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Should Your Friends and Family Go to an I.A.  
Interview?

Almost 30 years ago when I started here at Metro, the chance of being 
in a shooting or going to Internal Affairs was a lot less than it is today. The 
job of being a police officer has gotten much more dangerous and the likeli-
hood of being in a shooting or a deadly force incident has increased greatly. 

As a result, those of you who have hired on in the past few years can 
almost count on at least one trip (if not more) to Internal Affairs during the 
course of your career. Lots of the people you arrest will make a complaint 
against you, thinking it will help them in court or just to make trouble for 
you. Citizens you make contact with who are having a bad day may make a 
complaint against you just so you can share in their misery. Some of these 
even stem from what you do off duty, as some people may just feel the need, 
for whatever reason, to make a complaint against you. And then there is 
the complaint I just cannot understand — an officer making a complaint 
against another officer. 

Oftentimes during an investigation, especially one that stems from an 
off-duty incident, your family and/or friends may be contacted by I.A. to 
come in and give a statement. If this happens in your case, don’t get mad 

at the detectives assigned to I.A.; after all, they have a job to do. But also 
understand that if your family member or your friend is not an employee of 
the Department, they have no obligation to comply with the request from 
I.A. to give a statement of any kind. 

You may wonder how this can be avoided, given the fact that you are not 
allowed to talk to them about the complaint after you have been admonished. 
The answer is the PPA can handle this for you. If you are involved in an 
incident that involves your family and/or friends that you believe is going 
to result in an I.A. complaint, as always, I urge you to contact the PPA and 
let us know. If you provide us contact information for those people who 
may likely be called in as potential witnesses, we can reach out to them. 
Alternatively, assuming a family member or friend reaches out to you and 
says they have been contacted by I.A. and asked to come in and make a 
statement, don’t attempt to talk to them about the complaint, as this could 
lead to more trouble for you. Simply advise them that you are working with 
the PPA and that you will have a PPA representative contact them. 

When we make contact with them we will explain to them the several 
options they have. First, they can simply refuse to give any statement to I.A. 
altogether. I believe this is the best option P# 7914 unless, without a doubt, 
their statement is going to clear you. The next best option would be for them 
to give a statement but to take a PPA representative with them. Depending 
on the I.A. detective this may or may not be allowed, but if they want the 
statement and that is the condition on getting it, I.A. will likely allow us to 
be there. The last — and perhaps worst — option is for the family or friend 
to go down alone and make a statement. Family members and friends who 
don’t work for Metro simply don’t understand all our policies and how the 
Department works. They do not understand the discipline that might come 
out of what to them seems to be nothing whatsoever. 

It is a shame it has come to this but, again, let’s not be mad at the detec-
tives or supervisors who work in Internal Affairs, as they are just trying to 
do an investigation and they don’t hand down the discipline: they simply 
gather the facts. So remember: Your family and friends who don’t work for 
Metro do not have an obligation to participate in an internal investigation, 
and it may be in your best interest that they do not. 

As always, stay safe and fight the good fight.

deteCtIVe CHrIs CoLLIns, exeCUtIVe dIreCtor

executive Director’s message

181 N. Arroyo Grande Blvd. Suite 100
Henderson, NV 89074
Email:jmontisano@farmersagent.com
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Reflecting back on the last few years, I’ve heard increasing criticism and 
ridicule from some of Metro’s leadership concerning the position the LVPPA 
has taken toward the Department on its latest adverse and controversial poli-
cies, procedures and operational strangling of its members. Some of those 
leaders have openly questioned the loyalty and direction of your Association. 
I understand there will always be differences of opinion, but the next time you 
hear anyone from inside our Department bashing the defensive stance and 
proactive measures taken by your Association in order to protect you, ask them 
some of these tough questions:
•	 Why does this Department teach and train tactics that they don’t support 

as acceptable practices when it’s inconvenient for them?
•	 Why does this Department create hearing panels that force an officer to 

participate and feel like they are answering to an inquisition or third-world 
tribunal? 

•	 Why does this Department not fully embrace NRS 289 each and every 
time it is applicable?

•	 Why does this Department not embrace a philosophy of “discovery of 
evidence” prior to interviews based on alleged misconduct?

•	 Why does this Department consistently make it difficult to understand 
the use of force policy and how it is to be applied?

•	 Why does this Department refrain from making public statements in 
support of its officers during a time of crisis? 

•	 Why does this Department foster better relationships with outside 
organizations than with its very own people to solve problems?

•	 Why does this Department create the perception of a double standard in 
regard to conduct and performance of its supervisors versus subordinates?

•	 Why does this Department fail to support officers in workers’ 
compensation issues, instead requiring them to jump through hoops and 
red tape just to get healed?

•	 Why does this Department fail to step up and properly fund a health plan 
for its members without a struggle?

•	 Why does this Department continually hassle and make it difficult for 
our members to take vacation, call in sick or use a professional day?

•	 Why does this Department habitually provide substandard equipment 
and tools for our officers?

•	 Why does this Department charge family members to attend a ceremony 
honoring its heroes?

•	 Why does this Department fail to secure funding for contractual 
obligations concerning salary and benefits? 

•	 Why does it appear that this Department attempts to skirt the contractual 
and legal processes it helped develop and is legally bound to abide by?

Obviously this list could on and on. Feel free to use your imagination for 
issues closer to your heart that I may have missed. Unfortunately, some folks 
who have successfully tested or been appointed to higher positions have 
forgotten (or really never understood) what your Association is all about. It’s 
all of our jobs to help educate them, especially if they stand before you spewing 
propaganda without merit. Better yet, ask those who criticize your Association 
what they are doing to improve the working conditions at Metro. I’ll leave you 
with one more thought to ponder. If the people of Metro are the Department, 
and the Association exists to aid and assist the people, doesn’t that make your 
Association more pro-Metro than any other one person or entity? We don’t talk 
the talk, we walk the walk! 

That’s Why!

PoLICe oFFICer MArK CHAPArIAn
Assistant Executive Director
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Heroes Remembered From the Past, Present  
and Future

Each May 13 since 1988, a candlelight vigil has been held in honor of the 
law enforcement community to commemorate National Police Week. At this 
ceremony, thousands of uniformed officers, family survivors and friends pay 
special tribute to officers from across the nation who have given their lives in 
the performance of their duties. 

On this 25th year of the candlelight vigil, 23,000 gatherers helped dedicate 
the addition of 321 law enforcement officers’ names who have died in the line 
of duty to the National Law Enforcement Memorial in Washington, D.C. — 120 
who died in 2012 and 201 who are prior-year fatalities.

In his opening remarks on an unusually cold evening, Craig Floyd, Execu-
tive Director of the National Law Enforcement Memorial Fund (NLEOMF), 

recounted the death of John Stout, a U.S Customs Service officer. Customs 
Inspector Stout was fatally shot as he attempted to arrest the notorious pirate 
Jean Lafitte and his crew outside of New Orleans, La., for smuggling. What 
makes this story unique is that this event took place in the year 1814!

