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Sensible and Safe

At Clark County Credit Union, we take safekeeping your money very seriously.
As a not-for-profit, member-owned institution, it is our responsibility to return value to
you as a member. Our management decisions are based on what is best for our
member-owners, not a profit-driven investor.

We can say with confidence that choosing CCCU for your banking needs is a
sensible and safe choice. Here are just a few of the reasons why:

e CCCU is heavily capitalized for safety:
42% more than demanded by federal and
state agencies; 300% more than is required
of banks.

* We maintain $65 million in net worth
as a safety net.

e We did not engage in risky sub-prime lending.

CCCU is the p,ou_d lender fo} * A conservative branch and facilities strategy,
the new LVPPA headquarters. and automated systems keep costs low.

CCCU is not open to the public — we are open to Clark County law enforcement professionals.
Ask us today how you can benefit from membership at CCCU.

- Clark County
Credit Union

www.ccculv.org © (702) 228-2228
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The City and the Fundamental Service Review

In June of this year, the City hired William Kirchhoff and Associates to
review “essential items” so their findings could be presented to the City Council
for an analysis of spending. Each department of the City was asked to provide
input relating to restructuring recommendations to eliminate redundancies,
program and/or service reductions that could provide cost savings and other
cost reduction suggestions. In doing so, the Fundamental Service Review
generated several proposals that impact our members.

Included in the suggestions is that there be a one-time freeze to payroll or
a reduction in future increases. The Review quotes that, “If all the collective
bargaining units could agree to a one-year freeze in conjunction with the
$11 million efficiency reductions, the model indicates that would sustain
Las Vegas’ fiscal health over the five year forecast” The other suggestion was
that associations agree to reduce annual step increases from 5% to 2.5%. The
Review believes that option will have a better impact on the overall fiscal plan
in the long term.

Obviously, any changes to contractually agreed upon step increases or
COLAs would have to be approved by the membership. I want you to be
aware of what we have been told and I will continue to keep you advised of

Got Your FINANCIAL PLAN
Set for 2008?

LVPPA members get their first plan
at ..... NO COST!

For over 10 years we have assisted hundreds of officers and their families
with their financial planning in aress such as:

Federally Tax-Free Investmenta®
Retirement

Supplements

AMERICAN
. GENERAL
Richard L Hoover, 1 Adlwisnr Hey

(TOZ) Z21-Hu6h Exi. 811

MK Sones Bivd, Sulte 81104 = Lav Veges, Nevads 80148

wrwnt A e o

Ervani: richardiarichbomer com
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DETECTIVE CHRIS COLLINS, EXECUTIVE DIRECTOR

information as it becomes available. Obviously, with the LVMPD contract
expiring on June 30, 2009, we don’t have any intention of changing the existing
contract. Keep in mind that the upcoming contract negotiations are going to
be difficult.

As always, stay safe!

2 LOCATIONS:
7995 W. SAHARA 259-8011
10575 S. EASTERN 451-2081

TRUSTED FOR OUER 20 YEARS

Large Selection of Fine Jewelry
Loose Diamonds | Custom Designs

%JEWELERS

Special
Discounts
For Our
Brave
Men &
Iomen
In Uniform

Manufacturing
Expert Jewelry & Watch Repair
Master Craftsman on the Premises

Training Centers

...because the only thing that matters is coming homel

* Completely New Drivers Training
System That is Proven to Save Lives

* Law Enforcement Instructors

* Drivers’ Training and Education

* Motorcycle Training

“How to Teach Your Child to Drive”
Course for Parents

Giving Parents a Greater Peace of Mind
www.Code3DrivingSchool.com

(702) 880-8838

Owned and Operated by Cops!




DETECTIVE MICHELLE JOTZ

Assistant Executive Director

After months and months of harassing the membership about the
impending contract surveys by bringing it up in briefings, posting it on our
website, and even listing it here in the magazine, we finally sent them out. We
heard that you were going to tell us what you wanted us to talk about in contract
negotiations and we were prepared for the firestorm. We sent out a total of
2,392 surveys and got back....wait for it.....wait for it.....a grand total of 464
surveys. I must say that is impressively depressing! It is far better than the last
time we sent out contract surveys four years ago, but it is still pathetic. Perhaps
it is the state of the economy that has everyone assuming, “Why bother?” Tt
still seems that the membership (who I am fully aware DOES have an opinion
because you've given it to us on a regular basis) would have at least told us what
you thought was important.

That being said, we have received the surveys and are in the process of
compiling the results and putting together the list of what you did tell us is
important to you. We are also putting together all of the documentation that

R

the newest technology!

John H. Hastings D.D.S.

Attention: Las Vegas Police Protective Association Members!!!

We are pleased to inform you that our dental office accepts your dental
insurance Fiserv Health as payment in full. We are located on 4660 S. Eastern
St., Suite 209, Las Vegas, NV 89119. We are looking forward to servicing
you. This offer is not a seasonal promotion, but a salute to our local
MetroPolice Protection Employees. Dr. Hastings office has a team of great
people to serve you. They deliver personalized care to their patients utilizing

members have sent us backing up some of the suggestions (thanks to Zack
Ivins, Don Evans, Bobby Johnson, and the numerous other folks who have
submitted documentation for our use). Obviously, you've heard the news about
the economy so things won’t be a walk in the park but please don’t throw in
the towel yet. We haven’t!

If you have any questions, please feel free to contact me at
mjotz@lvppa.com or at the office at (702)384-8692 ext. 220.

Standing for right when it is unpopular is a true test
of moral character.

-Margaret Chase Smith

* No out of pocket expense for root canals, crowns, partials,
dentures, fillings, extractions.

* No annual deductible (usually $50.00 per person).

* We are open 7 days a week, including normal hours on Saturday and

Sunday.
e Children welcome!!!

Give us a call today to schedule an appointment. -

(702) 671-0001

East location coming up early year 2008!

**IMPLANT SPECIALIST ON SITE**

Small co-payment for implants. No referral necessary!!!

ol
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CORRECTIONS OFFICER THOMAS REID

Assistant Executive Director

Putting Your Claim in the Proper Hands

The Board of Trustees of the Las Vegas Metropolitan Police Department
Employees Health & Welfare Trust would like to remind you of the Plan’s
exclusion pertaining to claims related to a workers’ compensation illness and/or
injury. Please be advised you could be held responsible for payment of medical
claims if you do not follow the appropriate procedures pertaining to filing a

workers’ compensation claim.
Your Summary Plan Description, PART 4(G): WHAT BENEFITS

ARE PROVIDED, General Health Care Coverage Exclusions, states the
following:

The following exclusions apply to all health benefits and no benefits will be
payable under these Health Care Coverages for:

24. Work Related Conditions — Any condition for which the Covered
Person has or had a right to compensation under any Workers’ compen-
sation or occupational disease law or any other legislation of similar
purpose. However, if the Plan provides benefits for any such condition,
the Plan Sponsor will be entitled to establish a lien upon such other
benefits up to the amount paid.

