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President’s Message

The Endorsement for Sheriff
At the time of this writing, two candidates are running for Clark County 

Sheriff: Joe Lombardo and Tim Bedwell. Again, understand that this article 
was written around the middle of February and no other candidates were 
listed. Having said that, I want our membership to know what the process 
is for this race and my feelings on this race.

Our LVPPA bylaws, under Article 27.02, state: 
Sheriff endorsement surveys:
i. For the purposes of an election for the office of Sheriff (and only the 

office of Sheriff ), balloting will be done in order to ascertain which 
candidate for Sheriff the membership is interested in endorsing. If 
a minimum of 51% of all those eligible to vote do so, the candidate 
receiving the majority of votes will be endorsed by the Association 
for the office of Sheriff. 

ii. All dues-paying members in the bargaining unit covered by the Las 
Vegas Police Protective Association – Las Vegas Metropolitan Police 
Department Collective Bargaining Agreement may vote on the poten-
tial endorsement of a candidate for sheriff.

I would like all of our membership to be thinking about who you would 
like to see running our agency. Our support of a candidate is extremely strong 
in the political world and means a lot to the candidates. From governor to 
candidates for small local offices, everyone involved in politics wants the 
support of the PPA. When this survey goes out, it is one of the most impor-
tant surveys you will ever take part in, aside from your contract. 

Now that you know the way the endorsement process for this office goes, 
I would like to give my two cents on this topic. Let me start by saying that 
before joining the Executive Board, I never had many dealings with Joe 
Lombardo. He was my chief when I was in Narcotics. I never worked directly 
for him or got to know him. When he first took office, I had just come to the 
Executive Board and wanted to do a “get to know the Sheriff ” article. I sat 
down with Joe and asked him about his plans for the future of the LVMPD. 
It was no secret that Joe and the LVPPA were not on the greatest of terms 
during and after the election. I have found out some of the reasons why Joe 
was so upset, and I would probably be a little upset, too, on some topics. But 
Joe did the interview with me like a professional and gave candid responses 
to some tough questions. 

Fast-forward to my becoming president of the LVPPA in the summer of 
2016. It’s no secret we probably still were not on good working terms. One 
of my goals was to bridge that gap between Joe and the PPA because of the 
advantages a good working relationship could have for our members. Joe 
and I pretty quickly fixed that relationship with some mutual trust and 
respect of each other’s positions as leaders of our organizations. Through 
conversations with Joe, I can tell you I have saved at least eight officers’ jobs. 
These cases had been recommended for termination by Labor and other 
executive staff members. Joe and I kept these people employed. Other cases 
of discipline have been reduced specifically by Joe himself. In one case, 
which already was rolling as an SOC, our officer would have received a 
suspension at minimum because of prior discipline. But Joe gave the officer 
a “butt chewing” and considered it settled.

Our members had issues at CCDC, including coffeepots and microwaves. 
Scott and I met heavy resistance from Suey and Fasulo on this topic and 
they refused to remove these tools. Sheriff Lombardo eventually had all of 
them removed. He was receptive when Scott and I asked for Chief Forbus 
to succeed Suey, and now Chief Forbus is running the jail. I am positive 

more than our conversation about Forbus went into this decision but, in 
the end, our members benefited from it.

I also have to give credit to Sheriff Lombardo for assisting me and stand-
ing by our officers during the horrible Michael Bennett accusation case. 
From the morning that allegation came forward, Sheriff Lombardo and I 
frequently spoke to each other about the case. Never once did Joe waver 
from supporting our wrongly accused officers. While Joe can’t be as direct 
as I can be in the media, he made it clear our officers acted appropriately 
and within policy and training and that no discipline would fall on the 
officers. I am quite certain that had Bennett himself actually filed an IAB 
complaint, the Sheriff would have recommended bringing charges against 
Bennett. And Sheriff Lombardo was largely responsible for moving to charge 
anyone who files a false complaint against an officer when the BWC proved 
it to be blatantly false. 

The last example I would mention is the October 1 shooting. Sheriff Lom-
bardo was out in front of the cameras more frequently than probably any 
head of any organization across the country would have been. He updated 
the citizens as often as possible about the heroic actions of the officers of 
the LVMPD and what was occurring. Sheriff Lombardo and I again were in 
constant contact, making sure all of our people were taken care of and doing 
OK. This was evident from other union members from places like NYPD, 
Florida PBA and other members associated with the National Association of 
Police Organizations. They applauded how LVMPD and Sheriff Lombardo 
handled this tough situation.

I wanted to give some facts about my dealings with Sheriff Lombardo. As 
I am sure, plenty of our officers have never really had any interactions with 
the Sheriff, and I feel my perspective is important on this issue. As for Tim 
Bedwell, I have never met him or spoken to him. I do know, at this point, no 
external candidate has spoken to me about the Sheriff ’s race. For me, as your 
President, I would rather deal with the Sheriff I know rather than the one I 
don’t. P# 802 Understand, whether it’s Joe Lombardo, Tim Bedwell or anyone 
else, when the Department oversteps its authority or does things not in the 
best interest of our membership, I’ll be the first one there launching a lawsuit 
or EMRB complaint, as I have done the last year and a half. Our membership 
deserves that type of representation and that is exactly what you all will get. 
We have never been more aggressive in those areas in LVPPA’s history. Even 
with all the cases we have filed, I still believe I have a good working relation-
ship with Sheriff Lombardo and sometimes the legal avenue is the only way 
we can settle things. But we both come back to the table the next day to talk 
and work out the next issue.

At the end of the day, though, the choice for Sheriff is yours. If the mem-
bership comes in with a vote for any candidate or, possibly, no candidate at 
all, I will 100% support that decision.

Please feel free to call me with questions or concerns on this or any other 
topic. Stay safe! 
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One of the most common problems with sick leave is that officers use it as a last 
resort for getting the day off. They’ll look to see if there is available vacation time, 
and after several unsuccessful attempts to get vacation time or even a Professional 
Day approved for a day off they desperately want, they decide to call in “sick.”

We all know the sergeant is going to conduct a welfare check to see if you 
are actually home. The newest procedure is the supervisor will call you and ask 
where you are, or go to your house. If you are home, as per policy, great! P# 14110  
If you are not home, then own it — please don’t lie. We are not here to 
encourage sick usage or abuse, but if you feel better and need to leave the 
house to deliver pizza to the kids at school, call your supervisor and ask them 
if it’s OK before you go. Who knows? Maybe they will approve it. 

The malingering issue is being addressed between the LVPPA and LVMPD, 
but the Department is citing truthfulness in most new malingering cases. 
The thought process from the Department’s side is that if you call in sick and 
you’re really not sick, then you should be held to the line item for truthfulness 
in the matrix, and that’s a 40-hour suspension. Don’t lie! We can drastically 
reduce the damage in cases when truthfulness isn’t an issue.