As anyone can imagine, in the early years of our nation there was not a 
central repository of names, dates and circumstances of law enforcement 
officer’s deaths. The NLEOMF has the mission to generate increased public 
support for the law enforcement profession P# 8254 by permanently recording 
and appropriately commemorating the service of law enforcement officers. 
One way this is accomplished is through the NLEOMF research section. These 
“detectives” gather information by various means and do extensive research to 
determine if an officer was killed in the line of duty. This research, especially 
in old cases, can sometimes take months or years to develop, but in the end 
these lost heroes are given the recognition they deserve by memorializing their 
names on the National Law Enforcement Memorial wall.

This year Nevada added one active officer and 
six prior-year officers’ names to the memorial 
wall. Since the first recorded Nevada Territory 
Law enforcement officer’s death in 1861 (Nevada 
was admitted to statehood in 1864), Nevada has 
had 97 officers’ names etched on the wall. Here 
are this year’s names and the circumstances of 
their deaths:

Tracy A. Hardin, Corrections Officer, Nevada 
Department of Corrections

EOW: January 20, 2012
Circumstances: On December 29, 2011, 

Corrections Officer Hardin was attacked by 
an inmate at the High Desert State Prison 
and suffered a broken fibula. On January 20, 
2013, Officer Hardin collapsed and died after 
completing his shift due to injuries he suffered 
during the earlier attack. His death was ruled a 
homicide.

Denny V. Lawrence, Deputy, Elko County 
Sheriff ’s Office

EOW: January 17, 2012
Circumstances: On January 17, 2012, Deputy 

Sheriff Lawrence died as a result of a gunshot 
wound he sustained 30 years earlier on June 26, 
1982. In 1982, Deputy Lawrence was questioning 
a suspect about a car accident when the suspect 
suddenly produced a gun and shot Lawrence in 
the head. Lawrence underwent brain surgery and 
was forced to medically retire. The suspect was 
shot and killed by an individual who witnessed 
the shooting.

Glenn L. Barnes, Lieutenant Deputy, Washoe 
County Sheriff ’s Office

EOW: March 19, 1991
Circumstances: Lieutenant Deputy Barnes 

suffered a heart attack after completing a 
mandatory departmental physical maintenance 

Gone but Not Forgotten

CorreCtIons oFFICer tHoMAs reId
Assistant Executive Director
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test. Lieutenant Barnes was transported to the hospital, where he was 
pronounced dead.

Vernon B. Carvin, Police Officer, Carson City Police Department
EOW: October 31, 1949
Circumstances: Police Officer Carvin collapsed and died of a heart attack 

as he and another officer arrested a combative suspect. As Officer Carvin 
attempted to place the suspect in a jail cell, the suspect kicked him in the chest. 
Officer Carvin collapsed and was pronounced dead at the scene. 

Ernest E. Campbell, City Marshal Motor Officer, Ely, Nevada
EOW: December 19, 1926
Circumstances: City Marshal Campbell died after he struck his head on 

December 11, 1926 while attempting to avoid an accident. A driver struck a 
wood plank sidewalk which sent a large piece of wood airborne. The wood 
struck Campbell in the face and he fell and struck his head on an iron cross-
piece. Marshal Campbell was hospitalized and lapsed into a coma. He did not 
awaken and died one week later.

John J. Monaghan, Deputy Sheriff, Lincoln County Sheriff`s Office
EOW: June 20, 1906
Circumstances: Deputy Sheriff Monaghan was shot by rioting train riders 

as he attempted to restore order. The incident began when the train broke in 

two, which startled and then angered the passengers. The crowd attacked the 
railroad personnel and drove them from their posts. Deputy Monaghan was 
summoned and, upon attempting to restore order, was shot by the rioters. 
Three suspects were arrested.

George Rogers, Sheriff, Lincoln County Sheriff ’s Office
EOW: March 1, 1866
Circumstances: Sheriff Rogers was ambushed and fatally shot when he 

went to a settlement to collect payments owed to the county. His horse and 
personal items were stolen. A suspect was captured days later by a posse and 
he was lynched.

The memorial wall now contains the names of 19,981 fallen law enforce-
ment officers — from all 50 states; the District of Columbia; U.S. territories; 
and federal, corrections, railroad and military police agencies — who have 
died in the performance of their duties throughout U.S. history, dating back 
to the first known officer’s death in 1791. 
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The Las Vegas Police Protective Association established the LVPPA Charities 
organization in 2008. As most of you know, the organization was created to 
help the families of law enforcement members who were killed in the line of 
duty. For five years, the organization has been able to reach out to the families 
of fallen Metropolitan police officers, deputy city marshals and municipal 
court marshals to help offset the loss of income. This 501(c)(3), not-for-profit 
organization offers financial assistance including, but not limited to: help with 
holiday and birthday gifts for the children of the deceased; college tuition assis-
tance for both children and spouses; and emergency cash for  immediate needs 
following the death, such as travel/lodging expenses for the extended family. 

Recently, a name change of the organization was implemented. The primary 
reason for the name change was confusion.  Feedback indicated that our 
members associated the LVPPA and LVPPA Charities as one and the same, 
and did not understand where their donations were going. The new name is 
the Law Enforcement Assistance Fund (LEAF), which more clearly describes 
what the charity is. Although the organization has a new name and a new logo, 
the cause and efforts remain the same. 

The organization was created in honor of 14 fallen officers who ended their 
watch prior to 2008. Since established, we have had four additional officers 
killed in the line of duty. With our program in place, we are proud to be able to 
offer assistance to the families of Officers Manor, Leach and Nettleton. With so 
many untimely deaths, we feel fortunate that this organization was established 
in time to be able to help our fellow officers’ families.  

Many of you may be familiar with the concept but not necessarily clear on how 
the organization is funded. The funds come from a number of sources, including 
payroll deductions of LVPPA members, private donations, proceeds from the LVPPA 
store, fundraising events (such as the Peacekeepers’ Kids 5Ks that were held in 2010 
and 2011) and monthly donations from the LVPPA. The organization relies on 
these donations in order to keep the program alive. The simplest way a member 
can donate is through an automatic payroll deduction. The deduction form can be 
found on the website at www.lvppacharities.org. For those of you already donating 
by way of a payroll deduction, please note that the name change noted above has 
now been placed on the payroll deduction form, so your paycheck may look a little 
different but the charity is the same. Any donation amount is appreciated but literally, 
if each officer donated only $1 per pay period or increased their donation by $1, this 
would generate an additional $62,000 per year towards the program, based on 2,400 
officers. The hope is to be able to offer additional assistance to the families already 
benefiting from our program and also be prepared for other unforeseen tragedies. 

An untimely death is life altering for the children and spouses of a fallen 
officer. Every little bit counts toward preparing these families to move forward in 
their lives. For those of you already donating, we appreciate your generosity. For 
those of you yet to make such a small sacrifice, please consider how you would 
feel if it was your own family struggling to move forward. Please take some 
time to visit the website for more information and to explore ways to help.  

PoLICe oFFICer MIKe rAMIrez
Secretary

leAF: the law enforcement 
Assistance Fund
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Under each of the National Law Enforcement Officers 

Memorial’s four lion statues are inspiring quotes that capture 
the spirit of the heroic men and women who are honored 
there.  Here is one: “It is not how these officers died that made 
them heroes, it is how they lived.”

