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The Las Vegas Chamber of Commerce helieves the salaries
and retirements of public employees should he
MORE IN-LINE with the Private Sector...

Private Sector Public Sector
Vs (-}
iq: - _\

Kara Kelley
President, LV Chamber
$273,883 per year*

Sheriff Doug Gillespie
$147,971 per year

Jil Flores
Vice President, LV Chamber
$162,923 per year*

Greg Gammon
City of Las Vegas Fire Chief
$149,940 per year

Chris Wilson
LV Chamber, Sales
$166,725 per year*

20-year Police Officer**
$79,448 per year

Vance Adams
LV Chamber, Sales
$138,650 per year*

20-year Firefighter**
$78,270 per year

Jackie Chambers
LV Chamber, Sales
$104,571 per year*

; 1 20-year Teacher**
—= $49,000 per year

It’s time to change the priorities. Our children deserve a quality education, and when
someone you love needs help, who are you going to depend on?

*Source: Las Vegas Sun/Las Vegas One / **Base salary




You're committed to serve, and
after 58 years in the community,
were still committed to serving you.

_

Clark County Credit Union is Nevada's only not-for-profit,
state-chartered credit union for law enforcement and their families.
Does your bank offer you a share of the profits?

CCCU has returned over $47 million to our member-owners.
All CCCU members receive their fair share.

* Better rates on loans * Mortgages

and deposits * Vehicle loans up to 84 months
* More free and low-fee services * In-house auto buying service
* Savings & Checking accounts * Visa credit cards

www.ccculv.org * (702) 228-2228

2625 N. Tenaya, Las Vegas ¢ 3778 E. Flamingo, Las Vegas ¢ 303 S. Water Street, Henderson
803 Shadow Lane, Las Vegas * 1425 E. Windmill, Las Vegas * 9311 W. Sunset at 215 Beltway

- Clark County
Credit Union

Your deposits are insured up to $500,000

urance insures each account up to $250,001
ip to an additional $:

American Share Insurance insu
Excess Share Insurance Corporation provides up to an additional $250,0
of insurance per account. This institution is not federally insured.
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Representing Las Vegas Metro Police Department Officers and Deputy City and Municipal Court Marshals

Las Vegas Police Protective
Association Metro, Inc.
9330 W. Lake Mead Blvd.

Suite 200

Las Vegas, NV 89134

General information:
(702) 384-8692

Fax:

(702) 384-7989

LVPPA BOARD OF DIRECTORS

CHRIS COLLINS
Executive Director

THOMAS REID
Assistant Executive Director

MICHELLE R. JOTZ
Assistant Executive Director

MARK CHAPARIAN
Secretary

KENNETH LOCHNER

Treasurer

DAVID F. KALLAS
Director of Governmental Affairs

KEVIN C. BARKER
Director of Marketing

JIM DWYER

Airport

VACANT

Asian Pacific Police Officers Association

KIRK HOOTEN
At-large

DARRYL CLODT
At-Large

NOEL ROBERTS
At-Large

BRAD VOYLES

At-large

JON BROWN
Black Police Officers Association

DAVID OLIVE

Bolden Area Command

MICHAEL REINARZ
City Marshal

VACANT
Convention Center Area Command

MYRON HAMM
Detention Center (1)

JOHN LAURITA
Detention Center (2)

SCOTT NICHOLAS
Detention Center (3)

LUCIANO ZACCARELLI
Detention Center (4)

JOSH BLEDSOE
Downtown Area Command

MICHAEL RAMIREZ
Enterprise Area Command

DON TREMEL

Investigative Services Division ( 1 )

RORY NESLUND
Investigative Services Division (2)

CHRIS CRAWFORD
Laughlin

ALISHA MARTINO
Municipal Court Marshals

LUIS PAYAN

National Latino Peace Officers Association

ED SHOEMAKER
Northeast Area Command/In-Service

RAY BERNI
Northwest Area Command/Academy

FRED CASTLE
Personnel/City Hall

JIM PENDLETON
Resident-North

MIKE MALONE
Retiree

HECTOR NAVARRO
Southcentral Area Command

STEVE MAURI
Southeast Area Command

JOE LEPORE

Special Operations Division

CARL LUTJENS
Special Operations Division

ROBERT JOHNSON
Special Units

DAVE ROBBINS
Traffic
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911Media® is a division of Trade News
International, Inc.

Published by 911Media®
For Advertising call
(702) 987-4789

The Las Vegas Police Protective Association is
affiliated with the following organizations at the
state and national level:

NAPO — National Association of Police
Organizations, representing nearly 220,000
poﬁce officer members “in 4,000 police
associations nationwide.

'BIG 50" — An informal association of the 50
largest law enforcement associations in the United
States.

SNCOPS — Southern Nevada Conference of
Police and Sheriffs
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The Power of a National Endorsement

As many of you already know, the National Association of Police Organiza-
tions (NAPO), an organization to which we belong, voted in September of
2008 to endorse the Obama-Biden ticket for President and Vice President of
the United Sates. This upset many of you because many of you did not believe
that this ticket would support law enforcement. After I had a chance to speak
with many of you and explained that this was not an LVPPA endorsement
but a NAPO endorsement, it helped a little. As I further explained that this
ticket was not going to give LVPPA members anything we did not already
have, but that the ticket was going to help our brothers and sisters in law
enforcement around the country with issues such as collective bargaining and
a national police officers Bill of Rights, it seemed to help with your concerns.
This endorsement was by no means asking you to vote for a ticket you did
not support; it was an endorsement we believed would help law enforcement
nationwide. It is my opinion that this is now starting to come true. Because
of the NAPO endorsement, I have been included in a conference call with
the Obama-Biden transition team where our input was at least sought out
on many of the Cabinet positions. As recently as January 18th, I was asked

~

the newest technology!

DETECTIVE CHRIS COLLINS, EXECUTIVE DIRECTOR

John H. Hastings D.D.S.

Attention: Las Vegas Police Protective Association Members!!!

We are pleased to inform you that our dental office accepts your dental
insurance Fiserv Health as payment in full. We are located on 4660 S. Eastern
St., Suite 209, Las Vegas, NV 892119. We are looking forward to servicing
you. This offer is not a seasonal promotion, but a salute to our local
MetroPolice Protection Employees. Dr. Hastings office has a team of great
people to serve you. They deliver personalized care to their patients utilizing

to fly to Washington, D.C., so that I and other NAPO leaders could meet with
then Vice President Elect Biden on January 19th. There can be no doubt that
throughout his career as a Senator and now as Vice President, Joe Biden has
been a great friend of law enforcement. One of the first things President
Obama wants Congress to pass is his stimulus bill. This bill has lots of
funding for police programs that have been reduced or lost under the Bush
administration. I would like to share with you some of the information and
funding contained in the bill.

On January 15, 2009, House Democrats released their version of the
economic stimulus bill — the American Recovery and Reinvestment Act.
Included in the bill is $4 billion for state and local law enforcement assistance
programs: $3 billion for the Byrne Justice Grant (Byrne-Jag) program and
$1 billion for the Community Oriented Policing Services (COPS) hiring
program. The $3 billion for the Byrne-Jag program will help to stabilize state
and local governments currently struggling with budget deficits by providing
funds to support fighting crime. The funds can be used for a variety of

(continued on page 16)

* No out of pocket expense for root canals, crowns, partials,
dentures, fillings, extractions.

* No annual deductible (usually $50.00 per person).

* We are open 7 days a week, including normal hours on Saturday and

Sunday.
¢ Children welcome!!!
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Give us a call today to schedule an appointment. A

(702) 671-0001

East location coming up early year 2008!