What does this mean to you? If you are diagnosed with a work related
injury and/or condition as a result of your occupation, you must file a workers’
compensation claim. This applies not only to obvious on-the-job injuries, but
also to conditions that are “presumed” to be occupational illnesses, such as
heart or lung conditions and hepatitis (NRS 617.455, NRS 617.457, and NRS
617.485). Your healthcare plan will not cover services related to certain condi-
tions regardless of whether or not your claim was accepted or denied by the
workers’ compensation administrator. It is your responsibility to file a workers’
compensation claim and follow it through to avoid the claim being denied by

painting. passion. professionalism

CertaPro)Painters;
[* * & * * | [~

No surprises, just beautiful results.
Locally Owned & Operated

NV C-4 Lic# 60628

Call CertaPro Painters® of Southern Nevada
to schedule your free estimate 702-739-3471
or email Jim Zades at jzades@certapro.com

10% OFF Any Painting Project
Y% AY o for LVPPA Members

Must be presented at time of estimate. One per customer. Expires 12,
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Compensaiion

workers’ compensation and the Las Vegas Metro Health & Welfare Trust, which
will leave you totally responsible for payment of the claims.

Heart disease and lung disease are conclusively presumed to be work-
related for active and retired commissioned police officers who have been
employed full-time for 5 years or more.

Cancer is covered under workers’ compensation only when the cancer can
be attributed to a specific incident.

Hepatitis is conclusively presumed to be work-related for active and (to a
certain extent) retired commissioned officers who have been employed full-
time for 5 years or more, unless the particular type of hepatitis is diagnosed
upon initial employment. The presumption ends for retirees after they are
retired for 1 year.

Should your physician diagnose you with one of these conditions, you
must contact TriStar Risk Management at (702) 693-5923 for assistance with
filing your workers’ compensation claim. It’s important you do this immedi-
ately since there is a timely filing period for the initial claim. If your claim is
denied for any reason, you must file an appeal within the appeal filing limit
and continue to pursue the claim under workers’ compensation.

We realize this process may take some time; therefore, you will be required
to complete and sign a Reimbursement and Repayment agreement which will
allow your medical claims to be paid under the Health & Welfare Trust while
you are pursuing your workers’ compensation case. Please contact UMR once
you file the workers’ compensation appeal to request the repayment agreement.
Once you provide UMR with a copy of the workers’ compensation denial,
proof of your appeal, and the signed agreement, your claims will be paid. It
will be your responsibility to notify UMR once your workers’ compensation
claim has been finalized. Unless this process is followed, no claims will be
covered under the Health & Welfare Trust if they are determined to be related
to a work injury or illness.

As always, if you have any questions, please feel free to contact UMR at
(702) 413-1701 or visit their office at 700 East Warm Springs, Suite 210, Las
Vegas, NV 89119.

Law Enforcement Preferred
Financing Program

Helping you attain your dream of home ownership!

Offering Unique Loan Programs:
+ 100% Financing with NO MONEY DOWN
« Low credit score exceptions
» Closing Costs may be gifted
+ 50% Debt forgiveness on qualifying properties
Unbelievable discounts on your transaction!

ALDERUS

FUNDING & INVESTMENTS

J

Gina Baker
(702) 255-5783 ext. 106 - www.alderus.net
3321 N. Buffalo Dr., Ste. 207, Las Vegas, NV 89129

Terms and conditions may apply. s5sea



OFFICER MARK CHAPARIAN
Secretary

As members of the Las Vegas Police Protective Association, we should all be
aware of the importance of the Association as it serves to assist us all, protect
us all, and generally advocate a better quality of life for every police and correc-
tions officer it represents. The strength of the Association lies clearly within the
membership and who they ultimately elect and send as their representative to
the Board of Directors. Each and every Director is a direct link from the group
of officers he or she represents to the entire Board and its power to conduct
business. The Executive Board depends greatly on the insight, strength and
wisdom each Director brings to the Board. Our Directors are truly the voice
of the officers.

Attendance is key for each and every Director concerning our Board meet-
ings. Our Association generally conducts a Board of Directors meeting the first
and third Thursday of every month. During these meetings, much business is
conducted concerning current trends in discipline, career enhancement, legal
issues or administrative policies and procedures. The influential political world
we live and work in is a topic of many of the Board meetings as well. Why am I
writing about this and why should you care? These matters directly affect you
and your family. The relationship that your area representative and you have
is crucial. Please don’t take any benefit or luxury you may have for granted.
Most of the things provided for you in relationship to working for Metro have
come as a result of hard work from the Association and its dedicated area repre-
sentatives. Support them, involve them and give them the respect that they so
much deserve. Don’t forget that YOUR representative is not compensated for
his or her time that they spend to attend meetings, listen to your complaints
or suggestions, make and receive phone calls, and conduct other Association
business. The Board of Directors is truly the backbone of this Association.

Now that you all are clearly aware of the importance of your local represen-
tatives, I would like to address an issue that is long over due. No representative
can ever be effective to truly bring your issues to the table who fails to attend
meeting after meeting after meeting. The presence of YOUR representative at
meetings should never be underestimated. Would you really feel comfortable
knowing that your area representative just wasn’t showing up to meetings for
no excusable reason? I think not. Are you aware of the attendance record of
YOUR area representative? You should be. You need to be. It may adversely
affect your working environment.

I want to make it very clear that the vast majority of the Directors do in fact
attend our meetings on a regular basis. The Directors who do attend frequently
are vocal and inquisitive concerning their local issues and how it affects the
people they represent. There are, unfortunately, always the exceptions to the
rule. A few Directors seem to make an appearance less and less. Many have
allowed meeting after meeting to pass without showing up. I feel for the group
that they are representing, because truly they are the victims who will suffer the
consequences of the inactions of these Directors. I'm not sure of the reasons
why Directors fail to show up to meetings. Maybe they lose interest, maybe they
have a heavy work load or maybe they fail to understand the importance of their
presence at our meetings. Whatever the reason, I hope this article can and will
inspire you to ask about YOUR representative. The next time you see YOUR
PPA representative, ask him or her how many meetings they have attended. Ask
them to share the information they have learned at those meetings. Sometimes
we have to remind our own representatives that we care and tell them what they

do for us is appreciated and recognized. Let’s never take for granted what our
area representatives can do for us and should be doing for us.

Soon I will begin printing the attendance records for all of the LVPPA
Board of Directors meetings. I want you all to know that the reason for this
is accountability and recognition. If you read in future editions that YOUR
representative has failed to attend many meetings with no valid excuse, inquire
as to why. If you don’t like his or her answer, consider running against him or
her in the next election. Keep in mind, however, many of our hard-working
representatives have qualifying events that keep them away from our meetings
which they have no control over. Such events include but are not limited to:
military duty, special assignments away from Las Vegas, family emergencies or
FMLA issues, or their immediate need to be working due to staffing levels and
shift changes which prevent them from attending our meetings.

