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1 Retired LYMPD Dispatcher
1976 - 1998

55" Multi-Million Dollar Producer

(Top 3% Realtors Nationwide)

7 Selling Lifestyles Since 1991
In Las Vegas and Henderson

0 90% of My Business i LvSellsLv.com
Personal Referrals = Search For Homes Like Realtors Do

Fiew Current Interest Rates
= See What Your Home is Warth
" Obtain the Latest Real Estate News
~ Receive Hﬂl'. er and Seller Ifr"*
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2006  wmoys

May 5

May 9
May 12
May 12
May 12
May 13
May 13-14
May 14
May 14
May 14
May 14-20
May 15
May 15
May 15
May 19

May 25

Mevada State Law Enforcement Memarial Ceremany [Carsan City, Mevadal

Hoff Memarial [Reno, MNV)

1 1th Annual Blue Mass [St. Patrick’ Catholic Church-Washington D.C)

Mational Palice Week Challenge 50K Relay Race [Lourel, Marylond]

Police Unity Tour Arrivol Ceremony [Washington D.C)

1 3th Annwal TOP COPS Awards Ceremony [Washington D.C]

18th Annwal Candelight Vigil {Mational Law Enforcement Officers’ Memarial-Washington D.C)
MNational Concemns of Police Survivers Seminars [Washington D.C |

1 1th Anmal Law Ride {Washington D.C)

4th Annuol Steve Young Honor Guord Competition [Washington D.C)

1 1th Annwal Emeral Society and Pipeband March and Service (Washington D.C)
Maficnal Palice Week

Mational Peace Officers' Memaorial Day (lower Flags to half staff]

2 5th Annual Mational Peace Officers’ Memorial Day Service [Washinglon D.C)
FOP /FOPA Wraathlaying Ceremany [Washingtan D.C)

Southern Mevada Law Enforcement Memoriol [Police Memerial Park, Las Vegas, NV]

4th Annual Police v Firefighters Charity Gelf Toumament [Las Vegas)

Wisit our website ot www.lvppa.com.

You can also contact our webmaster, Nathan Egli ot webmaster@lvppa.com.
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ExXEcuiiveiRireciorsiviessage

Welcome to the first edition of IVPPA Vegas Beat. For as long as | can
remernber, our Assocestion has tried to provide its members with an informa-
tive andd timely newsletter that woalel keep them up-to-date on bsues mpartam
povall of ud. I regret that we have aot been alde to meet our membens’ needs on
a rejpalar basis bad Bt hasn't kepd us from irying.

With the assistanoe of Trade Mews Intemnational, which publishes ather low
enfarcomen organizations’ publications, we will be providing a k- monthly
mewsletzer (magazine) for your reading pleasure. The intent of car publication
s to provide informative, inberesting, and up-to-date profiesional information
por the officers we represent along with access to information that may benefis
you in your personal lives. As with new, we would appreciate your
patienee as we work 1o make IVPPA Vg Best the bet i can bel

Om a persaral level, T would like to thank each and every member for their
suppon. As you may be aware, when the curremt Board Members began

DETECTIVE DAWD F. KALLAS

overseeing the day.to-day operations of the Association back i the Spring of
2004, ke Associatfon was $5, 000,000 [n del, oar membership had dedndled
b approsimately 1000, and ancther organiztion was trying to lake over our
“collective bargaaning” status. Through the bard wark and tineless efforts of
many aificers who have volunteered their tine and seputations, te sssocia-
tions' stafl and legal counsel, along with dozens of businesses and Endividuals
in o community, | ruly believe we have becoane the arganization we wene
intended 1o be.

I realize that our members may ol always ageee with the decisions we may
make bt our goal as an Association is to continue 8 provide the type of repre-
sentation. benefils, and service you deserve. 16 truly is what motivates ws]

As always we appreciale youar continued sipport sl mest imporanth,
Hay safcl! VB

Ermployee Health and Wellare Trust Contac! Information (Insuranca):

1050E Hmimnltnu:l Euih!ﬁ-ﬂ'?

(Fo2) 4131701

May/lusa 2004 VEGAS BEAT &



CETECTIVE CHRIS COLLING
Apuater Fagcvtves Juecisr ord Chand Fogal o

1 could ot write thas article wiihout first thanking the people who made this
cofiract possible by spending hundreds of losirs cach ever the past 15 months
h'nrii.ir'.F om hehadl of our officers. First, ket me thank the nr}:mi.:ln:m commilies
itsellE Mkchelle Smamtila, lewrge Martin, Tom Rewd. Hin [hayeer, Beran Porger,
Wil Seifert, boseph Lepore, Ken Deleer, Brad Nerghais, Mark Chaperian and me
{hrs Collina). T would also like 1o recognize the effort of our two attomeys,
faln Dean Harper and Katlky Werner, Thanks alsa io our office staff: Esther
Gireen, Laora Pavlowski and Mary Gilline. Finally, | woald like to mention
aur aulside counsel, Ron Yank, along with the expent witieses we hired: Ron
York, Will Adtchisom and Tim Kiley, | may have been chosen as Chadrman of
this groug, bat | can assure you that withoat the bard work and dedication
af these peaple, | would have been boad, | offer cach of the poople menthoned
above, and anyone else whom | have inadvertenily left out, my respect, fmend
ship and heaniel thanks. 1 hope you will read on b find oun more abour the
copiract/arbitretion and how we gl where we are today,

In Mowember 2004, the Las Yegas Police Protective Assoclathon (ILVPPA}
Executive Board pur iogether a negotiation commmittes and asked them 1o nego-
tiste the new Codlective Bargaining Agreement between the Coanty of Olark,
Chly of Las Viegas, Las Vigas Mcotropolitan Police Department and the LNPPA.
In Decentber of the sanme vear, all the parties attended two deys of traiming with
the Federal Mediaon B Conctlinstion Services. 1 was lI',lrir‘:H_ this |uim|:5 that
aur eemmibies firs lemed of B35 280, This N RS, along with the ground
rides, made it chear that the process was to be dobe with s lktle owisdide influ-
emie s possible, That, as you now kmow, meand we could not provide you much
iformatiog ds b0 whal was EOINg Ofn 1n the BEgliHEne

The parties did mot meel Jﬂ,-liﬂ umiil ]'q:-lmu:':.' X, 205, the first day af
negotiations, For the firss time and on this day, both sides learmed what s
the other side wanied 1o dsouss,
These discussions wend smoothly
and lasted anitil abowt May 1, 205
It wes nao undil kate .ﬂ.pnl that the
Fiscal Affairs Commatiee gave the
management feam wnhority 1o
nepoiiate the oost of bving (COLA ]
ratses and the increase o the
Health amd Wel fare Trusi.

Thies wias the proint & the proces
where things saried o ga bad, It
became very apparent the County
dil mot wanl (o pay what we
thought were fair raises. We made
it ko 10 bath the City and 1he
County that we had their books
analyred, These reporia made it
very clear that Both the City and
the County could afford the raioes
wet were asking far. With no move-
ment on cither side, we ¢lagmed
impasse in mid-June. Al the request
all the IMARSREMERL LEamm, We wenl
hack 1o the mble several times in
an anempt 1o seitle the contract,
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Froa Feft fo mightt. frount rome; Corrections Offacer Brirm Porter, Police Cifficer Ly
[heyer, Detective Midhalle Senniarela, Police I'J_.l:l‘;fr.r feorge Martin, Detecine fov
r.:'puﬂ. Dheracive Chris Codling, Bk row, Palice Officer William Seifert, Corrections
(Hfficer Thownes Reval, Detecirre Brad Benphiris, Polive (fficer Kerny Defzer, Police
(WJroer Mirrk Chaparias,

Sometieme in late fuly or easly August, it was agreed there had Isen no move-
memnt from either side; amd that, therefore, we would proceed 1o arbitration.
The anginal arbitration aned dates were set for October. Meoetings contimied
o kake |1L||.';' -I.lring_ which we iold r-l.'|'l."th"l1ln'.||:i'| o il m.l.lu#mrm'l. ey ihat
we thought we could senle the contract and sell it the membership for apmind
2t percend total compensation over four years, In lase Sepiember, we met with
a member of Metne's upper management to hear their latest offer, which was
awithorized by the Frscal Affalrs Commitbes. This offer was 1564 peroent total
compensation over four years. We agreed 1o this offer and it was later ragified
by you, the msemmberhipe

We all know whai h.upptunl next: the County Commission ook the
unprecedented action of removing a satting County Commissioner from
ihe Fiscal Aflairs Committec. A new County Commissioner Glled the vacan
seat and a vole was taken on Ociober 24, turning down the Tentative Apree-
ment. The viste was thioe againsd and two in favar. The City’s reprosendatives
vaded 10 agcept the comtract while the County's representatives, along with
the Chairman, voled sgainst the coniract. New arbatration dates were set for
the first woek in Jamiary 2006, [t was between these dates that the Bevicw
lournal printed many articles about the contract, The information keaked 10
the Review Jourmal was a ebeat wlalation of the H,."'l"lnd riles These artbcies
contabned just ﬂmu.gll.n:l’f.ﬂr tristh that they could not e called toal lies, i
docs mot Exke any gread leap of Gith to believe that the leak did not come from
our leam, since the ariicles were written ina manner 1o turm public opinion
againat (be compenwtion tumbers, which the IVPPA waribed o sctibe the
contract or bo e gwarded in arbitration, Over the two months between the
Fuscal Affarrs Committee vole and the arbitratson, both sides hired outside
counsel sl prepared their cases. Both sldes then presenied their cases ai
the arbitration and, as you now kmine, the Arbitrator chose the last offer
submitted by the management team. Ia short, the LVPPA hased our case on
loczl economy mambers while the
Covieiily based its case on natioial
mumbers, I yon are interested in
reading the entire decision, you
can find kit on the IVPRA website,
which is www. IVPPA.com. This
deciibon can be booked at by our
officers as the Bj_'u is either hall
full or half empty. If you see the
plass 25 half empty, you could say
we lodl the arbitration hearing. [
kope most of you choose o see
the glass s hall full We go! &S
percent of everything we wanied
amd forced the County bo spend
mare maney tham they wanted
Aalditionally, during the conirse af
the arbitrating hearing, the County
sctually ncreased the COLAs 1t
wes offering in the third and
fourth vears of the contract. 11 you
would like farther Information
about the negodiations or the arbi-
tration, phease contact the LVIPPA
office &t (T02) 3H4-8092. v



OFFICER JEORGE MARTIN

LERFEL T ol S S Ju i B

11 has been a long fime sinee | Lot wrote o the sabject of our momber

bemefits, Mow ihat congract falks are done and hings have returmad (0 seme
¥

wense of normaloy, 1 wouald like to begin with benefits that ane availabde o our

members and their families,

[ WMl diglet .||I1-J|.|'. .-\.Jlll'ﬁ', VO AN e Juie & hit of MY LRIy oalr
preferred merchants, YWe have established preferred pricaing with anso dealer
ships, momgage companics, banks, a frmes center, theme parks — and we have

1 I
by -Ill'lll.ll'll_'!.t welerred pricin e for |.asik Rl T,

| } ¥ |

liast fo grve you an idea Consider gettmg a mew' vehicle at dealer invoice,
jriais any rebates or icenbives they offer You could lserally difive away with a
vehicle for less thar dealer cost, How abowt getiing o mortgage loan with ao
hidden costa? That's mght! Mo origination points. no anderwriting fee, no
proceising fee, no application fee and a d-day rate lock with (ree PBoat down.
On & 315,000 |oan; that could mean a sawings of soveral thowsand dollams
You get the picture nonw, but this will only work if the membership vies the

k 4

merchanits we have preferned pricing with. By doing so, you help s in oblaining
muore benefits for our members i the fulure.

Ve encourage you, our members, fo shop owr merchants for the benefir
thatl works best for you. For cxample, we have several mortgage companiss,
Compare the benefits you receive rom each one and choose the one that gives
yuid the best deal. We also want you 1o keep us imbormed of the oustomer service
you receive from our merchants, [t should be a plessant experience froam start
1o Simishe. You showld always leave our merchants with the feeling that you are
speeciad and that vouir biakiness means something to them. Yo are our eyes and
ears in these transactions. Keeping us informed of how you were treated. and
of your experiences with these merchants, is the only way we can help improve
service and benefits to aur members.

Remember, i we dont vse them, we wall lose them. 50, give our listed
merchanis and advertiaers a call, set an appointment and save some money,
Far a bist of our preferred merchants, please visit the LYFPPA websile ag woane
Irppa.com and let them know you ane visiting them becaeee Ehey are prefermed
merchanis or have advertized with ms. vl

ENHANCE YOUR TACTICAL TRAINING!