A phone call or two may keep you out of trouble. If you need the day off 
because you and your spouse were up all night arguing and you didn’t get 
any sleep, and you go to your buddy’s house to get away from your other 
half, call your chain of command. Tell them what happened and where you 
are going to be. This way, when they drive out to your house and nobody 
answers the door, they will know why. 

Your chain can help you in extraordinary circumstances if you give them 
a chance. In several situations over the past year, officers gave their chain of 
command an opportunity to work with them, and the time off was approved. 
In a recent case, approval for vacation was given and then later withdrawn. If 
this happens to you, please call us before you do anything else. Again, we may 
be able to help before you get yourself into a jackpot.

The bottom line? Please follow the contract when using sick time! 
Here is the language from our CBA: 
10.8 Residence Requirement. Employees shall be at their place of residence, 

a medical facility, or their doctor’s office, or shall notify their supervisor of their 
whereabouts when using sick leave. Any gainful employment, pursuit of personal 
business, recreation, travel for recreation, or non-sick leave purpose, or other 
such activity when an employee is on sick leave is considered evidence of abuse 
of sick leave unless approved in advance in writing by the Sheriff or designee. 

Be Careful With Sick Leave

CORRECTIONS OFFICER SCOTT NICHOLAS
Vice President
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The use of deadly force has been and always will be front-page news. Now, 
more than ever, an officer’s actions during an officer-involved shooting are scru-
tinized with a fine-tooth comb. We, as officers, expect this; however, we want 
to be treated properly and to have our rights protected. At any given minute, 
you could be the next officer who has to use deadly force. The possible use of 
deadly force is a reality we face every day. It is a life-changing event for the officer 
involved and their squadmates, friends and families. That being said, we want 
to take officers through the investigative process in an officer-involved shooting 
so that they have some idea of what to expect in this highly stressful situation.

Once deadly force has been used and the scene is static, we ask that officers 
turn off any body-worn cameras that recorded the incident. Statements about 
the shooting or video recorded on a body camera are considered evidence. A 
sergeant will contact all involved and witness officers and will ask involved 
officers for a “public safety statement.” Responses to the public safety questions 
are required by policy, and involved officers are compelled to answer them. 
The Garrity rule protects these statements. But be mindful. The public safety 
statement is not an interview and your answers should be brief. A monitor 
officer will be assigned to stay with the involved officer. Involved officers will 
be removed from the immediate scene, likely to a patrol car. As a reminder, 
anything you say to the monitor, who is typically a friend or squadmate, is not 
confidential. Involved officers should refrain from talking to anyone about the 
use of deadly force.

Many officers will arrive on scene after the shooting. The numbers of per-
sons, from all ranks, who want to talk to those involved and check on their 
well-being may seem remarkable. The officers’ care and concern are genuine, 
but please remember these conversations are not protected, and involved and 
witness officers should not discuss details of an event. Per Department policy, 
the involved officer will remain with the monitor officer until the FIT (Force 
Investigation Team) lieutenant or sergeant arrives and speaks to the involved 
officers. After they speak with you, they will escort you to the PPA and our RV 
that arrived at the scene. 

Members of the PPA will remain with you until the end of the investigation 
on the day of the incident. Any conversation you have with a PPA Executive 
Board member or attorney is confidential. We will explain the process of a 
force investigation and how it will proceed, and we will give you legal counsel. 
Statements or walk-throughs that involved officers give to FIT detectives are 
voluntary (you’re not compelled to speak to them). Garrity protections don’t 
apply to voluntary statements. We will provide you legal advice as to whether 
you should give a statement. But, ultimately, the decision to talk to FIT is 
entirely yours. Your CIRT statement, on the other hand, is compelled and not 
voluntary; therefore, Garrity protections do apply. This statement is taken at a 
later date, after 48 hours.

Once FIT detectives and supervisors from FIT, CIRT and Crime Scene 
Investigations (CSI) are at the scene, patrol officers will brief investigators. The 
respective investigative entities then will formulate a plan on assignments. They 
will determine which officers are involved based on information provided at the 
briefing. Please be aware that the status of who is deemed an involved officer 
or a witness officer is fluid and can change during an investigation.

FIT detectives and CSAs will then brief with the PPA to determine which 
officers they wish to provide walk-throughs and interviews. They will identify 
what weapons were deployed and whether an officer will need a replacement 

weapon. They may ask the union clarifying questions about the case or scene. 
If the involved member or witness officers are wearing body cameras, they 
will be removed at this time and turned over to the FIT supervisor after CSI 
photographs the body camera in place.

Crime scene analysts will walk the scene with FIT detectives to document 
evidence. They will also watch video from any cameras that were recording dur-
ing the incident. FIT will then request a walk-through with the involved officer 
or officers. Before your walk-through, you and your PPA representative may 
also review the video footage if you had a camera that recorded the incident. 
For involved officers, a walk-through is voluntary and is not intended to be a 
hasty interview. If, after consulting with counsel, you decide to do a voluntary 
walk-through, remember that because it is voluntary, any statements you make 
are not protected by Garrity, so you should consider providing only the infor-
mation that is specifically asked of you through your attorney.

People present at the walk-through are the FIT lieutenant, FIT sergeant, FIT 
detectives, CSI supervisors and a PPA Executive Board member and attorney. 
The walk-through will begin at the initial point of the event and proceed to 
your final destination where deadly force was used. The involved officer may 
be asked to explain the direction faced during the use of force and identify pos-
sible evidentiary items. If FIT or CSI members have questions for the involved 
officer, they will direct them to the PPA attorney. The involved officer will 
be able to confer with the attorney about whether to answer these questions, 
which should be limited to identifying evidence. Note that witness officers 
will be compelled to give walk-throughs, and the information they provide is 
protected by Garrity.

Those identified as a witness officer are compelled by policy to conduct a 
walk-through. This occurs after the involved members have completed their 
walk-throughs. Witness officers will also be photographed and possibly provide 
a weapons countdown at the same location as the involved officers. Witnesses are 
then compelled to provide a statement to FIT. A PPA Executive Board member 
or attorney will be present with witness officers during their FIT interview.

After the walk-throughs, the involved and witness officers will be directed 
to proceed with the PPA to headquarters for firearms/weapon countdowns 
and photographs of the involved and witness officers. Involved officers will be 
given a replacement weapon if they would like one and will be “noticed” by 
CIRT to appear 48 hours or so later for an interview. Witness officers will give 
a compelled statement to FIT detectives. Keep in mind that CIRT statements 
are compelled by policy. After the involved officers have received the time of 
their CIRT interviews, they will speak with PEAP again, dress out and then 
head home.

