jason Frierson
Assembly District 9: Steve Yeager
Assembly District 10: No endorsement
Assembly District 11: No endorsement
Assembly District 12: No endorsement until after the primary
Assembly District 13: No endorsement until after the primary  
Assembly District 14: No endorsement   
Assembly District 15: Howard Watts    
Assembly District 16: Heidi Swank 
Assembly District 17: Tyrone Thompson
Assembly District 18: Richard Carillo

Assembly District 19: No endorsement 
Assembly District 20: Ellen Spiegel 
Assembly District 21: Ozzie Fumo 
Assembly District 22: No endorsement until after the primary  
Assembly District 23: No endorsement until after the primary
Assembly District 28: Edgar Flores
Assembly District 29: Lesley Cohen
Assembly District 34: Shannon Bilbray-Axelrod
Assembly District 35: No endorsement until after the primary
Assembly District 36: To be determined
Assembly District 37: James Marchant
Assembly District 41: Sandra Jauregui
Assembly District 42: No endorsement 
Senate District 2: Mo Denis
Senate District 8: Marilyn Dondero Loop
Senate District 9: No endorsement until after the primary
Senate District 10: Yvanna Cancela
Senate District 20: No endorsement until after the primary
Senate District 21: James Orenschall

2019 will be an important year in the Legislature, and the candidates listed 
above were selected as the ones who can best protect our rights. I ask that all 
of you take the time to review the list and keep it in mind when it comes time 
to vote. Feel free to contact me with any questions related to the endorse-
ment process or why we selected a particular candidate and I will be happy 
to discuss. Let’s make the 2019 session one to remember in a positive way! 

As always, be safe out there and know that we are here for you 24/7. Don’t 
hesitate to call me at (702) 373-1006 or email me at mramirez@lvppa.com. 

RETIREMENTS
3/17/2018 Glenn Brook, P# 3308 PO II 26 years

3/22/2018 Luis Norris, P# 5104 PO II 22 years

3/23/2018 Michael Cruz, P# 4840 PO II 23 years

3/27/2018 Adrian Crandall, P# 5285 PO II 21 years

3/27/2018 Sandy Crandall, P# 6290 CO II 19 years

3/30/2018 Herman Alessandrini, CO II 20 years 
 P# 5724

3/31/2018 Richard Tarrats, P# 5806 CO II 16 years

4/10/2018 Regina Coward-Holman,  PO II 27 years 
 P# 4006 

4/14/2018 Ray Horsley, P# 4652 PO II 24 years

5/3/2018 Melvyn English, P# 4342 PO II 26 years
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Candidate Endorsements

POLICE OFFICER MIKE RAMIREZ
Director of Governmental Affairs



715 Mall Ring Circle, #200
Located Next to Galleria Mall

Dr. Stephen P. Hahn DDS

Nitrous Oxide • Implants  
Same Day Crowns • Smile Makeovers

www.GalleriaFamilyDental.com

433-9200

$50 Off Any Treatment  
(bring in or mention this ad)

New Patients & Emergencies Welcome
Children Welcome

Same Day Appointments
Now Offering Six Month Braces 
Call Today for Your Free Consult

AYESHA RAZVI
Jr. Loan Officer

702.331.8185  office
323.719.5116  cell
arazvi@perlmortgage.com
perlmortgage.com/arazvi
6720 Via Austi Pkwy, Suite 350
Las Vegas, NV 89119

NMLS #: 1620337

PERL Mortgage, Inc is an Illinois residential mortgage licensee (MB0004358) and equal 
housing lender. Licensed by the California Department of Business Oversight under the 
California Residential Mortgage Lending Act. NMLS #19186 - Nevada License #4620 - Branch 
NMLS #1614260 - NMLS #: 1620337; NV: 61091

Let me
help you!

Looking to buy a new home?
Interested in condo or high-rise living?

Wanting to tap into your equity to pay off debt 
or make those home improvements?
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When I was a kid, I was fortunate enough to live with a couple of great 
investigators. A window was broken at my home once and these two detectives 
investigated, solved the crime and handed out discipline in less than three days. 
I had three brothers, and one of us was responsible for breaking the window. 
The two investigators were my parents, and they questioned all of us and our 
friends. I remember my parents getting numerous versions of the story and 
patiently weeding through everyone’s memory of the events and how they 
unfolded. Because six other kids had been around and all their versions varied, 
it was not easy to figure out who had done the deed. But in just a few days the 
P# 13120 mystery was solved and the matter was put to rest. Once the guilty 
party was caught, the discipline happened quickly, and trust me — the guilty 
party never did it again. 

Fast-forward to today, and imagine you get a call stating that you are the 
subject of an internal investigation. You are read a notice, given a date and 
admonished not to speak to anyone except your legal representative. The 
situation you are informed about is anywhere from one week to one year old. 
As you think back to the event and your part in it, how many details can you 

seriously remember? The one thing resonating in your mind is the notice 
you were given that states you are forced to give testimony under threat of 
termination. Of course, you are smart enough to be a member of the LVPPA, 
so you are afforded the right to speak with a representative who will guide you 
through this entire debacle. 

