
volume 6  |  Issue 6	 March/April	2012

W
IN

$500
See Page 18

SEE PAGE 5
Putting faith in Your association Leaders

Help  
ppA CHArities 

Grow 
see page 4

Cops:  
reproCrAts or 

DemliCAns?
see page 8

Know  
Your  

riGHts
see page 9

TRUSTin USTRUSTin US



TRAFFIC SIGNOFFS
ARTIST_______________________________

PROOF/LEGAL_________________________

REP/MNGR_ __________________________

CREATIVE_____________________________

PDF_UPLOADED_TO_____________________

MARKETING_FINAL_____________________

PROD/CREATIVE_FINAL__________________

SHIPPED_JOB__________________________

KBHOME PRINTAD
JOB_#____________________

DIVISION_________________

PUB_____________________

CAMPAIGN_ ______________

COLOR___________________

LIVE_____________________

TRIM_ ___________________

BLEED_ __________________

PROOF_#_ ________________

DUE_TO_DIV_______________

INSERTION_DATE___________

DUE_TO_PUB______________

95748_0630

LAS VEGAS

LV METRO UNION

COMMUNITY KEY

4 COLOR

N/A

8.75 X 11.25

N/A

1

6/20

6/30

6/21–3PM

the home 
you want
prices for 

your budget

a great
new-home

neighborhood

Community is the key.
Exclusively for teachers, firefighters, police officers and nurses:

For all you contribute to the community, you deserve 
the great benefits of owning a brand new KB home!

Call 888-KB-HOMES to schedule a personalized appointment and learn more!

Broker Cooperation Welcome. ©2011 KB Home (KBH). Payment of Broker Co-op requires Broker or agent to accompany and register buyer on first visit and comply with Broker Co-op 
Agreement. See Built to Order™ options and upgrades offered at KB Home Studio. All options/upgrades require additional charges, may require ordering at predetermined stages of construction 
and are subject to change/discontinuation anytime by KB Home. KB Home is not a custom homebuilder and Built to Order only applies to appliances/options available at KB Home Studio. Photos 
show upgraded landscaping/options and may not represent communities’ lowest-priced homes. See sales representative for details. Photos do not depict racial preference. LV-95748

95748_0630 LV Metro Union.indd   1 6/21/11   4:07 PM



 
Contents

911Media® is a division of Trade News 
International, Inc. 
Published by 911Media®

For Advertising call  
(702) 987-4789
The Las Vegas Police Protective Association is 
affiliated with the following organizations at the 
state and national level:
nAPo – National Association of Police 
Organizations, representing nearly 220,000 
police officer members in 4,000 police  
associations nationwide.
“BIG 50” – An informal association of the 50 
largest law enforcement associations in the 
United States.
snCoPs – Southern Nevada Conference of 
Police and Sheriffs

lAs	VegAs	Police	ProtectiVe	AssociAtion

representing	las	Vegas	Metro	Police	Department	officers	and	Deputy	city	and	Municipal	court	Marshals

Las Vegas Police Protective 
Association Metro, Inc. 
9330 W. Lake Mead Blvd. 
Suite 200 
Las Vegas, NV 89134

General information: 
Phone: (702) 384-8692
Fax: (702) 384-7989

LVPPA BoArd oF  
dIreCtors

ChrIs CoLLIns
Executive Director

MArk ChAPArIAn
Assistant Executive Director

thoMAs reId
Assistant Executive Director

PAuL BIGhAM
Treasurer

sCott nIChoLAs
Secretary

MICheLLe r. Jotz
Director of Governmental Affairs

dArryL CLodt
Sergeant-At-Arms

kIrk hooten
Director of Communications

Guy huI
Airport

GAry suMPtIon
At-Large

noeL roBerts
At-Large

LuIs PAyAn
At-Large

rory nesLund
At-Large

VIto PAsquALICChIo
Bolden Area Command

dAVId CoMPson
Deputy City Marshal

Ben rose
Convention Center Area Command

Myron hAMM
CCDC Special Operations Bureau

VACAnt
CCDC Central Booking Bureau

deBrA LoChner
CCDC South Tower Bureau

trACIe MAAs
CCDC North Tower Bureau

JAMes Burt
Downtown Area Command

MIChAeL rAMIrez
Enterprise Area Command

roBert sIGAL
Headquarters (A1)

VACAnt
Headquarters (A2)

VACAnt
Headquarters (B)

VACAnt
Headquarters (C)

MIChAeL yAndrIC
Municipal Court Marshals

tyLer todd
Northeast Area Command/In-Service

rAy BernI
Northwest Area Command/Academy

ChrIs CrAwFord
Resident – Laughlin

henry hoFFMAn
Resident – North

MIke MALone
Retirees

heCtor nAVArro
Southcentral Area Command

steVe MAurI
Bermuda

Joe LePore
Special Operations Division

VACAnt
Special Units

ChuCk BurGess
Traffic

exeCutIVe BoArd

executive Director’s message 4

Trust in us: Putting Faith in Your Association leaders 5

make sure Your Benefits Go to Those You Want 6

make my Day, Cancel the R.J. 7

Cops: Reprocrats or Demlicans? 8

NRs 289 – The Peace officers’ Bill of Rights: YouR RIGHTs 9

Partners with the Community — Are They even Qualified? 10

Won’t Get Fooled Again 12

Joining the Team 13

FeAtures

Retired Public employees of Nevada 16

FBI Reports on officers Killed and Assaulted in 2010 18

Discount Theme Park Tickets 20

Thank You letters 21

Retirements 21

Calendar 21

What We Do for You 22

Cover photo: Edhar/Shutterstock.com

3March/April 2012  |  veGAs BeAT



deteCtIVe ChrIs CoLLIns, exeCutIVe dIreCtor

executive Director’s message

Small Things to Help Your Metro Family
Here at Metro, we all talk about our Metro family whenever there has been 

a serious event of some kind. Then in a short period of time the issue has 
been dealt with and we sometimes forget all the family talk. I am writing to 
ask you to be a family all the time and not just a few days of the year. I have 
two simple suggestions of things we can all do that will help our Metro family 
everyday of every year.

The first thing we can all do is participate in the PPA Charities. The PPA 
Charities was established in 2009 after a tragic year at Metro left four officers 
killed in the line of duty. The main goal was to assist the families of those and 
other fallen officers by helping to pay for college, Christmas gifts and birthday 
gifts for our fallen heroes’ children and significant others. The hope was that as 
participation in the PPA Charities grew, we would be able to assist in other ways. 
Perhaps we would even be able to help a family who was facing a major medical 
issue requiring travel expenses or a lengthy hospital stay. I think initially, we all 
had great hopes for the Charities; however, they have simply not materialized due 
to a lack of participation. But make no mistake — we will meet the obligations 
we are committed to for the families we are currently working with. But these 
may be the only families we get the opportunity to help. We have already decided 
to stop paying the six monthly $200 sports and education sponsorships that we 

give our members out of the Charities fund and instead pay them out of the 
PPA fund. We had to do this because membership donations were just too low. 
In addition, it just didn’t seem right for this to come from the Charities when 
90 percent of the people who requested and received the sports and educational 
sponsorships were not even donating to the PPA Charities. What would I like to 
see by way of participation? It is really very simple and very pain free — just give 
$2-$3 every payday to the PPA Charities through a payroll deduction. We have 
2,500 active members. If each of us gave $2 each payday, which is only $52 per 
year, this alone would generate $130,000 a year. As an aside, these donations are 
tax deductible. With that kind of support, in time we could expand the service 
we offer our Metro family to include those mentioned above, if not more. I 
have heard every excuse from “I didn’t know there was such a thing as the PPA 
Charities” to “I can’t afford it.” Well, if you have read this article, then you now 
are aware of the Charities. I understand there are a few situations out there that 
may make it unaffordable, but let’s be honest, most us put more change in the 
penny cup at the store than a dollar a week. I am asking you to please help our 
Metro families who need it the most by participating in the Charities.