T hope this article shed some light into the importance of your area repre-
sentative, their attendance and involvement with our Association and your
responsibility to hold them accountable. Ask questions, stay involved and be
a part or YOUR Association. Our future depends on you and your willingness
to make us the best we can be.

FAMILY DENTISTRY

“Your Comfort is our Concern”

m u ra DENTAL

3774E. Desert Inn Rd.

(At Sandhill Rd, Next o King Ranch Markel}
Faly ety (o ety - o e g
e
Fytars- ek P L 1

We accepl your dental insurance payment in full with
no out of pocke! expense and no annual deductible!
INHOUSE LAB

EMERGENCIES WELCOME
Call for an A

appointment 257-287 Hablamos Espaiol

Walk-Ins Welcome!
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CORRECTIONS OFFICER KENNETH LOCHNER
Treasurer

Let me start by saying that this is a very important subject. We all know that
when we started on this department we were just happy to get the Academy
over with and move on to the next step: Field Training. For some it’s been a
short period of time since then and for others it seems like an eternity. Either
way, this needs to be revisited so all your efforts aren’t wasted. It is important
to make sure your correct beneficiary (or beneficiaries) is recorded on file.

I know from my years on the job and from watching others that relation-
ships change, and I would believe that so should your beneficiary. The last
thing I or the department would want is for the wrong person or persons to
receive your benefit /payout. These changes could be from divorce, parents
that have passed away or other family members that have fallen out of favor
with you. It’s a very simple process that one form can solve. This should be
checked not only with the Department, but also with the LVPPA/Aetna.

We (LVPPA) have just rolled out a new program with Aetna Insurance who
is our new provider for our life insurance accidental death and dismember-

ment (AD&D) policies. When we switched companies, the beneficiary that
was listed with our former company, Reliance Standard, was carried over to
the new provider, Aetna. All members are still covered with $10,000.00 of
Term Life Insurance and the same amount with the AD&D.

This new roll-out will give you the opportunity to purchase additional
coverage at a lower rate without having to go through a physical exam for
additional insurance up to the amount of $250,000.00. Anything beyond that
amount would require some type of physical exam. We will be out hitting
the various bureau locations, similar to the way Hartford does, in order to
try to be available to everyone. This is a supplemental life insurance policy
that will pay out in the line of duty as well. We are formulating a calendar to
accomplish this with the hope of achieving the completion of hitting all the
locations within 45-60 days, and then leaving another 30 days for those we
missed, that were on vacation or just didn’t get the chance to look at it and
complete the necessary paperwork.

We look forward to seeing all of you so that you can fulfill your families’
and your needs. I can be reached via my cell at (702)328-0896 or at the office
at (702)384-8692, ext. 221.

ATTENTION:

Liem Vu, DDS.
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4975 S. Fort Apache Rd., Ste. 107
Las Vegas, NV 89148

Las Vegas Police Protective Association Members and Families!

Our office would like to show appreciation to the men and women of LVPPA by accepting
your dental insurance as payment in full.

Useitor I.o&s: it! -
&  NoAnnual Decucibles)

Hurry! Call us Now!
704-248-2748

Smile Brite Dental
Cosmetic and Family Dentistry




DETECTIVE DAVID F. KALLAS
Director of Governmental Affairs

As usual, our members have been the subject of much debate over the last
several weeks on issues such as our salaries, benefits, the retirement system,
and, most recently, what is considered “normal retirement age.”

As you may have read or heard recently, the IRS is intent on implementing
a regulation based on their interpretation of a provision of the Pension
Protection Act of 2006 that
would set a new standard
for “normal retirement age”
that is different than what
we currently have in our
retirement system (Public
Employees Retirement
System of Nevada-PERS).

According to the new IRS

regulation, they would set

normal retirement ages at

55 for non-public safety HHHHHE
employees and 50 for public a 335
safety employees and not
take into consideration
“years of service.” This new

'

community (CalPERS, MOSERS, NVPERS, several public pension tax attorneys,
the State Treasurers of Maryland and Georgia and others), the commissioner
of the IRS related to tax exempt entities and his deputies, representatives of
the Government Accounting Office (GAO) and the Department of the Trea-
sury. The meeting was hosted by Congressman Pomeroy (North Dakota) and
Chairman Charles Rangel (New York). Approximately 20 individuals were at
the table, with another 20 (many congressional offices were represented as well as
many public associations such as NASRA, NCTR, NCPERS, NAPO, NCSL,
National Association of State
Auditors) observing.

For the first 20 minutes,
the commissioner of the IRS
described the new enforce-
ment initiative while the Trea-
sury and the GAO described
their various programs or
reports related to the public

; 1 pension community. The

=% % second 20 minutes was given
to the representatives of the
public pension community
who provided insight into
the nature of public pension
plans, the significant over-

regulation could take effect £t T e L

as early as January 1, 2011. T e
Regardless of when the iy .':llj-" ke e a1 rr‘_

IRS may attempt to imple- f;,ﬁ‘ T e

ment this new regulation,

there are many people and

groups that are actively working to resolve this issue in our favor. First and
foremost is the belief that any attempted changes to retirement ages would
be a breach of contract. Second, and just as important, is that the sponsors
of the Pension Protection Act, including Congressman Sam Johnson, have
stated that it was never intended to affect “Public Pensions” the way the IRS
is trying to interpret it.

The concern about this issue raised by many groups representing public
employees, along with Representatives of Congress, the Treasury Depart-
ment, and the Government Accounting Office, culminated in a meeting on
September 19th in Washington, D.C., with the IRS that Chris Collins and Tom
Reid attended on behalf of the LVPPA. As one knowledgeable person put it,
“It’s just not clear yet how this would affect any of the public pension plans.”

We received a summary of the meeting which stated: The IRS regulation
meeting took place in Washington, D.C., with representatives of the public pension

& i e 3 sight at the state level, the

A SRR L - statutory and constitutional
SRR o e e o .

e i framework within which

these plans are created and

concerns related to impair-

ment of state’s rights and

property rights with respect to mandatory plan modifications such as the normal

retirement age regulation. The remaining time was set aside for questions and
comments from both groups, as well as congressional staff.

The representative from the Department of the Treasury appeared to

indicate that relief on the IRS “Normal Retirement” regulations was on the
way, yet did not provide any specifics.

So what does this all really mean to us? As with any problem or issue, it
takes time to resolve. Please rest assured that your representatives are working
hard to resolve this issue and won’t stop until it is. Since we are all cops, I
would ask that we deal with the facts and, the fact is, as you read this today
nothing has change regarding your eligibility to retire.