Before your interview, you and your representative discuss what you should 
expect. The day of your interview, you and your representative are given the 
opportunity to learn the details surrounding this matter. You are asked a 
series of questions and your representative gets to ask clarifying questions 
as well. Sometimes this process can take 10 minutes; sometimes it can take 
an hour. Once this portion is complete, you have the pleasure of waiting, and 
unfortunately the wait is usually a lot longer than one would imagine. These 
results can take months, and during that time you are left to your imagination 
and contacting your representative to ask about the status. This process can be 
unnerving and stressful, coupled with the anxiety of waiting and wondering 
if you remembered everything from an event that possibly happened months 
ago. Be advised that when you receive a notice, it will also state that the captain, 
two lieutenants, the sergeant and two detectives will be present. Not all of those 
people will actually be present — there are generally two investigators present 
during your interview. 

FOLLOW US ON FACEBOOK!
“Like” the Las Vegas Police Protective 

Association page to stay informed about 
the events and issues that affect you.

Fear of the Unknown

CORRECTIONS OFFICER MYRON HAMM
Director of Corrections 
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To sum it all up, I am constantly asked by our members, “Why is this taking so 
long?” This process is long, drawn-out and tedious, and I agree that there are times 
when it can take a toll on your life and mental stability. I am all for a thorough and 
complete investigation into the facts, but I am not a fan of someone twisting in the 
wind for months and being on edge about a situation that could have been handled 
in a timely manner. I realize there are many checks and balances involved in every 
investigation, and many steps and different entities are involved. If someone has 
been given the authority to investigate a complaint, maybe they should be allowed 
to do so without interference or input from a different entity. I really miss the old 
days when that window was broken and your supervisor handled it. I miss the 
time when I would be called into an office and chewed out and told to get it right 
or else. The “or else” was usually enough of a deterrent for me to make sure I was 
doing my job and adhering to the rules. Not every situation needs an SOC, and 
as a supervisor you are allowed to tell your supervisor that you do not feel it is 
necessary. A little trust in your people will go a long way. A wise man once said to 
me, “Because you believed I was capable of behaving decently, I did.” 

953 E. SAHARA AVE. STE. A-32 
LAS VEGAS, NV 89104

Plaques, Acrylic & Glass Awards, 
Trophies, Engraving, and Signage for  
Law Enforcement is what we do best.

PHONE # 702-735-4995 - FAX # 702-735-6199 
EMAIL: ABOTROPHY@AOL.COM 

WEBSITE: ABBOTT-TROPHIES.COM



At some point in your career, you will end up with some type of on-the-
job injury. Please do not wait until it happens to find out what to do. Do not 
think that, just because you have insurance, your injury will be covered no 
matter what. I have seen members’ medical bills claims get denied because 
they thought that way.

Regardless of how major or minor it is, as soon as you know you have an 
injury — and you believe it is related to work — you must immediately inform 
your supervisor and fill out the paperwork. If you do not do this, you may get 
stuck with the bill.

Let’s say you break your finger while fighting with a suspect. You go to UMC 
and get treated. Of course there will be some follow-up doctor visits as well. 
Everything will be taken care of because it happened on duty, right? Not if you 
failed to do the paperwork within the allotted time frame. The Department will 
deny your claim. This will include the visit to UMC and any subsequent follow-
up visits for your finger. But you have good insurance, so most of it will be 
taken care of, right? You do have good insurance, but it will not be taken care 
of. You will be stuck with the entire bill, because this is a work-related injury 
and workers’ compensation should be handling it. 

Your trustees have a fiduciary responsibility to the Employee Health and 
Welfare Trust. The Trust will not pay your medical bills when workers’ com-
pensation is supposed to. However, the Trust has recognized that many claims 
get denied. Whether they should be denied is another topic of conversation. 
As long as you filled out the paperwork and get UMR what it needs, the Trust 

can ensure that those medical bills get taken care of as if it was a regular claim, 
even if it is denied.

Please review the Employee Health and Welfare Trust information below. 
It was mailed to you in the past, so hopefully it looks familiar. I am including 
it because it is imperative that you understand how to file a timely workers’ 
comp claim for any work-related injury.

Workers’ Compensation: What You Need to Know
If you are injured on the job or are diagnosed with an occupational illness, 

it is your responsibility to file a timely workers’ compensation claim. You should 
understand that, if you fail to appropriately file a workers’ compensation 
claim, or if you miss any of the statutory timeline requirements related to fil-
ing, receiving care or appealing your claim, the Trust will also deny all related 
medical services under your medical plan.

To learn more about the statutory timelines and your rights under workers’ 
compensation, refer to the information posted on the Department’s intranet or 
the posters posted in or near your location, or contact the Workers’ Compensa-
tion Detail by calling (702) 477-7010 or by visiting their office at Headquarters, 
Building B, on the fourth floor.