After 48 hours have passed since the deadly force incident, a supervisor from 
FIT will call the PPA and ask to be placed on a conference call with the involved 
officer. The officer will be asked if they would like to provide a voluntary FIT 
statement. These statements are voluntary and are not protected by Garrity. The 
involved officer will be able to discuss this request with the PPA attorney and 
decide whether to waive their rights and provide a statement to FIT. Remember, 
you will have an opportunity to tell your version of the event to CIRT even if 
you do not speak with FIT, and this statement will be protected by Garrity.

A PPA lawyer and representative will be on the scene as soon as possible to help 
officers through this process. After answering the public safety questions, officers 
should not talk about the event with anybody until we arrive. We will be at your 
side, every step of the way, to protect your rights. As always, if you have any ques-
tions or concerns, please feel free to contact me. Policies and procedures change 
frequently and I want you to be prepared for what might lie ahead. 

In an OIS? Now What?

POLICE OFFICER BRYAN YANT
Sergeant-at-Arms



My roles in LVPPA have changed over the years, and the topics of my 
articles have changed with them. A couple of years ago, I did a series of 
“member spotlight”-type articles that faded out when I became Director of 
Governmental Affairs. With that switch, I focused my articles primarily on 
government topics such as elections, endorsements, legislative updates, etc. 
This time around, I’m doing a combo platter of the two with a “spotlight”-
type article on a local politician who also happens to be our endorsee for 
governor in the upcoming election: Steve Sisolak. I’d like to focus more on 
his personal side rather than his political side for us to get to know him 
better as a person. The Clark County Commission chair took time to sit 
down and chat with me. For the most part, I assume our members know 
who he is, because he has a solid presence in the media and shows up to a 
multitude of community events. 

Steve was born December 26, 1953, in Milwaukee, the middle of three 
children. His older brother, unfortunately, passed away about 10 years ago, 
but Steve has a younger sister, who lives in Las Vegas and takes care of their 
mother. Steve grew up in a working-class family with his father working as 
a design engineer at a General Motors plant. Steve was proud to point out 
that before working at General Motors, during his first three years as an 
engineer, his dad helped design the guidance system for the Apollo rocket. 
While raising three kids and attempting to make ends meet, Steve’s mother 
worked various jobs over the years, including on an assembly line at Delco 
Electronics and at A&P and the Piggly Wiggly (a familiar place for those 
of you who grew up in the southern and Midwestern regions of the United 
States). Most of Steve’s schooling was in the Milwaukee area. He received 
his undergraduate degree from University of Wisconsin-Milwaukee in 
December 1974. 

After graduation from college, he packed his bags, loaded them in his 
vinyl-roofed ’73 Chevy Malibu and headed west of the Mississippi (for the 
first time in his life) to pursue a master’s degree at UNLV. Upon arrival in 
our city, he took up residence at the Paradise Dream World apartments 
for a whopping $35 per week. With his college courses being held at night, 
Steve took a day job, for minimum wage, at the California Hotel, in the hard 
count room. I was born and raised here, so I’m familiar with the term “hard 
count,” but many of you may not be. So, a quick tutorial: Before everything 
casino-related went electronic, employees would rotate around to all the slot 
machines, unlock the door on the bottom and remove the galvanized bucket 
loaded with nickels, dimes and quarters. The buckets would be loaded into a 
cart and taken to the hard count room, where the buckets would be weighed 
and the coins sorted and wrapped. The upside of working in a casino was that 
Steve was able to eat for free! While still in school, he had an opportunity 
to work at May Distributing and Advertising. During his three-year tenure 
at the advertising company, Steve graduated with his master’s degree from 
UNLV. He eventually partnered up with a friend to start an advertising 
business of their own, which continued for 25 years!

In his early years in Las Vegas, Steve, like many young, single people, 
found himself a favorite watering hole. It was the Suburban Lounge on Spring 
Mountain and Jones in the southwestern part of town. He was a frequent 
customer and got to know the bartender pretty well. The bartender, as it 
turned out, was also a matchmaker, because she eventually introduced Steve 
to a friend of hers — and, lo and behold, he ended up marrying her in 1988. 

Although the marriage didn’t last (they divorced in 2000), he has no regrets 
because the marriage produced two wonderful daughters. As a single dad 
with full custody of his daughters, Steve did whatever it took to raise them 
the best that he could. His efforts paid off. His older daughter, 29, is a lawyer 
at the public defender’s office and his younger daughter, 26, works for the 
Vegas Golden Knights organization. 

Steve is a hard-working man who earned his way in life and it is evident 
in his public service that he wants what is best for this community. I thank 
Steve for sharing a perspective on his life that most people haven’t seen. If 
you see him at community events, which is highly likely, introduce yourself 
and say hello. To find out more about the man, go to his website at www.
stevesisolak.com, sign up for campaign updates or follow him on Facebook, 
Twitter and Instagram.

As always, stay safe out there and feel free to contact me with questions 
or concerns at (702) 373-1006 or mramirez@lvppa.com. 
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Steve Sisolak, the Person

POLICE OFFICER MIKE RAMIREZ
Director of Governmental Affairs
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I recently worked an overtime shift and while in the process of completing 
a move, I ran into a newly promoted sergeant. The first words out of his mouth 
were “Thank you, brother, for coming in and helping us out tonight.” The 
patrol officer working with me stated, “That’s why I like coming here.” He 
went on to say that those words mean more than any amount of money and 
that hearing them from a supervisor inspires the rank and file. I’ve known this 
newly promoted sergeant for his entire career, and I was proud and pleased 
to see the example he is setting not only for this division but also the entire 
Department. Being on shift that evening, I was excited to hear the positive 
aspects and goals of some of the young officers attempting to navigate their 
way through these uncertain times. I spoke with the shift lieutenant and he 
relayed to me that he wanted to have a positive relationship with all of his 
officers and the LVPPA. I assured him that our organization is willing to 
work with anyone who has a positive message and is willing to be reasonable 
in dealing with our officers. This dialogue was comforting, and it gave me 
hope that the problems facing us all can be solved and that there is always 
room for compromise. 

As a member of the Executive Board for a year now, I reflect on the many 
nuances and changes I have seen in the past 365 days. My grandfather once told me 
that if he was going to be struck by lightning, he would rather be struck a little bit 
at a time rather than all at once. So I urge our officers to be patient and understand 
that we are working toward bridging a gap. I have the pleasure of speaking with 
many officers and I consider it an honor to be a sounding board for whatever they 
feel is important. The first thing younger officers usually say is having a supervisor 
who has their back. I can recall supervisors being very proactive and interested in 
their officers when I began this job 18 years ago. Some of that still exists today, and 
it gives me hope that we are attempting to move in a positive direction. Learning 
and navigating the many facets of this position is a challenge that I readily accept. 