You are welcome to contact me with any questions at
dkallas@lvppa.com or (702)245-6172.

As always, stay safel VB
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JOHN WILLS
Officer.com Ethics Contributor

“The thought of suicide is a great source of comfort; with it a calm passage
is to be made across many a bad night.”

That quote by German Philosopher Friedrich Nietzsche may explain the
actions taken by a Chicago police officer just a couple of weeks ago. Upset
about his divorce and in a fit of depression, he committed an unspeakable act
- he shot his two children. His beautiful seven year old daughter died from
a gunshot to the head; his little nine year old son lasted in critical condition
from his head wound and then he too passed away. The officer then took his
own life. He was discovered by fellow officers, lying dead from a self-inflicted
gunshot to the head.

If you've ever answered a call like this, one in which a fellow officer has
committed suicide or a murder/suicide, it’s an image that is indelibly etched
in your mind. Itlingers; it haunts; it demonizes your psyche and it causes you
to question your faith. You will never forget that scene; indeed it will become
like a cancer eating away at your very core until you are forced to do some-
thing to either erase it, or at least minimize its impact on you. Some officers
go down the wrong road; they turn to things like alcohol or drugs. They feel
compelled to blot it out, to numb those painful recollections of an event too
painful to even talk about.

Yet that’s exactly what needs to be done - to talk about it. Too often we as
cops put that macho-cop image out there for everyone to see. We build that
wall around us, fearful of anything that might make us remember the horror.
I'm talking about both guys and gals. Our sisters behind the badge see glimpses
of hell as often as their male counterparts. No one is immune to the after
effects of a critical incident like the suicide of a co-worker. To be involved in
any way in a case like this, whether it’s recovery of the body, as a negotiator or
even a dispatcher as my fellow writer Michelle Perin points out in an earlier
article, leaves a hole in one’s soul. That damage needs to be repaired quickly
before it leads to a total change of one’s own identity.

My 33 years in law enforcement brought me close to several suicides. They
are one of our dirty little secrets - not many people realize how pervasive the
problem is. The National Police Suicide Foundation states that an average of
450 law enforcement suicides have taken place in the last three years, yet only
2% of LE agencies have prevention programs to combat the problem. I can
recall that during my tenure with the FBI, there were years when we saw the
number of agent deaths by suicide larger than line of duty deaths. Whether
you're a federal agent or a police officer, the availability of that gun is the
commonality - it’s always there; it’s a part of you. It makes the act of killing
one’s self quick and easy. We’ve been trained to take a life if we must, and we
are confident that we can take our own - if we choose to.

But what can possibly be so bad; what depth of despair must be reached
when the only answer is to end one’s life? How can we not have at least one
small sliver of light shining onto our otherwise blackened, uncaring soul?
What causes us to sink below the water and not fight to capture that life-
saving breath of air? The pragmatic answer is that there is no circumstance
that will justify taking that drastic step. But we’re human beings and many
of us allow our emotions to control our actions. In the heat of the moment,
we've all done things that we later regret or said things that we’re ashamed to
have said. But suicide...?
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I do not have all the answers for the tragedy in Chicago, nor will I pass judg-
ment on the actions that took place there. My prayers are for the babies and
for the officer, and my faith tells me that God is a compassionate God. That’s
where I seek my comfort. But my question is: Could it have been avoided?

According to the experts - maybe. The warning signs are usually
evident-—heavy drinking, a strained marriage, separation, divorce, erratic
behavior—they’re all visible manifestations of inner turmoil. There’s a silent
cry for help that needs to be answered in the form of peer counseling, profes-
sional counseling or just a one on one talk with a partner or close friend. To
dismiss the signs is to add fuel to the fire; it’s not going to burn itself out. It
needs to be laid out on the table, not put away in the drawer.

Intervention is a must, and simply saying “It’s going to be okay” isn’t
going to help. I can guarantee that most times the effort to interject yourself
into that person’s life will be resisted. As a former EAP Peer Counselor, I've
seen it. No one likes to admit to weakness, addiction or personal problems
of any type - especially cops. We’re supposed to be tough; we’re immune to
the horrors that would cause a normal person to faint or to flee. Try as we
may to inoculate ourselves to these horrific events, we never seem to have the
right dosage. We’re always just on the edge of being able to totally turn off
our human emotions.

While we need to shine the spotlight on prevention, we also need to shed
light on the survivors of suicide - the one’s left behind. Those left in the wake
of a disaster like the one in Chicago need caring for; the emergency personnel,
the cops, the dispatchers, crime scene people, the hospital ER, even the coroner
who deals with death each day - they all need to talk. These horrific events
can have a devastating impact on someone already on the verge of developing
psychological problems. To leave a vivid image unchecked may just be the
trigger that sets someone into a downward spiral.

Comfort and compassion are the keys, not silence and denial. To my
brothers and sisters out there, I urge you to talk about this sad event. Unfor-
tunately this is a dangerous part of our job, not unlike facing down a gunman.
This is reality; this can happen to any one of us unless we’re proactive and
have the fortitude to face it head on. Reassuring your colleagues that sadness,
tears and other emotions are all normal is the key to mental fitness. To hold
everything inside, sometimes for years, can lead to grief, depression, anxiety
and even withdrawal from friends and family. We need each other, and in
times such as these, it becomes even more critical that we look out for each
other. I urge you to pray for Chicago Police Officer Dannie Marchan and
his family.

God bless you; stay safe brothers and sisters!

Wills, an ILEETA member, spent 2 years in the U.S. Army before serving 12
years with the Chicago Police Department (CPD). He left the CPD to become
an FBI Special Agent, working organized crime, violent crime, and drugs. John
served as the Principal Firearms Instructor, Training Coordinator, and sniper
team leader in the Detroit Division for 10 years. Before retiring from the FBI,
he spent 7 years teaching at the FBI Academy at Quantico, VA. He has taught
Street Survival domestically and internationally. John is presently a field manager
with Advanced Interactive Systems. He also owns his own business - LivSafe.
He is an authorized NCAA speaker on the danger of steroids, and he maintains
a blog, Red State Papa. John serves as a judge for Law Enforcement Technology
magazine’s Innovations Awards, helping to evaluate new products. He can be
reached at john@officer.com or (540)226-9478.



JOHN DEAN HARPER

General Counsel

As T sit down to put into words this article that I have been
writing in my head for the last few weeks, the Dow Jones Indus-
trial Average has closed down 777 points. In the last year or so,
billions of dollars on paper has disappeared from our portfolios,
deferred compensation, household equity, etc. This latest Black
Monday has a certain epochal feel to it. Are we witnessing the
high watermark in the American living standard? What does it
mean to those of us involved in public safety? I do not profess
to know the answers, but I will discuss a few things to think
about. I do know that individually and collectively, we need to
be more involved.