**IMPLANT SPECIALIST ON SITE**

Small co-payment for implants. No referral necessary!!!
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DETECTIVE MICHELLE JOTZ

Assistant Executive Director

In January, the PPA Contract Negotiations Team was put together in antici-
pation of upcoming negotiations for our Collective Bargaining Agreement. The
team (with the exception of two people) traveled for a two-day training seminar
in San Diego with Ron York, the creator of PolicePay.net. This gave the team
an opportunity to work together briefly, and since the majority of the team
has never been involved in negotiations before, to learn about the negotiations
process. The following is your Contract Negotiations Team:

Detective Michelle Jotz (PPA Assistant Executive Director)
Corrections Officer Thomas Reid (PPA Assistant Executive Director)
Officer Mark Chaparian (PPA Secretary)

Corrections Officer Kenneth Lochner (PPA Treasurer)

Detective Don Tremel (Homicide)

Officer Ray Berni (NWAC)

Detective Robert Johnson (K9)

Corrections Officer Myron Hamm (CCDC)

Officer David West (Airport)

Kathryn Collins (PPA General Counsel)

o

I've already received dozens of phone calls about rumors that have been
running rampant. Interestingly enough (at the time this article was typed at
the end of January), we hadn’t even sat down at the table. Believe me when I
tell you that P# 6439 we will share whatever information we can, but just as
with the last contract negotiations, there won’t be much to tell you until we
have completed negotiations. This has nothing to do with hiding anything
from the membership, but does have to do with wanting the process to go as
smoothly as possible. It wouldn’t make sense to tell you that something was
agreed upon if it would only change later on in the process. If you have any
questions, please feel free to contact me at the office at (702)384-8692, ext. 220,
or via e-mail at mjotz@lvppa.com.

March/April 2009
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CORRECTIONS OFFICER THOMAS REID

Assistant Executive Director

The Department of Labor (DOL) has published a final rule on the Family
and Medical Leave Act (FMLA), which became effective on January 16, 2009.
The rule both implements recent amendments to the FMLA that provide leave
entitlements for family of military service members and revises the DOL’s
prior FMLA regulations in various respects. The following is a summary of
the highlights of the new rule. (Please note the Full FMLA rules are extensive.
I have provided what I believe are the rules that will most affect the employees
of the LVMPD.)

» Military Family Leave — The National Defense Authorization Act for FY 2008
(NDAA), which President Bush signed into law on January 28, 2008, provides
new FMLA leave for families of military service members: “Qualifying exigency”
leave, stemming from the call to active duty of an employee’s family member who
is in the National Guard or military Reserve.

* Qualifying Exigency Leave — An eligible employee who is the spouse, son,
daughter, or parent of a member of the Armed Forces may take FMLA
leave for “any qualifying exigency” if the service member is on
active duty or has been notified of an impending call or order
to active duty in support of a contingency operation.
* Relationship to other FMLA leave — Qualifying
exigency leave is part of, not in addition to, the 12
weeks of FMLA leave that an eligible employee may
take in a 12-month period.

+ Restriction to family of National Guard and
Reserves — “Qualifying exigency” leave is only
available to employees with family members

in the National Guard or the Reserves and to
employees with family who are retired military
service members called to active duty. It is not
available to employees with family members in the
regular Armed Forces.

* Broader definition of “child” — Unlike previously
available FMLA leave (which may be used to care for adult
children only in limited circumstances), qualifying exigency
leave is available to employees for a “qualifying exigency” that
concerns a son or daughter service member of any age.

* Definition of “qualifying exigencies” — The new rule defines the categories
of qualifying exigencies for which eligible family of a covered military member
may take leave:

Short-notice deployment: Up to seven calendars days of leave “to address
any issue” that arises when a covered military member is called to active duty
seven days or fewer before deployment.

Military events and related activities: To attend any ceremony, event,
program, or activity sponsored by the military, a military service organiza-
tion, or the American Red Cross.

Childcare and school activities: To attend to various childcare and
school activities affected by a covered military member’s call to active duty,
such as to arrange for alternative childcare, provide emergency childcare,
or deal with school or daycare enrollment, necessitated by the active duty
call, or to attend school meetings necessary due to circumstances arising
from the active duty call.
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Financial and legal arrangements: To “address” the covered military
member’s absence.

Counseling: For oneself, a covered military member, or a child, other
than by a health care provider, necessitated by a call to active duty.

Rest and recuperation: With a covered military member who is on
temporary, short-term R&R during a period of deployment.

Post-deployment activities: To attend military-sponsored events within
90 days after deployment.

Additional activities: Arising from a call to active duty that are agreed
upon between the employer and the employee.

Other Revisions to the FMLA Regulations
* Intermittent Leave — Employees taking intermittent FMLA leave for
planned medical treatment must make a “reasonable effort” (as opposed to
the previous “attempt”) to schedule their leave so that it does not unduly
disrupt an employer’s operations. Intermittent FMLA must be calculated in
the shortest increment of time used for other forms of leave (or increments of
one hour, whichever is smaller), not necessarily in the shortest increment
for which an employer’s payroll system is capable of accounting.
* Serious Health Condition — The new rule does not change
the basic definitions of “serious health condition”, but
clarifies them in three ways:
« Ifan employee’s “serious health condition” is based
on three consecutive calendar days of incapacity
plus two visits to a healthcare provider, the first
visit must occur within 7 days of and both visits
must occur within 30 days of the beginning of the
period of incapacity.
« If an employee’s “serious health condition” is
based on three consecutive calendar days of inca-
pacity plus a “regimen of continuing treatment,”
the employee must visit a healthcare provider
within 7 days of the onset of incapacity.

« If an employee’s “serious health condition” is based
on “periodic visits to a healthcare provider” for a chronic
serious health condition, the employee must make at least two

visits to a healthcare provider per year.
* Notice Obligations for Employers and Employees — The final rule makes
several changes to notice provisions affecting both employers and employees.
Employers:

May post a general FMLA notice (explaining the statute’s provisions
and providing information concerning the procedures for employees to
file complaints) in electronic form if such posting meets the other posting
requirements.

Must also include notice in an employee handbook or other written guid-
ance to employees concerning employee benefits or referencing leave (if such
documents exist); otherwise they must distribute such notice to employees
upon hiring.

Must, where a significant portion of an employer’s workforce is not literate
in English, provide the general notice in a language in which the employees
are literate.

(continued on page 13)



OFFICER MARK CHAPARIAN

Secretary

What exactly does this title mean? Just what it says! You cannot get something
for nothing and that applies to all of our Domestic Soldiers too. Just who are our
Domestic Soldiers? It’s the men and women who call themselves cops who are
employed with the Las Vegas Metropolitan Police Department. What attracted the
best of the best to hire on with Metro and give their heart and soul to this career?
A big part of that motivation was the benefits package. Yes, most of us put honor,
duty and commitment first and foremost when we think of why we chose law
enforcement as our profession, but one would be less than truthful if they didn’t
admit that the money and benefits were a big part of that decision.

The Las Vegas Metropolitan Police Department has long enjoyed the honor-
able title of best performing, best trained and most effective police department
nationwide. Not so coincidently, this police department has been one of the best
compensated in the country as well. So there is no confusion, the fact that Metro
is the best performing and best paid do in fact go hand-in-hand.

Let’s face it, Las Vegas attracts a lot of undesirable people who do not necessarily
appreciate laws and rules nor society norms or standards. The cops of Metro single-
handedly protect the entire interest of the bread and butter of this state. Las Vegas
does not exist in a vacuum. Without Las Vegas, the state of Nevada would return
to the dirt poor days of dust bowl poverty and despair. Las Vegas is the largest
single source of revenue for the entire state. Why is this important and how does
this relate to the cops of Metro? The answer is a simple equation: If you attempt
to take away from the cops of Metro their rightfully earned pay and benefits, Las
Vegas and the entire state of Nevada will suffer greatly.