PARTICIPATE IN TRAINING CLINICS AND SEMINARS FROM THE INDUSTRY'S MOST RENOWNED EXPERTS!
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BIACK BELT Black Belt Magazine's
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CORRECTIONS OFFICER TOM BEID
o Esscytees Dbmcior

As our medical insuirance rabes have incressed, it B time e look at ways
af offsetting these costs. The Internal Revenve Service {IR5) hay provided a
vehibele fof most of s 1o wie lax-leee money o pay (o insuraBon preimiams,
out-of-pocket health care expenses and depencent care expenses. Here i a more
detailed explanation of each of these plans and haw you can start putting mone
money in your pocket oday,

Section 125 Premium Only Plan

Section |25 Premium Only Plan { PO allones emplovers 1o reduce payrall
tanes by makdng one simple adjustment 1o the payrall process. Unider a Section
125 Premvium Oply Plan, employees elect to pay thelr portion of healih insur-
ance premiums om a pre-lax or tax-fnee basis rather than onoan afber-tax basis,
This creabes savings for bath the employee and the employer,

How do Em benalit from
a Secticn 125 Premium Only Plan?

Eniployers save 2165 percent 1o 40 percent of their pre-tax Section 125
premium deductions in federal inconse tazes alone, The actual tax savings are
an city, state and federal income taxes, including Social Security and Medi-
care faxes on all money employees use to pay for thelr porthon of insurance
premiume. Unger a Seaction 125 POP, employess’ take-hamse pay is increased,
which helps reduce the high oost of providing hralth coverage for family
members,

How Employess Benedit from o Section 125 Premium Only Plan.
Enwpbosers benelit by reducing the matching Social Secuarity and Medicare

taxes, anid sometirmes Federal and State unemployment taxes. Depending on the

state, employers may also be digible for worker's compensation savings.

Health Flexible Spending Account
and Cara Flaxible Spanding Accounl

Health Flexible Spending Acoounts (F5As) and Dependent Care Assistance
T5As alllow employoes to wse pre-tax dotlars o pay dependent cane expenses and
medical bills not covered by their inmirance, Each FSA ks covered by a separate
Mam Dacumiend. Either of these plans can be offered in conjunction witha POP,
The F5A & a budgeting teol that can help take care of oin-of- pocket cxpenscs
wuch as daycare, dental ansd np1:i.|;.|.l care deductibles, £0= pays anid p:'ﬂn:ripriun
diugs. Like a POPan FSA belps pay for il by icresdng employes take-home
pay whike decreasing empboyer payrall taxes.

Here's how it works: An employee decides how much of their salary shoold
b set anide, belore laxes are calculaved, This amomni ks autematically dediscred
fram theesr Pa.:,.'l:l'hﬁl: EVETY [y perind.jult like amy other pavroll deduoction,
and i deposited Inso their F5A accounl The employees would pay thetr ow-
af-pocket expenses ap-frons and then subanit a clabm and decunsentation,
and a reimbursement is made from their own Health FSA or Dependent Care
Asshitance Man scoount,

Hedalth FSA out-of-pockel expenses include:

Ul F"-'d-'ﬁl-l-l’-lﬂ--l-ﬂ-d coniact lenses -'I._.l".impuui: SEMVIES

= Medical insurance deductibles * [demtal sreabmerits

* Prescriptions = X-ray and laboratory services
= Caw-paymenis = versthe-coenier medication
= {iptlsodoniis

8 VEGAS BEAT | Mo/ lues 2004
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What is a Dependent Care FSA?

A Dependeni Care FSA (DCFSA) allows an employes to be relmbarsed an
a pre-tax basis for chiklcare or slull dependent care expenses Tor qualified
dependents that are pecessary to allow the cmployee or their spouse 1o work,
look for work o attend school full-time. A Dependent Care FAA can be used
o reimburse employees with pre-tax dollars if the expenses for dependenis
meel the IRS definition of dependent for income tax purposes. An adull (eg.,
parent, grandparent or adult disabded child ) may qualsfy as a dependend if the
employer is providing more than helf of that person'’s maintenance for the: year,
Dependent Care FaAs limit the anmual maximum allotment by Lve 1o $5,000
per year or 52,500, if murried and fling a separate return, IF an emyployee is
currenily reoeiving & childcare subsidy, they mvust ensurne the 1ial amoant they
chect ibrough the FSA, combined with the tal amosnt of the child care subsidy
they reoeive, does not excoad the 55000 limi, I mareed, the 550040 limit masg
be ab=erved by the emplovee and hivher spowse where both individuals have
aceess b an FSA andlor a childoare subaady.

Whe is a qualiftying dependent for a DCFSAT
A guakifying deperdent b elther a dependent of the enrolled employes wha
s mader age 13, o a dependent or spouse of the enrolled employes who ks
menially ar plyskcally incapable of caring far himsell or herell, and who the
employes claime as a dependent on his or her Federal Income Tax return.
Tiv claim dependent care expenscs, employees must meet the following
coniditioms;
= The ernplyer must have ipcurred the expenses i onder for himdher and
his'her spouse o work or look for work wnbes the spouse was cither a full-
timse student or was physically or menially incapable of self-care.
= The paymienss for care cannal be pakd fo sameone the employes can claim as
their dependent on their tax return o7 io their chidd who is under age 19,
« Yonur ﬁ]ing; siatus must be :inEIr. head nl'l'hm.lul'uﬂd..-q_ulliffir‘ widwter)
wiik a -l:lepfnrleut child, marmsd ﬁlinﬁ jointly or married li!inm_i.r[unl:hr.
= The care mast have been provided for one or more qualifying persons
bdemtified on the Form you use 1o caim the credit,
= Wiaa (arsal, B you're married, your spouse ) must maintain a bomme thal you

live i with youer qualifying child or dependent.

Con a Dependent Care FSA pay for o babysither in fhe
employes’s home rather thon using o daycane focility?

Yes. Employess can Inclucle expenses padid 1o .a balsysivier i the services are
meessary i ander for the employos amd hisfher sposse, iF marmed, o work,
look for work, or for hisfher spoase ro attend school full-time.

Is dory camp during e sumimar qualiied childcara?
Yes, if aviendance ai that camp allows the enaployes and histher spouse 1o
waek, look for work of for kis/her spouse to atiend schoal fall-time.

Is private school hillion payments qualified childcarna?

Mo Schos] tuitson is nod childeare, But beforedafler schoal care is a qualified
expense. The employee’s provider may be required to lemize the costs between
it and belore/afier whool care.

Doas the amployes have bo submil an identical claim
amount every weak or can hafshe saf up an automatic
relmbursament?

Employees must subamit & claim every time they wish bo request reimbrarse-
ment of an expense. There is no aatomated process. Mamy individuals file claims

|ecntinued on page 27]



DETECTIVE MICHELLE SMAISTRLA
Sacretary

When we have gone around 1o brislings, we bear people ask, “What does
the P do for met™ Esther Green, our office managern, was kind eoough o
conmpile the first guamer 2004 satistics for your w,u.linu_ pleasure. The char
iclects 1he a||-rgn.| wimlatioi dale, ﬂ":'pnl wialalii, ml;;]hl| dn-:rrllll'lnr aiid the
oufooame sExtas.

s o cam s, vour PPA representatives huve handled seven Labor/Manuge-
mienl Board heatings, six pre-terminatson hearings, one arbitration, 15 Citieen
Review Roard mmphint-l. seven officer-involved shoodings {includes both
wsg—d-forge boands and coroner's inquests| and 154 Intermad Affairs inlerviews,

LARDE  MANAGEMENT BOARD HEANIWNG ]

OF the seven LaboriManagoosent Board hearings held so far this year, three
resulted inoa reduction in discipline, o are still pending, onc withdrew the
appeal and one resulted inthe discipline being upheld. OF the six officers necom.
mended for fermination, four officers kept their jobs, one officer resigned in
liew of termination and one officer waa terminated. In arbitration, a previously
terminated officer was reinstated.

1 think you might be siarprised at the valume of buiiness we get from owr
menthership. | would encourage membess to allend our monthly General
Membership neeetings in order 1o gain a more accurate understanding of what
happens wilh youwr Association. IF | can ssist you, please don't hesitate 1o conlact
me. Thank you for your support! v
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DETECTIVE FRED GALEY
IFRS, Twcagres, T Eepraderch vl 1he D8 NFCEHE W
[Las Wegenn Matronodan Poics Dapor tmand Employes Heolth ond 'Welose Tras]

| wanild jusy e b :izi'-r EApaieTanil informaation on how L imsurance
chaims will e paid and how you can get assistance from Benefit Planners, the
new T hird !'Jl::.' acdminisirator.

Renefit Planners r-:'l;-!m;-u:n'l Trideni Plan Admelnistrators on Jameary |, 2008,
The Trusiees feli this new EMBUR was & more “Tull-service™ Erop. This micans
that [ willl mivl be sssisting our members masch longer, s Benefit Planners will
have thesr oven stalf, Trident bas been paying the claims that were incurned in
D{HFE, but that will pel be happening much bonger. Benelit Planners is respon
sible lor all claams mnowrmed in 2006,

Benefit Planners has 2 local office, located &t 1050 East Flamunga, Susle #E-
32%. I is on the northeast corser of Flamingo and Cambridge. Thelr phone
nusber & (702 413-1701. Their main office, which s where the claims ane
proccssed, is bocased im San Anvonio, Texas, IF you wish 1o call that office, the
phione nummber s (8660 B68-1395. The locil office is available for walk-In
questhan, of you can call ithem directly, Beneflt Planners s planaing down the
road, to having one of their representatives go oul to substavions, CCIRC, or

anywhere there is a groap of our nembers to assist in getting probdems taken
care ol They will have computer acoess 1o look at our memibeny’ daima history
liwe. 1 dos ot know whien this program will star,

H vou have mot recoived an insarance cand, of roceived it and B was ncor-
rec, plesss contact SAYIRX dircctly ot (800) 228-3108, Their customsr service
has been instnacted 1o sssist i getting you your cards, Make sure that your
mailing address is correct and ke dependents on your plan are comect, There
was a problem with the file that was shipped to SAVIRX when the mow cards
wore ondered. This has since been Axed, but there are still members who did
vl receive thekr cands,

For the thme being, you can still comtaon me, The best way b do this i o
email me an fgaley@@hppa.com, This will ausis me n getting your problem io
the correct persan guickly and this will oreate & record of the ingoing

Alma, please do not contsct the LAPPA Bor imsaran oe questions, as the LVPPA
has s contralbed the health msirance for the bist {oier years.

I will ey and keep everyane informed, even when | keave, of changes 1o
ihe plan,

Thank you for reading. v
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JOMM DEAN HARPER
Chief Gareol Coumpel

The Aussaciation i getting nearer io realizing its dreams of constructing a new
bauiliding that & more convendent amd cenizally located bo our growing zrea and
membership, The Association owns a piece of raw land, locaned at Stewant and
Tth Streets. After the Association p-l.l.rdm.'led ihe banad, & pnu'tiﬂu wus renmned
froem Fesidential to commerclal im order o make the entfre ploce commencial
ansdl sitable fo for our required development,

W have hired PR, Engineering as oar Civil Enginecer and Dean Bryan as our
Contractor, exn Bryan will take care of the required aschiectural dravings,
The plan, at present, imcludes the consruction ol & Pwo=story, 20,567 -squane-
fiirl office biukding. The first stary will include coverad parking and approat-
mabely 4,000 sjure et of leasexd space, The secord story will be utilieed by
the Asiociabion for olfice spadce; [n aildatson, it wall lave 2 Board Room, neeting
e el additional space for bease,

Baed] on the prajecied growih of the Department, this project shoukd satisfy
our necds for the next several decades. I all goes s planned, we should obitain
wpproval lor the p'lm.l- i thee firse quarter of next year and be in the bailkding
beflore the end of 2007,

Sllang/BuildinglUpdate

Currently, we are ulilizing Bank Wesd for financmg. We have been gnen
preliminary approval and pow are finalizing the terms of the construction
laan ard permanent financing. We are very excited abodt this project and the
Iemiefies it will provide our membership as a whole. We will keep yous updated

1 thinp progress, VB

BYLAW MODIFICATIONS

BOYCE & GIANNI
Trust, Estate and Business Planning Attomeys

Call for a Free Initial Consultation on
Protecting your Family, Preserving Assets
and Avoiding Probate.