The second thing we can all do to help our Metro family is donate time to 
the catastrophic leave bank. If you are not aware, this bank allows officers who 
have no time on the books to still get a paycheck so they can pay the bills and 
feed their families in the event they have an extended absence from work and do 
not have time on the books. I am not asking that you give any of your vacation 
time that you might use. All of you have a very stressful job and deserve all the 
vacation time you can get. I am talking about the time you have on the books 
that you will lose if you don’t use it come late December every year. We have all 
been there and seen our time just disappear from our pay stubs. Did you ever 
wonder where that time went? Well I will tell you, it evaporates to nothing and 
it is just gone. Allowing that to occur lets Metro wipe that money right off the 
books. I don’t know about you, but I don’t want the Department taking my time 
or money and just throwing it away. I believe a much better idea is to donate that 
time to the catastrophic leave bank and allow our fellow officers to utilize that 
time to draw a paycheck when they would otherwise have to go without. On 
January 1, 2012, approximately 1,780 hours of vacation time simply disappeared 
from the books at Metro. If these hours had been given to the catastrophic leave 
bank, they would have turned into approximately $67,000. All I am asking is 
that next December, please donate those hours to the catastrophic leave bank 
so your brother and sister officers who are involved in some difficult situation 
can continue to get paid.

As always, fight the good fight and stay safe. 

.
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INsIGHT
Work is an extension of personality. It is achievement. It is 

one of the ways in which a person defines himself, measures 

his worth, and his humanity.

— Peter F. drucker (1909-).

Management: Tasks, Responsibilities, Practices

14, 1974, abr., 1977
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The dispatcher’s voice crackles over the radio and places you and another 
marked unit on a “shots fired” call, and suddenly your heart starts beating at 
double the pace as you grab your microphone, acknowledge the call and flip a 
U-turn to head toward the call. You and your partner arrive, and you exit your car 
to take up a good spot that provides you cover and concealment. Your partner is 
stacked behind you as you assess the situation and determine if it’s better for you 
to move closer to where you believe the suspect is hiding. You turn toward your 
partner and say, “cover me.” With those two simple words, you have turned the 
safety of yourself and the security of your family over to a fellow cop, and you 
don’t think twice about it. You know that he will do everything in his power to 
make sure you are safe and taken care of.

The unit supervisor has returned from an “action” meeting and his message 
is crystal clear: “We need more arrests made, more search warrants served and 
more narcotics seized.” Another detective has developed a good confidential 
informant who has proved to be reliable and helped develop a case for trafficking. 
An additional squad mate has returned to the office with a diagram of the target 
house and is already banging away at his computer to draft a search warrant. 
You don’t bat an eye at the warrant or the information the C.I. has provided. As 
you prepare to drive to the residence to execute the warrant, you never question 
the integrity of the case, the warrant or your fellow detectives’ work.

As you’re working a robbery case, you develop a lead that brings you in contact 
with a potential suspect. After you interview him, you have clear probable cause 
to arrest him for robbery with a weapon. Your partner takes him to the car as you 
quickly follow up with a phone call. You join your partner at the car and ask him 
if he has searched the suspect. He says, “Yes, nothing but a wallet and some keys.” 
You don’t think twice about whether or not his search was thorough or that he 
may have missed a gun prior to both of you driving the suspect to be booked.

The Association concludes contract negotiations, signs a “memo of 
understanding” or takes a stance on an issue that involves a Metro management 
decision. A seasoned officer who is assigned to the Association picks up the other 
end of the phone that you have dialed and explains to you the who, what, where and 
why of a situation you are involved in. Do you think twice about what he is saying? 
Do you doubt that he has your best interest at heart? Do you question his loyalty?

Most of us who are reading this are police or corrections officers. Our very 
existence depends on faith, trust and loyalty to and from our fellow officers. This 
does not stop at hostile calls, serving search warrants or dealing with potentially 
armed suspects. Each one of us assigned to the Association is either a police 
or corrections officer just like you are. We all have the very same interests and 
concerns for a safe, productive, non-hostile, lucrative career as you do. We 
are not “untouchable” in our assignments, nor P# 10098 have any of us ever 
forgotten where our loyalty lies.

The vast majority of the members I speak with on a daily basis understand this 
and know this to be true. From time to time however, I run into some members 
who may question our loyalty, our desire to serve fellow officers and our will to 
fight the fights we know are right and even doubt our wisdom and experience 
when we suggest to negotiate instead of fight a case we are clearly going to lose. 
I have always found it ironic that the Department will trust its officers to guard 
the President of the United States while carrying multiple firearms and never 
bat an eye, and yet will make policy that those same officers shall not enter the 
station key room unsupervised. If that sounds as ridiculous to you as it does 
to me, think about how ridiculous it sounds that you would certainly trust me 
with your life while in the field and yet may doubt my ability as it relates to our 
contract, a Metro management decision or the ability to know what politician to 
endorse because they support what we fight for each day.

If you find yourself to be one of those people, ask yourself why. If you observe 
others acting in such a manner, ask them why. In the meantime, get involved with 
your Association, get to know your area representatives, attend general membership 
meetings and participate in Association functions. If America trusts me to stand 
next to the president while I carry a firearm, won’t you trust me to negotiate a 
contract, fight for you at IA and advise you as issues arise with Metro management?

I offer my sincere thanks to all who continually support the Association and 
its commitment to excellence to its members. Only together can we build a 
strong future for ourselves. 

Trust in us: Putting Faith in Your 
Association leaders 

PoLICe oFFICer MArk ChAPArIAn
Assistant Executive Director

Would you like to proudly  
display your support for the  
Police Protective Association?

Visit the PPA to obtain your  
bumper sticker. 

INsIGHT
Organization is a means of multiplying the strength of 

an individual.
— Peter F. drucker (1909-)

The Effective Executive, 1.3.3, 1967
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The other day I got a call from an LVMPD retiree informing me that 
another retiree was not doing well health wise and had some questions 
about the benefits she might be able to pass on to family members after 
death. Death and dying are not great subjects to write about, and these 
calls are never welcome, but it is part of life. Your wishes of who gets your 
money and other benefits are impor-
tant. The fact is that when a loved one 
or a Department member passes away, 
the paperwork involved is immense, 
and the sheer time you spend on the 
phone or in person getting information 
on what the deceased person had in the 
way of insurance benefits can drive you 
crazy. Preparing and keeping updated 
information detailing who you want 
to receive these benefits is vital to you 
and your loved ones. Family situations 
such as marriage, divorce, births and 

retirements play a role in changes you may want to make to your beneficiary 
designations. It is highly recommended that at least once a year, or any time 
you have a change in your family status, you verify and update information 
with each of the following agencies and companies listed below. This list is 
only a baseline of agencies to get you started in updating your beneficiary 
information. Your own private insurance or other wills and trusts need to 
be considered as well. 

make sure Your Benefits Go to 
Those You Want

CorreCtIons oFFICer thoMAs reId
Assistant Executive Director

 Agency Phone number e-mail what you need

LVMPD Payroll (702) 828-3977 payroll@lvmpd.com Beneficiary Packet

NV PERS (866) 473-7768 www.nvpers.org Forms Available Online

LVMPDEH&WT (702) 413-1701 umr-medicalbenefits@umr.com  Beneficiary Form

LVPPA  (702) 384-8692 office@lvppa.com Beneficiary Designation Form

LVMPD SPA (702) 452-5765 www.lvmpdspa.com Beneficiary Change Form

ITT Hartford (702) 862-8296 http://retire.hartfordlife.com Beneficiary Form
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The title has a catchy tune, doesn’t it? While some of you will remember this, 
a lot of you will not. Many years ago, the Review Journal took it upon itself to 
bash the Metropolitan Police Department. The R.J.’s articles came at us for a lot 
of different reasons. They made a big deal out of the so-called “50k Club,” listing 
all of the Metro officers making more than $50,000 a year. I suspect this was done 
mostly to sell newspapers; after all, for them it is all about making money. We 
took a huge beating in the press back then. It left many of us wondering, “Why 
isn’t the Administration or staff responding to clear up this misinformation and 
misunderstanding?” It seems the press can take all the shots they want at us, yet 
we have almost no recourse. Back then, someone more clever than me had some 
bumper stickers made with that saying on it, “Make my day, Cancel the R.J.” Then 
a whole bunch of us canceled our subscriptions to the newspaper and hit them 
in the only place they might feel it — the pocketbook. Today you can get your 
news online free, so there really isn’t any reason to pay for this biased newspaper.