Imagine Las Vegas without an elite police department such as Metro. Keep in
mind, the department is what it is because of the PEOPLE it hires, trains and retains.
We, as cops, are constantly reminded that we are public servants and are cautioned
to not “bite the hand that feeds us.” However, there would be no hand or food to
feed anyone if not for the cops who protect it. We are not fire fighters. We don’t
have the luxury to “hold short” on our response to violent situations. Our enemy
is not predicted by science as theirs is. We can not deem a situation too risky and
cut our losses to watch something get destroyed. We are simply the heroes everyone
loves to ridicule. We understand that; we accept that. Someone has to do what we
do. Furthermore, our task is much more extensive than that of our brothers and
sisters of the Henderson and North Las Vegas Police Departments. The policing
that those two agencies are required to do has no direct impact on gaming in Las
Vegas or the state of Nevada. It doesn’t make them less important nor have a less
dangerous job, but it does justify the fact that the performance of what they do has
less impact on the overall quality of life the entire state enjoys. (Ilove our brother
and sister police departments, but they aren’t Metro.)

I’'m not bashing other police departments or fire fighters. I am saying that
whether you like it or not, there is a pecking order and Metro defines public safety
in Nevada. Hands down, the cops of Metro are the most important public servants!
All the others are honorable, noble and commendable careers. All of our fellow
public servants have important jobs and are indirectly contributing to our quality
of life. The bottom line is this: without the men and women of Metro, who is
going to make sure our gaming district with all of its arms and legs is protected?
Who is on duty night and day every year making sure our tourists are safe and feel
comfortable traveling to Southern Nevada? Who tirelessly hunts down fugitives
and brings them to justice? From Laughlin to Overton to Mount Charleston to
Primm and McCarran International Airport, the cops of Metro are there to ensure

tranquility, stability, and safety. No other single public agency has the responsibility
or direct impact upon on the gaming industry.

In the tough economic times we are facing in this country and specifically in this
great city of ours, it’s imperative that we do not forget that the only thing between
felons, petit criminals and terrorists are the police officers of the Las Vegas Metro-
politan Police Department. If this community chooses to continue to have the best
police officers in the world, they will choose to also compensate them accordingly.
It has never been more important to understand the concept that Las Vegas is the
gaming industry and the gaming industry is Las Vegas.

Lastly, some will argue that good, solid professional policing is NOT related
to pay and benefits. Such ideology belongs in text books. What this view fails to
realize is that police officers are people and have all the same wants, desires and
dreams anyone else has. Making a choice to take the oath to serve and protect
and being willing to lay your life on the line is in fact an ethical one that no one
can argue. Choosing to do that while wearing a Metro Badge is simply a business
decision — plain and simple. Rest assured that this Association is doing everything
in its power to convince our department, our city, and our county administrations
that you truly do get what you pay for. As you are all aware, this is a contract year.
I hope they get it!

CALVADA
POLICE
EQUIPMENTre

STATE OF NEVADA’S ONLY AUTHORIZED

@ STRervVNLIGHT
REPAIR CENTER!!!

STOP IN AND CHECK OUT OUR
MONTHLY SPECIALS!!!

622 N. Rainbow Blvd.
Las Vegas, NV 89107

(702) 385-COPS
Fax (702) 385-9509
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CORRECTIONS OFFICER KENNETH LOCHNER

Treasurer

When we received the surveys back from the membership, it appeared that
there might be some confusion about “vesting” and “longevity.” In the surveys,
the terms were used as though they mean the same thing. I hope to clear some of
that up for you here.

“Vesting” deals with the Public Employee’s Retirement System (PERS). In order
to be “vested,” you must have been employed by the Department for a minimum
of 5 years. That number has not changed since I hired on to the Department. At
the five year mark, you are eligible to purchase up to five years of service toward
retirement in PERS (and I encourage you to do that as soon as you can after your
5-year mark as the cost only increases!). Retirement can be achieved by reaching
a specified age with a specified number of years of service. Below lists the current
requirements:

Age 65 with at least 5 years of service
Age 55 with at least 10 years of service
Age 50 with at least 20 years of service
Any age with at least 25 years of service

Eliminate Fat The Way
Celebrities & Athletes Do!

702.612.0743

The most successful FAT elimination protocol in existence.
It addresses the main cause of obesity —

a “dysfunctional hypothalamus gland.”

Our clients eliminate 20 to 40lbs of FAT in about 39 days!
You will melt fat off your belly, waist, thighs, hips, buttocks -
all the problem areas.

As seen on Fox News

99 %
Success
Rate

$100 OFF
Program

for all Law Enforcement
& Spouses.

Exp. 4/30/09

A Slender e
702-612-0743
Conveniently located in
Henderson.
www.aslenderme.com

Before After 30Lbs, 40 %2 In
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You can find more information about this on the PERS website at www.
NVPERS.com.

“Longevity” deals with your years of service on the Department for the purpose
of receiving additional pay. When I hired on, the longevity payments were received
by employees who were employed for 5 years. In July of 2001, that changed to a
requirement of 10 years of service before receiving longevity pay for people hired
after that date. What this means P#4717 is that an employee with 10 years of service
will receive an additional 5% of his or her base pay. Each year thereafter, that
rate will increase by 0.5% until the employee is receiving a maximum of 15% in
longevity payments (meaning you top out after 30 years of service). This is outlined
in the PPA contract under Article 13. You can also find it listed on our website.

Update: To follow up on my previous article reference the “utility squads” for the
“NVC” (North Valley Complex) and a way for the County to start to staff the NVC
before it opens, Management was able to fix the problem with the “bump” with a
number of officers that were on the “utility squad.” This also is an advantage for them
in cutting overtime. There will be other follow-up on shifts in “FSS,” split free time
and O/T lists.

If you have any questions on this subject, please feel free to call me at my office
at 384-8692 or on my cell at 328-0896. I will help you with your questions, and if
I don’t have the answer, I will try and find the correct one for you. Stay Safe. V&

INSIGHT

Law eEnforcement Preferred
Financing Program

Helping you attain your dream of home ownership!

Offering Unique Loan Programs:
+ 100% Financing with NO MONEY DOWN
« Low credit score exceptions

» Closing Costs may be gifted
« 50% Debt forgiveness on qualifying properties
Unbelievable discounts on your transaction! s

ALDERUS

FUNDING & INVESTMENTS

ALER=ELTEHS

(702) 255-5783 ext. 106 - www.alderus.net
3321 N. Buffalo Dr., Ste. 207, Las Vegas, NV 89129




DETECTIVE DAVID F. KALLAS
Director of Governmental Affairs

Hopefully everyone had a safe and happy holiday. With the New Year
behind us, it is time for the Association, in conjunction with most of the
other law enforcement groups in Southern Nevada, to focus on the upcoming
75th session of the Nevada Legislature. The session begins on February 2nd,
and is scheduled to conclude 120 days later on June 2nd.

As in years past, the groups (LVPPA, HPOA, HSPOA, NLVPOA, Clark
County School District Police, and Las Vegas City Corrections Officers,
under the umbrella of the Southern Nevada Conference of Police and
Sheriffs [SNCOPS]), will be lobbying at the 2009 Legislature on behalf of
all the police and corrections officers we represent. The only group we will
not be representing is the PMSA. According to their Chairman, Paul Page,
the PMSA will be hiring their own lobbyist, Stan Olsen, to address their
issues and concerns.

Over the last several months, our Association has received several recom-
mendations for legislation from our members. We have met with the other

leqislative

representatives of SNCOPS and, to date, have requested five Bill Draft
Requests (BDRs). Some of these BDRs deal with issues related to NRS 289
(commonly know as the “Peace Officers Bill of Rights”), NRS 286 (The
Public Employees Retirement System Act), a Law Enforcement exemption to
the “Brady Bill” requirements, NRS 212 as it relates to “Battery by Prisoner”
and the “More Cops” sales tax issue, originally addressed in 2005. There have
been other suggestions that the Association and SNCOPS will be addressing
with other legislators in the hopes that they will agree to sponsor a BDR.