Numerous retirements and changes in leadership are occurring. We have 
captains changing area commands, new chiefs being appointed, and many 
promotions and moves within the Department. I am excited to begin a new chapter 
and, hopefully, ensure that each of us can attain a goal that we have set. Someone 
once told me that change is not easy because memories of the past can hurt. But if 
you learn from the past and correct what was wrong, then moving forward is easy. 

So today I say we begin a new and better chapter. Let us strive to have a common 
goal of loyalty and commitment to each other. I recently told a class of new recruits 
that to get through this Academy, you will have to lean on one another heavily. You 

Thank You and Let’s Be Positive

CORRECTIONS OFFICER MYRON HAMM
Director of Corrections 

•  Contract negotiations
•  Benefit changes

•  Association news
•  Upcoming events

For so many reasons, it pays to read Vegas Beat.

Cash is great, but our giveaways aren’t the only reasons to read Vegas Beat.
Each issue gives you the latest information on

•  Retirement considerations
•  Hot topics on the job

Excludes P#s listed in Retirement and Fit for Duty sections of Vegas Beat

Giveaway #2: Five $50 prizes
We’ve hidden five personnel numbers within this 
issue of Vegas Beat. If your number is among them 
and you call (702) 384-8692 to let us know that you 
found it, you’ll win $50. If you didn’t find your number 
this time, try again in the next issue where we’ll hide 
five more!

Giveaway #1: One $250 prize
Members who find the hidden         in this issue of  
Vegas Beat and register through                www.LVPPA.com 
will be entered into a drawing for $250. You must enter  
by Tuesday, April 10, 2018, to be considered eligible. 
Telephone entries will not be accepted. Visit our 
website for more details.
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may not love or even like the person sitting next to you, but your goal should be 
to ensure that he or she makes it home just like you do. This rings true whether 
you are a recruit or you have 15 years on. Be active in your Department and be 
part of the solution. Look out for one another and take the time to ensure that 
we all leave the same way we came in. Don’t let rumors and negativity weigh you 
down. If you have questions and concerns, please call, email, text or just stop by. 

I am truly excited to work with our new assistant sheriff and deputy chief. 
More important, I look forward to getting to know more of you and ensuring 
that the path to a healthy and long career is set forth. I will never tell anyone 
that being an officer is easy. Each day brings new challenges and hurdles that 
we attempt to navigate. I look back and realize that I am on my 18th year with 
the LVMPD, and I am truly grateful for all that I am afforded the right to do. 
Strive to have the best career possible P# 12963 because one day soon, you will 
wake up and realize that 20 years have passed. To quote American author Mark 
Twain: “Twenty years from now, you will be more disappointed by the things 
that you didn’t do than by the ones you did do.”  

Cruise & Vacation Sale!

We back the badge. In support of the men and women of Metro.  

Princess Cruises reserves the right, even if the cruise fare has been paid in full, to 
impose a fuel supplement for all guests of up to $9 per person per day if the NYMEX 
oil price exceeds $70 per barrel. Fares cruise only, per person, USD, based on double 
occupancy capacity controlled and subject to availability. Government Fees and Taxes 
of up to $330 are additional. Refer to applicable Princess brochure or princess.com for 
terms, conditions and de�nitions which apply to all bookings. *Per cabin. Valid for 
select dates & sailings. We reserve the right to substitute at any time. Select sailings. 
Ships registry: Bermuda.

RT Ft. Lauderdale to 
Princess Cays, St. Thomas 
& St. Maarten

599

699

$

$

7 Nights from
CARIBBEAN 

ALASKA

7 Nights from

RT Seattle to Ketchikan, 
Juneau, Skagway & Victoria

MEXICAN RIVIERA

7 Nights from

RT LA to Cabo San Lucas,
Mazatlan & Puerto Vallarta

809$

SUPER Cruise Deals!

Grand Palladium 
Vallarta Resort & Spa
All-inclusive (meals, drinks, activities & more)
Deluxe room
Transfers, hotel tax & service charges

346

516

$

$

3 Nights fromPUERTO VALLARTA, Mexico

3 Nights from
LA ROMANA, Dominican Republic

Dreams La Romana 
Resort & Spa
Unlimited luxury package 
(gourmet meals, drinks, activities & more)
Deluxe garden-view room
Transfers, hotel tax & service charges

Reduced 
Rates!

GREAT Getaways!

$200 Resort
Coupons!

Reduced 
Rates!

Book by 4/30/18; Travel 5/1/18 through 12/23/18
Rates shown valid for 5/1/18 - 6/30/18 travel 

Book by 2/27/18; Travel 4/3/18 through 8/17/18
Rates shown valid for 4/18/18 - 6/21/18 travel 

702-946-5286
Call us Today!

PROMO CODE: 
LVPPA0318

MUST 
PRESENT ID

FOR PURCHASE

Prices per person, land or cruise only, double occupancy. Prices based on 2/7/2018 printing & subject to change, capacity controlled & availability. Select 
departures & hotel categories. We reserve to substitute at any time. Other conditions apply. Tours operated by Travel Impressions, Ltd. All-inclusive: includes all 
meals, drinks, snacks; daily activities, non-motorized watersports, nightly entertainment. D.R.: $10 pp Tourist Card payable at D. R. airport.  Blackout, weekend, 
holiday & peak season surcharges apply. Rates & promotions accurate at time of publication; subject to changes, exceptions, cancellation charges & restrictions. All 
advertised savings re�ected in rates. Rates subject to change based on currency �uctuations. Not responsible for errors or omissions in the publication of this ad. 
Add’l higher priced packages available. New bookings only. Travel Impressions materials (including, but not limited to, names, trademark, service marks, logos, 
marketing materials, etc.)shall not be used, reproduced, transmitted or distributed in any way, except with the express written consent of Travel Impressions. CST 
#2029006-20, IOWA #758, Washington UBI #602 425 801.

Attend FREE Special Events!  

Limited Seating. For event location / reservation, call 702.946.8710 five days in advance.

953 E. SAHARA AVE. STE. A-32 
LAS VEGAS, NV 89104

Plaques, Acrylic & Glass Awards, 
Trophies, Engraving, and Signage for  
Law Enforcement is what we do best.