Now what does this article have to do with my Mom? My
76 year old mother, Gracie, visits our family every few months.
Other than being subjected to watching “American Idol” and
“Deal or No Deal,” the visits are enjoyable. It is inevitable that we
engage in a ten day tug-of-war over throwing stuff out. Whether
it is leftovers, food past its expiration date or old clothes, we take
part in friendly arguments regarding waste. Mom usually tells
me for the hundredth time how Grandma used to have to walk
next to the railroad tracks and pick up coal that fell off the coal
cars to heat the house and how they took in boarders. I usually
tell Mom, “The Depression is over; we will buy new stuft.”

I have been thinking of what I call the “Depression Mentality”
quite a bit lately. Have we strayed too far from our roots as a
society? Has conspicuous consumption ironically led to what
could be the downfall of our standard of living? It is not only
the question of “How much stuff do we need?”, but what is the
“cost” of acquiring the stuff? How much time is spent caring
for the stuff?

As to the current crisis, the national politicians are pointing
the finger at each other for failing to come up with a bailout
plan; everyone is blaming everybody else. Main Street is blaming
Wall Street, Wall Street is blaming the banks. Why isn’t anyone
blaming the credit rating agencies like Standard & Poor’s? These
so-called independent companies blessed the quality of the bad
loans. On alocal level, we all saw what was happening. We may
not have understood it then, but we do now. We saw the prices
of houses double in the course of a few years. We found out
that people with less than stellar credit were getting financed
for mortgages they could not pay and houses they could not
afford. They were getting signed up for mortgages by mortgage
brokers who did not explain teaser rates or adjustable rates to
them. Some of us incredibly bought a house with both first
and second mortgages, banking on the house rising in price.
Speculators jumped in thinking they could buy and flip proper-
ties. Appraisers were valuing real estate to satisfy the mortgage

Maybe Mom Was Right?

brokers. Banks were bundling up the mortgages in a process
called securitization and selling them off into the market. These
bundled up loans ended up on balance sheets all over the globe.
Aot of people made a lot of money during the run-up. However,
it started to change when the mortgage holder could not pay the
adjusted rate and speculators could not flip the houses anymore,
thus having to rely on a rental payment that would not pay the
mortgage. The whole bubble popped very quickly.

Do not let your federal, state and local governments kid
you—they all also made a lot of money during this boom with
corporate income taxes, capital gains taxes and real property
taxes. They kept passing budgets like the good times would
never end. The first reality is that there is enough blame to go
around. The current crisis caused me to start rereading a book
I read in 1988 after the 1987 Dow Jones Industrial Average one
day plunge. The book is called Panic on Wall Street: A History
of America’s Financial Disasters, by Robert Sobel. Sobel looked
at twelve “panics” since 1792 up to the present. He did not arrive
at a formula to predict panics, but he did find their common
attributes. He found that the majority occur during periods
of high optimism and enthusiasm. They arise as “moments of
truth” after a time of self-deception. The actors suddenly realize
the magnitude of the situation and are unable to come up with
a solution for the problem. Sobel notes that strong financial
leaders may act as a mitigating factor to the panic, and cited such
common names as Vanderbilt and J.P. Morgan.

Our current situation seems to meet the above criteria. Confi-
dence is lost and banks are afraid to lend to each other, let alone
to small business people or consumers. Hopefully, somebody
like Warren Buffett will be the savior since our current President
seems to lack the credibility to settle the markets and allay the
fears of the people. There exists a huge vacuum of power, i.e.,
no elected official to step up to the plate with an acceptable
plan to stop the panic. As to the second reality, no matter who
is to blame, we are all going to be affected. As I stated in my
last article, peace officers are going to spend the next decade
defending their economic package and financial status. But
each of our members needs to look at themselves and their
family from a more personal level. Maybe it is time to have
more of a “Depression Mentality.” And maybe this mentality
on a larger economic scale can bring us out of this slump and
reignite growth.

It appears that no matter how you slice it, our standard
of living is going to be changed for a long time. Whether
there is a bailout or not, the American dollar will ultimately
be devalued. Even if you do not vacation outside of the
country, it will still affect you as the cost of credit will be
higher. Sit down with your family and figure out what you

(continued on page 12)

November/December 2008 | VEGAS BEAT

11



LEGAL CORNER

(continued from page 11)

need and what you want. Explain to the kids that from now on, you are
only going to buy what you need. Go through your finances and cut out
the fat. Plan better meals to alleviate waste, pack your lunch, and think
twice about eating out. When driving, plan your trip better by doing
all your errands at once. Maybe even think about carpooling. Get rid of
some of your more time consuming toys or gadgets. You will welcome the
free time. Sometimes it seems that we are a slave to our possessions by paying
taxes and maintaining them. Have a stay-cation close to home or just stay
home and turn off your cell. If you have “toys,” share them with a friend or
friends. Have boat buddies or quad buddies. You probably do not get your
monies worth out of your toys working all that overtime anyway. Speaking
of overtime (and we are all guilty of this, but this a must), treat overtime as
a bonus-money to be saved. Do not count on it to pay your bills. When the
City and the County start forcing cuts (and believe me they will), they will
start with overtime.

This is also the time to get more involved. Come to the General
Membership meetings (our next one is December 4th). Get involved
politically. The people that we elected had a hand in the mess and we need
to scrutinize them and others the next time we vote. Join a club or read a
real news magazine. Get out and talk with people. (This is what people used
to do. They did not sit at home and watch T.V., play video games, and not
talk to their neighbors.) Compare notes and do not just get your information
from what the media force feeds you or what some other cop or CO tells you.
It has become quite clear that our local media and Chamber of Commerce
have declared war on public employees and will be going after your step
raises, COLA increases, workers’ compensation benefits and PERS. The state
government is going to try to get its hands on local revenue. The first attack
will take place at the legislature next year. You and your family’s future will
be at stake in the political arena in the next few years.

Henderson
702.650.4480 (office)
702.650.5561 (fax)

2649 W. Horizon Ridge Pkwy.,
Suite 120
Henderson, Nevada 89052

Conveniently located at
Eastern & Horizon Ridge Pkwy.
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LAW OFFICES-rec.

www.cassadylawoffices.com

Summerlin
702.650.4480 (office)
702.650.5561 (fax)
7201 W. Lake Mead Blvd.,
Suite 500
Las Vegas, Nevada 89128

Conveniently located at
Lake Mead & Tenaya

On a more macro-economic scale, we need to quit wasting our resources
and develop our alternative energy. We need to vote in those people that
can make our transition to energy independence. Be aware of your family’s
“carbon footprint” Think about your energy and water use. We should
pump as much oil and natural gas as we can. We should mine as much coal
as we can, safely and in an environmentally sound manner. But, at the same
time, we need incentives for solar, wind, and geothermal to help power our
grid until the next generation of electric or hydrogen powered vehicles replace
our gas or diesel vehicles. Maybe we have to pay a little more now, but in the
end, the Petrocracies that gouge us at the pump now will have no one in this
country to sell their oil to. We can eat our grain and wheat; they cannot eat
their oil.