As with any other Legislative Session, there are many other issues that
the Association monitors on behalf of our members to ensure that there is
no negative impact to what you do or the benefits you have earned. Just so
you know — in order to get a Bill Draft Request (BDR) submitted, a group,
such as ours, must contact a legislator and ask that they “sponsor” the BDR
on our behalf. To date, 5 legislators have agreed to do so and many others
have agreed to support them.

If you have any other suggestions as to legislation, please forward them
to me at dkallas@lvppa.com. As always, Stay Safe!!

ATTENTION:

Las Vegas Police Protective Association Members and Families!
Owir office would like to show appreciation to the men and women of LVPPA by accepting
your dental insurance as payment in full.

Dantal Banaiits

Mo Annual

Liem Vu, DDS.

4975 8. Fort Apache Rd., Ste. 107
Las Vegas, NV 89148

No Co-Pays!

Dacluctiolas!

Hurry! Call us Now!
702-248-2748

Smile Brite Dental

Cosmertic and Family Dentistry
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OFFICER KEVIN C. BARKER
Director of Marketing

As the Las Vegas Police Protective Association Director of Marketing, I am
constantly looking for opportunities that will offer benefits to our members.
I have one to share with you. F. Hayden Ray from Liberty Mutual Group is
an insurance agent that currently offers strong incentives to our members to
switch insurance companies. To date, those who I have referred to Liberty
Mutual Group claim a savings in auto insurance rates within a range of
25-60%. A lot of variables exist within the differences in savings, however, all
who make the switch report a significant savings.

Allow me to share with you my personal experience. Prior to going to
Liberty Mutual Group, I was with Farmers Insurance Agency. My insur-
ance agent was kind and always professional and was providing me a value
package. The value package cost me approximately $400 per month based on
my circumstances and insurance needs. Liberty Mutual offers an increase in
coverage to my insurance package with $1,000,000 umbrella coverage. The
package at Liberty Mutual with the umbrella policy costs me approximately
$230 per month. This equates to a 42% savings while increasing my insur-
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ance coverage. Furthermore, my insurance rate with Liberty Mutual Group
is locked into a one year contract and will not change my premiums during
this year period unless I change my coverage. Other insurance companies may
offer only a six month lock-in rate or have monthly fluctuating rates. Average
the differences in the payments over a year and my savings with Liberty Mutual
Group increases to approximately 57%. What a deal!

Liberty Mutual Group has a strong presence in Nevada. Liberty Mutual
currently offers affinity discounts to over 10,000 groups nationwide. They
also work with Clark County School District employees, State of Nevada
employees, University of Nevada, Las Vegas, University of Nevada, Reno, Las
Vegas Valley Water District and more. Liberty Mutual Group and Hayden
remain committed to serving the needs of members of the Las Vegas Police
Protective Association not only now, but in the future as well (Ray, 2009).

In the fast changing business world that exists today, good deals today may
become bad deals tomorrow. I encourage all members to take advantage of
the potential savings that Liberty Mutual Group offers. I have not found
another insurance company (except those who offer services to members of the

(continued on page 18

1,700,000 REASONS YOU
CAN'’T BE IN CLASS AT 9A.M.

Don’t worry. At American Military University
our 27,000 students face the same challenges yet
have found a solution.

* Choose from 57 online bachelor’s and master’s
degree programs

* Log into class when time permits during the week
(no specific times or days required)

* Learn from faculty and classmates who work in the field as
command personnel, detectives, special agents, and more

* Start when you’re ready with monthly class starts
* Book grant covers cost of textbooks for undergraduates

* No residency required

AMU, a member of the regionally accredited American Public
University System, is one of the few colleges to be included

as a member school of the Fraternal Order of Police University
Consortium and to be approved by the FBI National Academy
Governing Board to grant up to |5 semester hours toward
selected graduate degree programs for FBINA Leadership
Program graduates.

LEARN MORE AT
amu.apus.edu/public-safety
OR CALL

877.777.9081

PUSH YOUR MIND

American Military University
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One of the dichotomies of representing peace officers is that
you get to see the best of people, and you are forced to see the
worst. When an officer wins a grievance, you share the joy. The
officer feels vindicated that their integrity and sense of profes-
sionalism have been restored. On the other hand, we sometimes
see officers at their worst.

There are several situations when we work with an officer
who is not at their best. We work with officers that are facing
discipline or have been disciplined,
are facing termination or have been
terminated. We represent officers
that have been injured on duty and
cannot work, or are permanently
impaired.

There is no doubt that working in
the streets or in the Detention Center
causes an incredible amount of stress
and forces the officer to be hyper-
vigilant (How many of you “check
out” the patrons when you are out
in public, even when you are out to
dinner with your family?). Our offi-
cers are exposed to situations that are
negative, trautmatic and sometimes
life altering. They see injured victims,
and sometimes dead children. They
face uncertainty every day, and some-
times the bad guys draw weapons
and shoot at them. (I have attended
a seminar where a psychologist argued that officers should sue
their departments because they intentionally send the officers
into situations which they know cause psychological damage.)
Officers are trained to act independently and maintain constant
emotional control. They are trained to have “police presence”
and be in command of the situation. Our officers overcome the
bad spurred on by their sense of duty to a cause. Because of
their training and the environment that our officers are forced
to work in, I like to say that some of our officers ultimately put
on a “street persona.”

This street persona spills over into the officer’s personal life.
The officer sometimes has a hard time turning it off. (Your
officer “best friend” may not be the person who you think they
are.) Thus, when the stresses that are part of everyday life are
combined with the above described training and work environ-
ment, the officer may need psychological or emotional support.
However, because of the same factors, the officer’s need to be in
control, to be in command and to act independently will cause
him or her to believe that they do not need help or that seeking

The Duty to Ask for Help

help would be a sign of weakness. Sometimes they are paranoid
of the stigma associated with seeking help.

When we represent officers, sometimes we get to know them
without their street persona. This may happen after an officer
involved shooting, after vindication at a Coroner’s Inquest or
while preparing for a grievance or arbitration. When the officer
is stripped of the street persona, you get the opportunity to
learn what motivates them and what affects or stresses them.
Sometimes, our members have been holding something inside
for so long that they finally let it out. We then may realize that
the member shows signs of depression or other potential psycho-
logical or emotional issues.

The purpose of this article is not
for all of us to hold hands, hug and
sing Kumbaya. It is a call to action
for those that have denied that they
need help, know that they need help
but have refused to seek it, and,
maybe most importantly, for those
that suspect a fellow officer may
need help.

There are factors that are partic-
ular to living in the Las Vegas valley,
at this time in history, that give me
great concern. To begin with, this
is a 24 hour, 365 day a year town.
We have a high number of officers
working swings, graves and week-
ends. We have officers working a
lot of overtime either because of the
Department’s or City’s needs or the
officer’s desire to earn more money.
Because of this, our officers may not be taking proper vacation
breaks, suffer from sleep deprivation, are fatigued and may
ultimately get “run down.” These factors may also affect family
relationships. The officer may rarely see their spouse, the kids are
raising themselves and family time and activities suffer.

Next, I am concerned about what this town has to offer. I
am no prude, but it is clear that a person exhibiting symptoms
of depression or other psychological or emotional issues may
attempt to self-medicate through gambling (I am sorry, I have
a hard time swallowing the euphemistic term gaming), alcohol,
prescription or illicit drugs, nicotine or sex.

Lastly, add in the effects of the economic downturn. Gaso-
line and food prices started spiking. Those living paycheck to
paycheck started getting squeezed. The credit market seized up
and the stock market indices crashed. The whole country has
taken a beating on their investments. That is stressful enough.

(continued on page 15)
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On January 22nd, I gave my State of Metro address, the 5th one since I
became Sheriff. I have committed to keeping you informed, and this is one of
the ways I am able to do so. I encourage you to watch the full address or read
it on the Intranet. I'll give you a few highlights here.