1701 M. Green Valley Pkwy., Suite 8A
Henderson, NV 89074

851 5. Rampart Blvd., Suite 105
Las Vegas, NV 89145

> 3

702.898.6322 PH
702.898.9322 FX

——e—

www.boycegianni.com

Flogsiar Bank affers MyCommunity Home Lending Program

Flagia Benk, FSE has regenlly joine] with International Liadon of Poliss
Mg i om tonffier the MyCommunity Progrems o ounsom menshers oo the
coiErtyy. The MyCoimmanily progress i+ geared spai boally imods e aosds
of Law Enliwcement Difigon amd Fliiefiphien. Tha program i eligible o esson
merrebere, family maemibers o pononal refemals by anion e,

Hevefits for the Umion Membery include

o M A pplicaten Foes

+  Pree Precapoval en your koan

] Prefeirml indsrieul iales e weion morsbais
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muwigage of horne equity Discs of onodal pleass conitsg] Mokl Goorpe,
Plagste Bank a1 BTk V524 enn [
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EATHY WERMER
Gl Cocnsel

As you certaindy all know, we (finally ) have o new Collec:
tve Badgaining Agrecment, which will cover the terms and
conditions of your employment with the IVMPD throagh
the sammer of 2009, Amongst other changes 1hat have been
agrecd apon, the two pegotiation cams have concurmed (o
cerkain d‘l.i.ﬂEl:i 1o Artiche 12 of the contract, the article which
scis forth vour appeal rights in order 10 address disciplines,
contractual disputes and now sho dspuies reganding the
applicatson or interpretation of Depariment miles and regu-
lations, This arsicle will give you scme history regasding the
hearing process for disciplirary and contractual matters o
thit yoii have an undorstand ing of how the prooess has golten
fo where it is and will abso set forth, in detail, how the new
Artiche 12 works.

When 1 first jained the IVPPA legal beams in Seplember
1998, the Collective Bargaming Agreement in place at the
time allowed an employves to grieve [J[lPll,'-Il:I disciplipes of
withen reprimsadids thirough sispenshons wp o and fhcluding
&0 hazrs to the Civil Service Board. Ay disciplinary matter
imvalving a suspenston of mone Ehan 6 hours was resodved by
an independent arbitratorn, selecied from a grougp of poiential
wrbsitrators provided by the Amerscan Arbitration Associa-
ko, Coatractual mateers were appealable to the Civil Service
Bownd as well, | personally kel a mumber of appeals heard by
the Civil Service Boand, some with a favarable resull, some
ned, However, | think that regasdles of the satcomes, there
wiars a goncern shared by both mysedt and representatives of
the Department's Labor Belations Burcau that members of
the Ciwil Service Board were civilians who were not entirely
familiar with many of the Depariowens’s nales, regulations,
palicics, progedunes, crifical procedures and tralning that yoo
a1 pollice and corrections officers are intimately familiar with,
Bevond that, | feli serongly that I an olflcer’s safons were
heing questsoned or judged, the judging should be done by
the oificer’s peers, who can fully appreciate the challenges an
officer faces and the difioult decisions he or abe mest make,
rather than a group of avilians who would not necessarily
hawve that same understanding or appreciation,

As a result of these comoerms and in the negotiation process
that resulied in the 2001-2005 Caollective Bangaining Agree-
e, @ iew prosess was devilsped so disciplinary marcers
ranging from 2 written reprimand through and inchuding an
8O- hour suspenshon would be appealable 1o a Labor hanage -
ment Board comprised of five members: fwo whiom were
sclected by the Labor Relations Burean from Deparinment
emiphyees ai a schedule 1 or aboves two whom were selecied
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The New Collective
Bargaining Agreement-
Labor/Management Board

by the Association (rom our bargaining unit (POl and
05 and & fifth menibser fram a |L.|.|'|.|di|'|ﬁ list oo thiree Enadii-
viduals from outside the Department. Contractinal disputes
winiald alsn b resalved by a Labos/ M anagemsent Bosnd, Cither
disciplinary matters above an B0-hour suspension throagh
and including termination would sill be handled by an
imdependent arbiraior,

The Labar/Management Boand process has now been in
effect for abous {ive years, | think thay | speak for the entire
[¥PPA Executive Board and Board of [Hrectors when | say
that it has beein vory succesafial. While there will alwas be
those :mﬂrym whaare upact aboul d'm:ipli':l: amal dissatis-
fied with the outcome of a disciplinary appeal. for the mos
part [ think that all podice and correction ofEcers participating
im the Labor/Management prisess have beon satisfied with
the result even i thelr discipline was upheld altcgether ar
only reduced and el comipletely overtomed. Whad Becanse
you have had an opportunity 1o have the matter revicwed
by ellow officers and, if your own feliow officers think the
discipline was appropriate, then perhaps they are right and
you were wrong. [6 olher words, it seems that discipline is
e acocplable 1 has boon sancthoned by an officer’s peers
What is even better about the process has been the positive
il rany olficers have receved from the Deputy Chiefs
wha bave participated in these hearings, Many hearings hove
conchuded with comments from the chicfs along the lines
of the [t thai they have had discipline themselves, thar iy
is certainly nothing that will end or even negatively impact
your career in the lorg run, and that the discapline s merely
alesigned fo get an employes’s atlention, teach them whiy wha
they ilid was wrang and then allow them to move forward in
a positive Bahdon. And, baleve i of mot, it seems as though
misl officers look wpon the process in o positive way, treal
it as a learning experience and do fn fact move forwand im a
;u'ni.ﬁw WY,

Obviomsly, you can tell fom my comnsents above that
the Labosfanagement Board hearing progess has been a
significant improvement over the process that was in place
under the 1997— 2000 Collective Basgaining Agreemmcnd.
Monetheless, there i always ropm Eor improvement, and the
Labor/Managensent Board hearing process is mo exception, In
thie early sspes ol L year's contract negotiation, both nego-
tiation commidtess expressed certain inlerests or ideas on bow
they would like 1o Emprove the process — what has resclied
im ihe new Arikcle 12 is a combination of boih commibiess”
imterests. 5o keep in mind that when reading aboist the new
process, i something in it strikes you 25 a bad idea, it & prob-
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The Balancing Act

By mow, at the printing of this article, you sheuld have recetved your retro-
active pay [olbowing the approval of ihe PPA contract, | realine that this was a
long. drown-ont process. 1'd Lke 10 lake sorme time and explain o little bit of
thie prooess, as well @ my posithon,

The process of contract negotiations the Diepartmeent wses, using 2 Fiscal
Affakrs Committee, 14 mod all that amique. What is mruseal & that we have 1o
work with hath the Ciry of Las Vegas and Clark County in onder 1o seoune
funding. In almost all other jurisdictions, the Sherill only has to deal with
the County Commissbon. The principles of good stewanddhip and winning
the hearts and minds of other elected officials to fund the operation are the
saine. The onby other difforence i that our employees are not crmployecs of the
Ciounty, but they are ﬁl\p'ln'p,-\-t af the Aepanmen.

As Sheriff, | am respansible for sdlecting the management negoliition team
The City and the Couniy scloct thelr own represensatives, Our team will ussally
comnsst of fwo ar thaee people from Exeoosve Stafl, and aite or two people from
Labar Helations. Historically, the Departmeni uses " interest-based hargaiiimg,”
which & a cooperative problem-solving provess. It is intended 1o keep the
parties away from the wraditional adversarial procesa. The problem-solving
process requices the parthes 1o set ol lssues based on kdentified amd valul
prohbenss, The key part of the process is that nefther side can make proposals
thal resguine soime sort of coanter. The issies are laid oul, explained and then
the parties braimsicrm together 10 reach @ mutaally accepiable resclution, This
requires a hoge amount of trusi bebween the parfies,

Unfortunately, daring the recent negosiations, the Association and the
Management offors were boa far apart, so the deckdon of Fiscal Al was 1o
g 1o arbitration, This i the (st time the Department has gome 1o arbitra-
thom af ahiy of oir contracts. The arbtiration process consisted of fve days of
hearings, The Association, as the moving party, presended their case fire, Both
siibes had the opportunity 1o present exhibiis and witncsses. After the bearing,
the pamies submitied poar-hearieyg briels to susmvmarine their case and presem
argurments 1 iowhy the arbitrator shoukd select 1heir last and final aifer. Under
thee stariste, the arbitravos bad ten days vo make 2 decisson once the hearing was
closed, (The hearing was nol techmically dosed until the arbitrator received
biriefs Fromm bath parties.) The arbitrator submiitbed his award on the tendh day
and mwanbed the employer’s (inal offer,

As the Sherifl, | am clected by the citizens of Clark County and given the
respansibility of enforcing the lows of and protecting the ctisens of Clark
l:;nrun::.'. | amy ..'hJ.r‘;n:l with m‘h‘ﬂ.t:'i.ﬂt[ the miore than 5, (600 .:rrl.;ﬂn!.'tﬁ.u!' thi Las
Vegas Metropolitan Police Department, | know, as you do, that pelicing is the
rrenst dlifficult socupation By America, partioularly in Clark Courty, The work
thiat you do 18 very challmging and, from my perspectne, | doubs the average
eitheen knows whal we are up against. Dimist balamee (he noads of the cmphses
with the fscel restraints that conse from being a metropoditan agency, funded
by the Ciy and the Coundy, Daring my career, [ have been on both sides of
contract megotistiona | have experiende bath as a union representative wnd
Chairman of the PMSA. | was imvolved im the negotiations of four contracts.
1 umderstand the imsratons cveryone felt, as [ hive ralsed a Bmily on e cop’s
salary. As you know, | came op throogh the ranks post like most of you. The
revenl contract negoltiations and subsequent arbitration created a bot of atten-
tinim, bsath in the media and in the commaenity.,

The LVMPL s ane of the fined law enforcement agencies in the coumiry,
and you, the ailficers, are the beat [n the natbon. As | have sald many tiomes, o
ceserve every dime you are paid, | want you to know | am proud to be your

sherilf, vin
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Executive Board of Directors

Detective David Kallas, Executive Director

Detective Kallas has been am officer with the INMPEY for 36 years, Before being elected as the Executive Direcior of the
LVPI' in 2001, he spent 11 years warking in the Criminal Inelligence Section and the firs 11 years of his career in patrol
ml:inl_.u a Field Trl'mmg I_'H'I'h;a.{'unﬂ_'l,,lrlit oificer and Sireet Marootics officer. He & the Saale Law Enfoecensent .lp?ninlre
1o the RERS. Boanl aid from February to Jane 2005, e wa the Associathon’s full-time boblsyist in Camson Chy,

Detective Chris Collins, Assistant Execulive Director

Dietective Collins was hined by the LVMPDY in lancary of 19840 Fos the first six years of his career, be worked in the Pateod
Dhivisaon assigned to the Somtheas: Area Commanid and Morthwest Area Command. In February 1990, be transfered o
SWAT, where he spent 12 years, In Janwary 2002, he transferred 1o the Detectlve Burean where he spent time in both the
Damestic Violence Detail and the Robbery Detail In August B2, he wax appointed ac the Asistant Executive Director of
the INPPA. Chris slis an the Board for the Batkonal Assoclathon of Palke Organtzations (AP and was the Cldel Bego-
tnatar in the 2 Contract Commiitee,

Police Officer Jeorge Marlin, Assistant Execulive Director

CHficer Martin is a Mew Yorker and, witkouot a doubi, a Yankess fan. He l'bi.‘ﬁln his laww enforcement career in lamuary
14986 with the Mew York City Palice Department { NYPLY. Joorge worked pazrol, Special Marcoties Unkt (58U, Conmunity
Palicing (PO, and was an cxeomive boand member of the MNew York Pelice Department’s Hispandc Soclety, Daring his service
10 the citizens of Mew Yok City, eorge was awarded several Meritorious Palice Duty end Excellent Police Duty Chlations, o
imclude four commendations. leorge malntains his meniberddp with the Mew York Police Department's Honor Leglon,

After six-amd-a-half Veurs wervice, I-mrp rHLFm:I from the MYPD 1o contimse his career in low enforcement with the
LVBAPLE I Septombeer 1992, keorpe enbered the Academy unsder Sheniflf Moran. Since then, Joorge has worked in the Problem
Sodving Unit, Morthesst Area Command, Dovwntown Area Command, Morthwest Area Command, Vice Section and the
Airport. He has abo been a Freld Training Officer, Defensive Tactics Instructor ankl has served on several commitiess,
imchading the Driversity ard Equality Bosrd, where he was the only patrol representative

]mr:ﬂ;: has been invalved with the IVPPA since 1995 as 3 member of the Boerd of Directors antil he kef the Board in
19499, Jearge netuified 1o e Baard i the simmes off 2000 in the move fof change within the organization and its memberi.
fenrge has been @ member of the Contract Megotiathons Comenities for the 2000 and 2005 contracts,

leorge has served 28 years in the migitary and is actively invalved in the Army Reserves. He is a veleran of Deseri Shichd!
Diesert Sorm where he was the team leader for a peactionary team, foonge has obilained the rank of Master Sergeant and is
currenily an Assistant Professor at LPFLY for Military Science with the Army ROTC,

leorge reprosents the LY PPA and the DVMPIY a8 an sotive member of our commuanity. He is on the Board of Dircctars
for the | Flave 8 Dveans Foumdation, Executive Board of the Mateonal Lating Peace Oificers Association-Las "ni-',.u. l.'!uprﬂ.
active mettiber of the Sherill™s Hispanic Becruitmend Coundl, and the Knlghts of Colismbain at 5. EAS.