Requirements under the Trust: The Las Vegas Metropolitan Police Depart-
ment Employee Health and Welfare Trust Plan does not cover work-related 
illnesses or injuries. However, if you have signed and fully cooperate with the 
Plan’s Third-Party Repayment agreement and Third-Party Recovery Rules, the 
Plan may provide you with interim, conditional coverage while you diligently 
pursue your workers’ compensation claim. Be aware, the Plan is entitled to be 
repaid for all services paid for by the Plan from any workers’ compensation 
recovery (settlement) you receive.

In order for the LVMPD Health and Welfare Trust to consider payment for 
your medical care while you are pursuing a workers’ compensation claim, you 
must submit the following to UMR:

3 A copy of the C-4 form
3 CCMSI’s letter denying your workers’ compensation claims
3 A copy of the filed request for hearing form or scheduled hearing date letter 
3 Completed and signed Third-Party Repayment Agreement
You and your attorney (if any) must fully cooperate with the Plan’s third-party 

recovery efforts, with updated information regarding the workers’ compensation 
claim, and any settlement. Once the signed and completed Reimbursement and 
Repayment Agreement are received, your claim may be paid while you continue 
to pursue the workers’ compensation claim.

Contact Melena Florence with UMR to obtain the Reimbursement and 
Repayment Agreement at (702) 242-7826. She will continue to be your liaison 
between the Las Vegas Metropolitan Police Department Employee Health and 
Welfare Trust and CCMSI.

If your case is accepted as a compensable workers’ compensation claim, 
it is imperative that you contact Melena Florence at UMR immediately so 
that she may begin the recovery process. If the denial is upheld, please notify 
Melena Florence at UMR immediately. UMR will work directly with CCMSI, 
the workers’ compensation carrier.

Please note: If you accept a settlement and/or close your claim with CCMSI, any 
future services related to that injury or illness will not be covered under your medical 
plan (the Trust). Claims will continue to be classified as work-related regardless of 
the status of your claim with CCMSI. If you feel you need further medical treatment, 
you must contact CCSMI. Please read the settlement and closure agreements very 
carefully, as your reopening rights are explained to you in those documents. 

Injured on the Job?

POLICE OFFICER TYLER TODD
Treasurer

Our redesigned website brings you the latest  
law enforcement news, Association information,  

member resources and more.

See what‘s new at  
LVPPA.COM!
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               We’re proud to serve – along with you – by helping to make our community a 
better place to live. Thank you for standing as our first great line of defense.

                  Coming soon!
            New Henderson full service branch at 87 East Lake Mead Pkwy 89015
                                 Grand Opening June 4, 2018

New Henderson full service branch
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Health Trust Options Quick 
Reference Guide

As they navigate from Day One to Year 31, many officers take for granted 
that the health insurance benefit is there and is easily accessible. What isn’t 
taken for granted is the constant effort your Health Trust administrators 
are putting forth to provide you with a quality product. 

We firmly believe that the easier it is to access and understand your 
benefits, the better off the entire participating group will be. As a result, 
we have put together a quick reference guide to assist our members with 
general information and available options underneath the Health Trust 
umbrella. Please keep the following information handy, so that in a time 
of need it can be easily found and utilized. 

DETECTIVE KIRK HOOTEN 
Director

Type of Care  Wait Time Cost

CHOOSE THE RIGHT HEALTH CARE SETTING 
Where you go for medical services can make a big difference in how much you pay and how long you wait to see a health care provider. The chart below 
can help you select the right setting for your needs:

SHO NurseLine® – (702) 242-7330 None None
You may speak by phone with a registered nurse 24 hours a day, 7 days a week, 365 days a year.

When to call*
•  Help choosing the right health care setting for illness or injury
•  Information about common health problems or injuries

MeMD – (855) 636-3669
Access a doctor, counselor or psychiatrist 24/7/365 from wherever you are by using your home 
phone, smartphone, laptop, computer or tablet.

www.memd.me/group/lvmpd

Primary care (your doctor’s office) 
Seeing your doctor is important. Your doctor knows your medical history and any ongoing  
health conditions.

When to go*
•  Preventive services and vaccinations
•  Medical problems or symptoms that are not an immediate, serious threat to your health or life

Urgent/convenience care 
Urgent care and convenience care centers are often open in the evenings and on weekends  
(i.e., UMC Quick Care, Southwest Medical, CareNow, Minute Clinic or Take Care Clinics).

When to go*
 

Emergency room (ER)
Visit the ER only if you are badly hurt. If you are not seriously ill or hurt you could wait hours,  
and your health plan may not cover non-emergency ER visits.

When to go*
 

$0  
copay for medical 

or counseling

$30 
copay for 
psychiatry

$0 
copay

$25
urgent care  

copay

$15
convenience
care copay

$350
copay

1 week or 
more 

approximate 
wait time for an 
appointment

20 to 30 
minutes

approximate 
wait time

3 to 12 hours
approximate 
wait time for 
non-critical 

cases

*This is a sample list of services and is not intended to be all-inclusive. For additional information regarding benefits or covered services, please refer to the plan document 
located at www.umr.com (Forms) or call UMR at (866) 868-1395.