Unfortunately, the scenario above probably sounds like a broken record to 
many of you. Here we are again, with the Review Journal doing yet another 
negative series on our Department, this time focusing on officer-involved 
shootings. The general theme seems to be that our officers are out of control. 
“Rogue officers” is a term commonly used to describe the dedicated men and 
women of this agency. Another thing we are hearing is the allegation that the 
Department refuses to change the way it does business. Of course, those of us 
here know that is not true; these days you have a hard time keeping up with 
all the alphabet oversight groups — CRB, FIT, CIRT, etc. — that seem to be 
growing by the minute. There are tons of critics out there who think they know 
how to do better police work than the police. I really enjoy the bloggers who are 
given the opportunity to comment following stories that are printed in the R.J. 
These blogs just prove how many police haters, morons and screwed-up people 
there are out there hiding behind their computer screens, spewing hatred and 
misinformation by the bucketloads under anonymous and fictitious names. 
They use made-up names because they have no spine to put their real names 
to their outrageous comments.

As I am writing this, I received a phone call from a member who is very upset 
at the way our Department has been handling one of the recent controversial 
officer-involved shootings. He is very vocal in his belief, shared by his entire 

squad, that we have been isolated by our Department and are leaving our 
officers hanging out to dry with no support from the purported leaders of this 
agency. This same officer wanted to know why the PPA was not fighting back 
by way of questioning the Sheriff ’s decision to conduct news conferences only 
in certain shootings, telling the public and the press to be patient and wait for 
reliable facts that will come out through a thorough investigation and asking the 
Sheriff to respond to the media only after the investigation has occurred, not 
before. It would certainly go a long way with our officers if this is the response 
that the Sheriff provided.

Please know that the PPA has tried to respond on our officers’ behalves. 
Believe it or not, we have written editorials and even tried to take out paid 
advertising in pages of the R.J. to get our officers’ message across P# 6440 to 
the public, but the paper’s powers-that-be will not print them even when we 
are willing to pay for our page. So much for unbiased news reporting.

Another thing I would like to comment on is the idea that some of our 
own officers are calling the Review Journal and giving reporters information 
that should not be released. All I have to say is — ARE YOU KIDDING ME? 
Working the streets, these people might be called things such as a snitch or a rat. 
Understand that by leaking information, much of which is not based in fact but 
only rumor, all you are doing is hurting each other and our Department. Our 
Department has a public information officer in the Sheriff ’s office who is tasked 
with providing information to the media. And while we may not like all the 
statements that come from the Sheriff ’s office or his public information officer, 
we shoot ourselves in the foot leaking information that is simply inaccurate or 
has nothing to do with the incident in question. Often times, it just makes a bad 
situation even worse. What could you possibly gain by giving away the involved 
officer’s name to the media before it is due to be released? Or for that matter, what 
do you or this agency gain by disclosing the officer’s rumored IAB and discipline 
history right after a shooting? Can’t you see that this may taint the public’s 
opinion about the officer or the incident no matter how justifiable the shooting 
or use of force was? Remember, that could be you who is put in a position of 
having to use deadly force. Do you want your perfect career played out in the 
press? Do you want to be judged by superfluous and inaccurate information? I 
think not. Remember what your momma used to say, “If you don’t have anything 
nice to say about someone, then don’t say anything at all.”

And by the way, make my day, cancel the R.J. 

make my Day, Cancel the R.J.

PoLICe oFFICer PAuL BIGhAM
Treasurer

Get 25% commission back 
when you buy or sell a home, 
plus other discounts!

Service Deserves  
Its Rewards.

Available to all Law Enforcement

Before you buy or sell a home, go to 
www.HomesForHeroes.com
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The campaign season is in full swing, and legislators and potential 
legislators are looking for endorsements. During the 76th Session of the 
Nevada State Legislature, I wrote about some of the battles we were fighting 
in order to protect our cops. Some of the things we were fighting for related 
to your right to collectively bargain (contract negotiations), your retirement 
benefits (PERS), maintaining binding arbitration (which we received many 
years ago in exchange for the right to strike) and the Heart and Lung Bill. 
There is an interesting paradox when it comes to what we would like to 
see passed in the Legislature. It was explained to me that cops are typically 
Republicans with Democratic needs. We support law and order and we care 
about our retirement benefits and collective bargaining, therefore, we are 
Reprocrats* (or Demlicans, if you prefer).

While spending four months in Carson City for the Legislative Session, I 
watched as bill after bill was proposed to eliminate binding arbitration and 
collective bargaining, decimate the Heart and Lung Bill, change PERS from a 
defined-benefit to a defined-contribution system and much, much more. This 
was where you start to see a pattern. The bills that did all those horrible things 
to public employees and what we work for were proposed, supported and 

sponsored by Republicans. I sat in a meeting with labor leaders and Assembly 
Minority Leader Pete Goicoechea, who told us that he would leverage public 
employees for the budget. When offered documentation to show that he might 
have misinformation, he wasn’t interested in reviewing it.

I don’t mean to say that we have had no support from Republicans. In fact, 
Assemblyman John Hambrick was extremely supportive in that he sponsored 
the Coroner’s Inquest Bill proposed by the PPA that ultimately failed (by no fault 
of Assemblyman Hambrick’s). We do have Republican friends, and we work 
hard to keep it that way. This is where things get complicated. When making 
a decision on whom to support or endorse, we often have to choose between 
the things that are most important to us. Do we choose the side that will work 
to protect the retirements we have worked so hard for and our right to have a 
contract, or do we choose the side that has vowed to take those things away?

The upcoming 77th Legislative Session in 2013 is sure to be an uphill 
battle given the changing faces of both houses of the State Legislature. I’m 
available to answer any and all questions regarding the PPA’s involvement in 
the legislative process.

Stay safe. 

*Special THANKS to David Kallas for explaining this to me!

deteCtIVe MICheLLe r. Jotz
Director of Governmental Affairs

Cops: Reprocrats or Demlicans?

715 Mall Ring Circle, #200
Located Next to Galleria Mall

Dr. Stephen P. Hahn DDS

• Nitrous Oxide •
• Implants •

• Same Day Crowns •
• Smile Makeovers •

www.GalleriaFamilyDental.com

433-9200

No Out-of-Pocket Cost for Any 
Dental Treatment 

(up to maximum benefit)

New Patients & Emergencies  
Welcome

Children Welcome
Same Day Appointments

Now Offering Six Month Braces 
Call Today for Your Free Consult

8  veGAs BeAT  |  March/April 2012



It is so important that we all understand this section of our state laws. Why? 
Because the Peace Officers’ Bill of Rights is the section of state law that protects 
all of you as police officers. It was created to protect all law enforcement officers 
in the state of Nevada. In particular, I would like to discuss what I believe to be 
the most important sections of this statute for individual officers. Keep in mind 
that these rights have to be triggered by you and are based on your belief that 
you may be subject to punitive action. In other words, if you believe that you are 
involved in an interview or even a mere discussion with your supervisor that is 
going to lead to discipline, you must mention your concern, and then you may 
ask for a representative.