Corrections Officer Thomas Reld, Assistant Executive Director

Corrections Cfficer Reid wes hired as o Corrections Officer for the INMPD in huly 1997, While a1 the Clark County
Detentson Center, Thomas became a member of 5. E.R.T., a Defensive Tactics Instructor and a Firearms Instructor. He was
vobed onto ithe Board of [DNrectors of the PPA in 3000 and was appoinied as an Executive Board memiber in October 2004,
Pricr 1o being hired by the IVMPEY, Thomas was an Ardillery Officer in the United States Marine Corps, He is now in the
LISMC Resorves, where be currenily halds the rark of Lisutenant Cobonel.
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Detective Michelle Smaistrla, Secretary

Dietective Smaistrla has been employed by the INVMPD since graduating ]L-ﬂ-h schaoal in 1993 amwd has been a police officer sance
March of 1997, As a civilian, she worked in Information Servioes, Validation, Community Bdatsons, Crimee Preventbon, Youith Diver-
wicr and at Bnuthwest Area Comsmanad, Michelle spent Frear years as 2 patrol officer where she worked @1 Nonbwest Area Commnsansd
and Sontheast Area Command, While at Southeast Area Command, she also worked in the Cmmuni"l}'-ﬂriznkﬂ Podicing Offce,
as a4 bicycle officer on the Strp, and as & Pield Traindag Officer (VERY briefly]. Michelle then spemt more than lour years in the
Spocial Investigations Section as @ Detective. beginning in 20010,

Michelle bhad the homor of servimg a5 a member of the IVMPD Honor Guard fram 19982005, Because Michedle was very active
o the PPA Board and because she also became o member of the EVMPD Criis Megotiations Team in 2005 s o negotistor, she was
concerned that she was mof giving 100 percent to all of her extracarmoular activities amd she stepped down from the Honor Guand,

Shee wos vited onto the Board of Directon of the Police Protective Association in 200) as the Representative for the Organdred
Crime Buneau and was appointed as the Secretary of the PPA in September 2005, Michelle is the youngest person and fird female
ta be appointed full-tkine o the Executive Board af the PPA. Michelle was on the Contracs Cammittes fn 2005 and s a member
of the Finance Commities,

In June of this year, Michelle will manry her boydriend of seven vears, Caollin Jote. Collin has been o Police Officer with, the EVMPD
aimce 1997 amsd ks o1 Southwest Ares Cormamand &5 a Field Traimbng Oficer. Michelles moa, Lynme Hanen, B currently the Admin-
istrative Assistant ai the Airport and her aunt, Nancy Fox, is a Law Enforcensent Support Technician in Crossing Guand Services.

Detective Fred Galey, Treasurer

Detective Galey poned the IVMITD in 1981, Before jolning IVMPD, he attended the [llinals Seae Police Academy and worked jior
the Tiescola Dougglas Cownty Mlinoks Palice Departments in pateed amd the Irmvestigative Section, After joining DVMPLL, he worked
in patrol, the Airport Detail, Vice Section, as a Field Training Odficer and in the Detective Bureau.

YWhile imthe Detective Bureas, he worked in the Larceny Detall, General Assignmsent Sectiion and (he Robbery Detail lust before
godrg b0 the Bureau in 1990, he was voted in as a patrol representaiive io the IVPRA, He has continued o be with the PFA as ihe
Secretary and. later, ibe Treasarer, He has worked aa the Insurance Lisison when the MFPA had the kealth insurance and is currently
assigined] B the LY MPDEHEWT, where he assists Metro in thetr msuraice needs aml problems

Threaugh bhis duties in the PPA, e was voled im 25 the Regional Vice President to the Internaticnal Undon of Police Associations
{ILIPA ), a posation he w3l halds, anad bhe B a member of the I’Iudgd and Finamnce Commities. In 2000, Fred was alio .:p-p-uirlln:l asa
Bard member for the Mevads State BPERS. Palke!Fire Advisory Poanl. Fred i 3 Board member for tse Mevaila Indusirial Hela-
tiona Boand, which deals with stalewide workems compensation laws

John Dean Harper, Chief General Counsel

Mir. Harper isa graduate of Ohio University in Athens, Ohio, and the University of Cmcinmati, College of Law. Mr Harper has
beer vur Cliel Gemneral Cownsel sinee 1998, Mr. Harper represents the Assoclation and [ts members at the Citinen Review Board,
im wiorkers compensation maters. |:|1.|1r|.||:|,I1|:||.|1 the Grievance Process { Mon-confnmaiion huring,:l., Labar .‘.t.-!..maﬁ.n'um1 Boards amnd
Arbatrations) and at the Employee- Management Relations Board, state [Hstrict Court and Federal Dastrict Cowrt.

In addition, Mr, Harper advises the Executive Boasd and Board of Diregiors regarding corporate and legislative matiers. My,
Harper vohmieers his time as a (ounding officer and direcior of Futbire Stars ol America, Ine., a non-profit corporation that edscates
faster childrer ahout learnimg 1o be Erancially seli-afficient,

Kathryn A. Wemer, General Counseal

Ms. Werner began ber beogal career in the Sate of Ohdo afier graduating from the University of Cincinnat], College of Law In
1989, She was associated with the law firm of Helmer, Lughill and Whitman from 19891993, where she primarily practioed in the
arran of emplovment and False Clains Act lishgation. After moving to Mevada, she practiced privately in the laborfemployment,
insmrance defense and livigation Geldy wiile associated with the firm of Lefebvre, Barron & Vivone in Las Vegas from 1993- 1598,
[ 1998, Ms. Werner became General Counsel to the Las Viegas Police Profeciive Association Meino, Inc. { IVPPA)

Ms, Werner also represenis several idher law enforcement relaied assoclations incduding associations afliliased with the Mevada
Conference of Police ansd Sherifis { MODPS), the Las Vegan Police Protective Association Civilian Emph:g.m {1¥PPACE] ansd the
Indwred Police Oficers Fand (IPOF) M, Werner & primarily rosponsible for reprosciling memibers in matters reganding kbar
emplyment issees at the Civil Service Board, in Arbitrations and in State ard Federal District Court, Ms Werner is carrently
serving her second ferm as a mermber of the Taxicabs Autlsosity and has recently been appoirted 1o serve as (hairman of the Taxicab
Amthority Baard,
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Police Officer Kendall Bell, Director
DOWMTOWN AREA COMMAND

Oifficer el has been with the LVMPD for six years el is currently a Fleld Training Oificer at [XTAC, Prior io joining the Depari-
miend, he was in the United States Air Force for seven-and-a-half years as a Security Specialist. During that time, he spent the firsi
twr-amd-a-half years at Malmstrom Alr Foree Base in Geeat Falls, Montana, Keidall then gpent one year at Osan Ade Base (0 Seoul
Kores before finishing up his time at Nellis Air Force Base. During Kendall's time ot Mellis, he was deploved 1o Kowalt, Germany, amd
Sauchi Arahia

. Police Officer Paul Bigham, Director

IRAFFIC

Officer Bigham s fairdy new as 2 PPA Representative. Originally from California, lse joined the Unibed States A Force in 1979,
Duirieg thai time, he was & Munitions Speciabist, Pal realized there waset mioch demand for tha type of work i the civilian world
a0, after completing six years of service in the USAF, he joined the LVMPD in November, 1985, He spent the finst four years in the
Departmeent i patrol. During that time, Paol worked in the Sereet Marcotics Team and was also a Field Trakning Qfficer. 1n 1991, he
went 1o the Dhetective Buneau for 10 years, During that time, he worked in the Auto Theft Detail, General Assignment Detail, Robbery
Section and the Homickde Section. In January 1991, alber approsimately six years in Homscide, Paml left the Busean and went g the
Tradfic Detail, where he & currently assigned.

BLACK PEACE OFFICERS ASEOCIATION

Sorgrant Brown has been an aflicer with the LYMPD for 12 years. He has wordked in SWAC, BWAL, DTAC, BAL, and & currently
assigned to the Almpont Barcan, He was appointed 1o the Bosrd of Direciors as the DTAL representative in 3002 and, shorily afier, he
was promoled 1o Sengeant in Novembser 2002 and then became the liaison for the Black Peace Ciificers Association and the Natioral
Latfne Police Officers Assoclation, He i also currently o membser of the INMPD Employment Diversity Appeal Panel. Sergeant Brown
has earned an associste degree in Criminal Justice, a bachelor's degree in Political Science and is curmently working toward a master’s
degree in Basmess Admindstrathon,

. Sergeant Jon Aaron Brown, Director

l Police Officer Fred Casfle, Director

SOUTHWEST AREA COMMAMD

Oifficer Castle was born and raised in a very senall fown in Colorado snd menved to Howston, Texas afier gradusting from high school,
where he weni to an underwater wekling chool, After graduating from diving school, Fred moved 1o Mew Orleans, Louksiana, and
started with a company working off share [n the Gulf of Mexico doing underwates construction, salvage and inspections on oll rigs

Al the end of 1998, Fred moved io Las Vegas, where he met the love of his life, Diana, They married in 1990 and boughs a small
basines in the northeast pan of Las Vegas. In 1995, they sold thear business amd mowed 16 Ely, Bevada, where Fred started working for
the White Pine County Sheriffs Department. There, he was elected the Vice President of their podice umion.

J'nl'ul'r Igﬂ,ﬁrdbqa.nh'.lmmwih INMPDY aed hmrmﬂrnFiddT'l'nhﬂnﬁ Oifficer ot of the Southwest Area Command.
He has had o wonderful expericnos and has bocomme frsends with 4 bot of greal people. He also has had the homor to be (he SWALC PPA
Represendative gince Jamuery 2005, where he hus leamed so moch and erjoys serving our PPA members,

Fred and his fasdly all enpoy the oundisons, and cvery year he goes back 1o Colorado to olk bant sdth his relatives, They dlde their
haorses and pack their mules and ride io the bop of ihe timberlineg of the San Juan moundain range for a wedk, nsoally in two io five
feet of snaow.

Fred ancd PHans are IMoised wiith a beautiful seven-and-a-hali-month Bede giel, Cierra Asyn. They adopied her i lane 2005 and they
couldn'i be happier. Diana doein'’t like sports, but Cherra is alrendy a die-kard Demver Broncos fan!
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Detective Darmryl Johnson, Direclor

AT-LARGE PLAINCLOTHES REPRESENTATIVE

Dietective bohinson was hired by the IVMPDD {in September 1984, He spent his flrst fve years a8 a patnol officer and a Fleld Tralnkng
Offficer working out of the Southeast substation, Detective Johnson was then assigned to the Detective Bureau working in the Juvenile,
Misabng Persons and Repear Oifender Program details for the mext two years. Adter a briel sting back in parrol, working ow af the
Mortheast substation, he wa ihen reassigned back into the Repeat Offender Program. Deteciive lohnson was appodnied 1o the At Large
Mainclothes Representative position in 2000,

Police Officer Mark Chaparian, Director
NORTHWEST AREA COMMAND/ACADERY

CHleer Chaparsan s currently assigned as a pateol officer working from the Morthwest Substation. He has boen a bosnd memtber with
the PPA, since June H00 and was a prowd member of the last contract committee concerming owr laboe agreement, He has a beantiful
wife and two great children, His Gamily is very busy with baseball, cub scoits, soccer and dance. They enjoy many ouldoor activities
andl frequently travel 1o Liscoln County, Mevada, for recreation,

Mark was born and raised in Dearborn, Michigan, where he graduated from high school in 1985, He enlisted with the United Siates
Alr Foree during his sembor year b high school and left for oot canp shorly afier graduation, Afler several monhs of trainbng, Mark
wans senil 1o Mellia Air Force Base for his first permanent assignment as 2 newly trained Security Policeman in Pebruary 1986,

Mark realized two very important things soon alier moving 1o Southern Mevada. The first thing be learmed was thai he was not cuf
auit for a caseer in the Alr Force. Thee secomid thing he ammsed was that this area of the country not anly affersd excellent weather, bus
Jmlbnnuhﬂmm.lﬁnrﬂd}klhinglﬂdmrndht p]lu.-lu uuhn:lr::rulpnﬁmuﬂ'lqrniﬂiﬁz Las Viegas hi-l:rnpn]il.ln
Palice Depariment.

Soom after Mark’s hitch with Uncle Sam was aver, he eamed a spot in the Academy in Febraary 1991, Mark attended college here
ana has had a calorful and rewarding caneer as 4 police officer with Metro cver since. He loves patrol and the freedom it provides, as
weell as the challenges it offers dadly. Tis be right there in the thick of things and providing assitance 1o victims as well s incarcerating
felons is a joy only a true uniformed cop an understand. Mark deculed to enhance his career and give a little back 1o our comamumity
when he aried training newly hired police offcers im 1995, He was a Field Tratning Oficer uniil 2004, which provisled him with an
opportunity 1o feach and learn from some of the best cops Metro has to offer. Mark is proud and honared 1o serve Las Viegas o a police
officer and is even more proud o work with some of the most tadenied, dedicated and kand working people on earth.