If you are still reading this article and have not started watching reruns on
TV, the point is this: Maybe this current crisis is not so bad of a thing. Maybe
this is a wake-up call for each one of us. Maybe Mom was right? V&

INSIGHT

Jasen E. Cassady, Esq.
Advanced Law Degree in Taxation
Licensed in NV & FLL

Certified Financial Planner’

$99 Wills ™

Living Trusts
Estate & Tax Planning

Retirement Planning

VEGAS POLICE OFFICERS RECEIVE 2 PRICE TRUST PACKAGES



WHAT WE DO FOR YOU
AUGUST/SEPTEMBER 2008 REPRESENTATION STATISTICS

LABOR MANAGEMENT BOARDS

All. Violation Date Alleged Violation(s) Original Discipline Decision
2/12/08 @i o0k (e Tel Ui Ceemling 40 Hour Suspension Upheld
an Employee

PRE-TERMINATION HEARINGS
All. Violation Date Alleged Violation(s) Original Discipline Decision

LVMPD Procedure 5/110.24-
Drug Free Workplace; Use of a
3/6/08 Controlled Substance LVMPD Termination Upheld
Regulation 4/101.19-Truthfulness

Required at all Times

ARBITRATIONS
All. Violation Date Alleged Violation(s) Original Discipline Decision
4/102.06 Giving Assistance to
6/14/07 Suspects; 5/105.18 Dissemination| Recommended Termination Pending

of Criminal History Information
CITIZEN REVIEW BOARD COMPLAINTS

Dismissed / Alt. Recommend. Referred to IAB for Review Concurred w/IAB Finding Pending CRB Decision
0/0 0 0 0
OFFICER INVOLVED SHOOTINGS/USE OF DEADLY FORCE INCIDENTS
DATE Use of Force Board Decision INQUEST DECISION
8/3/08 Justified Justified
INTERNAL AFFAIRS SECTION AND BUREAU LEVEL INTERVIEWS
Declined/Cancelled Represented Total
39 129 168
ACCIDENT REVIEW BOARD
Excusable Non-Negligent Negligent Rescheduled
1 1 37 1

Metro offers great orthodontic benefits.

Call to set up a complimentary consultation. ABS“LUPI‘IE _M‘F
Committed to serving those who serve I 4 U E T

TRUMAN

10% OFF TO ALL
PUBLIC SAFETY
Opy (Vi 4310 LOSEE RD #2
T\
HopoN NLV, NV 89030 EMPLOYEES

Phone: 702-651-6693

Fax: 702-651-6694

E-mail: JASONS@ABSOLUTE-EQUIPMENT.COM
WWW.ABSOLUTE-EQUIPMENT.COM

MARK TRUMAN, DDS

851 S. RAMPART, SUITE 130 « LAS VEGAS, NV 89145
p 702.360.9000 r 702.320.9045 www.summerlinortho.com
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OFFICER BLAKE FARRIS

Critical incidents for law enforcement officers are pretty much a daily
occurrence in a community like ours. Every time something occurs that makes
the news, everybody you know is weighing in on how things could have been
done, should have been done, and how much better they would have done it.
It’s interesting how often Monday-morning-quarterbacking is immediately
preceded by: “Now, listen, I don’t wanna Monday-mornin’-quarterback
the guy... but,” or “Now, I wasn’t there, so what do I know? ...But if I had
been there..”

Seems like everybody gets it right later (when they’re not in the field,
but sitting calmly and talking about it after the fact). That critical incident
debrief is a beautiful thing, and helps everyone consider possibilities and
tactical improvements for the next unknown situation. The problem lies
in taking criticism beyond constructive, to the point of affecting another
officer’s morale. It’s a shame that in a profession that espouses brotherhood
and camaraderie, we so easily dismiss the way someone feels. Of course, we
mean well, but to maintain professionalism in this family, we have to take
better care of our siblings.

Joking and ribbing have to happen after a critical incident; there’s no better
way for the officer involved to get out from under the lingering stress. But how
easily can ribbing go too far, to the point where that officer’s safety suffers?

I know an officer who was involved in a shooting not long ago. You might
have heard the story of his shooting, too. I doubt, however, that you heard
the story from him, but rather from a friend, who heard from a friend, and
so on. In this particular shooting, there were only two people present: the
officer and the suspect. So, if you think you’ve heard this one already, consider
your source.

Leaving out most of the details, it goes like this: At the end of a foot pursuit
in an alley at night, following an armed robbery, the suspect stops and faces
the officer. Ignoring verbal commands, the suspect reaches into his pants, and
(intentionally, he admitted later) does his best to make the officer believe he
has another weapon. The officer, without conscious thought, and according
to his training, draws his weapon and fires a round, hitting the suspect, who
then discontinues his threat. The suspect, who survived, stated later that he
“gave [the officer] no choice.” He said that he wanted the officer to believe
he was going to shoot him, so that the officer might hesitate long enough for
him to get away.

\_—"verizonvireless
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Las Vegas Police Department.

savings of 18%.
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Sounds acceptable so far, right? The problem comes later when the officer,
in an informal police station conversation, lets his guard down around his
brothers. He describes the instinctive drawing-and-firing he performed,
saying, “I don’t even remember pulling the trigger... It just happened.” Even
though he performed exactly according to the standard we strive for with fire-
arms training, by recognizing the threat to his life, and seamlessly translating
that recognition to the use of the most appropriate self-defense tool he had,
his audience heard only one thing: “It just happened.”

Well, we know it didn’t just happen. How many times have you holstered
your weapon after not using it, and weren’t able to remember drawing it in
the first place? It’s not a clunky, step-by-step operation, and it shouldn’t be.
We train so that we use our tools nearly instinctively, and that’s how it should
be. This officer, later feeling safe among friends, describing that feeling of
surprise, opened himself up to peer criticism that turned into a monster.

His procedurally and tactically correct use of his weapon started being
described, in a good-natured way, as an “accidental discharge.” The ribbing
went on for months, and it wasn’t an issue until much later, when friends
department-wide started asking him, “Hey, man, tell me about your A.D.!”

If this same officer is faced with a self-defense situation again, is he now
going to hesitate to use the appropriate tool, concerned that his peers might
not approve? His lack of hesitation the first time became the root of his
trouble later, so who can say? What begins as a healthy way to decompress
and synthesize some of the feelings associated with a critical incident can
become a hindrance to officer safety.