Some of our accomplishments in 2008 were the overall 13% reduction
in crime in our valley. Our goal to prevent, reduce and disrupt crime and
terrorism is being met — that is in spite of an economic climate that many will
tell you will spur an increase in crime. We are good at fighting these threats to
our community because we fight them as a team. We discuss our challenges
and put aside our differences, knowing we have a job to do and that job is to
keep this county safe. We are meeting our goal to recruit, train, and develop
our people. We continue to recruit our most critical positions. Our police
and corrections academy process proceeds as planned. Our vacancy factor at
Metrocomm is only 20%, and we hope to have 25 in an academy beginning
March 7th. Fiscal demands have not allowed us to grow in all areas; however, I
am committed to filling our most critical positions. Our third goal is to initiate
open and timely communication. We are doing a better job today than we
ever have. That is why we have been able to continue moving ahead in hard
economic times. In these tough economic times, I truly believe that our goal to
initiate open and timely communication will be our stimulus package. Without
communication, money will not solve a thing. We are also achieving goal four:
to develop and implement solutions to traffic safety. Well, in 2006, we had
163 fatals, in 2007-133 and in 2008-113. Thanks to all of you, we have made
our roads a safer place to drive. From the motor officers to the patrol officers,
the focus has been on accident reduction. Because we made it a priority, we
have seen the desired result. Our final goal is to effectively use innovation and
technology. Our strategic approach to make technology a good word, not a
bad word, has been the hallmark this past year. This may surprise some of you,
but we are testing radios — portables and car radios — in the field. Best of all, it
is working. Our new radio system is going to happen. Also in I'T, we continue
to move forward on mobile field reporting. The DOC is providing electronic
information on a daily basis to help us in fighting crime.

I also want to give you an update on the progress of our facilities. The Low
Level Offender Facility, now called the North Valley Complex, is scheduled
for completion in fall of 2009, along with the new Air Support building and
the new Northeast Area Command. The Range expansion, MetroComm
expansion and EVOC expansion are moving forward. Having a 15-year capital
plan developed in 2007 has allowed for this funding to be secured before the
economic downturn. We also opened two new area commands: Enterprise,

INSIGHT
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which replaced the old Southwest Area Command, and the new Convention
Center Area Command. However, with all this said, I think our biggest devel-
opment was the approval of a Metro Complex. The new complex will be a
series of buildings that will be built on the corner of Alta and MLK. When the
Metro complex is complete, we will have a true home for the first time in our
department’s 35 year history.

2009 Focus — 2009 will be a battle on two fronts, crime and the economy.
Our goal for crime reduction will be 5%. That means as an agency (for the
first time I am aware of), we will make it known that we have set a goal of an
overall reduction in crime of 5%. Some may say the goal is too small, some
may say too large. Isay for a department that has a 20% reduction since 2003,
a 5% reduction is a realistic goal. First and foremost is violent crime. I mean
all those areas we track in Action are important, but Robbery rises to the top.
In 2005, we had 4,092 robberies, in 2006-5,189; and in 2007-5,081. In 2008,
we had 4,513. Too many thugs are still having their way on our streets. Let’s
continue our efforts, but let’s really make this a department-wide focus. Get
out your thinking caps, folks, for you are going to impact this crime like you did
auto theft. Fatal accidents will continue to be a focus. As in past years, we will
work toward a reduction. That goal will be a 5% reduction in fatalities this year.
In 2004, we had 145 fatalities. In 2008, we had 113. Let’s keep the trend going.

Let me make this very clear: I do not want the economy to be used as an
excuse for us not moving forward. What separates us from others is that we
don’t make excuses. We accept the challenge of keeping this community safe.
I am committed to having a 0% increase to our budget when it’s voted on in
April. Make no mistake, revenues are down and we need to adjust. We need
to reduce in some areas so we can grow in others. But understand this, reduce
does not mean to eliminate, fire or layoff current employees. It does mean
slower growth. I am prepared to make the necessary cuts for us to submit
a budget that secures your job and secures our future. We have made many
good, hard financial decisions over the past years that have given us the ability
to absorb these reduced revenues, but the hard decisions have just begun. I
will be asking all employee associations to be a part of the process. I am not
asking for anyone to take a pay cut. I am asking people to forgo salary and
benefit growth. I could not ask your associations to consider this without
making the same commitment myself. So, I have already asked the County
to set aside my raise (set to go into effect this July). My salary will not grow.
I also will continue meeting with each employee association to discuss their
ideas for reducing salary and benefit growth. I want the best for you. I want
the best for us all. Talso want to see this police department continue to grow.
For that to occur, salary and benefit growth can not continue at its current
rate — the funding source will not sustain it.

I know many of you will have questions as we move forward in the budget
process, and I am committed to keeping you informed. So, each month as we
move forward, I will be doing a video to let you all know our current status.
You all have very important jobs here at Metro; I don’t want you distracted by
our economic challenges. I will do my best to keep you informed. Iam just
as proud to wear this uniform today as I was when I joined 28 years ago. I am
proud to be your Sheriff. No matter your role in this organization, I have faith
that you will do your part to make us successful in 2009. Building on what you
did in 2008 and 2009 will be a success. VE
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(continued from page 6)

Must (absent extenuating circumstances) notify employees of their
eligibility for FMLA leave, their rights and responsibilities with respect
to FMLA leave, and the employer’s designation of an employee’s leave as
FMLA leave within 5 days (rather than the current 2 days) of the date an
employee requests leave or the employer learns that the leave might be for
an FMLA qualified reason.

Employees:

Must provide at least 30 days advance notice of their need for FMLA leave
when leave is based on the on-time birth, placement or adoption of a child,
or the planned medical treatment of the employee or a family member.

Where 30 days notice is not practicable P#3908 , must provide notice “as
soon as practicable,” rather than within one or two business days as in the
previous regulations.

Must comply with an employer’s usual and customary policy for
requesting leave (e.g., contacting a specific individual), absent unusual
circumstances.

* Certifications — The new rule modifies the previous regulations governing
medical certifications for a serious health condition of the employee or a
family member and creates separate certification regulations for military
family leave.

+ Certification of serious health condition — The new rule:

Permits certification forms to state that medical facts regarding the health
condition for which FMLA leave is requested may include symptoms, diag-
noses, and whether medication was prescribed, and permits an employee
to comply with the certification requested by providing the employer with
an authorization to communicate directly with the employee’s or family
member’s health care provider. Employees may not be required to provide
such authorization in order to obtain FMLA leave.
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Permits employers to contact an employee’s health care provider directly
to authenticate or clarify information stated in a medical certification form.
The contact may not be made by the employee’s direct supervisor, and the
employer may not request information beyond what is on the certification
form.

Requires employees to consent to the release of relevant medical infor-
mation to a health care provider designated by the employer to provide a
second or third opinion, if the information is necessary to render a sufficient
and complete opinion.

Permits employers to require recertification’s for long-term health condi-
tions every six months, and to require a new certification every year.

+ Certification of qualifying exigency — An employer may require an
employee seeking qualifying exigency leave to provide a copy of the covered
military member’s active duty orders and a signed statement supporting
the need for leave.

* Fitness-for-Duty Certifications — Employees have the same obligation
to provide fitness-for-duty certification at the conclusion of FMLA leave
(pursuant to a uniformly-applied policy or practice applicable to similarly-
situated employees) as they do to cooperate and participate in the initial
certification process. Employers may require that fitness-for-duty certifica-
tion address the employee’s ability to perform the essential functions of his/
her job, as long as the employer has previously notified the employee that
such a certification will be required and provided to the employee a list of
essential functions.

* Bonuses — Contrary to prior regulations, an employer may disqualify
an employee on FMLA leave from receiving an achievement bonus (e.g.,
using three (3) days or less sick leave) if the employee fails to make the goal
because of FMLA leave, as long as the employer treats employees on non-
FMLA leave the same way.