 —Vivian Eney Cross, survivor
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The Big 50! I’m not referring to my next birthday, but the training seminar 
I attended at Harvard Law School earlier this year. The Big 50 is an annual 
meeting of employee association leaders from the 50 largest police departments 
in the United States and Canada. The training is to better prepare union/asso-
ciation board members so they can fight for you and keep everyone informed 
regarding trends across the country. 

The first of three days was mostly spent on introductions and the sharing of 
horror stories from other departments. Contract negotiations, pay cuts, layoffs, 
health and welfare costs, and pension reform were just a few of the hot topics.

We quickly learned that politicians across the country are coming after 
public employee pensions. Politicians want your money, and they are fighting 
hard to get it. Almost every person in the room talked about the battle to keep 
your money safe and your benefits intact. It appears politicians would rather see 
a 401(k) type system instead of a defined benefit as we have now. A few cities 
were even walking away from their obligation to pay pensions. 

Surprisingly enough, we didn’t hear too much chatter about layoffs. It seems 

that most of the departments are in a similar situation as we are, with minimum 
staffing and no room left to lay off police. 

Pay cuts seem to be a thing of the past, with most jurisdictions already past 
the toughest years. Some agencies are even seeing some recovery and many 
departments are negotiating COLAs. Health and welfare could take up the 
entire article, but the bottom line is that costs are going up and in order to keep 
employee coverage the same, and not place significant cost increases on the 
employees, unions are making it a top priority to negotiate larger contributions 
from their respective departments.

NRS 288, our collective bargaining statute, is also under attack, as was the 
case with other agencies represented at the Big 50. There was a lot of conversa-
tion regarding our right to collectively bargain and have a seat at the table when 
it comes time to deciding how much our officers are paid and what benefits 
they are entitled to.

It is important to know that the LVPPA is fighting hard to protect you in the 
disputes surrounding all of these issues and to stay on top of any new trends 
that would change your pension or any of your other benefits. Thank you for 
your membership and be safe. 

CorreCtIons oFFICer sCott nICHoLAs
Treasurer

The Big 50
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As I sat down to write my article for this month’s magazine, I endeavored to 
write something positive and reflective of how good things are in our agency 
at the current time.  The following is what I came up with:

The End 

Thoughts for the month

deteCtIVe KIrK Hooten
Director of Governmental Affairs
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National Police Week is held every year in May. It is a time to remember 
those who have given so much to their chosen profession as law enforcement 
officers. It is a time to remember those who have been taken from us, and those 
who have faced the devil and been victorious. 

Every year we at the PPA strive to make sure that the deserving men and 
women of this agency are recognized in our nation’s capital for their heroic 
acts in the performance of their duties. I have had the privilege to both attend 
these events in D.C., and to actually live and work there while working for the 
Department. I would encourage all of you to make a point, at some time in your 
career, to make the trip out to D.C. to attend the events in honor of National 
Police Week. It is truly remarkable. 

As many of you know, our agency has, once again, had some of our own 
earn the right to be called TOP COPS. Several of them are mentioned in this 
issue for their heroic acts. To all of them, thank you for all you have given to 
make this agency what it is. We should all seek them out, thank them, talk 
to them and see what remarkable people we have working here day in and 
day out. 

What makes a TOP COP, such as these fine officers? Well, I’m sure we all 
have our own ideas. First, I believe they are born with talent and courage. 
When you hear the story of what these officers encountered on February 1, 
2012, I think you may agree that the bravery and courage displayed by these 
men and women are not simply taught skills. You are born with these traits, 
period. Who other than one with such courage, knowing that a man has killed 
another person by hacking them to pieces and then buried them in a shallow 
grave, would run after them to capture them to keep our streets safe? And 
who other than one with such courage P# 1780 would, on top of being shot 
while trying to apprehend this suspect, continue the fight until it ended? That 
is a TOP COP. Just to put this in perspective, in Nevada, we have about 50 
different law enforcement agencies totaling approximately 10,000 officers. In 
New York City alone there are about 40,000 rank-and-file officers. Add to it 
all the other officers around this country, then know our recognized officers 
were one scenario out of only ten nationwide to receive such recognition, 
and you’ll understand why it is pretty darned hard to be called a TOP COP.

As you can see, it is truly an honor to be recognized as a TOP COP and 
a darned hard one to earn. I have heard it said that the only national monu-
ment in Washington, D.C., that will never be completed is the National Law 

Enforcement Officers Memorial. This is because, sadly, they have to add new 
names to it every year. 

While the officers recognized this year are certainly heroic and courageous, 
it made me wonder whether our officers know about all the other TOP COP 
recipients who have come from our agency over the years. I dare say many of 
you may not. Sadder yet, I am not sure that the administration knows those 
recognized in the past for such courage and valor. Nor have they lent a hand in 
sponsoring these officers and their families to attend this great event.  But I’ll 
bet the administration knows the names of the last five people they terminated 
from this job, not to mention the amount of money they spent on that! 

Regardless, these TOP COPS, both this year’s recipients and those from the 
past, are the best of the best in my book. We here at the PPA honor you and 
thank you for what you do.

We all need to remember why we started in this profession. We should come 
together every May to honor and recognize the accomplishments of the men 
and women of this agency. Then we can take the next 11 months to do the job 
we have made into our careers and just maybe — with good training, luck and 
the inborn traits we may see in other fellow officers from the Las Vegas Metro 
Police Department — earn the title TOP COP. Until next time, stay alert and 
stay alive. 

deteCtIVe dArrYL CLodt
Sergeant-At-Arms

ToP CoPs: What Does It 
Take to Be the Best?

ReTIRemeNTs
05/22/2013 Linda K. Williams, P# 4509 PO II
06/02/2013 Thomas E. Martin II, P# 9343  PO II
06/20/2013 Richard G. Williams Jr., P# 5760  CO II
06/21/2013 Scott M. Cagnina, P# 3904  CO II
06/21/2013 Debbie D. Garinger, P# 4497  PO II
06/21/2013 Theodore E. Wylupski, P# 3754  CO II
08/01/2013 Jeffrey Rosgen, P# 4512  PO II
09/06/2012 Jason S. Cooper, P# 3595  PO II
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February 1, 2012, would quickly change the lives of several members of 
LVMPD and their counterparts on the Las Vegas area’s  Criminal  Appre-
hension Team (CAT). The team consists of detectives and a sergeant from 
LVMPD, special agents of the FBI and a Henderson Police Department detec-
tive. CAT was contacted to locate and arrest a violent murder suspect who had 
committed a murder earlier in the day. As the Nextels chirped through the 
calmness of the members’ homes, on a moment’s notice they were all gearing 
up and responding to do the task they are regularly called upon to do: catch 
violent criminals! The team was briefed by the homicide detectives and set 
out to hunt down the prey. The night ended in an ever-changing event with a 
detective critically shot and a murderer dead on the street.

The National Association of Police Organizations (NAPO) wrote the 
following account of that night’s incident:

Last February members of the Las Vegas area’s  Criminal  Apprehen-
sion Team (CAT)  set out  to catch a killer. A disturbed  ex-con  named 
Jason Baires had just committed a grisly murder with a machete, and the CAT 
needed to nab him. Fast.

These experienced cops knew that  when you’re dealing with a desperate 
murderer, plenty of unexpected things can happen, and probably will. That sure 
turned out to be the case when they went after Baires.