Minimal

• Sprains and strains
• Mild asthma attacks
• Sore throats

• Minor broken bones or cuts
• Minor infections or rashes
• Earaches 

• Sudden change in vision
• Sudden weakness or 

trouble talking
• Large, open wounds

• Difficulty breathing
• Severe head injury
• Heavy bleeding
• Spinal injuries

• Chest pain
• Major burns
• Major broken bones
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In this article, I would like to let you know what I bring to the PPA in 
regard to representing members. I have been a defensive tactics instructor 
since 2000. I instructed defensive tactics when I was a TAC officer in the 
Academy and through the 16 years I was in Narcotics, and I continue to be 
a DTI while here at the PPA. As a DTI in Narcotics, I was responsible for 
AOST training for our section as well as many others. DTIs are required 
to recertify annually, so I stay up to date on new training. As a train-the-
trainer for AOST, I am familiar with the objectives AOST wants covered 
for the specific year.

As a detective in Narcotics, I was responsible for putting on reality-based 
training such as search warrant execution, bust-out training and vehicle 
extractions. My partner Joe and I were responsible for conducting tactical 
training for not only LVMPD, but also Henderson P.D., North Las Vegas 
P.D. and DEA.

In August 2006 I became a Taser instructor. Over the P# 8575 past 
three years I have been conducting annual Taser recertification. As a Taser 
instructor, I am able to stay up to date on the new information being released 

regarding the Taser. In the three months I have been at the PPA, I have 
been able to use my knowledge in both defensive tactics and Taser while 
representing officers in IAB as well as Use of Force Boards.

In June I will be taking the initial 40-hour of instruction in Force Science 
Analysis. Some of the topics that will be taught are:

• How to practically apply the training to your investigations and force 
evaluations to ensure that vital elements of controversial uses of force 
are not overlooked

• Techniques for helping officers accurately and thoroughly recall details 
of force encounters, shared directly from the developmental source

• Whether shots to the back really reflect what an officer saw when they 
pulled the trigger

• How to avoid critical mistakes some investigators make during post-
incident interviews

• The truth about time: how long it really takes officers to start — and 
stop — shooting

With my experience of being a defensive tactics instructor and a Taser 
instructor, conducting tactical Narcotics training and going through the 
Force Science Institute training, I feel I will be a valuable asset to the men 
and women of the PPA regarding force investigations. 

To All Las Vegas Police Protective Association 
MEMBERS AND FAMILIES 

Especially Those in the NORTH/NORTHWEST Areas

Come in for FREE Invisalign Consultation

SEDATION PILLS AVAILABLE FOR THE FEARFUL!

Young Children Are Welcome!

• Major Discounts for Members

• FREE Take-Home Bleaching Tray
   (after X-rays, exam and cleaning)

Miracle Dental
8001 N. Durango Drive, Suite 140    

Las Vegas, NV  89131  

702-456-0056

Precious Dental
4210 W. Craig Road, Suite 104
  North Las Vegas, NV  89032 

702-436-5222

CALL NOW FOR YOUR APPOINTMENTS$500 off 

Invisalign!

Drawing on Valuable Experience

BRIAN GRAMMAS
Secretary 
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As always, your PPA representatives have been extremely 
busy. Before updating you on several litigation matters, I 
would like to address a couple of traffic law issues. 

Bikes on Sidewalks
Periodically, officers ask whether citizens may ride bicycles 

on the sidewalk. The short answer is that people may ride 
bikes on either the roadway or the sidewalk, except for the 
Fremont Street Experience sidewalks. However, when people 
choose to ride their bikes on roadways, they must obey 
applicable traffic laws.

NRS 484B.117 (1) provides in part, “the driver of a vehicle 
shall not drive upon or within any sidewalk area except at a 
permanent or temporary driveway or alley entrance.” Thus, 
a person may not drive a “vehicle” on the sidewalk. The 
definition of “vehicle,” as set forth in NRS 484A.320, excludes 
“devices moved by human power or used exclusively upon 
stationary rails.”

Likewise, NRS 484A.025 defines a bicycle as “a device 
propelled by human power upon which a person may ride, 
having two tandem wheels either of which is over 14 inches 
in diameter, or every such device generally recognized as a 
bicycle though equipped with two front or two rear wheels 
except a moped.”

While a person may operate a bike on a sidewalk, the 
bicyclist must obey traffic laws when riding on a roadway. 
NRS 484B.763 makes clear: “Every person riding a bicycle or 
an electric bicycle upon a roadway has all of the rights and is 
subject to all of the duties applicable to the driver of a vehicle 
except as otherwise provided in NRS 484B.767 to 484B.783, 
inclusive, and except as to those provisions of chapters 484A 
to 484E, inclusive, of NRS which by their nature can have no 
application.”