Sark was a member of the Contract Megotfations Cornmittes for the 20065 contract.

Police Officer Chris Crawford, Director
LAUGHLIN SUBSTATION

CHficer Crawflord started his law enforcement carcer with the Mew York City Police Departiment In 1995, Afier four years with
NYPD, Officer Crawford resigned and joined the Las Vegas Metropolitan Police Department in 1999, Priar to his carment position at
the Laughlin { Resident ) Area Command, Officer Crawfond was sssigined 1o the NEAC. Other asstgrnments indinde DTAC and & member
of the HELF Team. O¥ficer Crawford is also & member of the Mevaga Air Mational Guard located in Reno, evada He is also six credits
shy of carning his bachelor’s dhegree in Public Administration, with a concemration in Law Enforcemicnt from Mevada State College
licated im Henderson, Mevada,

Police Officer Alan Dong, Director
ASIAM PEACE OFFICERS ASSOCIATION

Police Officer Jim Dwyer, Direclor
AIRPORT SUBSTATION

OHficer Dhwyer has been a police officer with the Las Vegas Metropalifan Police Depariment for 23 yean, His assignments have
:I.ndud.rdl:hn'nﬂurﬁrr Eﬂlﬂm.ﬂuﬂuﬂiﬁﬁﬂﬁnﬁﬁ-ﬂﬂ&uﬂlﬂmﬂﬂﬁlTﬂlﬂn}ﬁhmﬂfn&pﬂd tor the McCarran
Internatiomal Alspan substation s a pateel officer. limmy has been an solive representabive amd was on the feoent Contrsa Negolis-
t5na Team.

Police Officer Richard Hall, Director
BOLDEN AREA COMMAND

Officer Hall b been a police offscer with [VMPD since March 2000 and the Baolden Area Commaand PPA Representative since
2004, Richard is curremtly asdigned o the Bodden arca Command PSU squad. Prior bo working for Metro, Hichand was o Paramedic
Licuterand in FLINY for |1 years,
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Sergeant Kent Kirk, Director
HORTHEAST AREA COMMAMND/IN-SERVICE TRAINING

Kent is cwrrenidy an FTEP Sergeant at NEAC, He has served on the PPA Board of Direciors since 1989, with the exceprion of a brief
break a few years back. He was hined by the INMPLD in 1979 and was prometed to Sergeant in 1980, He i currently the NEACIn-
Service Represciilative on the Bosnd of [inector., He maintains his membership (b the PPA and costinaies 1o be active on the Board
to erure that Police Cificers are treated with respect,

Detective Joe Lepore, Director
INVESTIGATIVE SERVICES DIVISION BUILDING

Detective Joe LelPare movesd hete from Chicago i 15998 to ke the job off Police Oificer for Metro, Disring his those on Metro, foe
has been assigred 1o SEAC and SCAC patrol, SEAC and SCAC PSLY teams and, for the past two years, the Forgery Detail.

Joe vt part of the PP coniract negodiating team For the most Fecenl contract and [s carvenily the PPA representative for Ciry Hall
{mow Chakey dth floor) consisting of the Propenty! Financial Crimes Sections,

Joe in avadlable for any questions anyone may have al apy Hme, wo please feel inee to comact him,

Cormections Officer Ken Lochner, Director
CLARK COUMTY DETENTIOMN CENTER

Corrections Officer Lochner has been with the INWIPED for five yeass 5 2 Commettions Officer, Prisor 1o that, Ken was a manager for
a high-scale furniture sore here in town for 15 years. Ken grew up in the military so be has had the chance to travel all around the
warld, Ken's habbies inclisde spending thine with his lamily and MASCAIR

Police Officer Kyle Lopez, Director
MATIONAL LATING POLICE OFRICERS ASSOCIATION

City Marshal Tamercon “Butch”™ Martin, Director
CITY MARSHALS

Municipal Court Marshal Alisha Martino, Director
MUNICIPAL COURT MARSHAL

Marshal Martino has been employed with the Las Vegas Municipal Cowrt Marskals since 20601, Bom and raised in Bugene, Oregon,
Alisha relocated 1o Remo, Nevada, in 1990 where she wan employod an Washoo Medical Center as @ K-9 officer, bn 1998, Alisha relocaied
tor Las Viegas with her hushand. In Janpary 2060, Alisha was agcepted into the Law Enforcernent Training Acadermy as a non-affiliste,
Alisha graduated from the Academy in hune and was hined by the Las Vegas Municipa] Court in lube of 20600, Alisha was vated ando the
PPA Board fn 2006, Allsha B a Firearms Instrucior and Expandahble Hazon instmctor,

Police Officer Hector Navarro, Director
SOUTH CENTRAL AREA COMMAND

OHFicer Mavarno has been o member of the Department for |3 years, Hector has worked patrol out af NEAC, DTAC and SEAC and
is currently assdgned (o SCAC Away from work, Hector Hies to travel, sifl, SCURA dive and attending sponting ovents. Heclor has twe
younger brothers who are also in law enforcement.

Comections Officer Doug Perns, Director
CLARK COUNTY DETENTION CENTER

Corrections Officer Dioug Perns has been a Metno Corrections Cfficer for 14 years and presently works in the Howse Arnest Section
of the Clark Cowny Detention Center. Doaig fust compleied a three-year tour in Field Services { Court Services) as he assisted with the
travsition from the old courthouse to the new Regionsl Justice Center. Dioug has worked as a PPA representative for the Last 18 monha
He is mearried with two boys, ages six and ning, and enjoys coaching both of them in baseball. This April, Doisg will be cormpeting in
his fifth siradght Baston harsthon, He is imaseved with the Mevada Police Olympics ansd also conmpetes om LYMPYs Baker-io-Vegas
runuinllum ax well a5 OO Er.:uﬂuﬂﬂ'hﬁ: team, the Bunaways.
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Corrections Officer George Permone,
CLARK COUNTY DETENTION CENTER

Dfficer George Perrone has more than 35 years in law enforcement and secumnty. He currently has mone than 22 years with the
IVMPD a0 Cosrectbons Officer and is assigned as the SEAC Prisoper Transport In the late 608, Goonge was employed as a patrol

officer with California’s Santa Cruz Sheriff s Department. George alss served five years in Vietnam as the Chiel Ivestigator assigned
1 the Diefense Antache Office in Saigon,

Corrections Officer Brian Porter, Director
CLARK COUNTY DETENTION CENTER
Oifficer Porfer was a member of the Contract Negotiations Committee for the 2005 contract,

Police Officer Noel Roberts, Director
AT-LARGE UNIFORM REPRESEMTATIVE

Uffcer Robserts has bom a palice officer (or over six yeam and ts currcitly a Ficld Tralning Oificer assigned to the Southeast Arca
Commarad, Noel was born and rajsed in San Francisco and maoved to Las Vegas in January 2000, when he was hired by the LVMPD,
Mol has worked i patrol for five years, PSU for one year, and completed a TIW in the Vice Section. He has been on the Board off
Darectars for approximately six mamhs

Detective Gary Sumption, Director
SPECIAL UNITS

Detective Sumption was born in Cleveland, Ohia, and moved (o Les Vegas with his Gamily in 1960, He enlisted in the United Szaees
At Force im 1973 and served undil 1977 as a nuclear weapons specialist. He then returned to Las Vegas and went (o work for Westing-
hiause Electric Corp, #t the Movada Test site performing rescarch ani development work with spest ruclear fisc for the Yocca Mountain
project until 1986, After leaving Westinghouse when the Department of Energy contract was completed (and not wanting to move 1o
Pittshurg, Perinsybvania), Gary went 1o work for Mercy Ambalance snd an EMT-L

From 1979 until 1908, Gary gpent hin free tine workdng 24 a volinteer doing Mountain Bescie/Search and Rescise wark for the
INBAPD Search and Rescue Linit. In [988, Gary joined the INMPD amil worked as 8 patrol officer assigned 1o the Noriheast Area
Command wniil 1993, He then transferned to the Search and Rescue Section where he still works today. In 1994 Gary and another officer
i the Search and Besene Sectian developed the inltfal concept for the Tactical Medic program, which was subsequently implemonied
by the INMPD SWAT Section. Combined with the Search and Rescue missions and training. the addition of the Tactical Medic mission
has led 1o seme very mnleresting days?

Gaary and his wile, Shelley, have three daughiers angd carrently live in the noribwest area of the Las Yegas valley,

Retiree Police Officer Chuck Tartan, Director
RETIREES

Chuck i3 a lifetine residend of the Las Vegas valley, Afier gradusting from Ranch High School in 1968, he enlisied in the Unived
Stabes Adr Force and was dischanged i 1972, He was hined as a Deputy with the Clark Connty Sheralls Oifice, prior 1o consalidation
in 1973, During the next 30 years, he worked numeroes esiignments both s a Pairol Officer and a Dietective, His last assignment was
in Sl AssaultSex Offender Detail, Chuock retired from IVMPD in December 2002,

Chaick and Famios, his wife of 20 years, still reside in the valley, They have two adult children Jennifer 15 a high schoo! math teadher
in Carson City and Becca manages o veterinary dinic here in Las Vegas,

Chuck recently went back g0 work as a 20-hour a week, part-time employee with the Clark County District Aftormey’s Office.

Detective Don Tremel, Director
INVESTHZATIVE SERVICES DIVISION BUILDIMNG

Digtective Tremsed (s originally from Dearbam, Mickigan, and he came 1o Las Vegas in 1979, Don bired on with INMPLF in January
19810, giving him 26 years. Thon worked patrol for eight and a half vears and was an FTO for five vears. He wend to ihe Detective Bareau
in Decembser 1965 and has worked in the Administrative Detaldl (new the General Tvestigations Section ), Burglary, Fugitive, Rabbery,
and has spent the last twebve years in Homicide. Don has been s PPA member since his graduation from the Academy in 1980, Dan
has been on the Boand of Directors sinee 2003, when he was arlginally appointed o Gl a vacant spot.
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L.V.M.P.D. EMPLOYEES / RETIREES
When it's time to buy or sell your property,
consider us for all of your professional real estate services.

.'Et,.-"ﬁ PR T ,rn'.r"l . :l"'.,.r.r-r,ff:r'

(5 R PR RSP R ACE
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Foar Total 51

B Ranked In The Top 2°
% Production 2004 And 2005

We'd be honored to assist you with your real estate needs.
fAsk about our special Metro Incentive and discount.

Consistent Multi-Million Dollar Producers

of Approximately 15,000 Southern Nevada Realtors®

B Angie-L.V.M.PD. Retires, 17 Years of Service With Metro

Benealit from the exemplary service, expertise, integrity and experience,
high-production Realtors® offer,

L.V.M.P.D. Real Estate References Available

Crwnars, Agent'Broker

—~ G Hall Them EHL
2821 N. Tenaya Way, Sulte 203
Las Vegas, Nevada 89128

702-872-5733
info@michariestonrealty.com

Mr. Charleston
Realry. Inc.
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I-ASI K Laser Vision Correction

Exclusively 'or The Southwest Eye Institute and Las Vegas Police Protection
LVFPA’ Police Association (LVPPA) have formed a partnership that entitles all

Ofﬁcers LVPPA members, Las Vegas Police officers and their families
and Their Fﬂl'l'li | iES substantial savings on LASIK Laser Vision Correction. For incred-

Call for Details "' Viion madeincredibly affordable, call 702-368-2010 fora

free consultation and start living the LASIK dream today!