PHONE # 702-735-4995 - FAX # 702-735-6199 
EMAIL: ABOTROPHY@AOL.COM 

WEBSITE: ABBOTT-TROPHIES.COM



Unfortunately, accidents are a part of the job. At some point, if you have 
not already, you probably will have to appear before the Accident Review 
Board (ARB). This does not mean officers are careless or should not strive 
to drive as safely as possible. Yet, when you factor in shift work and driving 
40 hours per week, all while constantly being alert for violators, listening/
giving radio traffic and utilizing your MDT, it puts into perspective why the 
odds of your getting into an accident are pretty high. If you find yourself in 
an accident, this is what to expect in the internal process.

First, “notify communications dispatcher and [your] immediate and/
or on-duty supervisor, as soon as practical. (5/207 Driving Vehicle Proce-
dures).” The worst thing you can do is not make the notification, because this 
is a line item that calls for a minor suspension.

Traffic will respond and complete a report unless it is an incident. If it 
is an incident, a supervisor will respond and complete a report. All acci-
dent reports are collected and reviewed to determine if they need to go 
before the ARB. If you are not at fault and there are no questions, the ARB 
will not be calling you in, and the case is dismissed. The ARB only hears 

accidents to determine if the officer’s actions were excusable, preventable 
or non-preventable. 

After the cases are reviewed and the ones that were not at fault dismissed, 
Traffic next looks to determine which cases are mandatory and which ones 
are non-mandatory. Typically, a non-mandatory case is where the accident 
would result in a contact at most. This is usually because the damage is so 
minor and it is a first offense for the officer. However, if you are a PO II, your 
case will be mandatory no matter what. 

If your case is non-mandatory, I suggest you review your case and talk to 
someone from the PPA. If it is clear you were at fault and there are no miti-
gating circumstances for us to argue that the accident was excusable, then I 
recommend you do not show up. The reason is because there is nothing you 
can say that will change the outcome. You will be wasting your time. Some 
officers think if they show up, the board will appreciate that and maybe not 
give them a contact. This is not true. The policy is clear on what you will 
receive. Just keep in mind, if you get into another minor accident within one 
year, policy dictates you will receive a written reprimand, at a minimum. So 
do not brush off the contact. ARB keeps track of these, so don’t think your 
sergeant can purge it and you can avoid a written reprimand because the 
contact was pulled from your file.

When you have a mandatory ARB, the PPA will be there for you. We get 
a list of all the cases a couple of days before the ARB date and try to call the 
officers ahead of time. If you are not contacted ahead of time, call us. Even 
if you don’t call, someone will be there no matter what with your file for the 
accident.

Whether it is on the phone before your ARB date or in person on the day of, 
we will go over your accident with you and give you an idea of what to expect. 
After looking over your file, you and your representative will head into the 
hearing with your sergeant. In the room will be your captain. Your captain is 
there to give input but does not vote on whether your accident was prevent-
able, non-preventable or excusable. Sitting across from you will be the captain 
of Traffic, the Tourist Safety Division chief and someone from Legal. These 
three make up the board and will vote on the finding and what your discipline 
will be. Pictures of the accident will be on the screen for you and the board to 
look at. If your body-worn camera was activated, that footage will be shown as 
well. Once you tell the board what happened, they may have questions. Then 
your sergeant, captain and representative can ask questions or make state-
ments on your behalf. Keep in mind, a first offense is not always guaranteed to 
be a contact. The board considers how much damage occurred, if there were 
injuries and if the officer was careless.

Please drive safely and know the PPA is always trying to ensure you are 
protected. One thing we are currently working on with the Department is 
allowing officers to get a second contact if they have a minor second accident 
within a year instead of a mandated written reprimand. 

Accident Review Board

POLICE OFFICER TYLER TODD
Treasurer

FIND US ON TWITTER!

@LVPPA
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You have given of yourself to help others... now we are 
committed to help you find your new (or next) home. 

 

We pay up to all closing costs.We pay up to all closing costs.We pay up to all closing costs.* 
*With approved loan programs.  

 Billy Alt, REALTOR, USMC Veteran 
NextHome Integrity  
9516 W Flamingo #305 | Las Vegas, NV 89147  
C: 702.250.1090 | O: 702.626.0808 
http://nexthomeintegrity.com 
E: billy@altgrouplv.com  

 Brad Malkin, President, NMLS #100539  
Noble Home Loans NMLS #328275 
7830 W Sahara | Las Vegas, NV 89117  
C: 702.279.9111 | O: 702.869.8790  
www.noblehomeloans.com  
E: brad.malkin@noblehomeloans.com  
 

Thank You For Keeping Us SafeThank You For Keeping Us SafeThank You For Keeping Us Safe   



To our friends at LVPPA:
We respect and appreciate your mission to protect those who protect us.

It’s our honor to serve you, who serve our community.

Beat Magazine Jan-Feb 2018.indd   1 12/7/17   10:09 AM



Mobile Command Center  
Is a Success

A few months back, we ran a feature on our RV/Mobile Command Center. 
Unfortunately, a few misguided perceptions persist about the need for this 
vehicle and how it is used. We have been utilizing the vehicle extensively on 
critical incidents/OIS. If you have been a part of one during the last year, you 
know the value and usefulness of this asset. Additionally, we have deployed to 
the hospital and several support functions, where it has come in very handy. 
We believe the purchase was a resounding success and we will continue to 
utilize it accordingly. If you still have questions or doubt the usefulness, please 
read this article and ask someone who has used the vehicle over the past year! 

In the past, after shootings and critical incidents, it was somewhat confusing 
for our members to know who we were and where we were on scene. Often our 
command center was a cluster of personal vehicles with our attorney operating 
out of the back seat of our cars. It wasn’t uncommon for us to be out in the 
elements for long periods of time, adding to the stress of a stressful situation.

Now, when our members are involved in a critical incident, most likely an 
OIS, there is no confusion about where your LVPPA representation is. The 
PPA 1 will be staged right next to the scene or LVMPD command center, 

providing our members a secure environment to decompress from the 
incident, counsel with your attorney and representatives and await formal 
processing by members of the Department’s investigative arm. The center 
has full bathroom facilities, drinks, snacks and protection from the elements.

The vehicle can comfortably seat six to eight officers in the front. We 
converted the rear of the vehicle into an office with desk and chairs, where 
you can consult privately with your attorney on scene. A TV with satellite 
coverage helps to pass the time during the lengthy process. There is a 
wash-up station on the outside for quick cleanup and a shower inside in 
case a member has been exposed to any biohazard or substance. We have 
a sunshade and extra chairs in case a large-scale incident requires a larger 
footprint of relief. There are phone-charging outlets and just about any 
other amenity you might need while staged and awaiting the processing 
of the scene.