The sole exception is that bicyclists are not welcome in 
the Fremont Street Experience, from Main Street to Seventh 
Street, as set forth in Las Vegas City Code 11.40.180.

Riding While Intoxicated on a Horse
Cowboys and cowgirls may ride their horses home after 

a night out on the town, even when the rider is intoxicated. 
While NRS 484B.103 requires a person riding an animal or 
driving an animal-drawn vehicle upon a highway to obey 
traffic laws, the DWI laws are limited to driving a “motor 
vehicle” while intoxicated. NRS 484A.130 defines “motor 
vehicle” as “every vehicle which is self-propelled but not 
operated upon rails.” While it is not advisable, a person may 
ride drunk on a horse.

State of Nevada v. Kenneth Lopera
Probably the most important current case is the criminal 

charges filed by the Department against Officer Ken Lopera.
Shortly after the incident, FIT detectives arrested Officer 

Lopera, charging him with oppression under color of office 
and involuntary manslaughter. The allegation is that Officer 
Lopera used excessive force while restraining the suspect, 
which caused the decedent’s death by asphyxiation. 

The Clark County grand jury has heard testimony from the 
Department’s witnesses. Additionally, the grand jury received 
testimony from PPA’s experts. 

President Steve Grammas secured Frank Mir, a former 
UFC fighter and jiu-jitsu black belt, who testified and 
contradicted the state’s theory that Officer Lopera “choked” 
and killed the decedent.

Venetian security officers were offered to corroborate 
Officer Lopera’s position that the decedent was not 
surrendering but putting up a fierce fight instead.

Gary Vilke and Bingh Ly, who are emergency room doctors 
and medical school professors, offered their expert opinion 
that the decedent did not die from asphyxiation. Instead, 
they stated the decedent died of cardiac arrest caused by 
his enlarged heart and the effects of methamphetamine in 
his system.

A prosecutor from Hawaii was available to testify that, on 
two separate occasions, he convicted the decedent on very 
serious and violent felony charges. 

Detective Bryan Yant, who is a certified Force Science 
expert, spearheaded the defense investigation and spent 
countless hours consulting with the use-of-force expert.

Detective Sergeant Jaime Borden, whose brother is a 
retired LVMPD officer, analyzed video of the event and 
contradicted FIT’s report that Officer Lopera’s use of force 
was excessive. 

Retired LVMPD Sergeant Toby Tobiasson assisted with 
PPA’s investigation and chased down numerous leads, 
interviewing several witnesses that FIT apparently ignored.

At the time of publication, the grand jury had not decided 
Officer Lopera’s fate. An in-depth analysis of PPA’s defense of 
Officer Lopera will be published at a later date. 

Several cases filed by PPA against the Department are 
still pending:

Mandatory Overtime
At issue in this lawsuit is whether the word “request” 

means “order.” The collective bargaining agreement defines 
overtime as “additional compensation earned by an employee 
who is held over on his regularly scheduled tour of duty, or 
is requested to return to duty at a time that is more than 12 
hours after notice is given.” So far, the Department’s argument 
that “request” means “mandate” has not persuaded Judge Tim 

Bicycle Laws and  
Legal Updates

DAVID ROGER
General Counsel
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When it comes to the future of your 
family, you deserve not only a fair res-
olution, but a cost-effective one that 
keeps your interests at heart for the 
long-term. At Leavitt Law Firm, we have 
been helping our clients find solutions 
for nearly 30 years. 

Recently honored as the 
Best of Las Vegas, our 

family law attorneys provide 
exceptional guidance and 

counsel before, during, and 
after the divorce process.

(702) 384-3963

W W W . L E A V I T T L A W F I R M . C O M

Las Vegas Divorce Attorneys

Williams to lift his restraining order against the Department. A full trial 
on the matter is scheduled for later this year.

Criminal IAB
This lawsuit against the Department stems from Criminal IAB 

detectives citing NRS 289.020 to coerce off-duty officers to waive their 
Fifth Amendment rights and submit to their interrogation. 

The court has been asked to strike down NRS 289.020(3), which states, 
“[I]f a peace officer refuses to comply with a request by a superior officer to 
cooperate with the peace officer’s own or any other law enforcement agency 
in a criminal investigation, the agency may charge the peace officer with 
insubordination.” It is PPA’s position that police officers have the same 
constitutional rights as ordinary citizens and are not required to waive 
those rights, even if “requested” to do so by Metro.

Although PPA filed this case in district court, the Department changed 
the venue to federal court. The parties are trying to negotiate a settlement.

Workers’ Compensation Claims
Detective Kirk Hooten is attempting to resolve the question of which 

entity is required to pay an employee’s medical expenses during the mind-
numbing workers’ comp process. In several cases, neither LVMPD’s Health 
Trust nor the workers’ comp carrier P# 15881 has taken responsibility for 
failing to pay members’ medical bills. PPA is prepared to file a lawsuit to 
address the issue if Detective Hooten is unable to secure commitments 
from the entities. 