* Substitution of Paid Leave for FMLA Leave — An employer may now apply

(continued on page 16)
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DETECTIVE MICHELLE R. JOTZ, ASSISTANT EXECUTIVE DIRECTOR

Several months ago, Detective Damon Young made a donation request of
the PPA. The request wasn’t for him personally, but for something called “The
Brite Blue Foundation.” Damon gave an explanation that it was to be able to
provide education to some of the world’s poorest children. Recently, the PPA
received a Thank You card from Damon that included a photo with six of the
children who received a benefit from the donation and Damon’s time. Because
of this, I dug a little deeper to find out about the organization that Damon
was so deeply involved in and I thought you might like to get involved too.

The Brite Blue Foundation is a non-profit 501(c)(3). Damon is one of
three founders of the organization. He, along with Josh Christensen and
Michael Ware, believe that by providing an education to some of the poorest
children in the very poorest section of Latin America, Guatemala, they can
help reduce the wealth imbalance in that country. According to the Foun-
dation website, Guatemala has approximately 7.1 million people below the
poverty line and over 400,000 unemployed. The theory is that education is
the only way that poverty can be eliminated. In order to work toward that
goal, The Brite Blue Foundation provides not only scholarships to children
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with a low socio-economic status, but also other education-related expenses
such as books, uniforms, bags, shoes, lunches at school and school trips. The
Brite Blue Foundation is dedicated to all poverty stricken children regardless
of religion, ethnicity or financial ability. They recognize that all humans are
born with an inherent desire to be free of poverty and that education is the
only means by which this right can be achieved. They also reject the notion
from corrupt governments that the wealthy will continue to succeed on the
backs of the downtrodden, belittled and ignorant. The Brite Blue Foundation
strives to give each of their children the ability to break the chains of poverty
through diligent, competent education from some of the finest private schools
in Guatemala.

According to Damon, the children in the Brite Blue program are frequently
the first people in their families to get any type of education and they are
hand-picked for the program. The focus is on the children living far below
the poverty line. In fact, many of Damon’s students have never taken a hot
shower, opened a refrigerator door, gone out to dinner, brushed their teeth
with true toothpaste, used a computer, sent an e-mail, gone to a qualified
school, enjoyed a vacation or had access to health care. They were born into
third-world poverty and will die in third world poverty without intervention.
Damon explains that these students have suffered a cruel, forgotten life because
of corrupt governments and civil war.

Brite Blue actually contracts with private schools and will fund the
education of these children from elementary school all the way through an
undergraduate degree as long as they continue to get decent grades. The
undergraduate education is at the University of San Carlos.

The Brite Blue Foundation knows that even a small success is a success and
they focus on smaller groups in order to achieve the goal of the program. It is
pretty impressive to think that an officer of our Department is stepping outside
of his own world to help people that are so much less fortunate than we are.
Please check out Damon’s organization at www.briteblue.org. There, you are
able to make a donation or personally get involved to help out the children in
Guatemala. The Brite Blue Foundation has an open invitation for people to
participate in the program.



In 1996, the National Burglary & Fire Alarm Association (NBFAA) launched
the Youth Scholarship Program. The program was created to promote goodwill
among the electronic systems industry and police and fire officials by providing
college scholarship awards to their deserving sons or daughters. Although the
Youth Scholarship Program is just a few years old, thousands of dollars have
been given to students attending higher education institutions across our
country. In fact, more than $250,000 has been given out by the participating
states and NBFAA.

Today, NBFAA and participating Chartered Chapter Associations are
involved in the scholarship program. The first place winner of each state’s
program is automatically considered for the national NBFAA Youth Scholarship
Program awards. Students who reside in a participating P#M641 state must
enter their state-level scholarship program to be considered for the national
awards. Students who reside in a state without an NBFAA chapter or in a
non-participating state should submit their applications directly to NBFAA.
(Nevada does not have an NBFAA Chapter.) NBFAA will select one of these
students as the national nominee to compete with the state winners. This
student will be awarded a $1,000 scholarship.

Each state program awards scholarships at various levels; check with your
participating NBFAA chapter for information on specific state award levels. The
first place winner of the national NBFAA Youth Scholarship Program receives
$10,000 to put towards their college education, the second place award winner
receives $7,500 and the third place winner receives $2,500.

Awards are based on a combination of academic achievement, national test
scores, extracurricular participation and the essay. In addition to completing
the application and submitting the appropriate documentation, each student
must write an essay explaining “What it means to me to have my parent or
guardian involved in securing our community.”

How to Apply:
Download application, rules and list of participating states from the
website at http://www.alarm.org/pubsafety/ysp/2009_yspapp.pdf.
Mail Completed Applications (including transcripts, essay and other
documentation) directly to: NBFAA if you reside in a non-participating
state:

NBFAA Youth Scholarship Program

2300 Valley View Lane, Suite 230

Irving , TX 75062
or the participating NBFAA chapter if you reside in a participating state.

Application Deadline for students submitting applications directly to
the NBFAA is March 31, 2009.

Deadline for participating states to submit winning entries to NBFAA is
April 30, 2009.

If you are a student, parent, teacher or school administrator interested
in the award, please e-mail your inquiries to NBFAA at lauriek@
alarm.org, call (888) 447-1689, or write to:
NBFAA Youth Scholarship Program
2300 Valley View Lane, Suite 230
Irving , TX 75062
http://www.alarm.org/pubsafety/ysp/index.html

LEGAL CORNER

(continued from page 11)

All future plans for retirement, college savings, etc., have been set back ...
maybe for years. But, and probably more damaging, is that this valley’s real
estate value has severely suffered. We have officers who bought at the high.
Some financed the houses using teaser rates that re-adjust yearly. Others
bought in with first and second mortgages to avoid mortgage insurance. Once
the property values plummeted (some areas of the city to less than half of
the high value), some had real property with outstanding mortgage amounts
exceeding the fair market value.

These concerns and other stressors like divorce, paying child support
or returning from a tour in Iraq or Afghanistan can combine to create the
perfect storm. An officer will hold these feelings in and try to self-medicate
as described above. Some will develop depression or other psychological
problems. This is where the duty to ask for help is triggered.

Look for the warning signs: The officer will be more withdrawn in social
situations or will shy away from squad activities, or the officer will be more
negative and critical of coworkers, supervisors and family members. On the

job, he or she may become more aggressive, argumentative or heavy handed.
Off the job, the officer may be drinking more than usual, spending time
playing video poker or in the casinos, sleeping excessively and getting into
arguments with family members. As a co-worker, you are not required to be
a licensed professional; instead you will be more like Supreme Court Justice
Potter Stewart — you will know it when you see it.

The solution is to seek some help, and if you are concerned about a
co-worker, it is better to be safe than sorry. If you are a Metro employee, you
have access to the PEAP (Police Employee Assistance Program) unit. I have
had the pleasure of working with Sergeant Tom Harmon and the fine offi-
cers that work with him for over 10 years. This program is confidential and
anonymous when outside help is utilized. The officer seeking assistance can
self refer, or referrals can be made by the officer, a co-worker or a supervisor.
I have never heard of the confidentiality or the anonymity being breached
and have had a number of officers call me for assistance after their discus-
sions with PEAP.

Think about being more vigilant about your own condition and the condi-
tion of your co-workers. If you suspect a problem, err on the side of caution
and make a referral.
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(continued from page 4)

purposes, including equipment, operations, and support for other criminal
justice personnel (e.g. prosecutors, public defenders, police investigators, and
crime and forensic analysts). These funds can also be used to pay overtime
expenses of officers on multi-jurisdictional drug and gang task forces.

In addition to the Byrne-Jag funding, the House looks to aid states and
localities in retaining and hiring police officers. The $1 billion in funding
for the COPS hiring program will allow for the hiring of approximately
13,000 officers nation wide. As federal support for the COPS hiring program
has been drastically insufficient over the past several years, this funding is
desperately needed as states and localities are being forced to downsize their
police forces in the face of massive budget cuts.

Fully funding the COPS hiring program not only creates jobs, but also
greatly assists police departments in retaining their qualified, active officers
who have relationships with the communities. The retention of police
officers who know their neighborhoods is an integral part of community
policing. This increase in funding is vital to keep our nation’s communities
safe.