With the centralized location and high visibility of the RV, the Department 
knows exactly where to find you. This makes the coordination of FIT, CIRT, 
PEAP, Criminalistics and command staff/chain of command much easier 
and helps to streamline the process. Hopefully, this will take some pressure 
off our members P# 14189 as they navigate the sometimes confusing process 
surrounding an OIS or critical incident.

Early statistics show we have deployed over 10 times this year and worked 
out most of the logistical bugs of our unit. If you have been part of one of 
these incidents, hopefully you had a good experience during a tough time. If 
you have not, rest assured that if you are involved in an incident and you see 
the LVPPA RV rolling down the street toward you, the cavalry has arrived!

In addition to OIS/critical incident response, PPA 1 was purchased as a 
multi-use operational vehicle to augment the numerous LVPPA functions 
and responsibilities. The use of the vehicle is subject to approval by the 
president and/or the Executive Board and is limited to the following 
situations:

1. Officer-involved shootings and critical incidents 
2. Injured officer/hospital staging for officer family and LVPPA
3. Charity events with LVPPA presence
4. LVPPA-hosted events and/or tailgating for LVPPA-sponsored member 

events
5. Major LVMPD deployment as needed (NYE, A/B Roster, Major 

Incident)
6. Area command briefings and area command functions
7. Any other special use approved by the Executive Board 
As always, questions or critiques are welcome. Stay safe and thank you 

for your support! 

DETECTIVE KIRK HOOTEN 
Director

RETIREMENTS
1/17/2018 Janice Johnson, P# 4702 CO 23 years

2/09/2018 Anthony Leach, P# 12898 PO 10 years

Show your support for your  
Association’s charity!  

Proceeds benefit the Law Enforcement 
Assistance Fund (LEAF). 

Visit LVPPA.com/shop  
for more details.

Challenge Coins 
Available

ONLY

$10 
OR TWO FOR

$15
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I would like to introduce myself to the members of the LVPPA. My name is 
Brian Grammas and I am the newest member of the Executive Board for the 
LVPPA. I started the Police Academy in August 1996. After finishing field training, 
I was assigned to the Northwest Area Command. I worked two years on graveyard 
in William Area, then moved to swing shift and became an FTO, working Victor/
X-ray for one year. I transferred to the Police Academy and worked as a TAC officer 
for two years. While at the Academy, I became a defensive tactics instructor, and 
taught combined PO/CO academies as well as Cadet/PSR and lateral academies. In 
January 2003, I transferred to the Narcotics Bureau. During my time in Narcotics, 
I was assigned to Street Narcotics as well as the Admin squad. I became a taser 
instructor and was in charge of Narcotics AOST and RBT training. I served as an 
appointed at-large rep for Covert Ops for over one year. After 15 years in Narcotics, 
I was appointed to the LVPPA Executive Board last December as secretary.

In November 2016, the people of Nevada voted to allow the use of recreational 
marijuana. The law took effect January 1, 2017, but citizens had one major 
obstacle: No legal recreational marijuana dispensaries were open to sell them 
marijuana. Fast-forward to July 1, 2017, when the first recreational marijuana 
dispensaries opened to the public. Because of the long wait for the recreational 
dispensaries to open, officers did not deal too much with recreational marijuana 
users and were not familiar with the new laws. Now that recreational marijuana 
is in full force, I am writing this article to give officers the basic rundown of the 
recreational marijuana laws. Prior to transferring to the LVPPA, I had wanted to 
get an article out about recreational marijuana. Numerous officers, most of them 
confused, have asked me about this topic. The following is a bare-bones take on 
recreational marijuana and the most-asked-about topics.

If you ever have any questions, please contact the Narcotics Section, or ask 
me and I will help you out. 

• NRS was updated to add Chapter 453D — Regulation and Taxation of 
Marijuana. All the newly enacted laws regarding recreational marijuana 
are in this section.  

• Possession: People 21 years of age and older can possess up to 1 ounce (28.3 
grams) of marijuana or 1/8 ounce (3.5 grams) of concentrated marijuana, 
such as oils, edibles and drinks. If they have both marijuana and concentrated 

marijuana, they can’t have more than 28.3 grams combined. Also, people 21 
years and older now can legally possess any type of marijuana paraphernalia. 
When dealing with edibles, know that it’s not the weight of the item but 
the amount of THC in it that matters. P# 13910 Packaging on most edibles 
will list the amount of THC in milligram form. There are 3,500 mg in 3.5 
grams, so anyone who has over 3,500 mg of edibles is violating NRS.

• Use: It is illegal to smoke or otherwise consume marijuana in a public 
place, in a retail marijuana facility or in a moving vehicle. 

˚ Charge Use of Marijuana in Public 453D.400 Subsection 2 (misdemeanor).

˚ “Public place” means an area to which the public is invited or in 
which the public is permitted regardless of age. “Public place” does 
not include a retail marijuana store. 

˚ Anyone smoking or consuming concentrated marijuana in a moving 
vehicle can be charged.

˚ It is lawful to smoke or otherwise consume marijuana in a nonmoving 
vehicle that is in a private place.

• Cultivation: With marijuana dispensaries now open in Las Vegas, no one 
other than the cultivation facility should be growing their own. Anyone 
growing marijuana who lives within 25 miles of a marijuana dispensary 
is in violation of NRS 453D.400 1a (misdemeanor). 

715 Mall Ring Circle, #200
Located Next to Galleria Mall

Dr. Stephen P. Hahn DDS

Nitrous Oxide • Implants  
Same Day Crowns • Smile Makeovers

www.GalleriaFamilyDental.com

433-9200

$50 Off Any Treatment  
(bring in or mention this ad)

New Patients & Emergencies Welcome
Children Welcome

Same Day Appointments
Now Offering Six Month Braces 
Call Today for Your Free Consult

Basics of Recreational  
Marijuana Law

BRIAN GRAMMAS
Secretary 

March 17 St. Patrick’s Day
April 1 Easter 
April 17 Tax Day
April 25 Administrative Professionals Day

CALENDAR

*General Membership Meetings are quarterly rather than monthly. If 
you need to present something before the Board prior to a regularly 
scheduled General Membership Meeting, please contact the PPA office  
so you can be accommodated.
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As most of you are aware, when officers appear before 
a Labor Management Board, it’s because of one of two 
reasons. Either their appeal of discipline greater than a 
written reprimand or disciplinary transfer was denied 
at the captain’s-level grievance meeting, or they had a 
dispute over contract language, Department rules, regu-
lations, policy or procedures. Let’s take a look at last 
year’s Labor Management Board stats, which showcase 
a successful year for the PPA. 

The Labor Management Board is a five-member 
panel that consists of an arbitrator selected months in 
advance, two members from management at the rank 
of lieutenant and above and two members from the PPA 
bargaining unit, one of whom is a PPA Board member. 
All members are selected by a randomly generated list of names.