5850 CENTENNIAL CENTER BLVD
WWW.PLANET-NISSAN.COM 

702.876.8000

WE SUPPORT ALL OF 
THE MEN & WOMEN OF 

METRO

INVOICE PRICING
SPECIAL LVMPD PROGRAM
WE OFFER ALL EMPLOYEES & THEIR FAMILIES:

REGISTRATION
INCLUDED

+ 2 YEARS OF OIL CHANGES

INCLUDED
REGISTRATION INCLUDED - Available on the purchase or lease of any new Nissan up to a $500 value. Registration 
included up to $500 will be issued in cash to the consumer. In lieu of included registration, consumer may take up to 
$500 additional discount on the sales price of their vehicle. 2 YEARS OIL CHANGES - Available on the purchase or 
lease of any new Nissan. Limit 4 oil changes per year. Must be performed at Planet Nissan. Cannot be redeemed for 
cash.
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The first quarter of the year has gone by extremely fast, and here at 
the PPA we have had the joy of giving back to our members. To recap 
the events since the beginning of the year: We all know the hottest 
ticket in town is the Vegas Golden Knights. We have also hosted a 
UNLV basketball game, which received great reviews. Lastly, some-
thing new this year was our first annual Easter egg hunt held at Police 
Memorial Park. This was a huge success, and it was a joy to see the 
children of our members in full force dashing for eggs and lining up 
to meet the Easter Bunny. 

We plan on building off of the successes and learning from the 
downfalls of each event to provide the best to our membership in 
the future. All in all, we have been extremely successful in providing 

entertainment for our membership, and we are happy that you are 
enjoying these benefits. It has been very rewarding to host the events.   

I want to personally thank all the members who have been so gracious 
and understanding about the process of receiving tickets. I truly do feel bad 
when I have to turn away any member for tickets to our events, whether it’s 
basketball, hockey, baseball, etc.  With that being said, if I email you, “Sorry, 
the tickets are all gone,” please do not try to circumvent the system and call 
a PPA rep to get you tickets. Contrary to the conspiracy theory, the idea 
that “people are hooked up” is a misconception. The Executive Board and 
I have tried to create most unbiased system for handing out tickets. Trying 
to circumvent the system is taking away from a member who followed the 
rules. I truly try to make this process as fair as I possibly can for all members. 

We look forward to hosting more events throughout the next quarter. 
If you ever have any questions, please feel free to contact me at asolano@
lvppa.com. 

ADELLA SOLANO 
Events Coordinator

Association Events 





T he cumulative negative consequences that a corrections career 
can sometimes have for a person’s personality, health and func-
tioning in general are referred to as corrections fatigue. When I 
attended training on the subject, I was initially skeptical about 

whether corrections fatigue applied to me. My initial thinking was focused 
on the most serious consequences that the stress of the job can have on a 
person. Those of us in the class who did not think that we had been seriously 
affected by our work experiences were somewhat dismissive of the impact 
that it could have on us personally. However, it soon became apparent that 
corrections fatigue exists on a continuum that can range from mild stress 
anxiety to depression, PTSD or even posing a threat to oneself or to others.

As corrections fatigue signs emerge, we may begin to suffer from com-
plications in areas such as our job performance, personal relationships, 
physical and psychological health, ability to enjoy our non-work time, tak-
ing care of dependents and personal responsibilities. Symptoms may range 
from projecting our frustrations on family and substance abuse issues to 
physical health issues such as weight gain, sleep disorders and high blood 
pressure. In the most severe cases, staff may experience suicidal thoughts 
or urges, or act out on those thoughts or urges.

Although correctional officers are constantly exposed to work situations 
that can put them at risk for corrections fatigue, here are some ways that staff 
can manage the negative impact of job stressors. The self-care ABCs include:

Awareness: Self-awareness is vital so that people understand what 

TRACIE MAAS, LVPPA Member

Those working in corrections are well  

aware that the field can be both exciting 

and fulfilling. Most of us can attest that 

working in corrections has changed 

us in one way or another. While some 

of the changes may be quite positive, 

others may not be, and in some cases 

may have negative effects on us both 

personally and professionally.

CORRECTIONAL 
OFFICER 

WELLNESS
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To Help Combat Stress, 
CCDC Is Hosting the 
Following Courses

9

works well in their lives and what gives them joy. Individuals should assess 
themselves to understand what they are thinking and feeling at any given 
time. This includes awareness of when something can act as a traumatic 
trigger and when there may be a need to process particularly emotionally 
distressing situations.

Balance: Staying well requires that people find balance in their lives. Bal-
ance is achieved when you do things and experience things that are positive 
and offset the stressors of the job. Enjoying hobbies, time with family and 
even exercise can serve as an outlet and assist staff in finding that balance 
between work and play, stress and fulfillment.

Connections: It is important that those working in corrections build and 
maintain personal relationships that create a healthy support network. These 
connections built through our relationships with family, friends or church, 
or through community activities, help to sustain those supportive relation-
ships, which are a primary source of happiness and satisfaction with life.