STRATEGIC COMMUNICATIONS FOR YOUR ORGANIZATION

The heart of the issue is this: giving someone a hard time after a vehicle
accident, a shooting, or any embarrassing or stressful situation is obviously
therapeutic. The officer involved has had to remain very serious about it.
They’ve had interviews with superiors, reports, debriefs, and, in some cases,
faced the civilian public. Joking around about an incident that ultimately
ended well for the good guys is necessary stress relief. And as the wisdom
goes, if an officer’s skin is so thin they can’t take a joke, then how can they
handle the occasional difficult subject without losing their head or their job?
But too much therapy and too much criticism can have a destructive effect. It
can cause an effective officer to break from their training. When advice and
opinion goes so far that it causes hesitation and self-doubt, it’s gone too far.

We’ve been trained to listen critically to any story and take what we need
from it, both in debriefing/scenario-based training and in investigations. The
same care that goes into our criminal documentation needs to go into the
decisions we make about feedback to our brothers and sisters. Before you
jump in and criticize, ask yourself if that one extra jab is necessary. Do you
really have a perspective on the situation at hand? Can you really offer a piece
of advice that will help? Were you there? If not, consider keeping your mouth
shut. You might do more harm than good. We all need to learn from other
officers’ decisions and incidents, and offer advice when it’s appropriate. But
toss in a compliment now and then, too. Most cops value a “good job” from
a senior officer as much as a written commendation. A little praise goes a
long way, and never killed anyone.

702-987-4789

www.911media.com

MEDIAD#S

1,700,000 REASONS YOU
CAN’T BE IN CLASS AT 9AM.

Don’t worry. At American Military University
our 27,000 students face the same challenges yet
have found a solution.

* Choose from 57 online bachelor’s and master’s
degree programs
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On Thursday, September 25, 2008, the Las Vegas Police Protective Asso-
ciation hosted a Building Dedication and Open House to show off the new
members’ building, which is located at 9330 West Lake Meade Boulevard. An
informal ceremony took place in the early evening and all who were present at
this event enjoyed appetizers and cocktails. In attendance was Jake Jacobsen,
former President of the Phoenix Law Enforcement Association, who presented
Executive Director Chris Collins with a Saint Michael plaque. Jake has worked
very closely with the Police Protective Association over the years, and his
presentation of the plaque is reflective of this relationship. St. Michael is the
Patron Saint of Police Officers, and the coins and pendant on the plaque are

The Saint Michael Plaque

symbolic of St. Michael watching over all who choose this path of public
service. The inscription on the coin reads, “O’ St. Michael, Heaven’s glorious
commissioner of Police, Protect us from evil,” which is an inspirational prayer
to many police officers. It was an honor and a privilege being presented this
special plaque by a long time friend of the Association, and it now hangs
proudly on the esteemed wall of plaques. The Association wishes to thank all of
those who took time out of their busy schedules to attend the ceremony.
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(L to R) Jane Jacobsen, Executive Director Chris Collins, former President of
the Phoenix Law Enforcement Association Jake Jacobsen, Assistant Executive
Director Thomas Reid, Kathy Collins, Assistant Executive Director Michelle Jotz
and Secretary Mark Chaparian

The sun sets behind the new home of the LVPPA.



Fallen Officer David Turner

Recently, Officer David Turner lost his courageous battle with cancer. The Department and LVPPA lost a terrific law enforce-
ment professional; his family lost a husband and father. David was a client of ours here at AIG Financial Advisors and AIG
American General.

Richard Hoover and staff of AIG Financial Advisors have set up a 529 College Savings plan for Casey and Cole Turner,
David'’s children. One account for each child has been set up.

Donations are greatly appreciated by the family and can be sent using the following information:

Checks should be made payable to:
CollegeAmerica FBO Casey Turner

CollegeAmerica FBO Cole Turner

Checks should be mailed to:
Turner Children College Fund
AIG Financial Advisors-Richard Hoover
2920 S Jones Blvd Ste 110-A
Las Vegas Nevada 89146

The Turner family thanks you, in advance,
for your kind donation.

Richard Hoover
Investment Advisor Representative
AIG Financial Advisors
(702) 221-8866 ext. 11

IS'BROUGHT.TOYOU WITH THE
SUPPORT OF OUR ADVERTISERS.
PLEASE;SUPPORT, THEM!
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Dear Mr. Collins,

Thank you for your support. The endorsement of the Las Vegas Police
Protective Association Metro, Inc. meant a lot to me.

| am humbled and blessed to be able to continue to serve the citizens
of Nevada as a District Judge. | love my job and will continue to
work hard to improve the management and adjudication of cases in
the Family Court. Continued success.

Sincerely,

Art Ritchie, Jr.
District Judge

Dear Ms. Jotz,

Thank you so much for your nomination of Officer Blake Penny,
Sergeant Steve Custer, and Officer Christian Jackson, to receive one
of this year’s Heroes of Southern Nevada awards. Our selection
committee was impressed by your story and by your nominees’
commitment to helping others. Nominations were reviewed by a
panel of community members, who considered and carefully scored
each application. Unfortunately, your nominees were not selected to
receive a Heroes award this year, but in recognition of their efforts
we are sending them a Heroes of Southern Nevada certificate, on

behalf of the Red Cross.

The Heroes of Southern Nevada program is an annual one, and
we will be seeking nominations again next year. Our next round of
Heroes honorees may be nominated for any lifesaving action that
takes place between August 2008 and August 2009, so please feel
free to make a nomination for 2009 at any time.

Thanks again for your time and your support of the Red Cross’
Heroes of Southern Nevada Awards.

Sincerely,

Kris Darnall
Director, Communications and Public Support
American Red Cross, Southern Nevada Chapter

Dear Mr. Collins:

| just wanted to take a moment fo persona”y thank you for endorsing
me in Department K of Family Court. Your endorsement and support
is very important fo me. | thank you and promise you my full
commitment to the citizens of Clark County in Department K of Family
Court. Again, thank you for your support.

Sincerely,

Cynthia N. Giuliani, Esq.

November/December 2008

Dear Mr. Collins:

For all the kindness you have shown, we thank you very much. For
sympathy in sorrowing days, for friendship’s healing touch with
gratitude our hearts are full, though words cannot convey the tender
thoughts and thankfulness we hold for you today.

By the family of Loren E. Stevens

My name is Trevor Meade and | am writing on behalf of the men and
women of the Nye County Law Enforcement Association in Nevada.

On September 19th, 2008, members of the Nye County Sheriff's
Office responded to a report of shots fired in the Lakeside RV Park

in Pahrump. Upon arrival, Deputies were engaged by an active
shooter. During the course of the event, Deputy Eric Murphy was shot
multiple times, to include very serious gunshot wounds to the back
and side (he is now recovering and expected to be alright).