Obviously, the Department does have to be able to ask about our work 
performance. The key here is to look at what you think will happen after you 
talk, so ask questions and talk with your supervisors. If they truly are doing 
their job, they should tell you whether they are looking at something that might 
result in discipline. Unfortunately, as we all know, there are a few supervisors 
who seem to not play fair, and these are the ones I want to warn you about. Trust 
me, they are out there. Below, I reference some of the statues to remind you all 
of what they provide.

NRS 289.057 Investigation of allegation of misconduct; suspension without 
pay; review of file by peace officer in certain circumstances; law enforcement 
agency prohibited from keeping or making record of investigation or punitive 
action in certain circumstances.

1. An investigation of a peace officer may be conducted in response to a 
complaint or allegation that the peace officer has engaged in activities 
which could result in punitive action.

Once you believe that a punitive action is going to take place, here are some 
of the things that the Department is mandated to do for you.

NRS 289.080 Right to presence and assistance of representatives at 
interrogation or hearing relating to investigation; confidential information; 
disclosure; record of interrogation or hearing; right to review and copy 
investigation file upon appeal.

1. Except as otherwise provided in subsection 3, a peace officer [who is 
the subject of or a witness in an investigation conducted pursuant to 
NRS 289.057] may upon request have two representatives of the peace 

officer’s choosing present with the peace officer during any phase of 
an interrogation or hearing relating to the investigation … including, 
without limitation, a lawyer, a representative of a labor union or another 
peace officer.

2. A representative of a peace officer must assist the peace officer during the 
interrogation or hearing. The law enforcement agency conducting the 
interrogation or hearing shall allow a representative of the peace officer 
to explain an answer provided by the peace officer or refute a negative 
implication which results from questioning of the peace officer but may 
require such explanation to be provided after the agency has concluded 
its initial questioning of the peace officer.

3. A representative must not otherwise be connected to, or the subject of, the 
same investigation.

4. Any information that a representative obtains from the peace officer 
concerning the investigation is confidential and must not be disclosed 
except upon the:

a. Request of the peace officer; or
b. Lawful order of a court of competent jurisdiction.

A law enforcement agency shall not take punitive action against a representative 
for the representative’s failure or refusal to disclose such information.

5. The peace officer, any representative of the peace officer or the law 
enforcement agency may make a stenographic, digital or magnetic record 
of the interrogation or hearing. If the agency records the proceedings, the 
agency shall at the peace officer’s request and expense provide a copy of the:

a. Stenographic transcript of the proceedings; or
b. Recording on the digital or magnetic tape.

6. After the conclusion of the investigation, the peace officer who was the 
subject of the investigation or any representative of the peace officer may, 
if the peace officer appeals a recommendation to impose punitive action, 
review and copy the entire file concerning the internal investigation, 
including, without limitation, any recordings, notes, transcripts of 
interviews and documents contained in the file.

Let’s hope this agency wakes up and realizes that being one of the leading 
agencies in the nation in internal affairs-type issues is not a good thing. I plan 
to write more on this in the next issue, so until next time, as always, stay alert 
and stay alive. 

NRs 289 – The Peace officers’ 
Bill of Rights: YouR RIGHTs

deteCtIVe dArryL CLodt
Sergeant-At-Arms

Abbott trophies

Plaques, Acrylic & Glass Awards, 
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PHONE # 702-735-4995 - FAX # 702-735-6199
EMAIL: ABOTROPHY@AOL.COM

WEBSITE: ABBOTT-TROPHIES.COM

953 E. Sahara avE. StE. a-32
LaS vEgaS, Nv 89104
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Fax: 702-456-1730 
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During a recent visit to the headquarters complex, I ran into a very tenured 
officer who I had worked with many years ago in patrol. This officer and I had 
a conversation about how he had worked almost his entire career in patrol 
and still loved it. The only reservation he had was having to break in so many 
new partners. Nowadays, the new officers weren’t interested in learning from a 
seasoned veteran and acted as if they had it all figured out, in spite of little-to-no 
experience. The conversation went on about how important a quality partner is 
in patrol and law enforcement in general.

As we stood there talking, I couldn’t help but notice the 12-inch block letters 
on the wall at the entrance to the Metro Campus that read “PARTNERS WITH 
THE COMMUNITY.” The cynical part of me immediately saw the irony in this 
and thought, “The community is really not a very good partner at all, and in 
fact they’re not even qualified to be our partner.” Would any officer want to go 
push a black and white for 10 hours on a regular basis with a partner whose only 
qualification was sitting through the citizen’s academy? Would our SWAT team 
like to include them on their next armed barricaded suspect entry? Clearly the 
answer is no. Yet these are the same people who vocally scrutinize our every move 
in the public eye without any legitimate frame of reference. There is a reason that 
panels of surgeons conduct reviews of surgical work and not truck drivers: The 
truck drivers aren’t qualified to critique the surgeon! Why, then, do we accept 
that an individual or group from the community can critique the actions of 
someone with years of training and experience in law enforcement with only 
having attended a civilian academy and read a few books on police work, at best?

In all fairness, and before I go completely off on a tangent about why the 
community is not a good partner, I will concede that I believe the intention of 
the phrase is that we are partners with the community in making Las Vegas a 
better and safer place to live. Let’s be clear, I do believe that.

However, during my career, the community seems to think they know 
everything about our jobs and how to do them, and isn’t shy about telling us. 
Sadly, we have allowed them to run their mouths unchecked, and they now 
they think our lack of push back is a concession that we think they are either 
right or qualified to critique us. Neither thought could be further from the 
truth. There are numerous examples where the unqualified community asserts 
its knowledge of our business and fails us as our partner. The Citizen Review 

Board, use of citizens on our Use of Force Board and nearly all media coverage 
are just a few examples.

I recently sat through a presentation by Andrea Beckman from the Citizen’s 
Review Board. Although the presentation was thorough and professional, I was 
struck by just how much Ms. Beckman thought she knew about police work. 
She acted as if she was a retired 30-year veteran officer who knew all the nuances 
of police work and had been there and done that. It really started to aggravate 
me that an outsider to our profession felt she was an expert in police work. A 
reporter covering baseball for 30 years might know a lot about baseball, but that 
doesn’t give him the skills or experience to put a uniform on and step into the 
batter’s box to face a 90mph fastball, track down a fly ball on the warning track 
or criticize the player who erred on one of those plays.

As far as using citizens to gain a transparent review of certain situations, there 
are pros and cons. The pros are obviously that representatives of the community 
are able to participate in a review of police actions and pass along their perceived 
unbiased findings. This process furthers the “transparency.”

The cons on this issue are complex and in part relate to the overuse and 
misunderstanding of the word “transparent.” Transparent is defined as being 
characterized by visibility and accessibility and the ability to be seen through. 
The missing application of this definition is that transparent still employs a level 
of protection. A windshield is transparent, able to be seen through, but it still 
offers a layer of protection from a bird hitting you in the face as you drive down 
the freeway. Unfortunately, I think the vocal critics in the community want an 
unprotected rather than a transparent review.

The citizens on the Use of Force Board are, for the most part, good people who 
are very supportive of what we do and how we do it. Occasionally, the process 
is a little skewed as they morph into critiquing the tactics of the officers in that 
forum rather than simply evaluating if the force was justified. My favorites are 
the former officers from Mayberry who offer their insight from times long past 
in a land far, far away. Again, are they qualified to evaluate the actions of officers 
in this jurisdiction and in these times? Most of the time, I don’t think so.

The media is an uncontrollable animal that can’t be reasonably dealt with. The 
phrase, “you can’t fight the people who buy ink by the barrel,” certainly applies 
here. I do think the media unduly influences our community into believing they 
know more about our profession and have the ability to evaluate our actions. This 
constant negativity in the press results in the community questioning our actions 
based on a prevailing attitude rather than the nuts and bolts of the particular 
action. I think some response from the Department and our association could 
and would offset the damage being done to public perception by the media 
outlets. Unfortunately, as stated earlier, they control the ink and what is printed 
or aired. We have been flatly refused the ability to respond or place our ads in 
their forums on numerous occasions.