In 2017, 22 Labor Management Boards were scheduled. Of the 22, one 
was canceled at the officer’s request upon leaving the Department. Four 
were not related to discipline and 17 were. We lost two of the nondiscipline-
related cases, and we successfully negotiated the other two in the officers’ 
favor, allowing us to withdraw the grievances before the Labor Management 
Boards were held. 

Of the 17 disciplinary cases, we lost seven, meaning the 
grievance was denied and the discipline was not reduced. We 
won the remaining 10 cases. A win, of course, is any change 
to the discipline at any point in the process. Two grievants 
had their discipline reduced prior to the Labor Management 
Board; three had discipline reduced at the Labor Manage-
ment Board; four had the discipline removed at the Labor 
Management Board; and in the remaining one, the parties 
agreed to the removal of the discipline before the Board made 
its decision. Discipline being removed from an officer’s file 
means the Board did not find just cause for discipline to even 
have been applied. It can also mean that IAB got it wrong 
and should not have sustained the violation in the first place. 

We recently learned that Labor Relations held an informal 
session with supervisors, discussing how they can success-
fully open Statements of Complaint against their officers. 
We would much prefer to see supervisory classes teach 

supervisors how to be positive and encouraging leaders and mentors, not how to 
successfully open complaints. But that is an article for another time.

Remember, if you are called upon to participate in a Labor Management Board, 
it is a great experience and offers insight into the disciplinary process, beginning 
with the Statement of Complaint. You are encouraged to accept! The contract 
allows for overtime if you are called upon on your RDO. 

Be smart and stay safe. 

2017 Labor Management Boards:  
A Year in Review

KELLY SWEENEY
Director of Employee Relations

Our website brings you the latest 
law enforcement news, Association 

information, member resources and more.

See what‘s  
new at  
LVPPA.COM!
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BLUE LINE

MYRON HAMM 
Director of Corrections

recently had the pleasure of meeting one of law enforcement’s biggest supporters. Megan O’Grady is 

the 15-year-old daughter of Sergeant Patrick O’Grady, a police sergeant in Florida. After five Dallas police 

officers were killed and nine injured in an ambush shooting in July 2016, Megan felt the need to show 

her support to the families affected. Megan, with the help and support of her mom and grandmother, 

began hand-making stuffed bears with the name and personnel numbers of fallen officers. These bears are then 

presented to the families of fallen officers across the nation. 

Megan O’Grady, fourth from left, and her family 
made stuffed bears for the family of LVMPD Officer 
Charleston Hartfield. The bears honor Hartfield,  
who died in last year’s mass shooting on the Strip. 
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Sergeant Shawn Rompery of LVMPD/FTTU facilitated a phone 
call and introduced Sergeant O’Grady to the LVPPA. When the 
O’Grady family heard of the passing of our own Officer Charleston 
Hartfield (from last year’s mass shooting on the Strip) and realized 
they already had plans to come to Las Vegas, it became their mission 
to honor Hartfield’s family. With the help of her father and Sergeant 
Rompery, Megan contacted the LVMPD and obtained permission to 
construct bears made from the material of LVMPD uniforms. The 
bears also have the LVMPD patch on each shoulder, a shield with 
the name and P# of Officer Hartfield on the front, his end of watch 
date and a medal with a blue ribbon that has been blessed by a priest.

The O’Grady family met with the Hartfield family at Metro 
headquarters on January 21 at 1300 hours. Megan explained how 
she began this endeavor and how it means so much to her to show 
her support to all law enforcement and their families. A bear was 
presented to each member of the Hartfield family, and I was so 
humbled to be a part of such a beautiful showing of love and support.

Megan had made an additional bear and stated it was a gift for 
the entire Department. I felt it only appropriate that it be presented 
to the Department and shared by all the members of this great 
organization. On January 22 at 1300 hours, the O’Grady family 
returned to headquarters and presented the bear to Deputy Chiefs 
Andy Walsh and Tim Jones. The chiefs and Megan decided the 
bear should be placed in the lobby for all to enjoy.

I am truly humbled by the generosity of the O’Grady family and 
by the strength and character of the Hartfield family.  



OUT & ABOUT
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LVPPA Out in Force on New Year’s Eve
More than 330,000 revelers rang in 2018 on the Strip, and nearly 1,500 law enforcement officers were on duty over the three-day holiday weekend to ensure 
their safety. PPA Executive Board members were there, too, handing out coffee, snacks and items like hand warmers to officers. “This was the first time the 
PPA has ever done something like this for New Year’s,” President Steve Grammas said. “It was a success but we have more to do next year.”

A Day at the Park
LVPPA joined Matt Donaldson in celebrating Law Enforcement 
Appreciation Day. The January 13 event at Police Memorial Park 
featured police and military unit displays as well as food trucks, 
games and raffles. 



Hello, everyone. As most of you know, I am the events coordinator 
for the PPA. This past year, the PPA has begun to host more events for 
its members, and we are learning what works and does not work in the 
distribution of tickets. I’d like to take a moment to review our process.

For donated free tickets — i.e. NASCAR, UFC and others — the PPA 
has always had a first-come, first-served process. 

The process is more structured for events the PPA has purchased 
tickets for. For these, I send out an initial email about the event and 
instructions on how to obtain tickets. Those instructions have to be 
followed for a couple of reasons:

1. Because the PPA has incurred a cost on certain events
2. To maintain fairness in the ticket distribution
The Executive Board and I believe this is the fairest way for members 

to get tickets no matter what part of town they live in or which shift 
they work. 

Email
Depending on the event, I usually get over 200 email messages 

requesting tickets.
Please give me your active email address that you receive email at. I 

often hear “I never got your email.” Some individuals have found out they 
have an old email on file and never updated their new email with the PPA. 

We go by the time stamp in the events email inbox. Once I go 
through all email, I will add you to my spreadsheet and send a reminder 

email to those of you who received tickets. I usually send out two 
reminders and another one on the day of the event, giving you, the 
member, plenty of time to cancel if needed. 

No-Call, No Shows and Cancellations
I understand that life happens and unexpected things occur at 

work or at home. Still, if you submit for tickets, please ensure you are 
available for the event before you get tickets. It is very hard for me to 
fill spots when I am getting cancellations as I am on my way to the 
venue to pass out tickets. Please know that I understand last-minute 
situations come up and cannot be avoided, but when I have to call 
you to see if you are still coming and you say, “Oh, no. Sorry, can’t 
make it,” the PPA is out that money for the tickets you reserved and 
I cannot fill your spot. 