Call us today for more information

SQUIFIWEST  (702) 368-2010

CeE«N:sTsE+R

7135 W. Sahara Ave e Las Vegas, Nevada 89117
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Lisa Flohive
PE AP Paar Counselar

How it all Stardad

The Palice Employee Assisance Program {PEAE } v stared in Sepiembser
1984 by Detective Ed Jensen and Lisutenant Jerry Eeller, They felit was critical
o respand 1o the scene of o shooting, 24 haurs a day, seven days a week, 1o
provide immediate emotional support to the imoived officers. Since 1984, the
focus of PEAR has cxpanded o inchile those stressors that are unsgae to law
enfnrcement. Detective lensen and Licutenant Keller realized that both civilian
and commssboned ent cxperdenced stressors that alfected thetr ability
to vtk Togetber, they wondered just what 1 was abas the law enlorcement
job and lifestyle that resulted in high rates of diverce, heart disease, alcoholism
and sulchde,

In low enforcement, we are trained 1o handle everything ... everything
excepl our own emtions. In the past, employess who experienced critsal
incidenits were expected b accepi it as part of the job, returm bo work amdl feng-
tion normally as if nothing ever happened. This "stufi 1™ method of i
ermtions nevalves amoaind the theory that 55l [ can't see i, then [ won' feel it
either” and chis method works ... for a Hiile while,

lst imagine an emotional backpack shing casmlly over one shoulder, When
Yo fgnare am emolion, you toss il in wour pack, 1 seems 1o go away, Ower the
course af your career, you confinue fo “sulf 5" bat your pack can only hold
s mmiech, Somectbmes all v takes b a caller runndmg thelr mouth o be that lan
s, How much more devastating would i be to experience a traumatic event
while youir pack is abready full Pay now or pay laler,

A Meed lor Somewhere fo Tum

Depending on wha you talk o, about B percent ol palice marrisges end
in divarce. It's no wonder, if you consider the communication skills that we
bearn, We ask them micely, tell them amd then tdte 30 of our best buddies o
come aver and make bad guyvs do exacily what we wani. One way or another,
we ahways win the conllict. This B how we conduct basiness and stay safe on
the street, but it just doesnt work in marrage,

Law enforcerment employees have higher rates of heart disease and oar aloo-
halism rateis twice the natiomal average. One reason & 1hat we learn mistrust as
acoping skill. 1a the Acadeniy, officers ane taught that everything that comes out
of  persan's month s lis, unidil proven otherwise, That works asan interview
l.ppn:v.ldhl:lul ot 1n mrpﬂ:l:u'l.l]l]'lu. l1's mo wonder we can't unboad oaur
hackpacks when we doa'l trust enoigh o share with ampone,

Ciffscers are gxght times mone likely 1o kill themsehoes than to die by homi-
cidle, Every 22 hours, an officer in this country chisoses suicide a3 an escape
fram the paim, The packs on (beir backs becoame wo hesvy and painful tha death
seerma easier than living. Something needs to be done, There is a tremendous
need for somewhere to turn

Whio wa ara

We aren't counselors, therapists or nudlesr physicists. We are peers with a
variety of life experiences — people wha hinve been there. We don’ give advice
ot even Fashibon sdvice), because we don’t live with the consequeies, vou da,
We are simply there to lend an ear and offer supportive, honest feedback. Most
thiies, i 1k enaigh to unboad your backpack to somcone willing b listen and
keep it confidential. Together, the five EEAT. members provide o wide range
af baczgrounds, expericnces, perionalities and siyles.

What we do

Wi are available 24 hauirs 4 day, seven daye s week, for erishs lntervertion. We
responed 1o all affiver: invedved shootings, serfous sccidents and Syurics and give
death notifications. Afier a eritical incident, we provide (ollow-ap contact with
those affected and one-on-one or group debricfings, In addition bo that, we have
regular alfice houn when we meel with employes or =21k on :]'lrphurlr_'l'h:
PEAE mafl teaches about 50 classes a year, mchiding Post-Shooting Trauma,
Dieath and Grief Lssues, and Commuonication Skilk,

DO EMPIe R ASSISTAN

NICE PROGRAM

Spmetimes want maoe than our shori-term help. We give referrals fo
coumsdars, pepcholaging, chaplaing and ather profcsionals, if that is needed.
We don't keep records or lists of who wants a referral, and it can be done
atonymously on the phone 100

Why does it work?

Theere's e great secred boowhy BEAP b successful, We don't hold hanibs and
chant or spread magic fairy dust on those in pain, Simply telling vour slory 1o
ssrmeone whi B willing 10 Hsten without judging promotes healing. It unkoads
weight from the sometimes crippling weight of your backpadk,

iz a bit like ing a dlisk drive. [t reorganiees the critical incudents
of woier |ie it manageable pancels and, most importantly, [ eabes room for
the niext one. In kew enforcement, there will slways be another critical incident,
I we can process in in a healthy mamoer deen &won't be as devastating.

Commeonly Asked Sueslions

D | have go e covmrmrissdomad o call FUEA RS

ANY Department mbﬂuluﬂlndpllﬂ[p.dﬂilnm’mmmiu&nnﬂi
Their family menslens can also get help,

Wit if T don’t want help?

Ko ane will force you bo talk, We're not golng o put vou in a bradlock and
paudl yosuar b sl you tell us your issues. Some people already have healiby
support sysbemss in place that they can narm to. That's great and we won't get
in the way of that. All we can do & be there and offer to help, I that belp is
wwvwanted or mil :IH:Ed.i'lul tedl s anid we won't be offendexd. PEAL canmot
be used as a form of discipline cither,

15 it revilly comflalemial?

The two excepiions to confidensiality are if you tell ws sbout a felony crime
or i you are an mmmediate threat o yourell or others, Ciherwise, what you
say remakng with ua We don’t repory what you say 1o your supervisor even (i
i i aboul them. You can even call amd ek withow givirg your name if you
feel miore comifortabde. We don't keep any reconds or take notes, and nothing

will b placed i your fle,

o I sl e ot pevamission frowm imy supervisor?
No permission is needed to call REACR, There would be mo trost i you had
o clear it with your boss first.

Wy alicn s ot coll wae when [owes . {inser? povr b e 7

1 e o't ko aboud your erists, we can't help yvou through it Our olfice
i ofi-sile for confideniialiny, That means that we don’t hear somee of the things
ihat are going on. [1 takes an e-mail or phone call to let us know when someone
has ahied, has cancer, ete, 17 you wank us bo conlact soemsoons amnd not mention
Vor nanes, we can o that oo,

When cam FEAF help?

* Goriefl Lods lsaees

+ Marriage/ Divorce/ Relationship
* Parent/Child Conflicts

* Critical Incldents

* lob Stress (ChronlclAcaie)

= Stress of Bverpday Living/Substance Abuwie Problerns
* Death Motifications

« Seriouly Injured Employees

» Critical Incidena

» Siress Debriefings

= Any Other Type of Problem

Whaat i @ oradical fociders?
A eritical ineident is ANY sitpation 1hal overwhelms a person’s scnse ol
contred and their ability fo cope, Commaon critical incidents for Lw enforce-
{continued on poge 3 1)
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Datective Kim Thamas
Fargery Debal

| received a call from a Hemicide detective in Lewis County, Washington.

malion i his case,

He needed help serving a warrant om a kecal bank lor

I Wifaing Or cofrveraalioi @il W ECTE A noY |_'|

Thic conversyion ar § 1o b 1°d BIEIEETE IO the | ishi 16 &1, L

H oD

all the details wouild have involved a discussion of a complicated process that

qavie im the one peide ol advice that § el peapl all the cimes [ voan have a
story idea, wrile i down
Sounds cagy. it if 1 difhicult advice to follow. When | started wrinng, |

s lisieset tham 1ei [rapes They were lused o

denis that either |'.:|'|l|'l.u.| b menysell o o asther oS, Heca ¥ this, and

fact [ kEmnew my suchpect m well, thiey were relatively easy to write. IF thire

wati 4 hard [PATT, 1L wels indifiE e biake 1o s dowh |||I|{_' efougEh o il

cach ome, Later, when | was acce |II|'\1| vt thee Loreative Ve g PFrogram &t the
Uhiversity of Mevada, Las Vegas, | leamed the seoret o swoccessfol writing from

iy p

eisare Youi have 16 winbe cvery day.

In's Tike iy 1l a sdCad s, Tl 0 L ilicte yinid fe ROURE LS WS, &1 05 a
periced of time, and like the MNike advertisements sy, vou “just do iz” Whether
YOU WTie one page or len, you have tosat and allow the story to began by getting
WIS 43 paper Thas's the Bardest [paart, griiang siar el T honk absoqin this: 1F viod
Wil Five PapEs & day lor e misnih, vous have a shon mowvel IF vow wrile this way
{or two monihs, you will have an average-length novel. Evervone is different,
tail far ms, fve pages wi | take fine aboinl P hodre b wiite on most dayvs, and
10 hald thead giemse if 1 *Fed ooy s W, YT Ieg in thiw fashisom, | have comipiels |

nime mowvels and thiree screenplavs, one already pablished.

i L
"RATTIE ROPN

-
\fnrrisa)

Full Line BlackHawk
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MLiny people will aay there has to be mare 1o it than that, and they are right
Bt like any other 1ask vou s (oe '.|-||I'\.|'|II WTIELNE s an art that Taia L seiter
wilh praciece over Fimme. There ane iricks that can be barned. B youw ane a reader
whiin ey AALEndEne Eix ihe waw aither authars ido ENings, eXperimel with theedr
technigue antil you can do it aswell and then adapt i@ wo it beoomes your own
g U S A greal shoricul o takinng a class Eroin somoodie Wiho Kiows wihal
they are doing. This has a tendency to eliminate a lot of trial and error ang,

béfter vl of &llows ol d worksh

TP CETY NI il where you dan redove feed

back on your eforte. T |l!.|-\.|"\. 1t teach creagive wridl ThE &g TG LNEvETRIRY

o Mevads, Las Vepas, and the Cammunity Codlege of Sonthern MNevada

Anather benelil shaul v TN s thai i P ES VONLE i e whio wou are

3

anmd how you think. This comes from the way you pul the words eogether, the

oy of charachers you creabe b B e Story aml Ehe 11 iletats that ||.||,"|'~|'."
t them., All the chodoes yop make are de |'l\.|||‘||'||| 00 your peraons lity ang
will be rolerred fo a8 vour guthorsal voice. Thas 501 sometlsine mosl wrikers

Fecognite ahaiil ithelr own selves, To andersiand this, firsg think abowi yoar

favorste auibor and how vour know thak peron’s work. Mext, think abowi the

WlLAE Do O 4

talk |'|'\-|I|||I' TRV Ry v Telve T g OF &

ol digtion, which you don't nobice. Because it's just the way vou soumnd im your

im their miinds, Al mgel tix bear vourself talk, and atte TPl Bk Fiar WIMIE VDUCE A

farmal A wWhler B visoe 18 seimcthing ofly others can feac and hear
ivthers hear (L Yoo will mot oy learm absout yoarsell, but also understand how

M NETE fead Your writkng =i le aned hear vouie voice, The next tieme vou ikink of

writing that screenplay, novel or shon story, stop thinking aboul writing and

-

it wrlne, Remtermber 1har e hardess FHAET 18 @elhig ol of papar. 1 vol o't

write i, it'll never get pubiished and your voice won't be heard

o e P e U

6640 N. Durango Suite 130
Las Vegas, NV 89149

DOMESTIC PREPAREDNESS
LAW ENFORCEMENT & MILITARY
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Lesa Pelerson
VCOPS

Each year, between 140 and 160 afficers are killed in the line of duty, and
iheir famibies and co-workers are left 00 cope with the tragic lows Mevada
Concerns of Palice Survivors (NVOOPS) provides resournces to hedp them
el b 1hetr sharre=ed Dves, BYOOPS gl ifoiide Eramng o linw ¢ plnfcere il
J.g«.':;l.il."\- G ALV i'a.'h.lll.'l Al'll,l n|'.||_.|.||."\..r|'u_'|l'.||'¢|l., il '.hl' Il-rl.'d L -.1|tl|'~:|ll I|'||_'
e enforcemen profess s ] fis survivors

The Mational Chapter of COPS was organized in 1984 with 110 members,
Char local chapier, Mevada Concerms of Potice Survieors, was founded im 2002 by
tve survivor. Today, our Mational COFS membership moover 14000 familes,
Menthers inchsde spovises, chilidren, parents, sibiings, significant others and
affected wo-warkers of officers killed in the line of duiy,

T belp surviving family members rebudld thelr lves and work through the
Frln\:l‘!lrlﬂ_ﬁ'\-\.’a, Wi e FTRE v [rragrams LIS PrOgRImS For starvivers inglude
the Mational Police Ssirvivory' Conference held each May -\.||||'||'|F Matiinna
Police Week in Washington, DLC We abso have the COPS Kids counseling
reimbursement program, the COPS Kids Summer Camp, the COPS Teens
Dhatward Boond experience for young adulis and special retreats for spoees,
parents, sablimgs, adull chicdren and in-lawe. Other programs offered mclude
peer-suipport, scholardidps, a well 23 trial and parale support.