When the team arrived at  the suspect’s  girlfriend’s house, where  he had 
reportedly been spotted, they noticed a figure crouched inside an SUV parked 
outside. The officers positioned their vehicles into a “pinch” formation to block 
the vehicle. As they closed in, Baires jumped out and started to run.

Detectives Theobald and Rowlett, and Special Agent Coxon engaged in foot 
pursuit, while Stansbury and Faller followed in their cars. That was when Faller 
noticed Baires’s gun.

Knowing a suspect is armed is an instant game changer. Faller aimed his truck 
at Baires and advanced. The pickup hit Baires and pinned his left arm under the 
front tire. Baires, with his pistol in his right hand, kept firing at the officers. One 
of his bullets struck Theobald who, along with Detective Rowlett, returned fire.

Seconds crawled by like hours as the gun battle raged. But when the shooting 
stopped, the criminal lay face down on the sidewalk. His career in crime was 
over forever.

The CAT members immediately turned their attention to their wounded 
brother. Special Agents Hendricks and McInnes carried Theobald to the back 
seat of a police cruiser and kept pressure on his wound while the car sped him to 
the hospital.

Every member of the  CAT  team worked in perfect coordination, and a 
potentially disastrous situation ended with only one officer injured…and one 
vicious murderer who will never kill again. When TOP COPS like these have 
their mettle tested, they do themselves proud.

(The above narrative was presented at the 20th Annual 2013 National 
Association of Police Organizations TOP COPS Awards.)

The CAT team was nominated for TOP COPS earlier in the year, along 
with many other heroic officers involved in equally horrific situations from 
across the country. The selection process for a TOP COP recognition consists 
of awarding each state with one honorable mention from all the submissions 
received from within that state. Then, through committee review and evalua-
tion, there are 10 TOP COP award recipients selected from all the honorable 
mentions from around the country. The CAT team was selected from the 
nominations to be honored to receive one of those ten top awards. 

The award events encompass a ton of lifetime experiences that the average 
person would never have the opportunity to be part of. The experience 
started with a trip to Washington, D.C., as the first part of this special and 
honorable process. The first day in D.C. included a visit to the White House. 
President Obama invited each TOP COP winner to a personal meeting. This 
is an amazing experience, allowing the TOP COP recipients to meet with the 
President in the East Wing of the White House. In past years, the TOP COPS 
and the President then would come out to the Rose Garden and address the 

families and invited guests of the TOP COPS with a speech and photos. This 
year was a little different. The skies over D.C. were ominous and a down-
pour was threatening. Instead of canceling the event, the President invited 
everyone into the East Wing in an area that is usually reserved for heads of 
states and other dignitaries. The President and TOP COPS then entered the 
room where the President gave a thankful speech about the TOP COPS and 
law enforcement in general across the United States. When the speech was 
completed, there was some time to take photos and enjoy a very rare experi-
ence in the White House.

The following night was the actual awards ceremony and dinner for the 
TOP COPS event. The ceremony included a cocktail party with the recipients 
and their families and friends. The event then moved into a huge banquet 

deteCtIVe rorY nesLUnd
Director of Communications

The “CAT” Gets Its Prey
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The “CAT” Gets Its Prey

room, which started with a great presentation by a bagpipe group that, as you 
can imagine, set the tone for the upcoming event. Scanning the room, there 
were some very familiar faces from the big screen, television and professional 
sports. Some of these faces included: Jeremy Ratchford from the hit series 
“Cold Case,” Vincent D’Onofrio from “Law and Order,” Steve Zirnkilton 
(the voice of “Law and Order”) and many more. These great people were 
there as presenters of the awards. The presentations began with a narrative of 
each story of the TOP COPS’ heroic acts that had put them in this honorable 
position. As the stories were told there were outbursts of claps and laughter, 
along with moments of tears and silence. To say the least, the experience is 
something that cannot be put into words. Each group is called to the stage to 
accept their award. Some of the recipients take a second to say a few candid 
words about the events surrounding their award. It is very humbling hearing 
what these men and women do every day to keep the men, women and chil-
dren of this country safe. The night ends with a young boy in a police uniform 
under a spotlight saluting the crowd, the iconic ending of the ceremony. 

It is an honor to be part 
of this agency, and part-
ners with all the men and 
women who have this type 
of courage, and the drive to 
do the ultimate every day 
without a second thought. 
The LVPPA would like to take another opportunity to echo the apprecia-
tion of the President, NAPO, and all who played a part in recognizing them 
as TOP COPS. A special thank you to all the members of the CAT team, 
and especially to the members of LVMPD and the LVPPA, for doing a  
heroic job!

For more on the events, please see the following links:
President’s speech: http://wh.gov/JmZj
LVMPD YouTube reenactment: 
http://www.youtube.com/watch?v=MjlK3twlVr8  

CRiMinAL AppREHEnsion TEAM

Las Vegas Metropolitan Police 
Department
Detective Eric G. Collins
Detective Thomas Faller
Detective Richard A. Hart
Detective Craig Lilienthal
Detective Troy E. Radke
Detective Greg S. Theobald
Detective Linda Theobald
Sergeant David Stansbury

City of Henderson Police Department
Detective David Rowlett

Federal Bureau of Investigation
Special Agent Daniel G. Coxon
Special Agent T. Scott Hendricks III
Special Agent Christopher D. McInnes
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On February 1, 2013 at 0200 hours, a horrific set of circumstance unfolded 
that would change my life forever. These events had a negative impact as well 
as a positive impact not only on my life, but the lives of my team members. Let 
me explain.

On that particular night I was assigned to the LVMPD/CAT team, (CAT is 
an acronym for the Criminal Apprehension Team). This federal task force is 
comprised of seven LVMPD detectives: Detective Troy Radke; Detective Craig 
Lilienthal; Detective Linda Theobald; Detective Thomas Faller; Detective Eric 
Collins; Detective Richard Hart; me, Detective Greg Theobald; Sergeant Dave 
Stansbury; Henderson Police Detective Dave Rowlett; and FBI Special Agents 
Scott Hendricks, Chris McInnes and Dan Coxon.

We had just finished a 24-hour, no-sleep caper where we had located and 
captured a murder suspect, and I was about to crawl in bed when the BlackBerry 
Push to Talk sounded off. I wanted to throw it out the window but I didn’t. It was 
Sergeant Stansbury advising the entire team that we were being called out on a 
murder suspect, Jason Baires, who had just murdered his mother’s boyfriend a 
few hours prior. 

The team arrived in the area of Jones and Lake Mead at approximately 0045 
hours. It wasn’t long after that the FBI guys had a possible location of Baires’ 
whereabouts. Special Agent McInnes advised the team that the subject was in a 
vehicle with a female and was hinked up and driving away.

Somehow I fell in right behind the suspect vehicle and it was obvious they 
were tail checking. We conducted a pinch maneuver on the suspect vehicle and 
Baires bailed on foot. I was positioned directly in front of their vehicle and saw 
Baires turn back toward the other detectives with a gun in his hand. He didn’t 
shoot and began running. I gave chase with Detective Rowlett and Special Agent 
Coxon not far behind. Detective Faller noticed that Baires had pointed the gun 
at us again, so he struck the suspect with his unmarked truck at Michael Way 
and Carmen, pinning Baires’ arm under the front right tire. 