If you feel you are going to be more than 20 minutes late to the event, 
please call and see if we can arrange to get you your tickets. We will 
work with you to make sure you get your tickets, but we need to know 
before the event starts. If we do not hear from you before the game, we 
will either give your tickets away or you won’t receive them. 

Please, we ask that you be considerate of the time and money it takes 
to put these events on for the membership and that you communicate 
with us so you can attend and enjoy the event. The Executive Board 
strives to give its members and their families a safe, memorable, family-
friendly event that all can enjoy. It is our goal to bring the membership 
closer in camaraderie and solidarity as an association.

Please feel free to contact me directly at asolano@lvppa.com if you 
have any questions. 
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ADELLA SOLANO 
Events Coordinator

Association Events 

To All Las Vegas Police Protective Association 
MEMBERS AND FAMILIES 

Especially Those in the NORTH/NORTHWEST Areas

Come in for FREE Invisalign Consultation

SEDATION PILLS AVAILABLE FOR THE FEARFUL!

Young Children Are Welcome!

• Major Discounts for Members

• FREE Take-Home Bleaching Tray
   (after X-rays, exam and cleaning)

Miracle Dental
8001 N. Durango Drive, Suite 140    

Las Vegas, NV  89131  

702-456-0056

Precious Dental
4210 W. Craig Road, Suite 104
  North Las Vegas, NV  89032 

702-436-5222

CALL NOW FOR YOUR APPOINTMENTS$500 off 

Invisalign!
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1.   Opinions expressed in LVPPA Vegas Beat are not necessarily 

those of the Las Vegas Police Protective Association.

2.  No responsibility is assumed for unsolicited material.

3.   Letters or articles submitted shall be limited to 500 words and 

must be accompanied by writer’s name but may be reprinted 

without name or address at writer’s request.

4.   Freedom of expression is recognized within the bounds of 

good taste and limits of available space.

5. The Board of Directors reserves the right to edit submissions 

and/or include Editor’s Notes to any submitted material.

6.   The deadline for submissions to LVPPA Vegas Beat is 

approximately 30 days prior to the issue date.

EDITORIAL POLICY
CONGRATULATIONS

to the contest winners 
from the last issue!

January/February

Hidden Symbol Contest ($250) 

Edwin Centeno, P# 16534

P# Contest ($50) 

Dereck Korman, P# 10054 

Brett Eickmeyer, P# 5595

“Like” the Las Vegas Police Protective Association page to 
stay informed about the events and issues that affect you.

FOLLOW US 
ON FACEBOOK!



The LVPPA invites all members to help take care of our own. The LVPPA has a 501(c)(3) charity organization 
now called the Law Enforcement Assistance Fund (LEAF). The goal of this organization is to help the survivors 
of fallen officers and ensure that survivors have the opportunity to go to college. As such, the charity will donate 
the cost of Nevada state tuition rates to the survivors of fallen Metro officers, to include children and spouses. The 
charity got off to a strong start, but we need your help and ask all officers to donate. Please look into your hearts 
and determine if you can give. A payroll deduction form is available online at www.lvppa.com/leaf-charities. 
Just print out the form, fill it out with your deduction amount in block 5200 under LVPPA Metro Charities, and 
then send it in a 1000 miler to the LVPPA for processing. LEAF hopes that you will never need this, but will be 
here when you do. 
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LAS VEGAS METROPOLITAN POLICE DEPARTMENT 
PAYROLL RECURRING DEDUCTIONS SHEET 

 
Employee Name P# Daytime Contact Number 

   
 
 

Wage 
Type Deduction Type Deduction 

Amount Start Date Stop Date  

 DUES  

5009 Black Police Dues (24 pay periods)     

5010 NLPOA Dues (24 pay periods)     

5007 PMSA Dues (24 pay periods)     

5005 PPA Dues (24 pay periods)     

5006 PPACE Dues (all pay periods)     

5008 SPA Dues (24 pay periods)     

 MISCELLANEOUS DEDUCTIONS   

5200 Law Enforcement Assistance Fund 
(LEAF) (24 pay periods)    

  One Time
  Recurring
 

5435 PMSA Foundation (24 pay periods)    
 One Time

 Recurring

5403 Police Museum (24 pay periods)    
  One Time 
  Recurring 

5404 Prepaid Legal Svcs. (24 pay periods)     

5400 United Way (26 pay periods)    
          One Time 
          Recurring 
        

 Other     

 LOANS  

     Declining 
Balance 

5411 Employee Reimbursement  Reason:   

5223 BPA Loan (all pay periods)  
 

  $  

5220 PPACE Assoc. Loan (all pay periods)    $  

5210 SPA Loan (24 pay periods)    $  

5410 Purchase Retirement (24 pay periods) To purchase retirement, you must initiate 
 your request through PERS. You may stop 

the deduction using this form. 

 $  

5413 Purchase Retirement 2 (24 pay periods)  $  

 
 
 
        

Employee Signature & PN  Date   Representative Signature  Date 
(Sign name as it appears on paycheck)   

 

• Save yourself thousands!!!
• When Selling, list your home for 1%
• When Buying, 25% of Realtors commission goes 

directly to you or your family
• Receive a $600 lender credit when you use CMG 

Financial as your lender 
Retired Metro Police Lieutenant and a trusted member of the 

law enforcement family for over 20 years!

Phone: 702.493.5471
Email: john@lasvegasdreamhomes.com
Address: 5510 S. Fort Apache Rd., Suite 31
Las Vegas, Nevada 89148
Web: www.realtorcop.com
        www.facebook.com/JohnFaulisRealty

Financing offered by CMG Financial
Address: 8337 W. Sunset Rd.# 300

Las Vegas, Nevada  89113 
Cell: 702.372.3748  | Office: 702.777.1292

EFax: 702.690.3069
Email: kliske@cmgfi.com

John Faulis
Realtor
Broker | Salesperson

Kevin Liske, MBA
Loan Officer

NMLS# 218979
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•Free appraisal or home warranty when using our 
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© 2017 CMG Financial, All Rights Reserved. CMG Financial is a registered trade name of CMG Mortgage, Inc., NMLS# 1820 in most, but not all states. CMG Mortgage, Inc. is 
an equal opportunity lender, licensed as a Mortgage Banker No. 3847. Offer of credit is subject to credit approval. For more information on our company, please visit www.cmgfi.com. 
To verify our complete list of state licenses, please visit www.cmgfi.com/corporate/licensing and www.nmlsconsumeraccess.org. Branch NMLS# 929754.
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Las Vegas Police Protective  
Association Metro, Inc.
9330 W. Lake Mead Blvd. Suite 200 
Las Vegas, NV 89134
CHANGE SERVICE REQUESTED