CIOPS kowes that a sureiver’s level of distress b directly affected by the
agencys reaponse wo the trapedy. COPS, thenefone, offers trabidng and auditane
10 |aw -:hfu.ll.,l_'lm.':l'. .|I.L|.'|!|.||."| :|.1I||||'\.|.-.I|1|: o e rl_'-.‘l|1lb,| 1 The II.1|.!|..., Riviss
o a meemiber of thie law endforoenient profession

Ancther Fine Reason to Be the Law
DETECTIVE HARRY FAGEL

Tha sirens !'l'ing YOUr BOrs out and back out and back

Troffic melting by o blur of light ond metal

Rush haur eoda run of 9.5 miles per hour

Squoazing through Hny spoces by holding breath ond stomachin
P fime fa wardber wihal ibe worderers ote wandsting

Aus thaey sit in formless cors pondering the insides of noses or

Listering to emply radio iracks or Fumbling wirh tair panis and
clgoretias

The highways are o hat wheels trock

This close 1o death is ohways o good lesfing

Al the end of the journey some vessel full of bod ideas waits to be
powned into o waiting call bul

Far now it just high spaed

Maving foster

Focused as o loser

“'ri:.il.h:r'l'lgu“m-ﬂ

This is police work

©32005 Horry Fagel

Hovrry Fogsl is a detective with tha LYAMPD wisa is currently assigned fo
the Robbery Section He is olio o published post

EF POLICE SURVIVORS

r

In order to educate the public of the peed to support our officers and sura
VT, |-..'n-r Wi COmMmMAn Y Swiarencss |,'||'-'TI| AR Prigect |1||.||_' | :l:hl and Ilu;
Blue Ribbon Cainpalgn. Project Blue Light asks that during the boliday seasat
voul bo pul Blse lights in your haliday decorations and your windows to show
~:||'||H.|:| finr law ENNMCCERL |1:'r-||.'|_'|h. w0 hl.l.'-r -!.;i'. (o1 thaelr lives i Ih-!_' |I:||_'
of duty for the citirens they have served. The Blue Riblson Camipaign is held
during Mattonal Podice Week, Duaring this week, biw enforcement personnel
sl citlpens are encowraged b the Blue ribbons w thelr vehicle antennas. These
e ribbons are reminders of law enlarcement personnel who have made
the uitimate sacrifice and in honor of those men and women who serve thedr
camvmEnities 24 howrs a day, 7 davs 3 el vear (0 arsd vear owl. NYCOPS
encourages everyone o display the blee rildbons on ther aar antenma. Rational
COUES, distribvates over 1 0CKLOKE blse ribbons prior to Natienal Palice Week
10 law enfoscement agencies 1o display on cruiser antennas,

Whike all the programs are (ree o sanvavors, there i a cost. In onder o seep
these programs available, we meed to raise fonds to suppore them. NYVCOPS
geraies 'l.-u-H VR .,|. 1R B W W .J |||£|: K] |,H:J_||.L' T sl .JI CEF A s
{0 these campaSnetneaty, bl we necd your help o do so. For mare information,
visil ouer Websise al www.nvops.org or e-mail as al nvcops@Poornet,

Lera Peterson becamne a siervivor sishen fer hoesbarmad uss was bifed on March
o, 19, IR EFTRRIR O et AT the dinee, Be e n1|r.|..'I|:,: fwr Ehe [Livs 'I'-'H.H
Metropalitere Pofice [Deparemcant assigned fo Search o Rewciie. Lest win orie
af e fomutieg oremibers of Mevaddn COFS 0 3MEF ool comfines fo serve as

Tresrmrer, Wi

ARC REALTY
Serving Las Vegas - No. Las Vegas - Henderson
Tony Cera-Realtor
(Retired LAPD)

Difica: {02} 253-0085
Cell: {702} 308-0406
Toll Frea: {866} 352- 1268

TNT CAPITAL MORTGAGE
Tony Cera-Mortgage Specialist

2421 M. Tenaya F125
Laz Viagas, NV 83128

Low FICO's DK

Lazs than parfect credit Otfica: (702} 253-0085
el Employed Celk: {702y 308-0406
100% Financing Toll Frea: {865) 352-7268

www.helplasvegascops.com
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&l What is tha PPA'S invobaamant in owr madical insuranca?

A: The PPA no 1:|-I||L|.'! pontrols vour medical msrance, We do lave limked
irvolvernent in ithe madice] Trust Raard, Theo memibers of the fill-ciome Frecu -
live Besad, corrently David Kallas and Cheris Collins, s# on the Trast Board 2s
voling neembers. The FPA alfice is mod abde fo answer insurance questions and
does not have accesa (o insurance files or records.

& | wos just given o contact report and | don™t agree wikh it
What can | do?

A ARY TIFTeE any discumeens is pl.-u.-n.! (R | e, VOl ETE] be afforded ihe
opportunaty o review (reacl ) it and oo must be provided o copy ol You are
also allowed bo attack a response, as long & it directly relates 1o the information
contained in thad document. You have 30 days 1o attach tha response,

& Will the PPA sponsor my child's sports heam?

Az The PPA dioss s EA meribers | ||1||jr|_';1\.-..|_u WPEs Dednias: Boweer, here
15 & |||1| 1ed |:||.||||:|:'I I'j.|'| :r||1|||I:|| ||..'|‘||...|I::x| for sach [FETS I'x'\-nl1|.|]|'|_ I||.-,' Mo
P lassts el |_'|| |'.'.,,|| I"||"¢|'I|1.I|:-; ||1'n.'|.'r I|||.' grrraint of enadividhaal comrilsitions
wee are abve to HIEHY #ile. I order o P U] & &[1NS0T 'H..I|I||. imierested memibsers
mst forward a Better requssting the sponzorship to ihe tressurer of the PRA,
That letier musd contain vour name, P, contact information, who the spon
worsinip s for and the amoun requested. All requests go before the Financial
Committes (or approval
& I'd really like to gol Fvolived with Ihe PPA on @ mone ragular
beogds, How oan | Do thaly

A: The PPA halds Gemncral Meambs ."ﬁll'.li'\l TEEET g ibie fiest Thersday of each
monih a1 § pum. at the PPA affice. To beoome even mone immnbved, members ane

It is my privilege to work side by
side with the talented men and
women that make up the
Las Vegas Metropolitan Police
Department and the
Las Vegas Police Protective
Association,

Together, we're making a difference
in this community and keeping our
residents safe.

Thanks again for your hard work
and dedication.

[S7US

26 VEGAS BEAT | Moy/|wea 3008

encoraged o ya bmit a letter of interest for a part-time Board of Directorns pos
tion. Elections are held annually, or as vacancies arse [ Le., retirements, promo
tions, tranafers, etc. ). One quarter of the Boatd seats are up for election sach
yeat. Board of Directors mectings are held twice a month a1 the PPA office,

& | hsard fhie PPA will do divarcas and frusts, la thal trea?

A The PPA does mod hamd le trasks any longer, bt will be happy 1o réfer vou
o someone who can swist youe We do perform “uncontested” divorces, bat
ondy & our schedule allows. We will draft the approepriate doouments lor PPA
members and you ane then responsible for the nomimal fding fecs.

& | wos Injured on duty, but am not salisfied with how i is being
handied by Health and Sofety. What con | do?

Az The PPA has two fizll-time attiomeys on staff One of their many funoions
15 to work with members on their worker’s compensation claima. [f yoo are a
memiber who is dissatisfied with bow things are poang with your claim, please
comtact the FPA office and ask to speak with somenne regarding your claim

&k How' doas the PPRA decide which poliicians got our andom-
rrnt?

A B all ]Hlllth: B IIjI"-IH':I:I_‘IIHJll:'h.ltll":l.'l: 1§ :.'II.' RAME L& whiisn "a!.ll'l!l' [0
the State Semate and Representative races are handled solely by the full-time
LNPPA represeniatives, Haces ithat luve mose of a direct immspact om oer memoers
[, Sherilf, Drisirict Attorney, Attormey Geeneral, jedges, Ciy Coandcl] seats
and County Commassion seats, are handled by our ertire Board of Direc
tors wh represent all of you. Whatever the race, potential candidaies who
contact i secking our endorsement are interviewed by the Executive Baoard,

leerBinued on pogs 3 1]
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Dwtoctive David F Kallas
Emecutinve Darecior, [VFRS

When [ first became actively imolved with our Association a8 a represeiis-
tive, | often wondered why a law enforcement onganiration needed a Political
Action Commitiee of noeded 1o be fovolved im polfiics a1 sl T did mod ke me
bong bo understand that, i we weren'l ivwolved politically, then we woald never
be part of the salution and woubd always Brger behind as part of the probden.
| say this becamss | have leamed there are humdreds of different gronps In
our community, the siate and nationwide who lake active rales throagh their
Polinkeal Action Commitiees. Thelr roles determine how their communitbes,
states and our country are shaped. This was never more evident than when |
epent four months in Carsan Clry lass year working an legislation thay would
bemefit ol of us in low enforcement, Ironically, | leamned we were o medium-
sized fish in a big pond.

As i bolsbyist, | was sarprised 1o leten there wene almost seven hundined other
individuals rrﬁ'ill:mdul-uhh‘pi:ll., all ]:lll.llll'ng; on our elected officials’ coaiiails
an behall of the groups they roprosented [ can't even imagine what 1 miust
be like in Washington, [5C 1f there was one thing [ learned during my tine
i Carson City, it was that in order to have o chance of being successdul, you
ikl be active, constantly, The political cultire i our commankly suppons
the political structure and the reality is 1hat i is very unlikely to change, We
st stay imvolved and at the highest level possible,

I realize, as officers, it is ofien hard io understand that what we do on behalf
af our community every day, when showing up for work Bn'venough for some
peopde. Unfortunately, the reality is — it s not enough. Whether you ane an
afficer, teacher, nurse or I'u':fl.g]ﬂ:r il s too ey for our ebected officials to
forget aboait iis while others whisper i their ears, Mot that there is angthing
wrong with others whispering im the ears of our elected officizls, but in this
el anl age, those of us in public service — and espedially public salety — are
under siege from a varialy of groups and individuals who think we “have ii
oo good,” Whether it B our salaries and benefits, or owr pariicipation in the
Public Employees Retiremsent System, these so called “watch-dog groups™ [ike
the Chamber o Commierce and the Taxpayers Associaiion would Like nothing

better than to see our benefits ernded. This was never neore apparent than
when the Political Director aff the Las Vegas Chamber of Commence spoke
at the Flscal Affairn Commitiee on Octoher 24, 3005, about our " Tentative
Agreemeent” and said i should not be approved becawse of the impact it would
have on taxpayers.

Though mast Political Action Commitiees are set up specifically fo provide
contribations te candidates they support, the Assodations’ Polilical Action
Committes s designed b0 meet with candidates for office; Interview them
aial then, depending on which affice the candidate is seeking, either vote 1o
endarse them of recomaend to the Boasd of Direcrors that the candidaie be
endomed. On occamion, the Asociation does make fimancial contributions,
The makn criteria uscil 1o determibne iF the candidate warranis our sipport i
iheir history of supporting law-enforcement - related lasues in the pas and/or
their views on supporting law-enforcement issues in the future. We realice
candidates may niol abvays be able 1o suppont all of our lses, so we cerlainly
take into copsideration the “totality” of the candidases’ background. We try
1o el this process as abjective as possible, bt realize our mombership may
1w alveays agree with our decisions, All | can tell you i we truly weigh all sus
options efore making our decisions and try 1o endorie the candidates that
understand our lssues

Currenily, our Political Action Committee is made up of the Asanciatiom's
Executive Boand mesnbers. With the amosunt of time necessary (o conduact all
the interviews we dio, it s not reasonable o believe other officers can make
themsehves available an a regular basie. If an afficer has an inberes! in partici-
pating on the Political Action Commities or learning more about B, please
contact me darectly,

As an Assoctaibon, we cannisl emphasire enough the imporiance of ihe
officers we represent getting involved with us daring the upcoming elections,
There are many incumbents and candsdates who lave shown a profeand
lack of suppare for what our officers da, how they are treated and how they
are compensated. 1f we, as an organization, cannt get our officers motivated
ti participate af a level never seen belore, then we can and should expect the
cottinuation of the aforementioied “sege”. .

As ahways, stay sale! VB

PUTTING MORE MOMNEY IN YOUR POCKET
[conlinued from poge B

nmzoenihly o eliminate weekly claim submission, Howeves, it truly depends an
the empliyee’s specific needs and whether hefshe can wait until the end of the
month for relnbursement o i hedshe nocds 1o receive funds weekly, Regandiess
of the amouni on thetr claim, they will only be reimbursed up to the amoant
in their account at that tine,

Can employees be reimbursed lor I daycare
expenses once they have poid for Ihem?

Eligibie Dependent Care expenses are reimbursable when they are aciu-
ally Imcurred. Expenses are treated as ineurred when the emplovee has been
provided with the service, not when they are billed or pay for the service.

For example, on March |, you pay for the entire momhb's dependent daycare
capenses, You can be reimbursed once the services have been provided, aet on
March 1 wheu-pmpn.idﬁuri.'!'-’nucm ml:u'uilda:llulﬁ.ﬂud'l.wnri:,mrr
v wodks of wail until the end of the month.