In closing, I would like to say that I do recognize that the majority of the 
community is very supportive and doesn’t assert that they know how to do our 
job on a daily basis. I just feel that the vocal portion of the community that thinks 
they know police work from a book readers’ perspective isn’t very different from 
the brand new officers who have it all figured out on day one and disregard the 
advice and mentoring of a seasoned veteran.

Sheriff, you are the seasoned vet in this case. Help the community understand 
that their role as our partner is to enable and aide us in keeping our community 
safe, not to question and criticize our actions to such an extent that officers choose 
to do nothing while on duty simply to avoid the scrutiny and condemnation that 
comes with the never-ending review from our purported “partners.” 

kIrk hooten
Director of Communications

Partners with the Community —  
Are They even Qualified?

10  veGAs BeAT  |  March/April 2012



Special Law Enforcement Offer

• Free 2 Night Stay (Sun-Thu)

• 25% Off Spa Treatment
• 18 Holes of Golf - $50
Call for details

877-GETAWAY
Mention code LVP12
Present this coupon and show your
Department ID upon check in
(LV Metro, Sheriffs and Bailiffs)
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Recently, we have had a couple officers contact our office 
feeling they had been fooled into giving a voluntary statement 
in a criminal investigation under the belief that their interview 
was purely an administrative one and that their statement 
might even be protected under Garrity. Unfortunately, that 
was not the case and in one situation, it ultimately led to the 
officer’s resignation, while in another, representatives at the 
PPA picked up on what was going on and intervened to prevent 
the voluntary statement from occurring. I would not go so far 
as to say that those conducting the criminal investigation were 
trying to trick the officers. However, they were certainly not 
directly forthcoming in advising the officers in question that 
they were conducting a criminal interview, that any statements 
the officers gave could be used against them in a criminal 
setting and that they were expressly not protected by Garrity. 
This article, therefore, is to remind all of you once again what 
does and does not constitute a statement to law enforcement 
officials that would be subject to the Garrity protections. 

A brief review of the Garrity case and what it stands 
for is appropriate here by way of background. The Garrity 
decision and its resulting protections are some of the most 
important rights that exist for you, as police officers. The 
basic idea of the Garrity protection is that an officer cannot 
be compelled, by threat of discipline and/or termination, to 
make statements that may be used in a subsequent criminal 
proceeding. Likewise, an officer cannot be terminated for 
refusing to waive his or her Fifth Amendment right to remain 
silent. See Gardner v. Broderick, 392 U.S. 273 (1968). A bit 
of background about these two important cases is helpful in 
understanding these rules.

In Garrity v. New Jersey, 385 U.S. 493 (1967), some 
police officers were questioned during the course of a state 
investigation concerning alleged ticket fixing. The officers 
were ordered to respond to the investigator’s questions and 
informed that a refusal to respond to the questions would 
result in their discharge from their employment with the 
police department. The officers answered the questions. 
Their answers were subsequently used to criminally convict 
them. On appeal from those convictions, the United States 
Supreme Court ruled that the use of the officers’ statements 
in criminal proceedings violated the Fifth Amendment’s 
guarantee that citizens cannot be compelled to be witnesses 
against themselves. The Court held that “the choice imposed 
on the officers was one between self-incrimination or job 
forfeiture,” a choice the Court deemed “coercion.” The Court 
stated that “policemen … are not relegated to a watered-down 
version of constitutional rights,” and ruled that statements 
that a law enforcement officer is compelled to make under 

the threat of possible job loss could not subsequently be used 
against the officer in a criminal prosecution.

In Gardner, a police officer who was being questioned 
about alleged bribery and corruption was discharged after 
refusing to sign a waiver of immunity that would have 
allowed the use of his statements in a subsequent criminal 
prosecution. The Court reversed the officer’s termination, 
holding that the officer was discharged solely for his refusal 
to waive a constitutional right. The Court ruled that while 
a law enforcement agency can conduct an administrative 
investigation of an officer, it cannot in the course of that 
investigation require the officer to waive the immunity 
necessary under Garrity.

I cannot stress enough that in order for the Garrity 
protection to apply, the statement sought to be protected must 
be coerced and not given voluntarily. This means essentially 
that there must be an order, under threat of termination 
or some other disciplinary action, to give a statement on 
a work-related matter. This standard is a subjective one. 
In other words, “[b]efore a Police Officer’s testimony will 
be considered ‘coerced’ within the meaning of Garrity, he 
must show that he subjectively believed that he would lose 
his job if he refused to answer questions and that his belief 
was objectively reasonable.” U.S. v. Waldon, 363 F.3d 1103 
(11th Cir. 2004). While you can generally meet this standard, 
remember that statements that are purely voluntary or 
spontaneous, statements to nonsupervisory fellow officers 
and statements to third parties are not protected by Garrity.

There must also be a threat of discipline and/or termination 
for Garrity to apply. This Garrity trigger or requirement is 
interpreted strictly by some courts and liberally by others. 
Some courts hold that unless there has been an explicit threat 
of termination, Garrity does not apply. For example, certain 
courts have held that even though an agency’s rules require 
an officer to obey a lawful order, which might impose upon 
him an obligation to answer questions regarding a work 
matter, the fact that there may be adverse consequences if 
he fails to cooperate does not mean that he was “compelled” 
to incriminate himself. Another court reasoned similarly in 
finding that even though an officer was told she would be 
charged with obstruction if she refused to answer questions 
in a criminal investigation, her statements were voluntary 
because she was not told specifically that she would be fired if 
she exercised her Fifth Amendment right to remain silent. On 
the other hand, some courts find Garrity to apply reasoning 
that an officer could logically conclude that termination might 
occur when he is reminded that his job depends on his going 
to an interview and that policy requires him to cooperate. 
Keep in mind that even in courts where an express threat of 
discipline is not required, there must still be an “objectively 

kAthy werner CoLLIns
General Counsel

Won’t Get Fooled Again

(continued on page 20)
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Finally, I have joined the good guys as a member of the 
LVPPA legal team. I can’t tell you how honored I am to 
work with your organization. I have been asked to write a 
few words introducing myself.

I am a longtime Las Vegan who graduated from Bishop 
Gorman High School in 1979. I went on to the University 
of Nevada, Las Vegas, where I majored in accounting and 
graduated in 1983 with a Bachelor of Science degree in 
business administration, and then I went to law school.

After graduating from California Western School of Law 
in San Diego in 1986, I returned to Las Vegas, passed the 
Nevada bar exam and went to work as a law clerk for then-
Clark County District Court judges Stephen L. Huffaker and 
Paul Goldman.

In 1987, I was recruited by the district attorney’s 
office and became a deputy district attorney. I was soon 
assigned to the Major Violators Unit, where I prosecuted 
career criminals and murderers and rose to chief deputy  
district attorney.

I was first elected as Clark County district attorney in 2002, 
and was re-elected in 2006 and 2010.

During my 25-year career as a prosecutor, I handled 
thousands of cases and approximately 70 jury trials, including 
38 that were murder trials.

I was a director of the National District Attorneys Association, 
member and past president of the Nevada District Attorneys 
Association and fellow at the American College of Trial Lawyers.

My wife, Susan, is a Las Vegas Municipal Court judge. Our 
15-month-old daughter, Holly Marie, is the joy of my life.

To say that I was thrilled when Chris Collins asked me to 
join this organization would be an understatement. I have spent 

dAVId roGer
General Counsel

Joining the Team

Do You Suffer From:
• Weight Gain? 
• Lack of Energy? 
• Decreased Strength, Motivation 
  or Sex Drive?
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• Lose Fat?
• Gain Muscle?
• Recover Faster from Physical activity? 
• Possess the Sex Drive you 
   had in Your 20’s?  