I thought, “There is no way he still has the gun after that hit.” I was about to 
find out how wrong I was. I was merely feet from Baires as he cussed a couple of 
times and I approached cautiously with my firearm at the low ready. Baires turned 
immediately and all I could see was the gun and his teeth gritting with white foam 
coming from his mouth. It was so fast, I heard the shot as I was bringing my gun 
up and I returned fire almost at the same time. I felt pain on my left side just above 
the belt line. Baires curled up after I shot him, but he came right back up with that 
same look and I knew it was coming again. I took a step back and that was when I 
realized that I was shot because I had no frame under me. I collapsed like a rag doll.

I was now lying on the ground merely five feet away and face to face with 
Baires. He lifted his firearm again and shot at my face. I knew all I could do was 
defend myself and I wasn’t going to let him just kill me without taking him with 
me. I began shooting and screaming at the same time.

 Detective Rowlett did exactly as he was trained and climbed over the top of 
me knowing that I was shot and down. He and I both began to engage Baires with 
our firearms. I soon ran out of ammo and I felt doomed. I was thankful Detective 
Rowlett was there for me. Detective Faller knew he had the drop on Baires and 
came from behind and shot Baires twice through the back of his skull, the shots 
exiting his neck. The assault was now over.

Reality set in; I now had a clear understanding of a different type of battle I 
was facing. I was actually shot, and it wasn’t just a graze. I couldn’t understand 
why this was happening to me. Shock set in and I was shaking uncontrollably. 
Special Agents Hendricks and McInnes immediately came to my aid. We train a 
lot and this type of incident is something we take very seriously. They checked me 
for exit wounds and I was yelling at McInnes to get his finger out of my wound 
all the time knowing exactly what he was doing, stuffing gauze in an attempt to 
slow the bleeding. 

This was the time that I realized I might possibly die. I was having chest 
pains, I was in shock and I was bleeding badly. They threw me in a patrol unit 
and started for University Medical Center. While the officer driving that patrol 
car drove with everything he had, Special Agents Hendricks and McInnes asked 
me if I wanted a prayer. All I could think about was how I let my children down. 
I always promised them, “Don’t worry, Daddy will always come home to you.” 
That’s when I told Hendricks and McInnes that I would like the prayer. After 
Hendricks said a blessing for me, I felt this calmness come over me. I can’t 
explain it, but I was at peace now and strangely enough, I was okay with dying 
if it came to that. 

Well, obviously I didn’t die, but Jason Baires did leave me a little souvenir 
that is still lodged just below my pelvic bone next to my spine, with several frag-
ments around the sciatic nerve. He left me something to always remember him 
by: nerve damage that will be there the rest of my life. I get reminded of him 
every morning when I get up, numerous times throughout the day on surveil-
lance, walking, sitting and after working out. The bullet can’t be removed and 
will always be there. The fragments, however, can work themselves out over a 
time frame of six to seven years. 

I was out for approximately six months. Five of those months I worked my 
tail off learning to walk properly again. 

In March 2013 I was notified by Detective Rory Neslund, a former CAT 
member and now with the PPA, that all the CAT members and I were nominated 

for the TOP COP awards in Washington, D.C., 
for the Baires shooting. The entire team played 
a crucial role in that event and in my wellbeing. 
I will never forget getting mad at Craig Lilienthal 
and Linda because they refused to leave my side 
when I was in the hospital. So many people came 
to visit me and finally Craig and Linda closed the 
door to the room, knowing that I needed time 
to figure out what the hell had just happened to 
me. Not to mention that I hadn’t had sleep for 
30-something hours. For that matter, neither had 
they. Every CAT member played an important 
role that night and I appreciate each and every 
one of them.

On or around May 9, the entire Criminal 
Apprehension Team arrived in Washington, D.C., 
for a full weekend of events. The first appointment 
was the White House to meet the President of 

I I I  Honored I I I

deteCtIVe GreG tHeoBALd
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444? We’ve got your back!

United States of America. When we passed through the Secret Service checkpoints 
and entered the White House, I had to stop and take it all in. I couldn’t believe that 
we were in the White House. They gave us a special tour, to places that they don’t 
usually let people go. Everything, from the pictures on the wall of past presidents 
to the grounds outside, was beautiful.

We eventually found ourselves in the dining room, awaiting the President’s 
arrival. We mingled with the other TOP COP awardees from all around the 
nation while we waited. I was reminded of the brotherhood and the camaraderie 
that still exists between cops. These cops were the most humble, down-to-earth 
cops I have ever met. When President Obama arrived, he took the time to say 
some encouraging words to us and went around the room while each of us 
introduced ourselves to him and told him where we were from. 

The media presentation was to take place in the famous Rose Garden on the 
grounds of the White House but the weather didn’t want to cooperate. The Presi-
dent elected to hold the event inside. We were brought into a room that was filled 
with our families, friends, special guests P# 8869 and cameras from all the major 
news networks. The President gave a heartfelt speech and took photos with us. The 
entire team was elated and humbled by the opportunity we had just experienced.

The next day we were invited to meet with Senator Harry Reid at the Capitol 
building. He spoke with us, taking the time to congratulate us and take photos. 
We were invited to meet with Senator Joe Heck, also at the Capitol building, 
where he had some encouraging words and offered a thorough tour of the 
Capitol. Next we were off to see all the sights that Washington, D.C., had to offer. 
We went to Arlington, taking in as much as we could, especially the changing 
of the guard. We then made sure to get into the Holocaust Museum, Lincoln 
Memorial, Smithsonian Museums and numerous other attractions in D.C. 

Finally, the next day the TOP COPS ceremony was to take place at the Omni 
Shoreham Hotel, where we were all put up by NAPO (National Association of 
Police Organizations), which is the force behind the TOP COPS ceremony each 
year. As we arrived we were greeted by numerous fellow TOP COPS and their 
family members and friends. There were several of our union members and a 
representative from our Department as well. There were hundreds of people in 

attendance for the evening event. 
When the doors were opened to the ballroom I immediately noticed the 

enormous stage with two huge video monitors on each side. NAPO spared no 
expense for this event. Each table was elegant and the food was great. Shortly after 
dinner and dessert, the ceremony began. The various speakers were television 
actors and famous athletes. 

This is when I realized the type of cops we were categorized with. As the 
speakers began giving a brief synopsis of each TOP COP incident, at times 
showing videos of their stories, I heard horrific reenactments of their events 
and I realized that we were in a room with true heroes. Some of these guys lived 
through some deadly, violent assaults that I couldn’t even fathom. I almost 
felt embarrassed stepping on the stage to receive a TOP COPS award. When it 
came time for our story, they showed a video which had been put together by 

(continued on page 21)
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er lvmPD’s use of Force Policy: 
Is There still a Fleeing Felon 
Rule?

Recently, we were asked to address the following hypothetical. 
While many officers may be reluctant to use deadly force in a 
similar situation, I believe the Department’s use of force policy 
allows for such a response. Here is our analysis.

According to the hypothetical you provided, an officer 
observes a convenience store clerk wearing bloody clothes, 
chasing a male who grabs the waistband of his pants as he flees. 
The clerk announces, “He just shot me.” As the officer pursues 
the suspect, he recognizes that the suspect is running towards a 
casino entrance.

