
POLICE OFFICER’S RIGHTS

In any investigation, including an internal investigation, an investigation relating to an OIS, or a criminal 
investigation, if an investigator reads you Miranda rights, you should refuse to waive them and immediately contact 
a PPA lawyer. If you decide to submit to any interview, PRIOR TO ANSWERING QUESTIONS, you should have a 
PPA representative present and ask the following questions. 1. “Are you ordering me to answer your questions?” 
2. “If I refuse to answer your questions, will I be subject to punitive action which may lead to a written reprimand, 
suspension, demotion, dismissal or other discipline?” If the interviewer answers the questions in the affirmative, 
read the following response to the person conducting the interview.

My supervisor has ordered me to submit this statement. I give this statement at his order, as a condition of my 
employment because I have no alternative but to give this statement or face discipline or termination. I am giving 
this information based on the understanding that this statement, and any information derived from this statement, 
cannot be used against me in a criminal proceeding. I hereby reserve my right to remain silent under the U.S. 
Constitution and any other rights prescribed by law. I rely specifically upon the protection afforded me under the 
doctrine set forth in Garrity v. New Jersey, 385 U.S. 493 (1967) should this statement be used for any other purpose.

Las Vegas Police Protective Association (702) 384-8692 or contact dispatch for representation.



PUBLIC SAFETY STATEMENT
In any investigation, if you are read your Miranda rights, you should refuse to waive them and immediately 
contact a PPA lawyer. If a supervisor requests that you provide a Public Safety Statement, PRIOR TO ANSWERING 
QUESTIONS, you should ask the following questions. 1. “Are you ordering me to answer your questions?”  2. If 
I refuse to answer your questions, will I be subject to punitive action which may lead to a written reprimand, 
suspension, demotion, dismissal or other discipline?” If the interviewer answers the questions in the affirmative, 
read the response on the opposite side of the card and answer only the following questions. 

1.    Did you discharge your firearm? If so, in what direction? Approximately where were you located when you 
fired? How many shots do you think you fired?

2.   Is anyone injured? If so, where are they located?
3.     Are there any outstanding suspects? If so, what is their description? What direction and mode of travel?    

How long have they been gone? What crime(s) have they committed? What type of weapon do they have?
4.     Is it possible the suspect fired rounds at you? If so, what direction were the rounds fired from? How many 

shots do you think the suspect fired? Approximately where was the suspect located when they fired?
5.     Do you know if any other officer(s) discharged their firearms? If so, who are they? 

Approximately where was the officers(s) located when they fired?
6.     Are there any weapons or evidence that needs to be secured/protected? If so, where are 

they located?
7.   Are you aware of any witnesses? If so, what is their location?

Las Vegas Police Protective Association (702) 384-8692 or contact dispatch for representation.