Southwest Location

6020 S. Rainbow Blvd. 

Las Vegas, NV 89118

702-838-1994

Northwest Location

7455 W. Washington Blvd. #280

Las Vegas, NV 89128

702-222-1994

If you’re “Handcuffed” by any of these 
Problems... Give us a Call! 

Schedule your Free, No Obligation, Consultation 
with Dr. Pierce and let him Investigate Your Code 425 

Strictly 
Confidential   
No Hidden 

Fees!

COD
E 444 ???

www.AgelessForever.net

Insurance Not Accepted
Call for details

(continued on page 20)
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PROUDLY INTRODUCING  
  OUR NEWEST PLAYER

Dave was a Metro Patrol Officer for 10 1/2 years and 
a Metro Criminal Intelligence Detective for 10 1/2 
years.

From March of 2001, until he retired in September 
of 2009, Dave served as both the Executive Director 
and Director of Governmental Affairs for your Las 
Vegas Police Protective Association. 

David F. Kallas

From left: Ed O’Bannon, David Kallas, Rich Abajian,Tim Grgurich

WE ARE PLEASED 
TO WELCOME 
DAVE TO THE 

FINDLAY TOYOTA 
FAMILY! 

Government Affairs/Community Outreach and Labor Relations Director
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In Honor of National Police Week 
Findlay Toyota will be holding a 

MEET AND GREET BBQ
with Las Vegas’ finest on Saturday, May 12 starting at 11 AM.

WE’RE PROUD TO ANNOUNCE 
OUR BASKETBALL AND LIFE 
SKILLS YOUTH PROGRAM.
The program will take place this     
Spring in our local middle schools with     
exact dates and locations TBD.
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     For special pricing)
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Retired Public employees of Nevada

RPEN was formed in 1977 by a group of Nevada public employee 
retirees that included the state’s first executive officer of Public Employees’ 
Retirement System (PERS). These founders discovered that upon retirement, 
retirees not only lived on fixed incomes, but saw an increasingly greater 
percentage of their retirement income spent for health care.

RPEN is not PERS, but a membership association that advocates for PERS 
retirees. Collecting a PERS check monthly does not make you a member of 
RPEN. Joining RPEN offers you protection at the Nevada State Legislature 
and a voice at PERS. RPEN is a strong supporter of our PERS retirement 
system. Our Executive Committee and Committee chairs have underscored 
the importance of preserving this system to ensure that it remains solvent and 
viable and that its funds are used for providing retirement benefits.

In the last year, the assault on public employees has escalated, and it is 
possible that Nevada’s Defined Benefit Pension Plan may be challenged at 
the 2013 session of the Nevada State Legislature. While it won’t immediately 
impact existing retirees in the plan, it would definitely impact existing 
workers and any new hires coming into the plan. RPEN will be there to 
represent our nearly 10,000 dues-paying members. As you know, there 

is strength in numbers, and we are continually working to build our 
membership base.

Joining RPEN is easy. Dues are only $4 per month payable by PERS 
deduction or by cash on an annual basis. Active employees who are vested or 
age 50 or older may also join on a cash basis. Southern Nevada is served by 
RPEN chapters in Las Vegas, Henderson, Boulder City, Pahrump, Bullhead City, 
Mesquite/Overton and Lincoln County (Caliente/Pioche/Alamo). An RPEN 
membership application is included on the next page. For more information 
or to obtain additional applications, please visit our website at www.rpen.org 
or call our state headquarters in Carson City at (775) 882-7832. 

terrI LAIrd
Director of Membership Development

INsIGHT
The pessimist is the man P# 6609 who believes things couldn’t 

possibly be worse, to which the optimist replies, “Oh yes they could.”
— Vladimir Bukovsky, Manchester Guardian Weekly

July 10, 1977 

To All Las Vegas Police Protective Association 
MEMBERS AND FAMILIES

Especially Those in the NORTH/NORTHWEST Areas

Come in for FREE Invisalign Consultation

SEDATION PILLS AVAILABLE FOR THE FEARFUL!

Young Children Are Welcome!

• No Out-of-Pocket Cost for Any Dental
   Treatment (up to maximum benefit)

• FREE Take-Home Bleaching Tray
   (after X-rays, exam and cleaning)

• FREE Oral Hygiene Kit

Miracle Dental
8001 N. Durango Drive, Suite 140   

Las Vegas, NV  89131  

702-456-0056

Precious Dental
4210 W. Craig Road, Suite 104
  North Las Vegas, NV  89032 

702-436-5222

CALL NOW FOR YOUR APPOINTMENTS
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In 2010, there were 69 alleged offenders who were identified in 
connection with the 56 law enforcement officers feloniously killed. Of these 
69 offenders, 57 (82.6%) of them had prior criminal arrests and 19 (27.5%) 
were under judicial supervision at the time of the incident.

From 2001-2010, there were 587 known offenders in connection with 
felonious officer deaths, and 483 (82.2%) had prior criminal arrest; 375 
(63.8%) were convicted on prior criminal charge; 101 (17.2%) received 
juvenile convictions on prior criminal charges; and 304 (51.7%) received 
parole/probation on prior criminal charges. Prior arrests were for a crime of 

violence (261), murder (26), drug law violation (262), assaulting an officer/
resisting arrest (133) and weapons violation (226).

Of the 587 known offenders, 164 (27.9%) of them were under judicial 
supervision at the time of the incident; 80 (13.6%) were on probation; 54 
(9%) were on parole; three (0.5%) were in halfway house; eight (1.3%) 
were escapees from penal institutions; 18 (3%) were on conditional release, 
pending criminal prosecution; and one was not reported. 

(Editor’s note: For more information, please refer to the chart below and 
on page 19.) 

FBI Reports on officers Killed and 
Assaulted in 2010

Total 20011 2002 2003 2004 2005 2006 2007 2008 2009 2010
587 74 63 58 61 56 57 66 42 41 69
483 54 52 47 49 53 42 60 36 33 57
375 42 38 42 39 41 30 46 24 28 45
101 9 8 16 15 8 8 14 6 8 9
304 31 34 29 34 34 22 39 18 26 37

Crime of violence 261 24 22 28 30 25 25 32 16 23 36
Murder 26 3 2 3 2 1 3 2 1 2 7
Drug law violation 262 26 31 26 27 26 26 38 19 13 30
Assaulting an officer/resisting arrest 133 16 7 19 15 12 11 20 6 9 18
Weapons violation 226 23 21 17 25 21 24 29 14 18 34

1The 14 known offenders involved in the events of September 11, 2001, are not included in this table.

Received parole/probation on prior criminal charge

Criminal history

Prior criminal arrest
Convicted on prior criminal charge
Received juvenile conviction on prior criminal charge

Law Enforcement Officers Feloniously Killed
Criminal History of Known Offender, 2001–2010

Number of known offenders

Prior arrest for:

Giveaway #1: One $250 prize
Members who find the hidden  in this issue of Vegas Beat 
and register through www.LVPPA.com will be entered into 
a drawing for $250. You must enter by Wednesday, April 18, 
2012, to be considered eligible. Telephone entries will not 
be accepted. Visit our website for more details.

•  Contract negotiations
•  Benefit changes

Giveaway #2: Five $50 prizes
We’ve hidden five personnel numbers within this issue of 
Vegas Beat. If your number is among them and you call 
(702) 384-8692 to let us know that you found it, you’ll win 
$50. If you didn’t find your number this time, try again in 
the next issue where we’ll hide five more!

•  Association news
•  Upcoming events

For so many reasons, it pays to read Vegas Beat.
This giveaway is not a drawing and is open to LVPPA members only. You must be 18 or older to win.