Discipline: Discipline is also a crucial component in positive change. 
Individuals need self-discipline in order to hold themselves accountable 
in learning to be aware, maintaining a healthy balance and making neces-
sary connections. Having a commitment to being well and the discipline 
to take the steps to do so is a vital part of getting from corrections fatigue 
to a level of fulfillment.

Many occupations are stressful, and it is difficult to say with any cer-
tainty that one job or occupation is any more or less stressful than another. 
We do know, however, that there are P# 8232 certain elements of a career 
in corrections that are innately stressful and uniquely challenging. It is 
important to understand these unique stresses and challenges if we are 
going to effectively deal with them and ensure that we are as productive 
in our jobs and as happy in our work and personal lives as we want to be. 
Effective management of stress will help assure that employees are healthy 
and well while effectively maintaining the safety of the public, other staff, 
the offenders and themselves.

There is much more to effectively dealing with and preventing the 
stress caused by working in corrections than can be captured in a single 
article. Attending “From Corrections Fatigue to Fulfillment” training will 
help corrections staff understand the signs and symptoms of corrections 
fatigue and how to best cope. 

Health, Nutrition and Lifetime Fitness
This course assists in understanding the importance of mak-

ing a lifetime commitment to staying fit, strong and healthy. It 
is taught by a certified professional fitness trainer who is also 
a corrections officer for LVMPD. She shares her heart and 
fitness journey with you as she conveys her knowledge about 
fad diets, statistics of law enforcement health and well-being, 
the truth about cortisol and the facts science teaches us about 
health, nutrition and fitness! 

Be sure to look for this class on UMLV self-signups, as Officer 
Healea is offering it continuously for all LVMPD employees. She 
also brings in guest speakers such as fitness industry representa-
tives, modality coaches and food prepping companies! 

Topics include: components of a personal physical fitness 
program and techniques for evaluating the program, FITT 
principles of training, how to accomplish fitness goals using 
nutritional planning, the role of supplementation, signs and 
symptoms of elevated stress levels, and recognizing that sub-
stance abuse is an inappropriate strategy for coping with 
physical and psychological stress. 

Total Resilience Yoga (TRY)
Because of the uniquely stressful nature of the job, police are 

at an increased risk of physical and behavioral health challenges. 
Law enforcement officers see more violence, destruction, loss 
and trauma than most people. They tend to be in a heightened 
state of awareness even when it is not needed. This can lead to 
hypertension, obesity, depression, sleep loss and uncontrolled 
stress, which can lead to greater impulsivity or aggression. 

Mitigating stress can keep officers healthier, happier and 
more productive. Total Resilience Yoga was created specifically 
for police officers to help them control their reactions and 
have a sense of clarity in the moment, using self-regulation 
techniques including grounding, centering, a quick body scan 
and controlled breath work to step out of the stress response 
of fight-or-flight mode so that they can respond mindfully 
rather than react physically. 

Law enforcement officers are trained to pay attention and 
scan a situation, but they are less likely to pay attention to 
themselves. We add a layer of noticing where you might have 
tension and if you’re holding your breath or holding anger. Sci-
ence shows that over time, with consistent practice, additional 
pathways are formed in the brain, allowing us to shift in and 
out of fight-or-flight response rather than being stuck in that 
hypervigilant state. Because the job also affects our families 
through what is known as “vicarious trauma,” we encourage 
family members over the age of 15 to join this activity as well.

Please contact Tracie Maas at t5384m@lvmpd.com if you 
are interested in hosting a yoga class in your area! 

Weekly classes are held in CCDC Training on Tuesdays 
from 11:35 a.m. to 12:20 p.m. 

IT IS IMPORTANT THAT THOSE 

WORKING IN CORRECTIONS 

BUILD AND MAINTAIN PERSONAL 

RELATIONSHIPS THAT CREATE A 

HEALTHY SUPPORT NETWORK.
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1.   Opinions expressed in LVPPA Vegas Beat are not necessarily 

those of the Las Vegas Police Protective Association.

2.  No responsibility is assumed for unsolicited material.

3.   Letters or articles submitted shall be limited to 500 words and 

must be accompanied by writer’s name but may be reprinted 

without name or address at writer’s request.

4.   Freedom of expression is recognized within the bounds of 

good taste and limits of available space.

5. The Board of Directors reserves the right to edit submissions 

and/or include Editor’s Notes to any submitted material.

6.   The deadline for submissions to LVPPA Vegas Beat is 

approximately 30 days prior to the issue date.

EDITORIAL POLICY CALENDAR

*General Membership Meetings are quarterly rather than monthly. If 
you need to present something before the Board prior to a regularly 
scheduled General Membership Meeting, please contact the PPA office  
so you can be accommodated.

•  Contract negotiations
•  Benefit changes

•  Association news
•  Upcoming events

For so many reasons, it pays to read Vegas Beat.