Deputy Eric Murphy was immediately air lifted to University Medical
Center in Las Vegas. Several Deputies from the NCSO immediately
drove into Las Vegas to be with Deputy Murphy. Upon the arrival

of these Deputies at UMC, they stated that they were overwhelmed

by the amount of the LVMPD Officers who were already on scene at
UMC, in support of Deputy Murphy. One Deputy stated to me that he
nearly became teary-eyed when he observed the amount of LVMPD
support.

There are members of this union board who have been involved in
shooting incidents, and we know how hectic and stressful the entire
situation can be. We also know how much it means to be supported
by our brother and sister officers.

We can’t thank the members of the Las Vegas Metropolitan Police
Department enough for the brotherhood shown to the Nye County
Sheriff’s Office on this day. What | should be saying is that we can’t
thank them enough for the brotherhood and support that they showed
to the NCSO Deputy Eric Murphy on this day!

Once again, our sincerest thanks to the LYMPD.

From every member of the Nye County Law Enforcement Association,

on behalf of our injured Deputy, JOB WELL DONE!
Trevor Meade, NCLEA Secretary
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REPAIR CENTER!!!

STOP IN AND CHECK OUT OUR
MONTHLY SPECIALS!!!

622 N. Rainbow Blvd.
Las Vegas, NV 89107

(702) 385-COPS
Fax (702) 385-9509
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PROTECT THE CITY. JOIN THE FORCE.

Salary Range: $53,000 after
the first year - maximum base pay over
$77,000

This also includes an excellent benefits package that includes health
insurance, uniform allowance, court time pay, educational incentive, sick

leave accrual, vacation leave accrual and much more ...

YOU, as an LVMPD Police Officer or Corrections Officer, can
not only achieve your career goals with endless advancement
opportunities, but you can also realize an excellent quality of life
including home ownership in Las Vegas or any of the surrounding
communities. Now is the time! Our agency must hire 400 Police
and Corrections Recruits per year for the next several years to
keep up with the “booming” growth of Southern Nevada. Visit
www.protectthecity.com for details and to apply for one of our six
annual Las Vegas testing dates. We may bring our testing process
to a town near you.

Department employees who refer applicants that successfully
make it through the LVMPD academy will receive $500 per
candidate, provided they list the referring employee’s name
and P# on their initial application. See PO-40-06 for additional
information.

Once you say you're going fo seftle for second,
that’s what happens to you in life, | find.
-John F Kennedy
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Discount Theme Park Tickets

THEME PARK TICKET GATE PRICE LVPPA PRICE
Knott’s Berry Farm One Day Ticket-Adult $49.99 $25.00

One Day Ticket-Child (3-11)  $19.99 $18.00
Legoland One Day Ticket-Adult $59.95 $41.00

One Day Ticket-Child (3-12)  $49.95 $41.00

(Legoland tickets may be upgraded to a Two-Day Ticket at Guest Services for an additional $1.00)

San Diego Zoo One Day Ticket-Adult $34.00 $29.00
One Day Ticket-Child (3-11)  $24.00 $19.00
Sea World Two Day Ticket-Adult $61.00 $46.50
Two Day Ticket-Child (3-9) $51.00 $41.00
Universal Studios Two Day Ticket-Adult $64.99 $54.00
Two Day Ticket-Under 48" $64.99 $54.00
Wild Animal Park One Day Ticket-Adult $34.00 $29.00
One Day Ticket-Child (3-11) $24.00 $19.00

The listed “Gate Price” reflects one-day admission only.
Tickets may be purchased in person at the LVPPA office located at 9330 W. Lake Mead Blvd., Suite #200, during normal business hours.
Acceptable methods of payment are cash or check. Credit and debit cards are not accepted.

For questions and information, please contact the LVPPA at (702) 384-8692.

The LVPPA makes no profit from the sales of theme park fickets; however, our ticket costs are rounded to the nearest dollar.

Visit our website at www.lvppa.com.

You can also contact our Webmaster at webmaster @lvppa.com.
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End of Waich

(Note: Absent direct notification to the LVPPA, we do not otherwise know of a member's death.)

Name: John Mikolainis, P# 1511 Name: John Lewandowski, P# 7325 Name: Arie Van Den Heuvel, P# 335
Rank: Detective Rank: Police Officer Rank: Corrections Sergeant
Assigned To: Homicide Assigned To: Northeast Area Command Assigned To: Clark County Detention Center
Hired: January 4, 1982 Hired: June 25, 2001 Hired: February 6, 1967

Retired: March 14, 2003 Retired: Actively Employed Retired: September 6, 1989

Died: August 25, 2008 Died: August 30, 2008 Died: September 17, 2008

Name: Jim Phillip, P# 2203 Name: Chris Van Cleef, P# 2025
Rank: Sergeant Rank: Lieutenant

Assigned To: Laughlin Substation Assigned To: Southwest Area Command
Hired: June 2, 1980 Hired: January 2, 1980

Retired: April 1, 2008 Retired: January 22, 2005

Died: September 27, 2008 Died: September 30, 2008

SOMETIMES KEEPING THE PEACE
REGUIRES A LITTLE ACTION,

MEDIA

STRATEGI COMMUWNCATIONS FOR YOUR ORGAMEIATION

Vegas Beat is looking for a part time or
full time salesperson to assist with
advertising sales.

Are you a retired LVPPA member?
Are you a spouse looking to support the Association?

Are you looking to earn
aggressive sales commissions?

Please call 911Media®at 702-987-4789
and ask for Jordan.
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Would you like to proudly display your support for the Police Protective
Association? Visit the PPA to obtain your bumper sticker.

GOING TO LAS VEGAS?

LVPPA is now selling Las Vegas Shows, Tours, Front-of-the-line Nightclub
passes, golf reservations and more with a portion of the proceeds coming
back directly to benefit our organization. So if you have any family or
friends visiting you please have them call us to book their Las Vegas
activities and thank them for their support of the LVPPA.

CALL TODAY! &
(702) 384-8692 1Y) G
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RETIREMENTS & JYCALENDAR

November 4 Election Day

November 7 Vacation Sellback deadline

November 11 Veteran’s Day

November 27  Thanksgiving (Fourth Thursday in
November)

November 28  Friday after Thanksgiving

December 4 LVPPA General Membership
Meeting (LVPPA office)

December 5 Holiday Compensation Request
Changes due in Payroll

December 13  SPA (Sheriff’s Protective Assoc.)
Annual Christmas Party

December24  Christmas Eve

December 25 Christmas Day

January 1 New Year’s Day

“Recent Bylaw modifications have moved General Membership

Meetings to quarterly rather than monthly. If you need to present

something before the Board prior to a regularly scheduled

General Membership Meeting, please contact the PPA office so
you can be accommodated.

STRATEGIC COMMUNJICATIONS FOR YOUR ORGANIZATION

Vegas Beat
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WE'LL DO ANYTHING
TO SELL YOU A CAR!

Findla

TOYOTA

www.findlaytoyota.com

566-2000

In the Valley Automall
Dir# 1344