Cash is great, but our giveaways aren’t the only reasons to read Vegas Beat.
Each issue gives you the latest information on

•  Retirement considerations
•  Hot topics on the job

Excludes P#s listed in Retirement and End of Watch sections of Vegas Beat

1The 14 known offenders involved in the events of September 11, 2001, are not included in this table.
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Source: FBI 2010 Officers Killed and Assaulted Report.

CCCU is Clark County’s only state-chartered credit union for Police Professionals.
Founded in 1951 for Clark County employees, you can expect solid financial resources for home loans, 
vehicle loans, insured savings and investments. Plus, you will find financial service representatives who 

understand the way Metro payroll works, and how to make the most out of your financial balance sheet.

www.ccculv.org • (702) 228-2228
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Total 20011 2002 2003 2004 2005 2006 2007 2008 2009
Number of known offenders Total 587 74 63 58 61 56 57 66 42 41

Total 164 12 16 18 16 25 15 19 11 13
Probation 80 8 10 9 8 11 5 10 3 7
Parole 54 4 3 5 4 10 5 7 5 3
Halfway house 3 0 1 0 1 1 0 0 0 0
Escapee from penal institution 8 0 1 1 0 2 3 0 0 0
Conditional release, pending 18 0 1 3 2 1 2 2 3 3
Not reported 1 0 0 0 1 0 0 0 0 0

User of controlled substance 131 14 14 16 12 18 9 9 11 10
Dealer of controlled substance 95 11 10 15 10 13 11 9 5 5
Possessor of controlled substance 91 6 13 12 10 12 7 12 9 2

Under influence of controlled substance Total 65 8 10 7 4 9 5 8 3 1
Intoxicated/under influence of alcohol Total 59 11 4 5 7 6 4 11 2 2
Known to agency as having prior mental disordersTotal 40 7 2 4 9 3 4 4 2 3

Through law enforcement 76 13 11 5 9 11 5 6 5 3
Through non-law enforcement 7 0 1 1 2 0 1 1 0 0
No known relationship 478 61 51 52 50 45 44 56 36 33
Not reported 26 0 0 0 0 0 7 3 1 5

1The 14 known offenders involved in the events of September 11, 2001, are not included in this table.

Status

Relationship between victim officer and 
offender

Law Enforcement Officers Feloniously Killed
Status of Known Offender at Time of Incident, 2001–2010

Known to agency as

Under judicial supervision

1The 14 known offenders involved in the events of September 11, 2001, are not included in this table.
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Tickets may be purchased in person at the lvPPA office located at  
9330 W. lake mead Blvd, suite 200 during normal business hours (m - F 7:30a - 5p).  

ACCePTABle meTHoDs oF PAYmeNT ARe CAsH, CHeCK, CReDIT/DeBIT (visa/mastercard only).

For questions and information, please contact the lvPPA at (702) 384-8692. 
The lvPPA makes no profit from the sales of Theme Park Tickets;  

however, our ticket costs are rounded to the nearest dollar.

THeme PARK TICKeT GATe PRICe lvPPA PRICe
Knott’s Berry Farm one Day Ticket - Adult $47.99 $32.00
 one Day Ticket - Child (3 and up under 48” tall) $26.99 $23.00
 2 and under Free    
legoland Two Day Ticket - legoland only - Adult/Child 3-12 Adult - $92.00/Child - $82.00 $59.00
 Two Day Ticket - legoland Hopper - Adult/Child 3-12 
 (legoland, sea life, Water Park) Adult - $110.00/Child - $100.00 $69.00
 2 and under Free  
magic mountain one Day Ticket - Adult/Child $61.99 $33.00
san Diego Zoo one Day Ticket - Adult $42.00 $37.50
 one Day Ticket - Child (3-11) $32.00 $29.00
 2 and under Free  
sea World one Day Ticket - Adult/Child $69.99/$61.99 one day ticket $48.00
 2 and under Free
universal studios one Day w/6 months free Ticket — Adult/Child under 48” $77.00 one day $67.00
 2 and under Free  
Wild Animal Park one Day Ticket - Adult $42.00 $37.50
 one Day Ticket - Child (3-11) $32.00 $29.00
 2 and under Free

Discount Theme Park Tickets 

reasonable” belief that some adverse employment action may occur for 
failing to give a statement.

Once we know Garrity applies, i.e., once we have determined that the 
department has ordered an officer to answer questions under threat of disciplinary 
action and advised the officer that the answers to the questions will not be used 
against the officer in a criminal proceeding, if the officer then refuses to answer 
appropriate questions, the officer may be disciplined for insubordination. Since 
the officer’s answers cannot be used against the officer in a subsequent criminal 
proceeding, discipline for refusal to answer questions in an internal interview is 
allowable even if the officer is also the subject of an ongoing criminal investigation.

A final point to keep in mind is that a compelled statement under Garrity 
provides immunity in a subsequent criminal proceeding. The statement can 
however be used for many other purposes. For example, the statement can be 
used in a subsequent disciplinary proceeding against the officer, it can be used in a 
civil lawsuit brought against the employer and the officer and it can even be used 
in a criminal prosecution of someone other than the one giving the statement.

It should be noted that even NRS 289.060(3)(b) requires a law enforcement 
agency to inform the peace officer immediately before a hearing or 
interrogation that failure to provide a statement or answer questions related 
to the alleged misconduct may result in a charge of insubordination. While 
this is in fact part of the Garrity warning, this statutory language requires 
that an officer be expressly advised that he is being compelled to provide a 
statement and answer questions related to his alleged misconduct and that 
failure to provide a statement or answer questions may result in the agency 
charging him with insubordination. By requiring that this language be placed 
on the record, there will be no doubt that Garrity is in effect so as to preclude 
the use of an officer’s statement in any other proceedings in an effort to use 
that information against him criminally.

So what is not protected under Garrity? Pretty much everything else! 
So for example, if a detective from some arm of the bureau calls and asks 

you to come speak with him, you need to know that the interview that he is 
seeking would not be protected by Garrity. Similarly if some officer contacts 
you wanting to informally talk with you about an incident or event, assume 
the same thing — no Garrity protections. Again, you will be specifically 
advised if and when you are deemed to be protected by Garrity, so don’t 
make the same mistake that others before you have and assume that simply 
because you are speaking with the Department, that your statement is in 
any way protected. The better practice is to assume the opposite — that 
unless advised otherwise, you are giving a voluntary criminal statement 
that can and will be used against you. Additionally, when in doubt, please 
feel free to contact any of our representatives and they will be happy to 
instruct you further.

I hope that the information contained in this article gives you something to 
think about and perhaps even helps you avoid making the same mistake others 
before you have made. I am always available should you have any questions 
about what is addressed in this article or any other matters. Please do not 
hesitate to contact me. 

won’t Get FooLed AGAIn
(continued from page 12)

JoInInG the teAM
(continued from page 13)

my career working with cops and could not imagine not being associated, in 
some way, with P# 917 law enforcement.

Chris has assigned me to respond to officer-involved shootings, represent 
officers at coroner’s inquests and defend members in misdemeanor cases. 
I will also handle matters before the labor management committee and 
arbitrations. Of course, I will also field any other matter that comes through 
the door.

I am excited to start my new career working alongside John Harper and 
Kathy Collins. Please e-mail me at DRoger@LVPPA.com with topics you 
would like me to address in future articles. Remember, I am here to serve 
you, and I am just a phone call away. 
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CAleNDAR

March 4 General Membership Meeting

March 11 Daylight Savings Time Begins

March 17 St. Patrick’s Day

March 20 Spring Begins

April 6 Good Friday

April 8 Easter

June 3 General Membership Meeting

* General Membership Meetings are quarterly rather than 

monthly. If you need to present something before the Board 

prior to a regularly scheduled General Membership Meeting, 

please contact the PPA office so you can be accommodated. 