You have asked whether the officer would be justified in using 
deadly force to apprehend the suspect.

The analysis of whether an officer’s use of deadly force to arrest 
a fleeing felon is legal begins with NRS 171.1455: 

NRS 171.1455 Use of deadly force to effect arrest: limita-
tions. If necessary to prevent escape, an officer may, after giving 
a warning, if feasible, use deadly force to effect the arrest of a 
person only if there is probable cause to believe that the person:

1. Has committed a felony which involves the infliction or 
threat of serious bodily harm or the use of deadly force; or

2. Poses a threat of serious bodily harm to the officer or 
to others.

Thus, an officer may use deadly force to arrest a suspect if 
the officer has probable cause to believe the suspect committed 
a felony involving the infliction or threat of serious bodily harm. 
Similarly, the officer may use deadly force when the suspect 
commits a felony with the use of deadly force.

Alternatively, an officer may use deadly force when the 
officer has probable cause to believe the suspect poses a threat 
of serious bodily harm to the officer or others. 

The above-referenced statute was enacted in 1993 to codify 
the U.S. Supreme Court decision in Tennessee v. Garner, 471 
U.S. 1, 11-12, 105 S.Ct. 1964, 1701 (1985). 1

The Court, while defining the limitations of the fleeing felon 
rule, explained:

Where the officer has probable cause to believe that 
the suspect poses a threat of serious physical harm, 
either to the officer or to others, it is not constitution-
ally unreasonable to prevent escape by using deadly 
force. Thus, if the suspect threatens the officer with a 
weapon or there is probable cause to believe that he has 
committed a crime involving the infliction or threatened 
infliction of serious physical harm, deadly force may 
be used if necessary to prevent escape, and if, where 
feasible, some warning has been given.

Similarly, the federal courts will look at the factors set forth 
in Graham v. Connor, 490 U.S. 386, 109 S.Ct. 1865 (1989) when 
analyzing whether an officer has used excessive force. The Ninth 
Circuit Court of Appeals, in Blanford v. Sacramento County, 406 
F.3d 1110, 1115 (9th Cir. 2005) explained:

All claims of excessive force, whether deadly or 
not, are analyzed under the objective reasonableness 
standard of the Fourth Amendment as enunciated in 
Graham and Garner. “Determining whether the force 
used to effect a particular seizure is reasonable under the 
Fourth Amendment requires a careful balancing of the 
nature and quality of the intrusion on the individual’s 
Fourth Amendment interests against the countervailing 
governmental interests at stake.” (Citation and internal 
quotation marks omitted). This balancing test entails 
consideration of the totality of the facts and circum-
stances in the particular case, including “the severity 
of the crime at issue, whether the suspect poses an 
immediate threat to the safety of the officers or others, 
and whether he is actively resisting arrest or attempting 
to evade arrest by flight.” Garner articulates a more 
particularized version of the Fourth Amendment’s objec-
tive reasonableness analysis for assessing the reasonable-
ness of deadly force. The Court explained that while it is 
unreasonable to apprehend an unarmed, non-dangerous 
suspect by killing him, an officer’s use of deadly force to 
prevent escape satisfies Fourth Amendment standards 
“[w]here the officer has probable cause to believe that the 
suspect poses a threat of serious physical harm, either to 
the officer or to others.” (Citation omitted.)

Based upon the facts of your hypothetical, the officer would 
be justified in using deadly force to apprehend the suspect. First, 
the officer had probable cause (PC) to believe that the suspect 
had just committed a felony resulting in serious bodily harm. 
Depending on the severity of the injuries, the officer had PC to 
believe that the suspect committed attempted murder with a 
deadly weapon or battery with a deadly weapon. Likewise, under 
the statute, the officer had PC to believe the suspect committed 
a crime with deadly force.

Additionally, the officer would be justified in using deadly 
force to arrest the suspect because he had PC to believe that the 
suspect posed a threat of serious bodily harm to himself and 
the casino patrons. According to the scenario you provided, 
the clerk told the officer that the suspect had shot him and the 
officer had reason to believe the suspect was still armed, as 
the suspect held onto the waistband of his pants. The officer 
had sufficient facts to believe that the suspect was armed and 
dangerous.

I hope this article helps with your training and discussion. 

dAVId roGer
General Counsel

1 State v. Weddell, 118 Nev. 206, 43 P.3d 987 (2002)
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Cameras
Policing in the 21st century requires police agencies to constantly 

reevaluate and evolve to remain effective, which can be quite a challenge 
for an organization. Keeping up with the rate of technological change 
in recent years has forced significant change in the way we operate. 
Technologies that we routinely utilize today were not a consideration 
just a few years ago, and we as a police agency have to constantly stay 
current with ongoing technological developments and how they can 
benefit operational effectiveness. Cameras are a part of an evolution in 
technology that I feel is here to stay, and will be an integral part of law 
enforcement into the future. 

Camera and video technology is everywhere in our day-to-day lives. 
Go into any store, casino or public area and chances are you are on some 
type of video. With the proliferation of smart phones and their ability 
to record events visually, video can be taken instantly almost anywhere 
we go. When it comes to law enforcement, officers are continually being 
videotaped on almost any call they go on where they are in the public 
and, especially, when taking any type of action. 

It is vital that we embrace camera technology and how it can enhance 
the service we provide to the community. We simply can’t ignore the 
potential cameras offer to our profession. We must be objective in 
our thinking regarding their use and potential benefits. Up until this 
point, our department has not used camera technology in our vehicles 
or on our officers. With that said, in February of 2012, I called together 
a committee to test and evaluate the use of on-body and in-car cameras 
for this agency. 

Law enforcement use of cameras is not a new idea. Police depart-
ments have utilized in-car video for a number of years with a great deal 
of success. For many departments, the in-car camera system has been 
a valuable tool to confirm and ensure a high degree of officer profes-
sionalism. The ability to record video footage of events involving the 
public from the dash of a patrol vehicle has proven to be invaluable 
during such activities as: routine traffic stops, criminal investigations, 
arrest situations, and many other intended and unintended incidents. 

The camera system technology has been constantly improving, 

becoming more compact with more useable applications. On-body 
cameras have become an increasing popular choice for departments, due 
in part to their mobility and lower cost compared to the in-car camera 
systems on the market. LVMPD, along with departments around the 
country, are currently testing, evaluating and implementing the use of 
on-body cameras. Our agency tested several different on-body cameras, 
utilizing volunteer patrol officers, and received positive feedback as a 
result.  

The benefits are numerous: better documentation of evidence during 
crimes and calls for service; documentation of interactions between 
police and the public; documentation of all forms of police conduct 
and actions; and improved citizen and officer behavior. Body cameras 
allow officers the ability to capture an entire encounter, instead of just 
bits and pieces that a bystander might capture with their phone. This 
presents us with the opportunity to provide a more complete record and 
provide a context to a police encounter that you won’t see in videos that 
might appear on YouTube. The greatest value of the camera systems 
is that of being a silent witness. The recording is able to provide a 
visual account of an incident and help bring clarity to what the officer 
perceived during an incident or citizen interaction. The video camera 
records the truth. This should be a win-win for the officers and citizens, 
along with increasing transparency and providing a more comprehensive 
record of facts.