A Tax klentification Number {TIMN) is rquired on the daim form. [T the
ersployee’s babysitver does nod have a TIN, the employes must submit hisfher
nime-digit Social Security Mumber with your claim lorm IF the employee's
provider does not have 2 Social Security Mumber, the emphoyes will be required
to sabimin a betier Indicating that they have attempred 1o obitain a 55N o TIN
from the provider and they are unable 1o do s, as the pravider does not have
ane o will not provide it 1o the employee.

bosis?
The mazimuom amount an employee may elect (o a Dependent Care FSA

is et ab 5,000 by L. This $5,000 [Emiation i the nuaximaom pre-tax benefit
for all dependent care programs available 10 employees, including programs
oaber than FAAs, As a resuly, (7 an employes b receiving a childcane subsidy
wml ihe combined benefit b Ihlt:mpluree exceeds Ehe 55,000 Limat, both the
emiployes and the Agency will be responaibde for tax on any aggregale anmwsint
that exceeds 55,000 (52,300 il married but filing sepatately),

Amounts exceeding the applicable limit could alio happen il both spouses
wark lor employers oifering an FSA program and bath choose o Dependent
Care FSA, which combined exceeds the applicable limat of $5,000 (52,500 if
married and (Hing separaicly).

H you want to siart pre-taxing some of these expenses, INMPID has estab-
lishesd & plan through AFLAC. AFLAC Representatine lohn Ennis can be reached
wi [702) &71-9997, B

WEESITE POILL
Should the (VPR Forum allow non-PPA members 1o jain the forum?
Currant vola results [dated 04/ 11/ 2006}
Yesvotes: 10(18%]  Novotes: 44 {8 1%)
If you would like your voice heard, log on fo the website at
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Chris Collirs
Asziztan] Exseulive Deraclorn

For those of you who do not ko, Bacon Ball
s the mame of o company that hosts polior safi-
hall wornaments aroungd the country. We were
coiacted approximately one year ago and asked
[ CRTRTTRT] The todrmamenl here by Las ".'l_'!_'..'q, Wer
condacted other law enforcement groups who had
provisaly sponsoncd Hecom Ball  tousnamcnis
in their cities and found owt they had been very
sucorsstul, with very low problems.

Racos [l makes FEEY o LhEsE o -
menly by selling advertisement in a magarine
they puldish. The question this brings (o mind &
"Why would the INVPPA choose io spomsar ihks
urnament? We were given a percentage of Lhe
fotal sales, which raised J|l|lI||'|Il1!uI|.'|| § 2000
for the LVPPAL

Ol tonrraimein was held ar Froedam Park on
Slarch 23 and 24. The urmament went off without
a hitch. A potal o vem teams pantbcapabed: throe froam
Calilomis. three mom Mevada, iwo from Florida
and one exch from lowa and Missonn, Having

Facon Fall Miammer af the faimrmament

1||E'--1'

e bpinth

Aiken, spansor @ Tearart Wegias, veraily
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Autrdiva Exccirttve IDMeecror Orern Collias benls off ¢

ferst hase.

T=S5hirt imdd water sales.

played in this oumament personally, | was able o
spcak with moat ol the other TR, wiha .||.',:-n:d
this wan a firss-class ioarmament. Price money was
mwarded (or frst through lourth place.

& free lench was |'-|-||'|.||l.-n| saeh daye Thars-
dry’s lunch was provided by Outback restaurant
and Fridays lunch was provided by Famous
Dave's ARG, There were many other sponsors who
provided other Mems such as Pepsi, 7-Uip. Mevada
Bleverage, and the Mew York-MNew York Haooel
arel Casinn, A special thanks muosi go ol ta the
Orleans Hoeel and Casine for acting as the haost (or
the entire toammansend. | am suwre there 2re many
ilher sposors 1 am leaving oul and for that | offor
T J.l"-l\.ll..lu_l-r'. .'.|I.-\.! % al CHIFERE, DL '|h.'.|:l\.'\.

The last groap we need fo thank is our office
staff: Bsther Green, Laura Pavlowski and Mary
Gilims. Withoot their help, the foomament wonld
rever have taken place, We are looking forward 10
ment year's tournament and to secing all of vou at
Hacon Ball. v

1 =

fack Csorss- B Ball Coordimatar

daiwit '-'.':;ul Jll'.r.ul;; i Riversiile, Calllirsina pesiesi
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Hbicer Eric Roberson
Fublic Informalion Offica

IO,

The Padice Unaty Tisur is a foar-cay, 300-mile bike rde from Florham Park,
Mew Jersey, bo the Mational Law Enforcernent Memorial Wall in Washingion
U The ride consists of both active and retived police officers from somss
the country. Llse ride is 1o sls tendh vear amd onginaled with andy 18 oflxers
rclng o raise 31 B000 for the Matlonal Law Enforcemeni Officers Memarial
{which relses ppon private donations] and o remember those aficers acmas
the country who have imade the altbmale sacrifioe.

This year, the ride i May 9 throagh 8av | 2 and will inclode over 330 cyclists,
inchusdingg 12 officers From the Las Viegas Metropolitan Palsce Depariment,
which the I3 PPA was |'-Il.||.:|1 o aponsor 1his vear, The ride is 2 l.'.'u"r.'l'l|.!|.II|.'I
ane, with two 100-male days that ane back-lo-back over the ralling hills of
S ]1':1|_':|' Delaware and MMaryland Illrl'“.lgllqllll: the ride, e 1|||i;.1||. “We

I_-‘
JInd

ridle foi thisse Ehai have
died”™ will be on the
-\,,l.|.|'.~l-.' |I:II||_!~ d |!||_"|
deal with the minor
aches and pains, so that
e i M -plus names
ciched an the wall will
neever e Sorgodien.
Chhoer Eriic Roderson

h ] |;|r|'..'|rlnl_;' ||'-u_|,;|||'.|l Eil

the Publie fafecmation
{Kfce. Fle i5 a jormding
iwesniier af Teasi Albicre

"1'_|_'I Rich Seraafer. Ofcr, Eri Roberion ."i_|_'l. Potire Fanedis
ard CHer Trey Crethoefer partacrpated o 2006 Police
E ety Timir, They wite D i sl e thie [NV PPA

E
=

AYV AlIEaTpZ4
G‘IF!EET Er = Eﬁhl =00
Public Irfarmation Office

When Qe Metro podice alficer Don Albocte Sost has life due o imjuncs
susinined in an off -Suiy opcling accident last July, it touched many |~m|,-2.,"-.
ves. s cheath served to inapime others. Teamn Albictr i the new IVPPA Cyveling
Team. The teams conskels of primarily police officers (and a few chviliana) who
willl bse racimg in oyclimg events ane polsces'fire gamses throughout the soathwest.
e team will alio be parlicipating in cycling charily cvents

Ticamms Albietr was foumded 1o F.|.'|_'|'i1|";|_' memiary of Don Albiccr and his love
lr .._r-.'l-n:uH alive, U thee bearm winfonmm 15 PP 4204, which is Don s PP, Also on

Team Adlrétz memibsers prohurad fefi o reght: Dt Ry Shaffner, Dt Byroe T,
[acL, Chirdy Pumbirg CMOF foihiigg Mirrrimes, il CHer Er Hobyraosi, Merilers
o proturests et Tood Memdnix, Oher. Zach Marsh, Dt Steve Kircher ama Ofcr
Wik Asrilerson

ihe uniform ks the flag of Dun's home sate, Texas. The IVPPA and Las Vegas
Cyvclery are major spondors of the team and were a hoge help in getiing the
tearm ol the groanc.

Teara Allviet entered bis firse |'\-L|: race a1 the Meaa Palice/Fire Games an
March 17 and 18 and camse out big winners . Deteclive Ray Schalfner from
MMaFCOIRCE Came in Iarsl plae owverall i 1he 36-muile rosd race, look Erl place in
his age group {or the road r2oe and ook second place in his age group for the
time trial. Detective Chns Bunting from Mejor Crimes came in loarth place
L1y |.'|'.!|| in ihe r||;||. race anad firs i'l|1|'|.' 11 Rk "E‘"I kLI'u-.Ip for baach the G FaCE
el Bhse timee trial, Deboctin: Byron Twigg came in thind place in his age group
for the thme vral and Officer Joshua Martdnee from Laughlin placed second in
his age groap on Lae bimne iral

Soane ppooming events Team Albicrz is loodcing 1o participate in are the Tous
Dl Summeriim on Apnl 22, and possbdy a memorsal towr rom Las Vegas io
Carsomn City, This will be a 400-mlle ride done in AP imately three-amd-2-
half to four days. This towr will raize swareness of the sacrifices that all MNevada
law enforcement afficers make every day

Oificer Eric Roberson, a close triend of Don Albiete, is the founder and
director of Team Albictr. Team Albicts uniforms are available for purchase
with hali of the mds ralied Mg the [an Albietz Memorial Fumd (3
college fund established for Dons kids) and the other half going toward
keeping the team funded. For more Information on Team Albletz - how 1o
join. how to sponsor, or hive ta porchase o uniform, contact Officer Bric
Robersom at the Public Information Office at (702) 1204083 v

T e s ﬂ'_

Realty Executives

1903 Sewth Jones Bl
Lovs Vepgos. WY B9 1484
olice: F02 343 5536
cell: FO2.379.3401

Fan: FO2 25574710
el dvrodelili#oal com

Cirrew Wl 1 T < Bl i
2t vu] =wto (ien ol e
25 pran Ewvice

ek e i U'-’L"IFI""-"."HI'!II.LH'I wvw reclice ler 18y

No one know Vegasililie Daveldoesy
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POLICE EMPLOYEE AS5IS5TAMCE PROGRAM T T rotecti
[eoniirued from page 23 The Las Vegas P dI.-I:["" {ecl

12l arrangeme

ment are line of duty shoolings, getting shaot or seriously injured, suicides,
ar child abase. But they can be something very minor too 11 you have e
wndved husiness in your hackpack. sometimes what seerms fike o minor event
can rigger a traumatic readizon. Depending on what baggage peopee are

al peaddy CATYiRQL ONe Persin may [k cive a hmiclde as minor, while thebr l_ T |_:':| [n_l_ |T|_[ r ﬂ]__.rl F|

pariner on the same call may be overwhiclmed with emotion. Both reactions
are normal, .“lm
The abeve fstory amd 0 & A wiere provided by amd fokew from the PEAF .'“-“ .m-_ are with
Website, which can be found at hrpeunae bmipal com/PEA RS Lisa Flalifee i i . m ““! m-“
art |-y employee of the EVMPD amd has been o peer countselor for the L . ‘m *“ﬂ be m2de
four pors. VB « When you arrive for your appaintmes! with Mr. Giatropoules
you can then choose the new Chrysier, Jeep, Bodge or any fine

ASK THE E-BOARD
[eontinsed From page 7|

the full Poard of [Directors, or sometimes both. Interviews address not only
the .,.|r||_1|;1.|r1_-'-.|~:|||ng.|_1|~:||!.- aitdl wlews g certadm dssnies, But also their |-u|r|||:.|.'.
ability o suocess {ie., whether or not they have roved a sufficient amount of
mwoney il whether someone i running their campaign |, Members arc always
encouragesd o share their views with their area representatives amd are adwavs
wiloome to send ther comments and concerns 1o the Executive Bowrd for them
to asldress winh candidates during interviews, The final Board decisbons will be
posted on the LVPPA Wehsite for review: The PPA does not become ormlved
ith all palitbeal races. Wi

ATTENTION

ALL LAS VEGAS METRO POLICE DEPARTMENT PPA MEMBERS & FAMILY!!
Introducing our LVPPA

Preferred Customer Program on all New & Pre-Owned
Lexus and all other pre-owned brands.

LEXUS OF LAS VEGAS

i

S&500 LU. SAHARA
Special new car pricing” at 5% off MSRP for 1IS250, G5300/430, L5430, SC430, RX350, GX470 & LX470.
*excluding 1S350/ES350
Pre-owned vehicles available al a 5% discount off list price for all PPA members & family.
To schedule an appointmeant 1o see our available selection, call Don Drogin (retired NYPD) at

800-471-6772

Wae have a huge selection of fine pre-owned cars & trucks, all makes & models.
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z% POLICE AND FIRE

HOME LOAN PROGRAM

V] DIRECT LOCAL LENDER! FLAT FEES!
] SEVEN DAY FUNDING! _1 =

] FAST LOAN Armmm.ﬂl -

V| LESS THAN PERFECT CREDIT - um

i | 1
V] FREE PRE-QUALIFICATION!

El 'r RST TIME HOMEBUYER 'E'ger

BADGEIMILEAGEJPROGRAM
WUNITED
Mileage Plus

< Finance your home with us -
earn 1,000 Mileage Plus Miles*
for every 510,000 financed!

NEW LOAN DEPARTMENT
LAURA KISTLER JILL GILMORE
DIRECT: 702-944-0721 DIRECT: 702-944-0721

Silver State Mortgage 8655 Eastern Ave. Las Vegas, NV 89123-2839 (702) 898-3535 (=)

— r v -
viwd 1)k g S b B, ey b sl b e e Pl e aol T Wilkimiv Fhan |
rwm, w1 ane i |orer

POLICE AND FIRE HOME LOAN PROCAAM s & reglstensd trademark of POLICE AND FIRE FiANCIAL SERVICES, INC
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