2012

1/25/12 Janet M. Beck, P# 3626 PO II
1/27/12 John A. Lybbert, P# 2302 PO II
2/01/12 Dean R. Leslie, P# 3519 PO II
2/02/12 Richard Zaccara, P# 4115 Police Sergeant
3/01/12 Dale C. Toney, P# 4502 PO II
3/09/12 Joseph T. Destito, P# 4056 PO II
5/10/12 Peter V. Bonasera, P# 4336 PO II

ReTIRemeNTs

edItorIAL PoLICy

1.   Opinions expressed in LVPPA Vegas Beat are not necessarily 
those of the Las Vegas Police Protective Association.

2.  No responsibility is assumed for unsolicited material.

3.   Letters or articles submitted shall be limited to 500 words 
and must be accompanied by writer’s name but may be 
reprinted without name or address at writer’s request.

4.   Freedom of expression is recognized within the bounds of 
good taste and limits of available space.

5. The Board of Directors reserves the right to edit submissions 
and/or include Editor’s Notes to any submitted material.

6.   The deadline for submissions to LVPPA Vegas Beat is 
approximately 30 days prior to the issue date.

THANK You leTTeRs
12/20/11

Hi	Mark,

Waaay	to	go!	i	loved	your	recent	article	in	the	4th 

Quarter Health Benefits	regarding	taking	responsibility	

for	personal	choices.	someone	had	to	say	it	—	and	

congrats	to	you	for	getting	the	message	out	there.	

i	have	to	admit	that	when	i	first	started	reading	i	

assumed	you	were	going	along	with	the	standard	B.s.	

—	wow,	what	a	breath	of	fresh	air.	now	P#	9823	if	

you	could	just	get	the	worst	offenders	to	wake	up	and	

get	a	grip.	Perhaps	you	could	do	a	follow-up	showing	

just	how	much	their	“immediate	gratification”	ends	up	

costing	us	all	in	premiums.	But	thanks	for	trying.	

Penny	o’Hair

Hidden Symbol Contest ($250) 
Kevin Beck, P# 9629

P# Contest ($50) 
Jerry Pearson, P# 7323 

Michael Rodriguez, P# 12717 
Cesar Urena, P# 9037 

Michael Twomey-Walsh, P# 6501 
Melvyn English, P# 4342

CongratulationS
to the Contest Winners from the Last issue!
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WHAT We Do FoR You

DeceMber 2011/JanuarY 2012 rePreSenTaTIOn STaTISTIcS

LABOR MANAGEMENT BOARDS

Hearing Date Alleged Violation(s) Original Discipline Decision

1/12/12 Contract Issue -Not Receiving ADP  
though working as a Trainer n/a

Appeal Granted -  
Awarded ADP back to time 

of grievance forward

PRE-TERMINATION HEARINGS

Hearing Date Alleged Violation(s) Original Discipline Decision

11/30/11
Arrests w/o Warrants; Use of Force;  

Transporting Prisoners; Interaction w/ the Public
Termination Upheld

1/23/12 Conduct Unbecoming involving two felony crimes Termination Upheld

ARBITRATIONS

Hearing Date Alleged Violation(s) Original Discipline Decision

NA  2nd DUI Termination Settled - Reduced to  
40 Hour Suspension

NA 2nd DUI Termination Settled - Reduced to  
40 Hour Suspension

CITIZEN REVIEW BOARD COMPLAINTS

Dismissed Alt. 
Recommended Referred to IAB for Review Concurred w/ IAB Finding Pending CRB Decision

0 0 2 0 2

OFFICER INVOLVED SHOOTINGS/USE OF DEADLY FORCE INCIDENTS

Date Use of Force Board Decision Inquest Decision

8/27/10 Justified Pending
11/15/10 Justified Pending
11/15/10 Justified Pending
12/26/10 Pending NA
2/15/11 Justified Pending
2/23/11 Pending Pending
3/8/11 Justified Pending
4/3/11 Justified Pending
4/12/11 Justified Pending
4/19/11 Justified Pending
5/27/11 Justified Pending
7/5/11 Justified Pending
7/14/11 Justified Pending
8/26/11 Pending NA
9/9/11 Justified Pending

10/24/11 Pending NA
11/6/11 Pending NA
11/21/11 Pending Pending
12/12/11 Pending Pending
1/17/12 Pending Pending
1/21/12 Pending Pending
1/24/12 Pending Pending
1/31/12 Pending NA
2/1/12 Pending Pending

INTERNAL AFFAIRS SECTION AND BUREAU LEVEL INTERVIEWS

Declined Represented Total
49 135 184

ACCIDENT REVIEW BOARD

Unk Excusable Non-Negligent Negligent Rescheduled

0 0 1 33 6
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�

Orna Fisher, MD 
Plastic Surgeon 

5380 S. Rainbow Blvd. Suite 210, Las Vegas NV 89118 
(702) 362-5960 

Dr. Fisher offers comprehensive Plastic Surgery services including: 

Breast augmentation 
Liposuction 
Mastopexy (breast lift) 
Abdominoplasty (tummy tuck) 
“Mommy Makeover” 
Blepharoplasty (eye lift) 
Brow/forehead lift  
Rhinoplasty (nose reshaping) 
Breast reduction 
Otoplasty (ear reshaping)  
 

Rhytidectomy (facelift/neck lift) 
Chin augmentation 
Fat grafting 
Gynecomastia surgery (male breast reduction) 
Brachioplasty (arm lift) 
Body contouring after major weight loss 
 
Non-surgical procedures (e.g. Botox 
Cosmetic, Dysport, Juvederm, Restylane, 
Perlane, Sculptra Aesthetic) 

�

For questions or more information regarding procedures,  
Please call: (702) 362-5960 

Like us on Facebook: Orna Fisher, MD 
 

Special Pricing for LV METRO officers & immediate family

Dr. Fisher also performs Reconstructive Surgery, including removal of skin lesions and soft 
tissue masses, breast reconstruction, maxillofacial trauma, complex wounds, difficult ventral 
hernias, scar revisions, congenital abnormalities, burn reconstruction, wound closure after 
Moh's Surgery, hyperhidrosis (Excessive Sweating), hand trauma, carpal tunnel release 
 
�

You will appreciate Dr. Fisher's high quality surgical skills, clinical knowledge, and integrity! 
�

Most Reconstructive Surgery is covered by insurance. We accept multiple insurance 
plans. Please call for more information regarding your specific coverage. 

Orna Fisher, MD
Plastic Surgeon

5380 S. Rainbow Blvd. Ste 210, Las Vegas, NV 89118
(702)362-5960

For questions or more information regarding procedures,
please call: (702) 362-5960

Like us on Facebook: Orna Fisher, MD

Special Pricing for LV METRO officers & immediate family

5380 S. Rainbow Blvd. Ste 210, Las Vegas, NV 891185380 S. Rainbow Blvd. Ste 210, Las Vegas, NV 89118



  Jeffrey Suffoletta, D.M.D.

Dr. Jeffrey Suffoletta utilizes the most advanced restorative equipment 
and techniques to provide his patients with exceptional results. Advanced 
services include low radiation digital radiographs and CEREC — 3D imaging 
technology that allows for dental restoration in a single visit. 

Being a Las Vegas native means giving back to the community, treating his 
patients as his family, finding the best solution for each individual case.

Dr. Suffoletta knows you have a choice and this is what he has to offer:

No out of pocket expense for root 
canals, crowns, partials, dentures, 
fillings, extractions.

No annual deductible (usually $50.00 
per person), open 7 days a week, 
including Saturday and Sunday. 

Free bleaching trays with exam, x-rays 
or cleaning.

Every family will receive a $25 gas card.

Give us a call today  
to schedule an appointment.

4660 S. Eastern St., Suite 209, Las Vegas, NV  89119

(702) 671-0001

Las Vegas Police Protective  
Association Metro, Inc.
9330 W. Lake Mead Blvd. Suite 200 
Las Vegas, NV 89134
CHANGE SERVICE REqUESTED