With all of the predicted benefits, on-body camera technology pres-
ents some significant challenges. The primary issue is that associated 
costs can become extremely large. With a large agency such as the 
LVMPD, there can be up to 700 officers assigned to patrol on a given 
day. If each officer were to film one hour of video per day, the cost of 
storing 700 hours of video per day could quickly add up to a substantial 
amount, which could overwhelm an ever-shrinking operating budget. 
Most video retention times vary from 90 days to one year. Storing 700 
hours of video per day for one year becomes extremely costly and pres-
ents a huge storage challenge. That does not consider video that will be 
attached with court cases, complaints, etc., which will need to be main-
tained for an even longer period until the case, complaint, etc. is settled. 
We are currently exploring alternative means of funding (grant funding) 
to address the costs associated with any purchase of equipment in the 
event we decide to move forward with the implementation of a system.

Other important considerations are that the laws regarding privacy 
issues and cameras are not fully established. In this case, the technology 
has outpaced the laws and it may be some time before a few court cases 
establish a more standardized practice for their use. 

My point in all of this is that the use of on-body cameras is potentially 
the wave of the future P# 9903 in law enforcement. I believe, as do a 
number of police leaders, that soon cameras will be routine standard 
equipment for uniformed police officers in just about every agency 
across the country. It is only a matter of time until the public will asso-
ciate a mobile camera as part of a police officer’s uniform, just as they 
expect to see a gun or a Taser. There are challenges to overcome before 
that will become the standard, but I am committed to their testing 
and eventual implementation to improve our Department, and to be 
accountable to the concerns of our community. Quite simply, cameras 
make sense in our environment today.  

SHERIFF DOugLAs C. giLLesPie

sheriff’s 
message

Attention: Las Vegas Metro Police!
Aesthetic Orthodontics is now offering $500 off braces 
and $1000 off Invisalign or Incognito braces to all 

employees and family members!

FREE CONSULTATION
• No interest � nancing, monthly payment plans

• We accept most dental insurances

www.aeortho.com   |   bob@aeortho.com

1811 S. Rainbow Ave, Suite 109  |  Las Vegas, NV 89146
Tel: 702.784.0500
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Visit our website at 
www.lvppa.com.

You can also contact our webmaster at 
webmaster@lvppa.com.

To All Las Vegas Police Protective Association 
MEMBERS AND FAMILIES

Especially Those in the NORTH/NORTHWEST Areas

Come in for FREE Invisalign Consultation

SEDATION PILLS AVAILABLE FOR THE FEARFUL!

Young Children Are Welcome!

• No Out-of-Pocket Cost for Any Dental
   Treatment (up to maximum benefit)

• FREE Take-Home Bleaching Tray
   (after X-rays, exam and cleaning)

• FREE Oral Hygiene Kit

Miracle Dental
8001 N. Durango Drive, Suite 140   

Las Vegas, NV  89131  

702-456-0056

Precious Dental
4210 W. Craig Road, Suite 104
  North Las Vegas, NV  89032 

702-436-5222

CALL NOW FOR YOUR APPOINTMENTS

Congratulations 
to the Contest Winners from  the Last issue!

Hidden symbol Contest ($250) 
michael saunders, P# 6076

P# Contest ($50) 
anthony Brown, P# 3522
russell Bybee, P# 13295

Ken Lochner, P# 6244
eric mancao, P# 6844

Jessica rogers, P# 13525 

Congratulations to $50 winner Jessica rogers, pictured 
here with assistant executive Director thomas reid.
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THANK You leTTeRs

LVPPA,

thank you so much for the beautiful floral arrangement for my 
husband, Jerry Quinn. Your kindness truly touched our hearts. 

the Quinn and Ruesch Family

LVPPA,

Real quick, i just wanted to say that your recent article on use of 
Force was really well done!  it seemed extremely well researched, 
and is undoubtedly one of the best pieces i’ve read on the subject. 
i can only hope some “higher ups” read it, too!

Anyway, just wanted to say “great job”!

Member

Dear LVPPA,

We would like to take this time to thank you for your kind generosity 
that you have given to Colors of Lupus nevada. Because of them and 
your support as well, our family is getting through this life-changing 
process. As you may recall on my previous email, in December of 
2012 our only daughter, 16-year-old Ana, was diagnosed with 
Lupus and Lupus nephritis. this took us by surprise because she 
had never had any medical issues prior to this. she was active in 
sports, playing softball and enjoying life to her fullest. now, she 
no longer plays sports but focuses on her health, making sure she 
takes her 16 pills daily that we know will cause long-term damage 
because currently there is no right medicine for this deadly disease.

since her diagnosis she’s had numerous blood work, visits to e.R., 
her doctors and has had to miss school due to her illness. Having 
said that, all our focus and attention was on her health. We must 
say that she has improved since then. nevertheless it is a cruel 
disease that we are all fighting... As you can see, it has not been 
easy for us since last December.

Again, thank you for your support and it is truly an honor to be 
part of an amazing organization such as LVPPA. May god continue 
to bless you all so you may continue to help families such as ours.

Member

LAS VEGAS POLICE PROTECTIVE 
LAS VEGAS POLICE PROTECTIVE 

ASSOCIATION METRO, INC.

CALENDAR 
 & BENEFITS

July 2013 – June 2014

FrEE to PPa MEMBErs

LVPPA 2013- 2014 
CALendAr & 

Benefits Book 
FEaturing sMart savEr BluE PagEs 
this handy pocket calendar includes businesses 

that support LVPPa and offer special deals  
to its members!

CAleNDAR

September 2 Labor Day

September 5 General Membership Meeting*  
1700 hours at the PPA

* General Membership Meetings are quarterly rather than monthly.  
If you need to present something before the Board prior to a 
regularly scheduled General Membership Meeting, please contact 
the PPA office so you can be accommodated.  

1.   Opinions expressed in LVPPA Vegas Beat are not necessarily 
those of the Las Vegas Police Protective Association.

2.  No responsibility is assumed for unsolicited material.
3.   Letters or articles submitted shall be limited to 500 words and 

must be accompanied by writer’s name but may be reprinted 
without name or address at writer’s request.

4.   Freedom of expression is recognized within the bounds of good 
taste and limits of available space.

5. The Board of Directors reserves the right to edit submissions and/
or include Editor’s Notes to any submitted material.

6.   The deadline for submissions to LVPPA Vegas Beat  
is approximately 30 days prior to the issue date.

edItorIAL PoLICY
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the LVMPD‘s Public Information Office, which I had no clue was going to be 
shown. It was an interview of me recalling the events of that dreadful night. After 
the video, the crowd was on their feet as the speaker called us to the stage and we 
were each presented a TOP COP trophy and various gifts. We had numerous 
pictures taken and then we were back at our seats.

As I was sitting at the table, it started to sink in just how lucky we were to be 
chosen for this prestigious event. I was approached by many ranking personnel 
from other jurisdictions, as well as other cops who congratulated me and told 
me they were glad that we were nominated and that I lived through the ordeal.