Cash is great, but our giveaways aren’t the only reasons to read Vegas Beat.
Each issue gives you the latest information on

•  Retirement considerations
•  Hot topics on the job

Excludes P#s listed in Retirement and Fit for Duty sections of Vegas Beat

Giveaway #2: Five $50 prizes
We’ve hidden five personnel numbers within this 
issue of Vegas Beat. If your number is among them 
and you call (702) 384-8692 to let us know that you 
found it, you’ll win $50. If you didn’t find your number 
this time, try again in the next issue where we’ll hide 
five more!

Giveaway #1: One $250 prize
Members who find the hidden         in this issue of  
Vegas Beat and register through                www.LVPPA.com 
will be entered into a drawing for $250. You must enter  
by Wednesday, June 6, 2018, to be considered eligible. 
Telephone entries will not be accepted. Visit our website 
for more details.

 May 13 Mother’s Day

 May 13–19 National Police Week

 May 28 Memorial Day

 June 7 Second Quarter General 
  Membership Meeting, 5 p.m.*

 June 17 Father’s Day



The LVPPA invites all members to help take care of our own. The LVPPA has a 501(c)(3) charity organization 
now called the Law Enforcement Assistance Fund (LEAF). The goal of this organization is to help the survivors 
of fallen officers and ensure that survivors have the opportunity to go to college. As such, the charity will donate 
the cost of Nevada state tuition rates to the survivors of fallen Metro officers, to include children and spouses. The 
charity got off to a strong start, but we need your help and ask all officers to donate. Please look into your hearts 
and determine if you can give. A payroll deduction form is available online at www.lvppa.com/leaf-charities. 
Just print out the form, fill it out with your deduction amount in block 5200 under LVPPA Metro Charities, and 
then send it in a 1000 miler to the LVPPA for processing. LEAF hopes that you will never need this, but will be 
here when you do. 
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LVMPD 445  (Rev. 05/13) • INFOPATH  

LAS VEGAS METROPOLITAN POLICE DEPARTMENT 
PAYROLL RECURRING DEDUCTIONS SHEET 

 
Employee Name P# Daytime Contact Number 

   
 
 

Wage 
Type Deduction Type Deduction 

Amount Start Date Stop Date  

 DUES  

5009 Black Police Dues (24 pay periods)     

5010 NLPOA Dues (24 pay periods)     

5007 PMSA Dues (24 pay periods)     

5005 PPA Dues (24 pay periods)     

5006 PPACE Dues (all pay periods)     

5008 SPA Dues (24 pay periods)     

 MISCELLANEOUS DEDUCTIONS   

5200 Law Enforcement Assistance Fund 
(LEAF) (24 pay periods)    

  One Time
  Recurring
 

5435 PMSA Foundation (24 pay periods)    
 One Time

 Recurring

5403 Police Museum (24 pay periods)    
  One Time 
  Recurring 

5404 Prepaid Legal Svcs. (24 pay periods)     

5400 United Way (26 pay periods)    
          One Time 
          Recurring 
        

 Other     

 LOANS  

     Declining 
Balance 

5411 Employee Reimbursement  Reason:   

5223 BPA Loan (all pay periods)  
 

  $  

5220 PPACE Assoc. Loan (all pay periods)    $  

5210 SPA Loan (24 pay periods)    $  

5410 Purchase Retirement (24 pay periods) To purchase retirement, you must initiate 
 your request through PERS. You may stop 

the deduction using this form. 

 $  

5413 Purchase Retirement 2 (24 pay periods)  $  

 
 
 
        

Employee Signature & PN  Date   Representative Signature  Date 
(Sign name as it appears on paycheck)   

 

Realtor
Broker NMLS# 218979

John Faulis Kevin Liske, MBA

• Save yourself thousands!!!
• When Selling, list your home for 1%
• When Buying, 25% of Realtors commission goes

• Receive reduced fees and a $1,000 lender credit
d family

  

Retired Metro Police Lieutenant and a trusted member of the 
law enforcement family for over 20 years!

Financing o�ered by CMG Financial
Address: 8337 W. Sunset Rd.# 300

Las Vegas, Nevada  89113 
Cell: 702.372.3748  | 

Phone: 702.493.5471
Email: john@lasvegasdreamhomes.com
Address: 5510 S. Fort Apache Rd., Suite 31
Las Vegas, Nevada 89148
Web: www.realtorcop.com
        www.facebook.com/JohnFaulisRealty

EFax: 702.690.3069
702.777.1292

Email: 
© 2018 CMG Financial, All Rights Reserved. CMG Financial is a registered trade name of CMG Mortgage, Inc., NMLS# 1820 in most, but not all states. CMG Mortgage, Inc. is 
an equal opportunity lender, licensed as a Mortgage Banker No. 3847. O�er of credit is subject to credit approval. For more information on our company, please visit www.cmg�.com. 
To verify our complete list of state licenses, please visit www.cmg�.com/corporate/licensing and www.nmlsconsumeraccess.org.
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Las Vegas Police Protective  
Association Metro, Inc.
9330 W. Lake Mead Blvd. Suite 200 
Las Vegas, NV 89134
CHANGE SERVICE REQUESTED