NAPO, the LVPPA, and other law enforcement organizations that are
members of NAPO are pleased that the house leadership has included $4
billion in funding for these vital state and local law enforcement grant
programs. It is crucial that this level of funding remains in the final economic
stimulus passed by Congress.

After reading this, I hope each of you will take the time to contact the
members of the Nevada federal delegation and urge them to support the
passage of the $3 billion for Byrne-Jag and the $1 billion for the COPS hiring
program in the final stimulus bill. If you have any questions about how our
national lobbying efforts are going, please feel free to contact me. As always,
be safe and fight the good fight.

REID

(continued from page 13)

its normal leave rules when an employee seeks to substitute any sort of paid
leave for FMLA leave. The prior regulations permitted employers to apply
their normal policies to sick leave or medical leave, but not to vacation leave
or personal leave.
* Retroactive Designation of FMLA Leave — The new rule permits employers
to designate an employee’s leave as FMLA leave retroactively at any time, as
long as that retroactive designation does not harm or injure the employee. An
employer will only be liable for failure to comply with the time requirements
for designation of leave when such failure causes harm or injury.

If you would like to view all the final regulations concerning FMLA go to
http://www.dol.gov/esa/whd/fmla/finalrule.htm.

This article is for informational purposes only and should not use as a
legal basis of fact. If you have any questions or comments about this article,
please contact Thomas Reid at treid@lvppa.com.

NOT SEEING
WHAT YOU WANT?

Let our editors know
what you want covered.
Send comments, letters and tips to
mjotz@Ilvppa.com.

Got Your FINANCIAL PLAN Set for 2009?
LVPPA members get their first plan at a 75% Discount!

For over 10 years we have assisted hundreds of officers and their families with their financial planning in areas such as:

Richard L Hoover,

Investment Advisor Representative

(702) 221-8866 Ext. #11
2920 S. Jones Blvd., Suite #110-A * Las Vegas, Nevada 89146
www.richhoover.com

Email: richard@richhoover.com

*Securities and investment advisory services offered through SagePoint Financial, Inc.,

member FINRA/SIPC and a registered investment advisor.
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* Federally Tax-Free Investments*

* Supplemental Retirement Programs

* Allocating Officer’s Deferred
Compensation Funds

* Retirees Deferred Comp Rollovers

* College Education Funding Programs*

* Mutual Funds*

* Life Insurance-All Kinds-All Companies

* Financial Planning*Roth IRA

* Traditional IRA and IRA Rollovers*

* Managed Accounts®

* Exchange Traded Funds (ETF’s)*

* Long-Term Care

* Disability Income Protection

* Medicare Supplements



EXECUTIVE DIRECTOR CHRIS COLLINS, DETECTIVE

As 1 told you in my article on page 4, I have been to Washington, D.C,,
several times to meet with Vice President Biden concerning issues that are
important to members of the LVPPA and all law enforcement professionals.
As you know, it is said that a picture is worth a thousand words. These pictures
were taken on Wednesday, February 11,2009, in Vice President Biden’s office.
The Vice President invited 49 law enforcement professionals to join him in his
office to discuss the needs of local law enforcement. Eight of the 49 people
present were from the NAPO (National Association of Police Organizations)
Board of Directors. During our talk, the Vice President committed to continue

NAPO President Thomas Nee with Vice President Biden

PPA Executive Director Chris Collins with Vice President Biden

to help local law enforcement do our job. There can be no doubt that without
our membership in NAPO and NAPO’s endorsement of President Obama and
Vice President Biden, I would never have had the opportunity to sit with the
Vice President and express the concerns of the LVPPA. Vice President Biden
could only promise an open door and a willing ear along with the ability to
make our concerns known to Congress. I can only promise you the same thing.
If you make me aware of issues that are important to you, I will take them to
the proper venue, up to and including the Vice President of the United States.
We may not always like the answer we get, but it won’t be because we did not
fight for the issue and educate the people making the decisions. As always,
stay safe and fight the good fight.

Name:
Rank:
Assigned To:
Hired:
Retired:
Died:

Name:
Rank:
Hired:
Retired:
Died:

Guy Earle, P# 295
Sergeant

November 29, 1965
July 7, 1986
December 24, 2008

End of Watch

(Note: Absent direct notification to the LVPPA, we do not otherwise know of a member’s death.)

Toby Garibay Sr., P# 256
Police Officer

Organized Crime
November 12, 1964
August 3, 1985

January 13, 2009

Name:
Rank:
Assigned To:
Hired:
Retired:
Died:

David Petrucci, P# 6733
Police Officer

Bolden Area Command
March 29, 2000
Actively Employed
January 18, 2009
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(continued from page 10)

United States military organizations) that can match the coverage and savings

offers currently offered by Liberty Mutual Group.fg}Please call F. Hayden Ray
with Liberty Mutual Group at (702) 736-8611, extension 58082, or toll free at
1-800-446-6347. Today, I believe that he will save you money and increase your

protection. I will be looking out for tomorrow. If you have any questions or
you would like to report your experiences with Liberty Mutual Group, whether
good or bad, please feel free to call me anytime at (702) 882-0316.

References
Ray, E. H. (2009, January 23). Personal telephone interview with F. Hayden

Ray from Liberty Mutual Group.

EDITORIAL POLICY
1. Opinions expressed in LVPPA Vegas Beat are not those necessarily those of the Las
Vegas Police Protective Association.
2. No responsibility is assumed for unsolicited material.
3. Letters or articles submitted shall be limited to 500 words and must be accom-
panied by writers name but may be reprinted without name or address at writer’s

request.

4. Freedom of expression is recognized within the bounds of good taste and limits of

available space.

5. The Board of Directors reserves the right to edit submissions and/or include Editor’s
SOINND TEE POLICE FORCE CAM SELF FOU
Notes to any submitted material. e i A o e PEC)TECT THE oITY,
AaDE THAN AT AN ARREY OF BENERTS
6. The deadline for submissions to LVPPA Vegas Beat is approximately 30 days prior Rieaoes Fhcas MAGCAL CovARASY T3 $OLED IN T FOEGE
RATMT, T TR TR, o

to the issue date.

GOING TO LAS VEGAS?

LVPPA is now selling Las Vegas Shows, Tours, Front-of-the-line Nightclub
passes, golf reservations and more with a portion of the proceeds coming
back directly to benefit our organization. So if you have any family or
friends visiting you please have them call us to book their Las Vegas

activities and thank them for their support of the LVPPA.

CALL TODAY!
(702) 384-8692
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DISTRICT ATTORNEY DAVID ROGER

As we all know, the U.S. Supreme Court has ruled, in Brady v. Maryland
and Giglio v. US, that the constitution guarantees criminal defendants a fair
trial. To that end, police and prosecutors are required to disclose exculpatory
evidence and facts which directly reflect on the credibility of witnesses. In
order to comply with these constitutional principles, the District Attorney’s
Office has implemented a policy concerning the disclosure of Brady material.
This directive requires deputies to disclose to the court, and to the defense if
ordered by the court, information about substantiated allegations of untruth-
fulness against a law enforcement officer who is a witness in a criminal case.

Substantiated allegations of untruthfulness seriously damage the credibility
and integrity of the law enforcement officer witness and the case in general.
Such a mark on an officer’s record follows the officer throughout his career,
since it will be reported to the court in all cases in which the officer is a witness.

Because it is the prosecutor’s responsibility to disclose Brady material
and because this information must be forwarded to the court whether the
defense has requested the information or not, the District Attorney’s Office
will submit a “Brady Request” to law enforcement agencies in all cases
set for trial. It will be the responsibility of the law enforcement agency
to provide a summary of all substantiated complaints for untruthfulness
against the police officer as well as the associated discipline. Prosecutors

will forward the police department’s response to the court for an in-camera
inspection. Procedurally, the defense will be notified that the prosecution
submitted arguable exculpatory evidence to the court for review. The
defense will only be provided with the information if the court determines
it is relevant and admissible evidence.