I have to say thanks to the Las Vegas Police Protective Association, Chris 
Collins, Rory Neslund and all others involved for nominating the Criminal 
Apprehension task force for this prestigious award. I got shot that night, but 
the team worked in unison, stayed calm and took care of business. I owe my life 
to Detective Rowlett for the selfless act of positioning himself in harm’s way to 
protect a downed officer. We were literally five feet from Baires’ gunfire when 
he executed this heroic act. I have to thank Detective Faller for finally ending 
the gun battle by placing his shots in a manner that stopped the threat imme-
diately. The lifesaving tactics performed by Special Agents Scott Hendricks and 
Chris McInnes that night undoubtedly saved my life. The three of us will always 
share a special bond due to what occurred. Thank you again, Scott and Chris.

Lastly, I would like to say thanks to the entire NAPO organization. They pulled 
out all the stops for this one and we were treated like royalty. Thanks for a lifetime 
of memories. On behalf of my squad and myself, I would like to say thank you 
again for the humbling experience and the TOP COPS award.

I’ve been asked by several people if I would like to be nominated for another 
TOP COPS award and I had to reply “NO” — because if you have been nomi-
nated as a TOP COP awardee, you were probably fighting for your life at  
some point. 

comfortable & caring Dentistry

Before

• Implants (mini and traditional)  

• Same Day Crowns using 
  Cerec Technology 

• Sleep apnea device 

• New patients receive free 3D 
  scan and oral cancer screening
  using VELscope Technology

Kenneth Hill, DDS 
1378 Paseo Verde Pkwy, Suite 100 • Henderson, NV 89012

702.201.1551 • www.KennethHillDDS.com

Kenneth Hill, DDS

After

• Free whitening after
  completion of treatment

• Extended hours

• Invisalign

• Deductible waived when
  you mention this ad 

Kenneth Hill DDSsmallH.indd   1 4/22/13   10:25 AM

 
Boulder City 

999 Adams Blvd., #104 
Boulder City, NV 89005 

Pahrump 
1151 South Highway 160 

Pahrump, NV 89048 

 

 

Boulder City
999 Adams Blvd., #104
Boulder City, NV 89005

Pahrump
1151 South Highway 160

Pahrump, NV 89048

 

999 Adams Blvd., #104
Boulder City, NV 89005

1151 South Highway 160
Pahrump, NV 89048

Michael S. Kaplan, M.D. 
Board Certified Urologist 

2645  W Horizon Ridge, #120 
Henderson, NV  89052 

 
(702) 454-6226 

www.michaelskaplanmd.com 
*specializing in no needle/no scalpel VASECTOMY* 

 
**same day appointments available** 

 
Proudly Supports  

Las Vegas Metropolitan Police Department 

Honored
(continued from page 15)
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Discount Theme Park Tickets
TickeTs may be purchased in person aT The LVppa office LocaTed aT 9330 W. Lake mead bLVd, suiTe 200  

during normaL business hours (m - f 7:30a - 5p).  
accepTabLe meThods of paymenT are cash, check, crediT/debiT (Visa/masTercard onLy).

for quesTions and informaTion, pLease conTacT The LVppa aT (702) 384-8692. 
The LVppa makes no profiT from The saLes of Theme park TickeTs;  
hoWeVer, our TickeT cosTs are rounded To The nearesT doLLar.

Theme park TickeT gaTe price                    LVppa price
knott’s berry farm one day Ticket - adult $59.99 $34.00
 one day Ticket - Junior (3-11)/senior (62+) $30.99 $25.00
 2 and under free  
Legoland Two day Ticket - Legoland only - adult/child (3-12) adult - $98.00/child - $88.00 $62.00
 Two day Ticket - Legoland hopper - adult/child (3-12) 
 (Legoland, sea Life, Water park) adult - $110.00/child - $100.00 $71.00
 2 and under free 
magic mountain one day Ticket - adult/child $64.99 $36.00
san diego Zoo one day Ticket - adult $42.00 $39.25
 one day Ticket - child (3-11) $32.00 $29.00
 2 and under free 
sea World Two day Ticket - adult/child (3-9) $73.00/$65.00 one day ticket $61.00
 2 and under free
universal studios 3-day Ticket (crediT card paymenT onLy)  $80.00    $75.00
  
Wild animal park one day Ticket - adult $42.00 $37.50
 one day Ticket - child (3-11) $32.00 $29.00
 2 and under free
effecTiVe January 1, 2013

Giveaway #1: One $250 prize
Members who find the hidden         in this issue of Vegas 
Beat and register through                www.LVPPA.com 
will be entered into a drawing for $250. You must enter 
by Thursday, August 15, 2013, to be considered eligible. 
Telephone entries will not be accepted. Visit our website  
for more details.

•  Contract negotiations
•  Benefit changes

Giveaway #2: Five $50 prizes
We’ve hidden five personnel numbers within this issue of 
Vegas Beat. If your number is among them and you call 
(702) 384-8692 to let us know that you found it, you’ll win 
$50. If you didn’t find your number this time, try again in 
the next issue where we’ll hide five more!

•  Association news
•  Upcoming events

For so many reasons, it pays to read Vegas Beat.
This giveaway is not a drawing and is open to LVPPA members only. You must be 18 or older to win.

Cash is great, but our giveaways aren’t the only reasons to read Vegas Beat.
Each issue gives you the latest information on

•  Retirement considerations
•  Hot topics on the job

Excludes P#s listed in Retirement and End of Watch sections of Vegas Beat
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Clark County Credit Union is Nevada’s only not-for-profit state-chartered credit union for 
LVMPD employees and their family members. At the core of every good community there is a qualified 

and dedicated law enforcement presence. We love our LVMPD members and want to be here to 
support you in executing your financial goals. 

Call us or go online today. You, your family and co-workers deserve the benefits of CCCU membership.

www.CCCUlv.org  •  702-228-2228
4 Full service branches across the valley • More than 40 ATMs conveniently located

Henderson  303 S. Water St. •  Shadow Lane 803 Shadow Ln. • Tenaya 2625 N. Tenaya Way •  Windmill 1425 E. Windmill Ln.

*No monthly fee on checking accounts with minimum $250/month direct deposit. Up to 1% cash back on swipe debit card purchases after $650/month minimum transaction total.

• New - Free checking with Direct Deposit*
• New-Cash Back rewards with debit card*
• New Home Banking system
• PoPMoney system for 
 private email payments

• Better rates on deposits
• Better rates on loans
• More free and low-cost services
• In-house auto broker – new-used-trades
• Second Chance Checking and Mortgages

Your deposi ts are insured up to $250,000
American Share Insurance insures each account up to $250,000.
This institution is not federally insured, and if the institution fails, the Federal
Government does not guarantee that depositors will get back their money.

Beat Magazine 03-2013.indd   1 3/27/13   4:32 PM



Las Vegas Police Protective  
Association Metro, Inc.
9330 W. Lake Mead Blvd. Suite 200 
Las Vegas, NV 89134
CHANGE SERVICE REqUESTED

Dr. Jeffrey Suffoletta utilizes 
the most advanced restorative 
equipment and techniques 
to provide his patients with 
exceptional results.
Advanced services include low radiation digital 
radiographs and CEREC — 3D imaging technology  
that allows for dental restoration in a single visit.

Being a Las Vegas native means giving back to  
the community, treating his patients as his family,  
finding the best solution for each individual case.

4660 S. Eastern Ave., Suite 209
Las Vegas, NV 89119

drsuffoletta@gmail.com

(702) 671-0001

Give us a call today to  
schedule an appointment.

Open Saturday’s!