As police and prosecutors, it is our obligation to uphold the constitution
and to make sure those accused of crimes receive a fair trial. By abiding
by these principles, we will ensure the public’s confidence in the criminal
justice system. VE

INSIGHT

Would you like to proudly display your support for the Police Protective
Association? Visit the PPA to obtain your bumper sticker.
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Dear PPA,

Thank you for your generous donation to the Brite Blue Foundation.

Your contribution has provided one of the world’s poorest children
with six months of private education. Christian, on the far right of
the photo, is so grateful for your donation and for the opportunity
to go to school. The children of Guatemala send their love and
appreciation.

Best regards,

Detective Damon Young
Violent Crimes
www.briteblue.org

Michelle,

Thank you sooo much for your presentation at my retirement
party. | wear the watch everyday. | know this is very late
getting out fo you, but this is my retirement schedule.

John (Hillenbrand)

Dear Friend,

Thank you for your generous gift of $50.00 to St. Jude Children'’s
Research Hospital in tribute to Anthony (Tony) Smith. Because

we did not have the information that would allow us to send
notification of your kind gesture, we have enclosed a special tribute
card so that you may do so.

St. Jude is dedicated to finding cures for children with catastrophic
illnesses through research and treatment. Your donation is truly a
gift of hope for thousands of children around the world.

On behalf of the patients and parents of St. Jude, we thank you for
your support.

Sincerely,
Rebecca J. Farrell
Donor Services Director

Dear Mr. Collins:

It is with great pleasure and humility that | respond to your letter
of Decemberth wherein you advised me that | have the honor
of receiving the endorsement of your Association regarding my
re-election to Department Six of the Municipal Court.

| will take this opportunity to extend my deep appreciation to you
and to all the members of your Association for the confidence and
trust you have placed in me fo continue serving this community

in this position. As you so aptly stated it, decisions reached by
jurist are not always in sync with all members of society. | believe
that | have made every effort to act in the best interest of all the
citizens of this community and will continue to do so.

Mr. Collins, if | can ever be of service to you or your family, please
do not hesitate to call upon me. Once again, | thank you for your
courtesy and consideration.

Sincerely,
Martin B. Hastings
Municipal Court Judge, Dept. #6

WHIRLPOOL PARTNERSHIP

Dear Members,

As a NAPO member, you have the opportunity to receive substantial savings along with special
promotions using the VIPLink(tm) Program from Whirlpool Corporation. These program benefits
are for active members only and sharing pricing outside of the program is strictly prohibited.

As part of this program, you’ll enjoy the following benefits:

Convenient shopping on a secure website, easy payment with Visa®, MasterCard® and Discover®

SATHISAL ASSCIATHIN OF POLICE 08 ASTEATHNS

Ak

[REPRESENTING AMERICAS FINVEST]

credit cards, choice of pickup or delivery service and professional installation (see terms and condi-

tions for details). You and your immediate family members can purchase up to 12 products every
year* and save on appliances, accessories, and other products, all from the most popular brand names in the appliance industry.
Ordering is easy! You must have your NAPO membership number to have access to the order website. Please contact the PPA office
directly to obtain the group user name and password and then visit the NAPO website at www.napo.org to get started.

March/April 2009

Nina Kunkel, Executive Assistant
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Discount Theme Park Tickets

The listed “Gate Price” reflects one day admission only.

Tickets may be purchased in person at the LVPPA office located at 9330 W. Lake Mead Blvd, Suite 200 during normal business hours.
(M - F 8a - 5p) ACCEPTABLE METHODS OF PAYMENT ARE P#9170 CASH OR CHECK. Credit and Debit cards are NOT accepted.

For questions and information, please contact the LVPPA at (702) 384-8692.

The LVPPA makes no profit from the sales of Theme Park Tickets; however, our ticket costs are rounded to the nearest dollar.

THEME PARK TICKET GATE PRICE LVPPA PRICE
Knott’s Berry Farm One Day Ticket-Adult $52.99 $27.00
One Day Ticket-Child (3-11) $§22.99 $20.00
Legoland Two Day Ticket-Adult $78.00 $44.00
Two Day Ticket-Child (3-12) $66.00 $44.00
Magic Mountain One Day Ticket-Adult $59.99 $25.00
One Day Ticket-Child (3-11) $29.99 $15.00
San Diego Zoo One Day Ticket-Adult $35.00 $30.00
One Day Ticket-Child (3-11)  $26.00 $22.00
Sea World Two Day Ticket-Adult $65.00 $51.00
Two Day Ticket-Child (3-9) $55.00 $45.50
Universal Studios Two Day Ticket-Adult $67.99 $54.00
Two Day Ticket-Under 48” $57.99 $54.00
Wild Animal Park One Day Ticket-Adult $35.00 $30.00
One Day Ticket-Child (3-11) $26.00 $22.00

Visit our website at www.lvppa.com.

You can also contact our Webmaster at webmaster @ lvppa.com.
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Now There Are F@ON

More Reasons
Why It Pays to Read

This issue contains TWO ways
to win your share of 8500 CASEX !

Giveaway #1:

One $250 prize

The first member to find a f@l hidden
somewhere in this issue of Vegas Beat and
enter its location at our website will win $250.
See our home page at www.LVPPA.com for
entry details.

Giveaway #2:
Five $50 prizes

We've hidden five personnel numbers within
this issue of Vegas Beat. If your number is
among them and you call (702) 384-8692 to
let us know that you found it, you'll win $50. If
you didn’t find your number this time, try again
in the next issue where we'll hide five more!

Excludes P#s listed in Retirement and End of Watch sections of Vegas Beat

Cash is great, but our giveaways aren’t the
only reasons to read Vegas Beat.

Each issue gives you the latest information on

» Confract negotiations

* Benefit changes

e Retirement considerations

* Hot topics on the job
* Association news
e Upcoming events

For so many reasons, it pays to read Vegas Beat.

This giveaway is not a drawing and is open to LVPPA members only. You must be 18 or older to win.



RETIREMENTS CALENDAR

March 5 General Membership Meeting
(PPA office)

March 8 Daylight Savings Time begins

March 17 St. Patrick’s Day

**Recent Bylaw modifications have moved General Membership
Meetings to quarterly rather than monthly. If you need to present
something before the Board prior to a regularly scheduled
General Membership Meeting, please contact the PPA office so
you can be accommodated.

PROTECT THE CITY. JOIN THE FORCE.

Salary Range: $53,000 after Vegas Beat

the first - i b 77,000 . . . .
 first year - maximum base pay over $ is looking for a part time or full time

This also includes an excellent benefits package that includes health insur- salesperson to assist with
ance, uniform allowance, court time pay, educational incentive, sick leave

advertising sales.

accrual, vacation leave accrual and much more ...

YOU, as an LVMPD Police Officer or Corrections officer, can not only Are you a retired LVPPA member?
achieve your career goals with endless advancement opportunities, but
you can also realize an excellent quality of life, including home ownership Are you a spouse looki ng to support

in Las Vegas or any of the surrounding communities. Now is the time!

the Association?

Our agency must hire 400 Police and Corrections Recruits per year for
the next several years to keep up with the “booming” growth of Southern

Are you looking to earn
aggressive sales commissions?

Nevada. Visit www.protectthecity.com for details and to apply for one of

our six annual Las Vegas testing dates. We may bring our testing process

Please call 911Media® at

702-987-4789
and ask for Jordan.
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Las Vegas Police Protective

.. Association Metro, Inc.

9330 W. Lake Mead Blvd. Suite 200
Las Vegas, NV 89134

CHANGE SERVICE REQUESTED

E'LL DO ANYTHING
O SELL YOU A CAR!

Findla

TOYOTA

www.findlaytoyota.com

566-2000

In the Valley Automall
Dir# 1346




